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No. 1 l4rXXXV(3[20 24t j 3 f)rl)z4
Dated Dehradun, March 16,2024

NOTIFICATION

Miscellaneous

In pursuance of the provisions of rl16p5u (3) of Article 34g oi rhe

Constitution of India, the Govenror is pleased ro order the publication of thr:

flo)lowing English transration of 'utt'rqkhand private university (Anenrrment)

Act,.2024' (Act No. QS of 2024). i

^ 
At pr!r_l"d by rhe Umarakiand Legistative Assombly arrd assented tcr

0y lhe Uovemoron 16"'March,2024..

TIIE"UTTARAKHAND PRTVATE TINIVERSITIES (AMENDMENT) AC]I 2024

ruftaraklund Act No, 05 yeac 2024)

An

Act

furrher to amend ln tbe Uttarakharrd prli,,ate Universities Afl, 202J,

Be it enacted by the Ulrarakhand State.,Legjslative Assembly in the Sevenry.

Fifth Year ofthe Republic oftndia as Iollowsr

Shorttitleand 1, (l) This Act may be called the Urrarakhand privare

Commencgment Universitics (Amendn:enr) Act,2024.

(2) It shall oome inro force a( once.

Ameodment of 2 ln the Ulurakhand private Universities Act, 20?j
Schedule I in the (hereinafter refeaed ro as the principal Act), inAct Schedule-l -

(i) Bt seri4l number 4) ibr the words "Himgiri Zee

University", the words "jigyasa Universtry" be

subsliIrtedi

I

I

I

i



:rqz, rs qr{, eozl {o (s.rqq zo, .,e45 vr6 €q{)

Amentlmcnt of
Sch edu le 2 in the
Act

(ii) ar serialnlmher lg, for the ryor<Js ,, 
Himalayiya

U^niveniry,, wherever they occur, the words

^illrln. .Hinralaya Universiryt' li,rri"",,.. substttuted.

(iii) afler serial number-22, the following scrialnumber rvith enrries shali be rnserled, namely:.

, I j:Tl:!;2 of the principal Act, rhe fotrowing seria]nurnbers wjth entries shall be insened, nam.ly:- "

S.N'-

The Aafis||E;fd6l
[9S.,,'vilQgc 

-i;;,;ffi:
KIadh0ngi, Road, Haldwani Nalnirai

Narnc oiacij- Spo,so"l'1c E;;---
i%,23. I* fi;il1"

unrvcfslty A(x.
2021(Ax No. 0t of2024) 

i

I

Modern AcaJemv

,Educatlon Sochry,

O,T. Road, Sil<ri

K!la, Modi Na8ar
0hoziabadr Urtar

Pradesh.20l20 t

---l

Mhd .Powtr Un iversiry, r?iiGg.-
uorrat(o9n Road.l Bhlmrat
Nrldtal

!,. v(sr&(nan{ Paivati
Univcnlriel (Amrndmenl) EducationEl Socicry, g.

2/73, 2"/ Floor, Sec(or.
06, Rohinl, Dc]hi.
lI0085

Dchradun

.

I

{Aftendneol)

thc t Uh'ail
Univenhi*
Acl, ?024

M"yo Deuifiiffii[ffr-z-f
Near Hotel The f,qm9g19n1
Palqce, Ccntral Hope iown,
setaqui, chriltl'-, R;;.
Dehradun

UniveRltics (Antcndmcnt)
Act,2024

Foundetion; 4 Bttbir
Road, Dehaduo

HLanu Dhanari, DUnddr

UIarls$hi
Univenilics (Amendmcnri
Acr, ?024

Manjira Dcvl
rhikshan Evarn
Parshlkshao Samiri, Or.
Harishankar Nautiyll
B\aws1, Vllagc
Hit4nu, p.O. Fuiar
Vitlagc, DlEnari, Teh"sit

Dunda, Ularksihi.

DtsS Global University



qffEfi(vt rtrc/ 10 ild, 2024 g0 (wf,.lc 26, 1945 yrm.BFo

Porycr lo remove 4.
difliqultics

(l) Ifany dit0culry arises rcgarding rhe esrablishnrcsr
of Mind Pbwer University, Nainiral or DBS
Global University, Dehradun or Maya Devi
gniversity, Dehradun, or Srnt.' Manjira Devi
University, Utrarkashi, thrn the State Government
may, by order published in the Official Gazerte,

makg such provisions, not inconsistent rvith the
provisions 0f thls Act, 8s appear to it to be

necessary or expedienr for removing the
d ifficulty:

Ptovided that no s,tch otdel shall be made
aftor expiry of three ycars from the date of
commencernent of this Act.

(Z) Every order made under sub.section (1) shall be

laid before thc'Sttle Assemhly as soon as after i(
is made.

Notwithstanding such smcndme0t anything done or any

action tsken undet the prrncipal Act shslt be deemed to
havc been dqnc or loken undel the conosponding
provisioru oIthis Acr.

l

Saving

By Order,

NITIN FHARI\4A,

Principal Secrelary.

z__w



To encourade the developm-ent of the Sute as an educatjon hub and to

.,ff*,t+'s=*,**r,il},J[ffi x#J,:]ffi

ffi:':tt;H#Sf *idfii.',',:';#'-:i:;ilT*jlu,:#li
class, to promote siii.;;il;::j:::-to thc socialiv ana tconori.utiy i.iiuriresources. resear.ch programrnes and to provide 

";pi;;;.;;
,.$H?fflf;]|rxicv is also to f e incorporaEe<l under the uttarakhsnd privare

.-r,"'*1# :il."1::i::t#iilq te 
tducationa I institur i on at rhe g roba r rcver,

,'fr*liffi *t,r'un-'*#uroNt*ft m
2. The proposed bill futfills thc abqve obiectives.

Ts?, io qrd, eoll {o (yrqq zo, ,r,, vr_o v.qd

" Dr. Dhan Singh Rawqt
Minister

Registrar
DBS Glchal University

Oorroqo (trno{o) os M71uu-roro_roorsoo (a-"1rr7tftm}) 
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3 (a), 3(b) Students Enrolled Level Wise 
 
 

 

Particulars 

 

Gender 

No. of 
students 
from the 

same State 
where the 

University is 
located 

No. of 
students 

from  

other 
State 

No.  

of  

NRI 
students 

No. of  

overseas students  

excluding NRIs Grand  

Total Foreign 
Students 

Person of 
Indian 
Origin 

students 

UG 

M 27 158 - 1 - 186 

F 20 52 - - - 72 

T 47 210 - - - 258 

PG 

M 55 419 - - - 474 

F 20 202 - - - 222 

T 75 594 - - - 696 

PhD 

M 14 09    23 

F 08 12    20 

T  22 21 - - - 43 

Diploma 

M 03 34 - - - 37 

F 0 02 - - - 2 

T  03 36 - - - 39 

Any other  
(Pl. Specify) 
Integrated 

M 06 41 - - - 47 

F 01 18 - - - 19 

T  07 59 - - - 66 
 

 
 

Category Female Male Total 
SC 09 25 34 

ST 04 06 10 

OBC 57 163 220 

PH 0 0 0 

General 265 573 838 

Total 335 767 1102 

 



3.1 
 
 

Details of the Programs 
 

A. UG Programs 
1. Bachelor in Business Administration / Bachelor in Business Administration (Hons)  
2. Bachelor of Computer Application / Bachelor of Computer Application  (Hons) 
3. Bachelor of Commerce / Bachelor of Commerce (Hons) 
4. Bachelor of Science  / Bachelor of Science (Hons) 
5. Bachelor of Technology (Computer Science and Engineering) 
6. Bachelor of Arts / Bachelor of Arts (Hons) 

 

 

B.  PG Program 

1. Master of Business Administration 
2. Master of Computer Applications 

 

 

C.  Diploma Program 

1. Diploma in Pharmacy 

 

D. Integrated Programs 

1. Integrated MBA (BBA - MBA) 
2. Integrated MBA (BTech - MBA)  

 

 

E. PhD p 

          

 

 



 
 
Appendix-IX 
Information about the programmes now offered 
 
 

Sr No Programme Sanctioned Intake Actual enrolment 

1 UG 270 258 

2 PG 736 696 

3 Diploma (DPharm) 60 39 

4 PG Diploma 0 0 

5 Certificate course 0 0 

6 M.Phil 0 0 

7 Ph.D. 60 43 

8 Any other (pl. Specify) 
Integrated Program 

75 66 

 



DECISION LETTER

Institute Name/Inst ID DBS School of Pharmacy and Research / PCI-9141

State UTTARAKHAND

District -

Village/Town/City Selaqui, Dehradun

Pin Code 248011

Sir/Madam

With reference to the subject cited above i am directed to convey the approval of PCI as per Following Details

Course Name of

Affiliation

body/University

Decision Approval Status Approval Upto Intake

D.Pharm The Secretary

Uttarakhand Board

of Technical

Education Civil

Lines Opp Shiv

Mandir Roorkee

Distt Haridwar

413th /EC held on 22.8.2024, decision is as under :-

D.Pharm

Grant approval for 2024-2025 academic session for

the conduct of 2nd year for 60 admissions for D.Pharm

course. 

Allow 60 admissions in 2024-2025 academic session in

1st year.

The above extension of approval for conduct of course

is granted subject to inspection throughout the year.

Approved 2024-2025 60

EC Meeting Number:  -

EC Meeting Date:  -

Communication Date:  04 Sep 2024

Copy to

i) Registrar of the University

ii) Principal of the college

iii) Secretary/Chairman of the Trust/Society

iv) Guard File (PCI)

Note: Validity of the course details may be verified at pcionline.co.in

For

Registrar-cum-Secretary

PCI

df39ea6a33d64df1a31bde37d9e5b1c1 1 / 1 09/05/2024 13:23:47



4.9 Grievance Redressal 
 

 

Name of the complainant Complaint 
against 

Date of complaint Action taken by the 
University 

no complaint received    
 

no complaint received    

no complaint received    

 

The Student Grievance Committee did not receive any complaint, therefore in the column ‘no 

complaint received’ is recorded   



 

 

 
 

DBS GLOBAL UNIVERSITY, DEHRADUN, UTTARAKHAND  

[Established under Uttarakhand Private Universities Act, 2023  
(Uttarakhand Act No. 02 of 2024)] 

 

 

 

 

 

 

 

 

 

 

 

 

 

[Prepared in accordance with Clause 7.3 (iv) Ordinance No. V, of the First Set 
of Ordinances of the DBS Global University, Dehradun, Uttarakhand] 

 

POLICY ON                                                                  
GRIEVANCES REDRESSAL MECAHNISM                                

FOR THE STUDENTS 



 

  
 

 

 

1. PREAMBLE  

 
1.1 DBS Global University is unwavering in its commitment to fostering a secure, equitable, and 

harmonious learning environment. To uphold this commitment, the university has 
established a robust mechanism to promptly address student grievances. 
 

1.2 Immediate attention is given to grievances encompassing both academic and non-academic 
concerns, including issues related to assessments, victimization, attendance, fee charges, 
examination procedures, and instances of harassment involving fellow students or faculty 
members. 
 

1.3 In alignment with UGC Regulations of 2023 on Redressal of Grievances of Students, a formal 
'Grievance Redressal Cell' (GRC) shall be set up to handle grievances of students effectively. 

 

2. PURPOSE AND SCOPE  

2.1 The Grievance Redressal Committee (GRC) shall be established with the aim of promptly 
addressing students' concerns and holding all parties accountable within the university 
community. It shall strive to foster a harmonious atmosphere among students and between 
students and faculty members, enabling open expression of grievances without 
apprehension of bias or reprisal. 
 

2.2 The GRC shall be responsible for addressing written grievances pertaining to both academic 
and non-academic issues. 

 
3. EXTENT AND APPLICABILITY  

 
This Policy shall apply to all students, parents, staff members, and other stakeholders during their 
tenure at the University. 

4. DEFINITIONS 
 
In this Ordinance, unless the context requires otherwise, 

i. “Academic Council” means the Academic Council of the University as constituted under 
Chapter IV, Section 9.3 of the First Statutes of the University and Chapter V, Section 29(2) 
of the Act. 
 

ii. “Act” means The Uttarakhand Private Universities Act, 2023 (Uttarakhand Act No. 02 of 
2024).  
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iii. “Board of Management” means the Board of Management of the University as constituted 
under Chapter IV, Section 9.2 of the First Statutes of the University and Chapter V, Section 
28(2) of the Act. 
 

iv. “Dean(s)/Director(s) of School(s)” means the Dean(s)/Director(s) of Schools of the 
University appointed under Chapter III, Section 7.5 of the First Statutes of the University 
and Chapter IV, Section 21 of the Act. 
 

v. “Director [Student Affairs (SA)]” means Director [Student Affairs (SA)] who shall be the 
Principal Officer of the University entrusted to look after all non-academic matters 
concerning students and their welfare.  

 
vi. “Faculty Members” shall comprise of Professor(s), Associate Professor(s), and Assistant 

Professor(s) as is the case in the constituent School(s) of the University. 
 

vii. “He” includes She, and “His/Him” includes Her. 
 

viii. “President” means the President of the University appointed under Chapter III, Section 7.2 
of the First Statutes of the University and Chapter IV, Section 17 of the Act. The President 
shall be the Head of the University. 

 
ix. “Pro-Vice-Chancellor” means the Pro-Vice Chancellor of the University appointed under 

Chapter III, Section 7.4 of the First Statutes of the University and Chapter IV, Section 20(1) 
of the Act.  

 
x. “Registrar” means the Registrar of the University appointed under Chapter III, Section 7.6 

of the First Statutes of the University and Chapter IV, Section 22(1) of the Act. 
 

xi. “Sponsoring Body” means the Sponsoring Body of the University. 
 

xii. “Student” means all persons who are admitted to the University (whether or not they are 
currently enrolled in courses) to pursue undergraduate, graduate, professional, certificate, 
non-degree, or continuing studies. 

 
xiii. “University” means DBS Global University, Dehradun, Uttarakhand (hereinafter referred to 

as the University). 
 

xiv. “Vice-Chancellor” means the Vice-Chancellor of the University appointed under Chapter III, 
Section 7.3, of the First Statutes of the University and Chapter IV, Section 18(3) of the Act. 
The Vice-Chancellor shall be the Academic and Administrative Head of the University. 

 

Words and expressions used herein and not defined but defined in the Act shall have the same 
meaning as assigned to them in the Act.  The definitions as mentioned in the Act and Statutes 
shall continue to be followed in this Ordinance. 
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5. POLICY SPECIFIC DEFINITIONS 

 
i. “Grievance” means a formal complaint that includes any kind of discontent or dissatisfaction 

or negative perception, whether expressed or not, arising out of anything connected with 
the University that a student or parent, or staff member thinks, believes, or even feels, is 
unfair, unjust, or inequitable. 

 
ii. “Grievant” means a student, parent, staff member, or group of students or parents or staff 

members submitting the grievance. 
 
iii. “Days” means working days exclusive of Sundays, Holidays, or Vacation Days as set forth in 

the academic calendar.  
 

iv. “Ombudsperson” means the Ombudsperson appointed under this Policy on “Grievance 
Redressal Mechanism for the Students.” 

 
v. “SLGRC” means School Level Grievance Committee 
 
vi. “ULGRC” means University Level Grievance Committee 

 
6. OBJECTIVES  
 

The objectives of this Policy shall be as follows: -  

6.1 To ensure a fair, impartial, and consistent mechanism for redressal of varied issues faced by 
the stakeholders. 

 
6.2 To uphold the dignity of the University by promoting cordial student-student relationships, 

student-teacher relationships, and teacher-teacher relationships. 
 
6.3 To develop a responsive and accountable attitude among the stakeholders, thereby 

maintaining a harmonious atmosphere on the University campus. 
 
6.4 To ensure that grievances are resolved promptly, objectively, and with sensitivity and in 

complete confidentiality. 
 
6.5 To ensure that the views of each grievant and respondent are respected and that any party 

to a grievance is neither discriminated against nor victimized. 
 
6.6 To advise stakeholders to respect the rights and dignity of one another, and not to behave in 

a vindictive manner towards any of them for any reason. 
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7. TYPES OF GRIEVANCES  
 

 
7.1 Admission contrary to merit determined in accordance with the declared admission policy of 

the institution;  
 

7.2 Irregularity in the process under the declared admission policy of the institution;  
 

7.3 Refusal to admit in accordance with the declared admission policy of the institution;  
 

7.4 Non-publication of a prospectus by the institution, in accordance with the provisions of 
these regulations;  
 

7.5 Publication by the institution of any information in the prospectus, which is false or 
misleading, and not based on facts; 
 

7.6 Withholding of, or refusal to return, any document in the form of certificates of degree, 
diploma, or any other award or other document deposited by a student for the purpose of 
seeking admission in such institution, with a view to induce or compel such student to pay 
any fee or fees in respect of any course or program of study which such student does not 
intend to pursue;  
 

7.7 Demand of money in excess of that specified to be charged in the declared admission policy 
of the institution;  
 

7.8 Violation, by the institution, of any law for the time being in force in regard to reservation of 
seats in admission to different categories of students;  
 

7.9 non-payment or delay in payment of scholarships or financial aid admissible to any student 
under the declared admission policy of such institution, or under the conditions, if any, 
prescribed by the Commission;  
 

7.10 delay by the institution in the conduct of examinations, or declaration of results, beyond 
the schedule specified in the academic calendar of the institution, or in such calendar 
prescribed by the Commission; 

7.11 failure by the institution to provide student amenities as set out in the prospectus, or is 
required to be extended by the institution under any provisions of law for the time being in 
force;  

7.12 non-transparent or unfair practices adopted by the institution for the evaluation of 
students;  

7.13 delay in, or denial of, the refund of fees due to a student who withdraws admission 
within the time mentioned in the prospectus, subject to guidelines, if any, issued by the 
Commission, from time to time;  

7.14 complaints of alleged discrimination of students from the Scheduled Castes, the 
Scheduled Tribes, Other Backward Classes, Women, Minorities, or persons with 
disabilities categories;  

7.15 denial of quality education as promised at the time of admission or required to be 
provided;  

7.16 harassment or victimization of a student, other than cases of harassment, which are to be 
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proceeded against under the penal provisions of any law for the time being in force;  
7.17 any action initiated/taken contrary to the statutes, ordinances, rules, regulations, or 

guidelines of the institution; and  
7.18 any action initiated/taken contrary to the regulations and/or guidelines made/issued by 

the Commission and/or the regulatory body concerned. 
 
 
 

8. STUDENT GRIEVANCE REDRESSAL COMMITTEES (SGRC) 
 
8.1 The Vice-Chancellor of the University shall constitute a Student Grievance Redressal 

Committee (SGRC) to consider to consider the grievances of the students.   
 

 
8.2 The composition of the Student Grievance Redressal Committee (SGRC) shall be as under:  

 
i) Professor       Chairperson 

ii) Four Professors/senior faculty members   Member(s) 
iii) One Student Representative to be  

nominated based on academic merit/excellence 
in curricular or co-curricular activities  Member 

iv) Special Invitee to be nominated by the 
Vice Chancellor     Member 

  
At least one member or the Chairperson shall be a woman and at least one person shall be 
from the SC/ST/OBC category. 

 
8.3 The term of the Chairperson and members shall be for a period of two years.   
8.4 The term of the Special Invitee shall be one year. 
8.5 The quorum of the meeting including the chairperson but excluding the special invitee shall 

be three.   
8.6 In considering the grievances before it, the SGRC shall follow the principles of natural justice. 
8.7 The SGRC shall send its reports and recommendations to the competent authority (Vice 

Chancellor) of the University with a copy thereof to the aggrieved student preferably within 
a period of 15 working days from the date of receipt of the complaint. 

8.8 Any student aggrieved by the decision of the SGRC may appeal to the Ombudsperson within 
a period of 15 days from the date of decision of the SGRC. 
 

9. OMBUDSPERSON 
 
In addition to the SGRC and as per directives of the UGC, an Ombudsperson shall also be 
appointed. The Ombudsperson can be approached if the student is not satisfied with the 
proceedings of the SGRC: 
  
9.1 Appointment and Tenure: 
 

9.1.1 The University shall appoint an Ombudsperson for the redressal of the grievances of 
students.   

 
9.1.2 The Ombudsperson shall be a retired Vice-Chancellor or a retired Professor who has 
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worked as a Dean/HoD for at least 10 years. 
 
 
 
 
9.1.3 The Ombudsperson shall not be, at the time of appointment and one year before the 

appointment or during the tenure, as the Ombudsperson be in conflict of interest 
with the University. 

 
9.1.4 Ombudsperson shall be appointed for a period of three years or till attaining the age 

of 70 years. 
 
9.1.5 The Ombudsperson shall be paid a sitting fee. 

 
 

9.2 Functions: 
 

9.2.1 Ombudspersons help institutions promote fairness, transparency, and student 
rights, resolve conflicts, and support faculty and staff. As neutral mediators, they 
ensure fairness and create a positive campus climate, increasing institutional 
accountability.  
 

9.2.2 The Ombudsperson shall hear appeals from an aggrieved student only after the 
student has availed of all other remedies provided under this Policy. 

 
9.2.3 While issues of malpractices in the conduct of the examination or in the process of 

evaluation may be referred to the Ombudsperson, no appeal or application for 
revaluation or re-totaling of answer sheets from an examination shall be entertained 
by the Ombudsperson unless specific irregularity materially affecting the outcome or 
specific instance of discrimination is indicated. 

 
9.2.4 The Ombudsperson may avail the assistance of any person, as amicus curiae, for 

hearing complaints of alleged discrimination. 
 
9.2.5 The Ombudsperson shall make all efforts to resolve the grievances within a period of 

30 days of receiving the appeal from the aggrieved student(s). 
 

 
10. PROCEDURE FOR REDRESSAL OF GRIEVANCE 

 
10.1 A grievant shall first submit his complaint in writing to his Faculty Mentor or immediate 

Supervising Officer who shall attempt to resolve the grievance within two days. In case the 
Mentor/Supervisor is not able to resolve the grievance, he shall forward it to the 
Chairperson of the Student Grievance Redressal Committee (SGRC). 

 
10.2 The Chairperson of the Student Grievance Redressal Committee (SGRC) shall convene a 

meeting of the Committee within 2 days of receiving the complaint from the Faculty 
Mentor/Supervisor or from the grievant in case he applies directly to the SGRC. 

 
10.3 The SGRC shall attempt to resolve the grievance within a week of the receipt of the 

complaint and action taken report from the Faculty Mentor/Supervisor.  
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10.4 If the grievant is not satisfied with the resolution of SGRC he/she shall appeal to the 

Ombudsperson giving the reasons for his dissatisfaction with the decision within 15 days of 
receipt of the decision of the SGRC.  

 
 
 
 

10.5 The Ombudsperson shall, after giving reasonable opportunities of being heard to the 
parties concerned, on the conclusion of the proceedings pass such orders with reasons 
thereof as may be deemed fit to redress the grievance and provide such relief as may be 
appropriate to the aggrieved student. 

 
10.6 The Ombudsperson may recommend appropriate action against the complainant, where 

the complaint is found to be false or frivolous.  
 

10.7 The Ombudsperson shall provide copies of his orders under his signature, both to the 
University and the aggrieved student. 

 
10.8 The Ombudsperson shall submit his recommendation to the Vice Chancellor.  The Vice-

Chancellor shall normally comply with the recommendations of the Ombudsperson and 
pass an appropriate order. The Vice-Chancellor, if needed may recommend, necessary 
corrective action as he may deem fit, to ensure avoidance of recurrence of similar 
grievance at the University, and the necessary changes shall be made in the Regulations 
and Policies of the University. 

 
10.9 The form for submission of a grievance shall be made available to the Director (Student 

Affairs) Office. 
 

10.10 The law of natural justice shall be observed and a fair hearing to the grievant shall be 
given at all levels. The relevant provisions of the Act/Statutes shall be kept in mind while 
passing an order on the grievance at any level, and no order shall be passed in 
contradiction of the same. 

 
 

11. MANAGING THE ONLINE UGC PORTAL ON STUDENT GRIEVANCES 
 
As per the UGC initiative, students can also lodge their complaints directly on the UGC portal.  
The Director (Student Affairs) shall nominate an officer of his department to regularly review 
the UGC portal. 

 
Upon receipt of the complaint, on the UGC portal, the Officer shall counsel the concerned 
student and address his issue or seek help from academic or other administrative staff of the 
University based on the complaint. 

 
In case the designated officer is not able to resolve the issue within one week of the receipt of 
the complaint, the same be referred to the Director (SA).  The Director (SA) shall then take up 
the issue and address it along with the concerned Dean/Director of the School.   

 
Once the issue is resolved, the information is to be reported to the UGC and a copy of the same 
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is to be given to the student. 
 
 
 
 
 
 
 

12. EXCLUSIONS  
 

The following complaints/grievances shall not be construed by the Grievance Redressal 
Committees for consideration and disposal: 

i. Decisions of the Academic Council/Academic Committees constituted by the University. 
 

ii. Complaints involving policy matters in which the grievant has not been affected directly/ 
indirectly. 

 
iii. Decisions with regard to the award of fellowships, fee concessions, medals, etc. 

 
iv. Decisions with regard to disciplinary matters and misconduct. 

 
v. Decisions with regard to the recruitment and selection 

 
vi. Decisions by the competent authority on assessment and examination result/ revaluation 

or remarking of answer sheets. 
 

vii. Anonymous and frivolous complaints shall not be entertained/processed. 
 

13. AMENDMENTS 
 
 

In the event that any statement in this Policy is outdated or there is a need to introduce new 
statements brought about by developments in the higher education environment, government 
policies, or as a result of market forces, etc. such statements may be changed or modified by 
the Vice-Chancellor on the recommendation of appropriate authorities. 

 
 

 

*** 
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1. PREAMBLE 

1.1 This Regulation purports to document the process for Curriculum Design, Development, and 
Review and their adherence by all the School(s)/Department(s) of the University, Centre of 
Excellence(s), and any other Constituent Units of the University. 
 

1.2 The curriculum of each program offered by the University is designed to provide quality 
education, diversity, and flexibility for the holistic development of students. 
 

1.3 The curriculum of the program will ensure the adoption of a flexible curricular structure in 
order to enable creative combinations of disciplinary areas for study in a multi-disciplinary 
context, skill enhancement courses, and life skill courses that would allow flexibility in course 
options to students in addition to rigorous specialization in a subject or subjects. 
 

1.4 The curriculum design shall aim to make knowledge dissemination effective by using a variety 
of pedagogical tools to which all learners shall have inclusive and equitable access. The 
curriculum design shall also be cognizant of emerging regional, national, and global trends.  
 

1.5 The detailed course syllabi preparation shall be a multilevel process and shall involve the 
faculty members at its core. The faculty members are aware of the boundaries of instructional 
delivery and learning outcomes. The detailed course syllabi design shall follow the precepts of 
the Outcome-Based Education (OBE) methodology, wherein the academic delivery quality is 
achieved through proper attainment levels between program outcomes and course 
outcomes. 
 

1.6 This Regulation shall provide a process framework for Curriculum Design, Development, and 
Review. 

 

2. SHORT TITLE AND COMMENCEMENT 

2.1 This document shall be called the “Regulation on Governance of Curriculum Design, 
Development, and Review”. 
 

2.2 This Regulation shall come into effect from the date of approval by the Board of Management 
and ratification by the Board of Governors of the University. 

 

3. EXTENT AND APPLICABILITY 

3.1 This Regulation shall apply to the curriculum design and development of the academic 
programs and courses of the University, offered through its Schools and Centre(s) of 
Excellence. 
 
 

REGULATION No. O-II/R-1  
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3.2 However, while designing the curriculum, the University may adopt/align the curriculum 
framework provided by various regulatory bodies. 

 
 

4. PURPOSE AND SCOPE  

4.1 The purpose of this Regulation shall be to outline the process framework that forms the basis 
of the design of the University's curriculum and to identify the curriculum types supported by 
the University. This enables a robust institutional framework for designing a curriculum for a 
program, to review and assess the quality of the curriculum. 
 

4.2 This Regulation shall apply to all programs, courses, and other study components offered by 
the University, excluding higher degrees by research. The scope of this Regulation shall include 
curriculum design, curriculum revision, curriculum planning, curriculum delivery, academic 
flexibility, curriculum enrichment, and feedback.  
 

4.3 This Regulation shall be in line with the “Curriculum and Credit Framework for Under-
Graduate Programs and Post-Graduate Programs” (Published by UGC in December 2022) 

 

5. DEFINITIONS 

In this Regulation, unless there is anything repugnant in the subject or context: 

i. “ABC” means the Academic Bank of Credit 
 

ii. “Academic Council” means the Academic Council of the University as constituted under 
Chapter IV, Section 9.3 of the First Statutes of the University and Chapter V, Section 29 (2) of 
the Act. 
 

iii. “Act” means The Uttarakhand Private Universities Act, 2023 (Uttarakhand Act No. 02 of 2024). 
 

iv. “Board of Governors” means the Board of Governors of the University as constituted under 
Chapter IV, Section 9.1 of the First Statutes of the University and Chapter V, Section 27 (2) of 
the Act. 
 

v. “Board of Management” means the Board of Management of the University as constituted 
under Chapter IV, Section 9.2 of the First Statutes of the University and Chapter V, Section 28 
(2) of the Act. 
 

vi. “Board of Studies” means the Board of Studies of a School as defined in Chapter IV, Section 
9.5 of the First Statutes of the University. 
 

vii. “Centre(s) of Excellence” means a Center constituted by the University to further the cause 
of Research, Consultancy, and Academic support in a specific area.  

 
viii. “Competent Authority” refers to an Officer or Authority competent to exercise powers under 

the Act, Statutes, Ordinances, Regulations, and Policies, of the University.   
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ix. “Continuous Assessment” includes mid-term/weekly/fortnightly class tests, assignments, 
problem-solving, group discussion, quizzes, project work, peer evaluation, seminars, etc. to 
monitor the progress of a student throughout a sprint period in a quarter. The weights of these 
assessments may be fixed at the course level to constitute the grade in that course.  

 
x. “Course” means a Course Unit (theory or practical) of a Program of Study designed to be 

delivered in a semester. Each course carries a specified number of credits as assigned. Each 
course may be designated as a core course, discipline elective, choice-based elective, value-
added, or enrichment course. 

 
xi. “Course Learning Outcomes” mean the learning outcomes that are attained by the students 

through essential learnings acquired on the completion of the selected course.  
 

xii. “Credits” mean the credits attached to a course of study in terms of study hours put in by a 
student. It also denotes the quantification of knowledge acquisition by a student through the 
accumulation of credits.  

 
xiii. “Cumulative Grade Point Average” (CGPA) means the summation of the performance of a 

student in all quarters of a program. 
 

xiv. “Curriculum” means the curriculum prescribed by the University for a Program of Study. 
 

xv. “Dean (Academic Affairs)” means the Dean (Academic Affairs) of the University appointed 
under Chapter III, Section 8.3 of the First Statutes of the University and Chapter IV, Section 25 
of the Act.  The Dean (Academic Affairs) shall be heading the Centre of Academic Excellence 
which shall be the focal point of academic development of the University.  
 

xvi. “Dean(s)/Director(s) of School(s)” means the Dean(s)/Director(s) of School(s) of the 
University appointed under Chapter III, Section 7.5 of the First Statutes of the University and 
Chapter IV, Section 21 of the Act. 
 

xvii. “Director” means the Director of the Centre(s) of Excellence, appointed under Chapter III, 
Section 7.6 of the First Statutes of the University and Chapter IV, Section 21 of the Act, as the 
case may be. 
 

xviii. “DRC” means Departmental Review Committee as defined in this Regulation. 
 

xix. “ERP” means any suitable ERP software used by the University to manage the academic 
activities of students. 

 
xx. “Faculty Members” of each Constituent School(s) shall comprise of Professor(s), Associate 

Professor(s), and Assistant Professor(s) as is the case in the University constituent School(s). 
 

xxi. “Grade” means the letter grades followed by the University to indicate the performance of a 
student in a course of study as per the scheme of evaluation of the University.  
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xxii. “Graduate Attributes” means the quality and features or characteristics of an individual 
including the knowledge skills attitudes and values that are expected to be acquired by a 
graduate during his course of study at the University. 

 
xxiii. “HoD” means the Head of Department. 

 
xxiv. “MOOCs” mean Massive Open Online Courses available on various MOOC platforms in which 

students can opt up to a specific number or percentage of credits to fulfill the credit 
requirements of a program, subject to the norms set by the Academic Council of the 
University. 

 
xxv. “NCrF” means National Credit Framework 

 
xxvi. “NEP” means the National Education Policy 2020 

 
xxvii. “NHEQF” means National Higher Education Qualification Framework 

 
xxviii. “Non-Teaching Credit Courses’ mean courses which are not formally taught in a classroom 

such as Internships, Fieldwork, Project work, Term Papers, Research Projects, 
Entrepreneurship Projects, etc. but are assigned credits. 

 
xxix. “OBE” means Outcome-Based Education and is defined as a process that emphasizes an 

articulated idea of what the students are expected to know and be able to do, that is, what 
skills and knowledge they need to imbibe and possess post-graduating from a program. 
 

xxx. “President” means the President of the University appointed under Chapter III, Section 7.2 of 
the First Statutes of the University and Chapter IV, Section 17 of the Act. The President shall 
be the Head of the University. 
 

xxxi. “Vice-President” means the Vice-President of the University appointed under Chapter III, 

Section 8.1 of the First Statutes of the University and Chapter IV, Section 25 of the Act. 

 
xxxii. “Pedagogy /Teaching / Learning” technique means the mode of teaching a particular course 

for effective course delivery and student Learning Outcomes. Some of the pedagogical 
techniques may include, lectures, practicals, case studies, field works, tutorials, etc. 

 
xxxiii. “Program” means an academic program of study leading to the conferment of a "Degree", 

unless the context has a different meaning laid down for the specific purpose.  
 

xxxiv. “Program Development Committee” means the Program Development Committee of a 
School. 
 

xxxv. “Program Learning Outcomes” mean the knowledge, skills, and attitudes that students are 
expected to achieve by the end of an academic program. In other words, outcomes are to be 
gained by students on completion of a program/course through a teaching-learning mode and 
assessment scheme. 
 

xxxvi. ‘Program Specific Outcomes’ means the expected outcomes from a program of study to 
enable students to plan their career options. 
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xxxvii. ‘Revision’ refers to the revision of a program or a course of study by way of change of 

nomenclature or course contents by a specified level of change.  
 

xxxviii. “School” means Constituent School of the University established as per Chapter III, Section 
10(j) of the Act. 
 

xxxix. “SEC” means Skill Enhancement Courses. 
 

xl. “Sponsoring Body” means the Sponsoring Body of the University. 
 

xli. “Syllabus” means the detailed description of topics for academic delivery of a course or a 
program of study prescribed by the University. A typical syllabus consists of several units 
divided suitably in terms of lectures, tutorials, practical class hours; and includes course 
objectives, course outcomes, and methods of evaluation, text, and reference books. 
 

xlii. “University” means the DBS Global University, Dehradun, Uttarakhand (hereinafter referred 
to as the University). 
 

xliii. “Value-Added Courses” means the courses offered by the University to bridge the gap 
between academic and industry 
 

xliv. “Vice-Chancellor” means the Vice-Chancellor of the University appointed under Chapter III, 
Section 7.3 of the First Statutes of the University and Chapter IV, Section 18 (3) of the Act.  
 

 
Words and expressions used herein and not defined but defined in the Act and Statutes shall have 

the same meaning as assigned to them in the Act.  Definitions specified in the Act, the Statutes, 

and the Ordinances shall shall continue to be followed in this Regulation. 

 

6. MAJOR ASPECTS OF CURRICULUM DESIGN  

6.1 Curriculum Design Philosophy  

6.1.1 The curriculum design embodies a teaching and learning philosophy, defining a clear 
set of learning objectives and describing how the intended learning activities and 
environment will help the learner in achieving those learning outcomes.  

 
6.1.2 The curriculum design is aligned with the teaching and learning philosophy of the 

University and the discipline knowledge and practice that it seeks to be imbibed by its 
graduates.  

 
6.1.3 The programs of study leading to a degree are organized in a flexible arrangement of 

courses and study components, promoting multi-disciplinary and holistic education.  
 

6.1.4 The University supports a collaborative approach to the development of the 
curriculum. Collaboration and consultation with internal and external stakeholders 
are key elements to ensuring the quality of the curriculum.  
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6.1.5 The design of the curriculum is influenced by specific priority areas and initiatives 
identified by the University in the strategic plan.  

 
6.1.6 The University’s curriculum must essentially meet the requirement for accreditation 

or approval as prescribed/recommended by the Regulatory Bodies. 

 

6.2 General Principles for Curriculum Design 

6.2.1 The curriculum at the University is based on six principles. The curriculum is designed 
to be: 

 
i) Learner-Centered;  

ii) Based on the guidelines of the statutory authorities; 
iii) Constructively Aligned; 
iv) Career and Future Focused; 
v)          Capacity Development; 
vi)         Development of New Age Skills;  

 
6.2.2 These principles shall guide the development and review of the University's 

curriculum and form the basis for the academic consideration of the new curriculum 
by the University.  
 

6.2.3 Outcome-Based approach to higher education: 
 

i. The National Higher Education Qualification Framework (NHEQF) envisages that 
the students must possess the quality and characteristics of the graduate of a 
program of study including Learning Outcomes relating to discipline areas in the 
chosen field of learning and general learning outcomes that are expected to be 
acquired by a graduate on completion of the program of study. 
 

ii. The graduate attributes including learning outcome shall be as defined by UGC. 
 

iii. Whenever a curriculum review is undertaken, the Committee should discuss and 
describe the learning outcomes at different levels. 

 
a) Graduate attributes: These are broad and long-term descriptions of the 

learning expectations of students who attend a particular program. 

 

b) Program Specific Outcomes: Knowledge skills and attributes that students 

are expected to attain at the end of the program of study. 

 

c) Course Outcome: Knowledge, skills, and values/attitudes that students 

should be able to attain by the end of a course. 

 

d) Lesson Objectives: A specific and measurable statement of the learning that 

students should be able to acquire at the end of a lesson. 
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6.2.4 The principles of Outcome-Based Education must also be aligned with the curriculum 
design, and they constitute the following elements.   
 
i. Major Disciplines: Defining the subjects of the main focus in which the degree 

shall be awarded  
 

ii. Minor Disciplines: Courses that shall help a student to gain a broader 
understanding beyond the major discipline.  

 
iii. Learning outcomes that are specific to disciplinary/interdisciplinary areas of 

learning are: 
 

a) Definition of Program Learning Outcomes  
b) Definition of Program-Specific Outcomes 
c) Definition of Course Learning Outcomes 
d) Mapping of Program Learning Outcomes with Course Learning Outcomes  
e) Computation of Attainment Metrics  

 
 

6.2.5 Generic Learning Outcomes: 
 
 

Complex 
Problem Solving 

Critical Thinking 
 

Creativity Communication 
Skills 

Analytical 
Reasoning / 
Thinking 

Research 
Related Skills 

Coordinating/ 
Collaborating 
with Others 

Leadership 
Readiness/ 
Qualities 

Learning how to 
learn skills 

Digital and 
technological 
skills 

Multi-cultural 
competence 
and inclusive 
spirits 

Value 
inculcation  

Autonomy 
Responsibility 
and 
accountability  

Environmental 
awareness and 
action 

Community 
Engagement 
and service 

  Empathy   
 
 

6.3 Learner-Centered Curriculum  
 

The curriculum is learner-centered when the learning outcomes, and learning activities, 
including assessment, resources, pedagogy, and faculty members are focused on supporting 
and enabling learning for all students. This involves several elements; therefore, the 
curriculum is designed to: 
 
6.3.1 Support learners’ engagement. 

 
6.3.2 Be flexible enough to accommodate the needs of individual students without 

compromising academic standards. 
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6.3.3 Take advantage of blended learning approaches and technology. 
 

6.3.4 Emphasis on seminars, internships, studio activities, field projects, and community 
engagement and services. 

 
6.3.5 Encourage active, experiential, and collaborative learning. 

 
 
 

 
 

6.4 Curriculum is Standards-Based 
 

6.4.1 The curriculum is so designed that it enables a combination of different areas of study 
in multi-disciplinary contexts including skill development courses. 

 
6.4.2 The curriculum envisages multiple entry and exit points and re-entry options creating 

new possibilities for lifelong learning 
 

6.4.3 The curriculum embeds and ensures academic standards. It is designed to comply with 
the recommendations/prescriptions of the Regulatory Bodies. 

 
6.4.4 The curriculum meets the established discipline-specific learning and teaching 

academic standards and leads to threshold learning outcomes.  
 

6.4.5 The curriculum meets the academic requirements of professional and 
national/international accrediting bodies where these are available. 

 
6.4.6 The curriculum complies with University policies and procedures relating to learning 

and teaching, curriculum structural requirements, and student-related priorities. 
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6.4.7 Academic standards are achieved by regular benchmarking internally and externally 

with similar curricula and where appropriate through relevant professional bodies’ 
accreditation processes. 

 

6.5 Curriculum is Constructively Aligned 

 
6.5.1 Constructive alignment is the systematic alignment of teaching, learning activities, 

and assessment with the intended learning outcomes for the program, course, and 
study components. 

 

6.5.2 A constructively aligned curriculum focuses on developing students' knowledge, skills, 
and application of skills by increasing the level of challenge, complexity, and 
independence over time. 

 

6.5.3 A Constructively aligned curriculum shall be both inter-disciplinary/multi-disciplinary 
in nature wherein students will graduate either with a major and a minor 
specialization or with a double major specialization or a dual degree. 

 

6.6 The Curriculum is Career and Future Focused 

6.6.1 The curriculum enables the student to develop the knowledge, skills, and qualities 
needed for engaging with the complexity and diversity present in a rapidly changing 
world and making a positive contribution to society. 

 
6.6.2 The curriculum explicitly provides the student with the ability to apply knowledge and 

skills that enhance their employability either through meeting employer needs or self-
employment on graduation. 

 
6.6.3 The curriculum provides the student with the initial skills and knowledge for entry into 

the professional industries but also positions the student for their future career 
progression. 

 
6.6.4 The curriculum incorporates required disciplinary knowledge and the practical skills 

of the relevant profession and graduate employers. This is attained by regular 
engagements through advisory groups, consultative committees, and curriculum 
partnerships. 

 
6.6.5 The curriculum includes experiential learning activities that contain either workplace 

practice, a simulation of such practice, or a combination of both that provide students 
with knowledge and skills as preparation for employment. 

 
 

7. CURRICULUM DEVELOPMENT PROCESS  

7.1 Curriculum development shall begin with an understanding of the desired Program Learning 
Outcomes: Learning Outcomes that are specific to disciplinary/inter-disciplinary areas of 
learning and general learning outcomes (also articulated as graduate attributes) as defined by 
the various curriculum framing documents (more details are outlined in the subsequent 
document no. O-II/P-1: Policy on Outcome-Based Education). 
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7.2 For programs accredited by professional bodies, it shall be appropriate, to begin with, the 
framing document provided by the accrediting/regulatory body and then to consider and 
incorporate the other frameworks. Where the program is not subject to professional 
accreditation, the University's graduate attributes/program outcomes are an appropriate 
starting point. 
 

7.3 Planning backward from the Program Learning Outcomes, the suite of aligned Course Learning 
Outcomes for study components and courses shall be defined. This leads to a process of 
selecting or designing and sequencing courses, assessments, and learning activities that shall 
support student achievement of the Course and Program Learning Outcomes. 
 

7.4 Since there is an emphasis on multi-disciplinary and inter-disciplinary programs, the Program 
Specific Outcomes shall also be defined. 
 

7.5 All programs, courses, and study components have to meet structural requirements that 
address the recommendations/standards given by the Regulatory Bodies and the Academic 
Council of the University. 
 

8. PROGRAM STRUCTURE AND COURSE CURRICULUM DEVELOPMENT: 

8.1 The program structure, curriculum, syllabi, and scheme of evaluation of all the programs 
offered in the University should have the recommendation of the Departmental Review 
Committee, ratification by the Board of Studies, and approval of the Academic Council (AC) 
before the commencement of the program.  
 

8.2 While approving the design of the curriculum, the Academic Council shall ensure that: 
 

8.2.1 The curriculum is socially relevant, broad-based, challenging, inquisitive, and theory-
supported by practical/experiential learning/field projects/case studies and supports 
research initiatives. 

 
8.2.2 The faculty member shall have ample scope to innovate in a classroom with additional 

information and incorporate the latest developments.  
 
 

8.2.3 The courses at the undergraduate level (honors courses) and postgraduate level shall 
seamlessly lead to research in the subject. 

 
8.2.4 The courses leading to the program of study should augment students’ employability 

skills.  
 

8.2.5 The evaluation focuses on the attainment of learning outcomes rather than rote 
learning. 
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9. PROGRAM DEVELOPMENT COMMITTEE (PDC) 
 

9.1 Once the proposal to start a new program is approved by the Board of Management and 
Academic Council, the Dean/Director of the School and the Dean (Academic Affairs) shall 
constitute a Program Development Committee (PDC).  The PDC shall be duly approved by the 
Vice Chancellor.  

 
9.2 The PDC shall consist of 9-10 faculty members in the given discipline of the Program 

contributed by various School(s) with the Dean/Director of the School for that Program as the 
Chairperson. External Academic experts, experts from industry, other stakeholders, 
representatives of students, alumni etc. It shall also have Degree Manager(s), Curriculum 
Designer(s), and Instruction Designer(s) as members of the Center of Academic Excellence. 
The PDC shall define: 

 
9.2.1 Program nomenclature, description, prerequisites, and code. 

 
9.2.2 Course titles/ codes. 

 

9.2.3 Course units/credits. 
 

9.2.4 Teaching hours for theory/tutorial/practical classes/seminars/internships/studio 
activities/field practice and projects/community engagement and service. 

 

9.2.5 Detailed syllabus of course units, pedagogy for course delivery, evaluation scheme, 
text/reference books, study materials, etc. 

 

9.2.6 Graduate attributes of the Program: 
 
i. Program Learning Outcomes 
ii. Program Specific Outcomes 

iii. Course Learning Outcomes 
iv. General Learning Outcomes 

 
9.3 While designing the curriculum and framing the syllabus, PDC shall take inputs from the 

faculty members, subject matter experts, alumni, and industry experts. 
 

9.4 The PDC shall undertake a detailed analysis of each course for its:  
 

9.4.1 Relevancy to the advancement of knowledge. 
 

9.4.2 Alignment to the current trends in the market. 
 

9.4.3 Benchmarking with similar programs/courses at higher-ranked institutions in India 
and abroad. 
 

9.4.4 Meeting the directives/ guidelines of various regulatory and accreditation bodies.  
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9.5 The broad objectives while framing a curriculum shall be as under:  
 

9.5.1 The curricular design should be benchmarked with the model curricular framework 
provided by UGC, AICTE, and other related regulatory bodies; as well as that of other 
reputed National and Global Universities for a Regional and Global perspective. 
 

9.5.2 The curricular structure is innovative and contemporary in content.  
 

9.5.3 Is interdisciplinary, multi-disciplinary, and integrated to promote student-centric 
participative, problem-solving abilities and experiential learning.  

 

9.5.4 The profession/ industry is aligned with a focus on skill development, employability, 
and entrepreneurship.  

 

9.5.5 The curriculum should have regional, national, and global perspectives to foster a 
National/World view. 

 

10. CURRICULUM APPROVAL PROCESS 

10.1 The Curriculum of all academic courses of the University shall be developed by the faculty 
members of the respective School(s) under the supervision of the respective Board of 
Studies (BoS) in coordination with the Centre of Academic Excellence and advice of the 
Centre(s) of Excellence.  
 

10.2 The PDC shall present the program structure with a detailed curriculum before the BoS for 
thorough deliberations and finalization of the program structure and curriculum as per 
prescribed formats by the University. 

 

10.3 The BoS shall deliberate on the curriculum of a particular program prepared and proposed 
by the PDC and shall examine and approve the contents of the courses after ensuring that 
the curriculum: 
 
10.3.1 Is in tune with learning and teaching philosophy, defines core, elective, and optional 

courses to be taught, as well as summer training/industry internships, 
projects/dissertation-based courses, etc.  
 

10.3.2 Includes 'enrichment courses' and 'value-added (skill) courses', community outreach 
activities, ability enhancement courses, skill enhancement courses, etc., for the 
holistic development of students and to make them better citizens of India.  

 

10.3.3 Promotes experiential learning by way of assignments, Field/Project work, 
mandatory internships, etc. at client locations under the joint supervision of faculty 
members and professionals to ensure real-life exposure and industry readiness.  

 

10.3.4 Incorporates academic flexibility.  
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10.3.5 Is aligned with the 'Outcome Based Education' concept and methodology to assess 
learning outcomes. 

 

 

 

10.3.6 Having a well-defined scheme of examination and evaluation is one of the essential 
components. 

  
10.4 The recommendations of the Board of Studies shall be presented to the Academic Council.   

 
10.5 The Academic Council shall ensure that the curriculum being offered is industry-aligned and 

meets the requirement of the statutory authorities and also leads to the attainment of the 
graduate attributes by students. Based on the above, the Academic Council shall approve 
the curriculum to be adopted with or without amendments. 
 

10.6  The University shall then notify the introduction of the program and post the details on the 
University website.  

 

10.7 Once approved by the Academic Council, no changes shall be permitted in the courses, 
scheduling, and objectives. However, the course teacher shall have the liberty to innovate in 
course delivery.  

 
 

11. PROGRAM/COURSE REVISION  
 

The curriculum of any program shall be reviewed at least once in three years, based on multiple 
stakeholder feedback obtained on the program. The curriculum revision process shall follow a 
similar process as prescribed for curriculum development for the new programs. The Board of 
Studies shall make an action-to-be-taken report based on the multiple stakeholders’ feedback.  

 
11.1 The Dean (Academic Affairs) and the Dean/Director of the School shall constitute a 

Program Review Committee (PRC). The constitution of the PRC will be similar to that of the 
PDC as defined earlier. 

 
11.2 The PRC shall review the action-to-be-taken report based on stakeholder feedback and the 

inputs received from the HoDs with respect to the revisions recommended by the DRC.  
The PRC shall do the analysis of the inputs of the DRC and deliberate on the same to 
recommend changes in the program.  The PRC while reviewing the program shall take the 
following action:  

 
11.2.1 Revise the syllabi of various courses as per the action-to-be-taken report.  

 
11.2.2 If, as a result of such revision, there are changes in the syllabus to the extent of less 

than 25%, the course title and code shall be retained. However, if such changes 
exceed 25 to 30%, it will be deemed as a new course with a new course title and 
course code.  

 

11.2.3 In case, the credit structure of the course in terms of L-T-P is changed, it will also 
constitute a change of course and will require a new course title and code.  
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11.2.4 In case, in a specific program of study if more than 25-30% of courses are changed, 
as per the criteria in clauses (ii) and (iii) above, then the program shall be deemed to 
be revised and shall carry a new version number.  

 
11.3 The PRC shall report the revised course syllabi and/or revised program structure to the 

Board of Studies and after reviewing the PRC's recommendation shall ensure the feedback 
from stakeholders is taken, analyzed, and incorporated into the program syllabus at the 
time of revision.    

 
11.4 After approval of the Board of Studies, the revised program shall be presented with its 

recommendations to the Academic Council for approval and ratification.  
 

11.5 Benefits of Curriculum Review: 
 

The following benefits shall accrue as a result of the Curriculum review and revision.  It 
shall: 

 
i) Enhance student learning and experiences 

ii) Provide an opportunity for critical reflection on the program curriculum 
iii) Articulate the strength of a program 
iv) Provide opportunities for student's input and feedback 
v) Provides evidence to guide decision-making within the program 
vi) Understand the relationships among courses within a program 

vii) Identify the specific actions to strengthen the academic program 
  

 
12. FOLLOW THROUGH WITH POLICIES AND GUIDELINES FOR SUPPORTING 

THIS POLICY  
 

To support this document on “Curriculum Design, Development, and Review”, the following 
Regulation and set of Policies shall be formulated.  

 
 

12.1 Regulation on Curriculum & Credit Framework: Consequent to notification of this 
Regulation, the University shall develop a Regulation on Curriculum & Credit Framework. 
 

12.2 Policy on Outcome-Based Education: Consequent to notification of this Regulation, the 
University shall develop Guidelines on Outcome-Based Learning. 

 

12.3 Policy on Non-Taught Credit Courses: Consequent to notification of this Regulation, the 
University shall develop Policy on Non-Taught Credit Courses. 

 

12.4 Policy on Curriculum Enrichment and Value-Added Courses: Consequent to notification 
of this Regulation, the University shall develop Policy on Curriculum Enrichment and 
Value-Added Courses.  

 

12.5 Policy on Academic Audit: Consequent to notification of this Regulation, the University 
shall develop a Policy for Academic and Administrative Audit.  
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12.6 Policy on Interventions for Slow Learners and Advanced Learners: Consequent to 
notification of this Regulation, the University shall develop a Policy for Interventions for 
Slow Learners and Advanced Learners. 

 

12.7 Policy on Counselling and Mentoring of Students: Consequent to notification of this 
Regulation, the University shall develop a Policy for Counselling and Mentoring of 
Students. 

 

 

 

13. AMENDMENTS  

 
This Regulation shall be reviewed periodically to rectify anomalies, if any, and to incorporate 
feedback received from the stakeholders, impact analysis, and deliberations of the focus group 
constituted by the Vice-Chancellor. 

 
 
 

*** 

 

 

 

 

 

 

 

 

 

 

 

 

 

ANNEXURE No. O-II/R-1/A-1 

CURRICULUM APPROVAL PROCESS FLOW CHART  
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ANNEXURE No. O-II/R-1/A-2 

 

 

 

 

  

 

  



EXTRACT OF RESOLUTION PASSED IN THE MEETING OF “ACADEMIC COUNCIL” OF THE 
UNIVERSITY, HELD ON  14 OCTOBER, 2024. 

 
ITEM NO. 1.5: TO CONSIDER THE RECOMMENDATIONS OF BOARD OF STUDIES ON PROGRAM 

STRUCTURE, CURRICULUM AND SYLLABI OF PROGRAMS OFFERED AND THE 
VISION AND MISSION STATEMENTS OF DOON BUSINESS SCHOOL.  

 
The Chairman briefed the house in respect to programs to be offered in Doon Business School 
and requested the Dean, Doon Business School, to present the program offering of his School, he 
started with the Vision statement: “To be a premier business school that pioneers the integration 
of technology and AI into business education, developing agile, future-ready leaders equipped 
with the skills and knowledge to excel in an ever-evolving global business landscape.”  
He then stated the Mission statement:  

(i)  To deliver industry-aligned, technology-driven business education with a strong 
emphasis on practical, experiential learning.  

(ii)  To integrate AI, data analytics, and emerging technologies into the business 
curriculum, enhancing problem-solving and decision-making skills.  

(iii)  To foster an entrepreneurial mindset and innovative thinking among students, 
preparing them for leadership roles in diverse sectors.  

(iv) To create a supportive and vibrant campus life that nurtures creativity, 
collaboration, and professional growth with sincerity and integrity. 

 
He further briefed the house with programs offering for 2024-2025 
 
 

Program Level Duration 

BBA UG 04 Years 

BCom/ BCom Hons UG 04 Years 

MBA (BBA - MBA) Integrated 05 Years 

MBA PG 02 Years 

PhD Doctorate 03 Years 

 

He further briefed that the Board of Studies has recommended ‘Program Educational Objectives’ 
and ‘Program Outcomes’, of the MBA program to have at least 100 credits, the students will be 
allowed to add up to additional 10 credits based on skill enhancement and value based courses. 

The BBA shall have 120 credits, if the student goes on to register for BBA (Hons) he/she will have 
to earn 160 credits and if the students registers for BBA with Research then he/she have to earn 
200 credits, the BBA program integrated with MBA (BBA-MBA) will have 160 credits. 



The BCom shall have 120 credits, if the student goes on to register for BCom (Hons) he/she will 
have to earn 160 credits and if the students registers for BCom with Research then he/she have 
to earn 200 credits. 

The PhD program will have course work of six months followed by research as per the guidelines 
of the UGC. 

The members discussed and  

Resolved that the Vision and Mission statement is aligned with the objectives of the School and 
is hereby considered, further resolved that the recommendations of Board of Studies as annexed 
hereto as Annexure 1 is considered and accepted.  

 
ITEM NO. 1.6: TO CONSIDER THE RECOMMENDATIONS OF BOARD OF STUDIES ON PROGRAM 

STRUCTURE, CURRICULUM AND SYLLABI OF PROGRAMS OFFERED AND THE 
VISION AND MISSION STATEMENTS OF DOON SCHOOL OF ADVANCED 
COMPUTING. 

 
The Chairman invited the Dean, Doon School of Advanced Computing to present the program 
offering for his school, he started his presentation with 
 
Vision statement “We aim to bridge academia and industry with industry-oriented programs, 
equipping our students with practical skills and cutting-edge knowledge for the global workforce. 
Our commitment to knowledge creation drives us to cultivate innovation, research, and lifelong 
learning, preparing our graduates to become leaders in their fields.”  
He then stated the Mission statement:  
(i) To produce competent leaders in their respective field of study, who can contribute to the 
society by solving real world problems.  
(ii) To implement the state-of-the art skill oriented co-design, co-delivered and co certified model 
curriculum aligned to the relevant Industries and research areas to enable students becoming 
creative global citizens  
(iii) To conduct quality research in fundamental, applied, and futuristic domains and become a 
contributor in the research ecosystem  
(iv)To create an inclusive learning and research environment by involving all the stakeholders 
such as students, teachers, research scholars, experts from industry, alumni, parents and 
government  
(v) To make students ethical, human, and professional with the thoughts of caring for the 
betterment of society. 
 
He briefed the house with programs offering for 2024-2025 
 
 

Program Level Duration 



BTech, CSE- specialization in AI &ML / Data 
Science / Cyber Security/ Cloud Computing/ Full 
Stack 

UG 04 Years 

BCA - specialization in Data Analytics / Machine 
Learning 

UG 03 Years 

BCA (Hons)- specialization in Data Analytics / 
Machine Learning 

UG 04 Years 

MSc IT/Computer Science PG 02 Years 

BTech-MBA (Integrated) PG 5 ½ Years 

MCA PG 02 Years 

PhD Doctorate 03 Years 

 
The members discussed and  
Resolved that, the Vision and Mission statement is aligned with the objectives of the School and 
is hereby considered, further resolved that the recommendations of Board of Studies as annexed 
hereto as Annexure 2 is considered. 
 
ITEM NO. 1.7: TO CONSIDER THE RECOMMENDATIONS OF BOARD OF STUDIES ON PROGRAM 

STRUCTURE, CURRICULUM AND SYLLABI OF PROGRAMS OFFERED AND THE 
VISION AND MISSION STATEMENTS OF DOON SCHOOL OF LIBERAL STUDIES. 

 
 
The Chairman invited the HoD, Doon School of Liberal Studies to present the program offering 
for his school, he started his presentation with 

Vision statement To be a global leader in liberal studies by embracing technology and providing 
quality education in media, agriculture, forestry, and the arts—fostering critical thinking, 
creativity, digital and technological innovation, and sustainability to empower graduates to drive 
social, cultural, and environmental progress 

He then stated the Mission statement: -  

(i) To deliver a transformative liberal studies education that integrates media, agriculture, 
forestry, arts, economics, statistics, culture, sciences    

(ii) To foster creativity, critical thinking, ethical practice, and global awareness 

(iii) To be committed to interdisciplinary learning, sustainability, digital and technological 
innovation, and real-world problem-solving, empowering students to excel in diverse fields and 
contribute meaningfully to society and the environment 

He briefed the house with programs offering for 2024-2025 
 
 

Program Level Duration 

BA  Honours  (Film & Television) UG 04 Years 

BA  Honours (Digital Media & Mass Communication) UG 04 Years 

BA  Honours (Humanities with double major) UG 04 Years 

MA (Mass Communication) PG 02 Years 

BSc Honours (Agriculture)  UG 04 Years 



 
 
 

 
 
 
 
 
 
The members discussed and  
Resolved that, the Vision and Mission statement is aligned with the objectives of the School and 
is hereby considered, further resolved that the recommendations of Board of Studies as annexed 
hereto as Annexure 3 is considered and accepted 
 
 
ITEM NO. 1.8: TO CONSIDER THE RECOMMENDATIONS OF BOARD OF STUDIES ON PROGRAM 

STRUCTURE, CURRICULUM AND SYLLABI OF PROGRAMS OFFERED AND THE 
VISION AND MISSION STATEMENTS OF DBS SCHOOL OF PHARMACY AND 
RESEARCH. 

 
 
The Chairman invited the Principal DBS School of Pharmacy and Research to present the program 
offering for his school, he started his presentation with the  
 
Vision statement: We strive to be globally recognized for delivering quality education and 
embracing technologies & innovation, while empowering future leaders to shape a sustainable 
and progressive world. 
  
He then presented Mission Statement: (i) Deliver high-quality education that aligns with global 
standards of accreditations, rankings and industry alignment (ii) Embrace and integrate emerging 
technologies and innovative practices to prepare students with skills for the future (iii) Promote 
inclusivity, ethics and global awareness to equip graduates for addressing complex challenges 
and driving positive change (iv) Cultivate a peer learning and collaborative environment that 
fosters personal, academic and societal progress 
 
He concluded with briefing the house with programs offering for 2024-2025 and programs to be 
added in 2025-2026 after taking due formal approval from the Pharmacy Council of India in case 
of BPharm program. 
 
                     2024-2025 

 
 
 

 

BSc Honours (Forestry)  UG 04 Years 

MSc  PG 02 Years 

PhD Doctorate 03 Years 

Program Level Duration 

DPharm Diploma 02 Years 
PhD Doctorate 03 Years 



 
                      2025-2026 

 
 
 

 
 
The members discussed and  
Resolved that, the Vision and Mission statement is aligned with the objectives of the School and 
is hereby considered, further resolved that the recommendations of Board of Studies as annexed 
hereto as Annexure 4 is considered and accepted 
 
ITEM NO. 1.9: TO CONSIDER THE RECOMMENDATIONS OF BOARD OF STUDIES ON PROGRAM 

STRUCTURE, CURRICULUM AND SYLLABI OF PROGRAMS OFFERED IN DOON 
SCHOOL OF LAW. 

 
 
The Chairman then briefed the house that the Doon School of Law would be offering PhD 
program in 2024-2025 session. He further said that the School would start Law Programs as under 
from 2025-2026 after getting formal approval from the Bar Council of India 
 
(Bar Council of India) 

 
 
 

 
(University Program) 

 
 

 
The Chairman then presented the recommendations of the Board of Studies. The members 
discussed the matter amongst themselves and 
 
Resolved that, the Course Structure and Syllabus, as recommended by the Board of Studies and 
annexed hereto as Annexure 5, are in consonance with the guidelines of the Bar Council of India 
and are hereby considered and approved. 
 
It was further resolved that, if required by the Bar Council of India, the same may be shared with 
them. 
 
 
ITEM NO. 1.10: TO CONSIDER THE PROGRAM STRUCTURE, CURRICULUM AND SYLLABI OF 

PROGRAMS OFFERED IN DOON SCHOOL OF NURSING. 
 

Program Level Duration 

BPharm UG 04 Years 

MSc Pharmaceutical Chemistry PG 02 Years 

Program Level Duration 

BA LLB (Honours) Integrated 05 Years 

BBA LLB Integrated 05 Years 

Program Level Duration 

LLM PG 02 Years 



The Chairman briefed the house that the Doon School of Nursing would start program offering 
from session 2025-2026 as under after taking due formal approval from the Nursing Council of 
India. 

 

 
 
 

 
The Chairman further stated that since the program structure, curriculum, and syllabi are 
governed by the Indian Nursing Council, these should be continued.  
 
The members discussed among themselves and: 
 
Resolved that, the program structure, curriculum, and syllabi as finalized by the Indian Nursing 
Council and annexed hereto as Annexure 6 are hereby approved. 
 
 
 
ITEM NO. 1.13: TO CONSIDER THE OFFERINGS OF SKILL ENHANCING PROGRAM IN DOON   

SCHOOL OF FUTURE & LIFE SKILLS. 
 
  

The Chairman informed that the School of Future & Life Skills has been established to 
equip students with the competencies necessary to thrive in an ever-evolving global 
landscape. The School will offer certificate courses, fostering a dynamic learning 
ecosystem where creativity, critical thinking, and collaboration are nurtured alongside 
technical proficiency.  He further informed that the certificate courses will be available 
across all the Schools catering to students’ diverse academic interest 

 

The members discussed amongst themselves and; 

 

Resolved that, ideation of equipping the students with required competences is considered and 
approved. The members further resolved that industry needs to be calibrated while designing 
the skill enhancement competencies.  

 
 
Dr Rohit Rastogi 
Registrar 

Program Level Duration 

BSc Nursing UG  04 Years 



 

Sr Program Eligibility Criteria 

1 BSc/BSc Hons Min. 50% in XII (Science stream) with appearance in National 
Level Entrance Examination + Online Interview + Objective 
Test (Merit on the basis of cumulative Score on the basis of 
X+XII Online Interview + Objective Test) 

2 BTech CSE, and 

BTech integrated with MBA (BTech - 
MBA) 

 

Min. 60% in XII (Physics, Mathematics, Chemistry / Computer 
Science as mandatory subjects)with appearance in National 
Level Entrance Examination + Online Interview + Writing Test 
(Merit on the basis of cumulative Score on the basis of X+XII 
+ Online Interview + Writing Test) 

3 BBA,  

BCom/ BCom (Hons), 

BBA integrated with MBA (BBA- MBA) 

Min. 60% in XII with appearance in National Level Entrance 
Examination + Online Interview + Writing Test (Merit on the 
basis of cumulative Score on the basis of X+XII + Online 
Interview + Writing Test) 

4 BCA Min. 50% in XII (Any Subjects  Computer Science as 
mandatory subjects) with appearance in National Level 
Entrance Examination + Online Interview + Writing Test 
(Merit on the basis of cumulative Score on the basis of X+XII 
+ Online Interview + Writing Test) 

5 DPharm 

 

Min. 50% in XII in Science stream + Online Interview + 
Objective Test (Merit on the basis of cumulative Score on the 
basis of X+XII Online Interview + Objective Test) Must be 
minimum 17 years of age on 31 December of the year. n 31st 
December of the year of admission 

6 BA  (Including BA Film & Television, BA 
Mass Comm and BA Liberal Studies) 

Min. 50% in XII with appearance in National Level Entrance 
Examination + Online Interview + Objective Test (Merit on the 
basis of cumulative Score on the basis of X+XII+ Online 
Interview + Objective Test) 

7 MCA Passed BCA/BSc (Computer Science)/ BSc (IT) / B.E. (CSE)/ 
BTech (CSE) / BE (IT) / BTech (IT) or equivalent Degree OR 
Passed any graduation degree (eg: BE/ 
BTech/BSc/BCom/BA/BVoc/etc,) preferably with 
Mathematics at 10+2 level or at Graduation level, for students 
having no Mathematics background compulsory bridge 
course will be framed by the University 

8 MA    Min. 60% in XII, Graduation with appearance in National Level 
Entrance Examination + Online Interview + Objective Test 
(Merit on the basis of cumulative Score on the basis of X+XII+ 
Graduation + Online Interview + Writing Test) 

9 MBA Min. 50% in Graduation with appearance in National Level 
Entrance Examination + Online Interview + Writing Test 



(Merit on the basis of cumulative Score on the basis of X+XII+ 
Graduation + Online Interview + Writing Test) 

10 PhD Min. 55% in Post Graduation with appearance in National 
Level Entrance Examination +Interview (Merit on the basis of 
cumulative Score on the basis of X+XII +Graduation+PG+ Ph.D 
entrance test + Interview) 

 

 



 
 
 
6.5 Reservation/ Relaxation in admission 
 
 

Category No. of 
students 
admitted 

% of quota provided for reservation and 
preparation in respect of actual enrolment 

Remarks:  

SC 34 3.09 - 

ST 10 0.91 - 

OBC 220 19.96 - 
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1. PREAMBLE 

The National Education Policy 2020 (NEP-2020) envisages a new and forward-looking vision for 

India’s Higher Education system.  One of the key features of this Policy is the internationalization 

of higher education.  This Policy shall provide a framework for the internationalization of higher 

education at DBS Global University so as to integrate the international and intercultural 

dimensions of higher education. 

In order to encourage internationality and diversity, the University shall endeavour to admit 

international students from abroad belonging to the following categories, namely: Foreign 

Nationals, Non-Resident Indians, and Persons of Indian Origin.  The University shall follow the 

guidelines of the Ministry of Education, the Government of India, and other statutory bodies to 

admit international students. 

 

2. SCOPE & OBJECTIVES 
 

This Policy shall provide procedures for the admission of international students into various 

Programs of the University thereby promoting the University’s programs internationally. 

i) To facilitate a smooth and hassle-free process of admission for international students 

ii) To create a friendly environment to attract international students 

iii) To make DBS Global University a preferred destination for international students 

iv) To ensure a smooth process of transition from an international institution to DBS Global 

University  

v) To provide guidance and counselling to international students to help them integrate with 

the systems and processes of DBS Global University  

vi) To ensure that the Office of International Affairs coordinates the on-campus stay of the 

international students and shall maintain the list of these students and their personal details 

which may be required to be submitted to statutory authorities from time to time. 

3. SHORT TITLE AND COMMENCEMENT 

3.1 This document shall be called the “Policy on Admission of International Students” 
 

3.2 This Policy shall come into effect from the date of approval by the Board of Management and 
ratification by the Board of Governors of the University. 
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4. EXTENT AND APPLICABILITY 

4.1 This Policy shall apply to all NRI, Persons of Indian Origin (PIO), and Foreign National 
candidates who seek admission to various programs of the University.  
 
 

5. DEFINITIONS 

In this Policy, unless the context otherwise requires: 

i. “Academic Council” means the Academic Council of the University as constituted under 

Chapter IV, Section 9.3 of the First Statutes of the University and Chapter V, Section 29(2) of 

the Act. 

 

ii. “Act” means The Uttarakhand Private Universities Act, 2023 (Uttarakhand Act No. 02 of 

2024). 

 

iii. “Admission Committee” means the Committee constituted by the Academic Council to 

ensure quality admission in all the programmes of studies as per the admission Ordinances, 

Regulations, and Policies of the University. 

 

iv. “AIU” means Association of Indian Universities 

 

v. “Authorities of the University” means the Board of Governors, the Board of Management, 

the Academic Council, the Board of Examinations, the Board of Studies, the Planning Board, 

and the Finance Committee, of the University as constituted under Chapter IV, Section 9 of 

the First Statutes of the University and Chapter-V, Sections 26, of the Act. 

 

vi. “Board of Governors” means the Board of Governors of the University as constituted under 

Chapter IV, Section 9.1 of the First Statutes of the University and Chapter V, Section 27(2) of 

the Act. 

 

vii. “Board of Management” means the Board of Management of the University as constituted 

under Chapter IV, Section 9.2 of the First Statutes of the University and Chapter V, Section 

28(2) of the Act. 

 

viii. “Director (Admissions)” means the Director (Admissions) of the University responsible for 

admission of students in various programs offered by the University. 

 

ix. “Director (International Division)” means the Director (International Division) of the 

University. 

 

x. “FRRO” means Foreign Regional Registration Office   

 

xi. “He” includes “She”, and “His/Him” includes “Her”. 
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xii. “International Student/Foreign Student” shall be the student who holds a passport issued 

by a foreign country including a student of Indian origin who acquired the nationality of a 

foreign country. 

 

xiii. “NRI” shall be those Non-Resident Indian Students who have studied and passed the 

qualifying examination from a School or a College in a foreign country. 

 

xiv. “Permanent Resident” means such resident of the State, who possesses the domicile/ 

permanent residence certificate as per the rules framed by the State Government from time 

to time. 

 

xv. “PIO” means Persons of Indian Origin. 

 

xvi. “President” means the President of the University appointed under Chapter III, Section 7.2 

of the First Statutes of the University and Chapter IV, Section 17 of the Act. The President 

shall be the Head of the University. 

 

xvii. “Program” means the Academic profile offered to students leading to the award of a 

Bachelor’s or Master’s degree from the University. 

 

xviii. “Qualifying Examination” means an examination the passing of which makes a student 

eligible for admission to a particular program of study leading to the award of a degree, 

diploma, or certificate from the University. 

 

xix. “Registrar” means the Registrar of the University appointed under Chapter III, Section 7.6 of 

the First Statutes of the University and Chapter IV, Section 22(1) of the Act. 

 

xx. “Registration” means the formal registration of a candidate for a Course / Programme of 

the University Department / Institution for the first time. 

 

xxi. “Student” means an individual registered at the University, whether full-time or part-time, 

and including special students, at the undergraduate, graduate, or postdoctoral level and 

including medical residents and fellows. 

 

xxii. “University” means the DBS Global University, Dehradun, Uttarakhand (hereinafter referred 

to as the University). 

 

xxiii. “Vice-Chancellor” means the Vice-Chancellor of the University appointed under Chapter III, 

Section 7.3 of the First Statutes of the University and Chapter IV, Section 18 (3) of the Act.  

The Vice-Chancellor shall be the Academic and Administrative Head of the University. 

 

Words and expressions used herein and not defined but defined in the Act shall have the same 

meaning as assigned to them in the Act. The definitions as mentioned in the Act, Statutes, 

Ordinances, and Regulations shall continue to be followed in this Policy. 
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6. ELIGIBILITY AND ACADEMIC QUALIFICATIONS: 

 
6.1. All the foreign students/NRI/PIO should have passed the examination in the concerned 

subject and should fulfil the minimum eligibility criteria for admission as per the requirement 

of the Program offered by the University. 

 

6.2. The University/Board from where the student has passed the qualifying examination should 

be included in the list of AIU.  In case the University/Board is not included in the said list, the 

candidate shall be required to obtain and submit an equivalence certificate to this effect from 

AIU subject to final verification by the Admission Department. 

 

7. ADMISSION PROCEDURE 

7.1 As per UGC Guidelines, the DBS Global University shall create up to 25% supernumerary seats 

for international students over and above their total sanctioned enrolment, both for 

undergraduate and postgraduate programs. 

 

7.2 The supernumerary seats shall be exclusively meant for the international students for UG and 

PG programs.  The seats remaining unfilled in this category shall not be allocated to anyone 

other than an international student. 

 

7.3 Application from foreign nationals for admission to various Undergraduate (UG) / 

Postgraduate (PG) Programs shall be received directly by the University as per the academic 

calendar for the session commencing in the current academic year. 

 

7.4 The desirous foreign nationals shall submit their complete curricula vitae and credentials with 

regard to their academic qualifications 

 

7.5 The following documents shall be submitted along with the admission application: 

 

i. Admission Application Form 

ii. Passport and valid Visa 

iii. Curriculum vitae of comprehensive resume 

iv. Certified copies of all academic transcripts 

v. Language proficiency test certificate for non-native English speakers (TOEFL, IELTS 

Score Card) 

vi. Equivalence Certificate from AIU 

vii. Certificate of Nationality 

viii. Statement of purpose for joining the University 

ix. Proof of financial stability or letter of sponsorship 

x. Recommendation letters 

xi. GRE/GMAT/SAT scorecard 

xii. Physical Fitness/Medical Certificate  
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xiii. Contact Details Parents  

xiv. Details of Local Guardian 

xv. Emergency Contact Details 

xvi. List of any allergies for students residing in the hostel 

 

7.6 All international students shall be provided hostel facilities which shall specially cater to the 

food habits of the various foreign cultures. 

 

7.7 All international students shall be required to pay the fees in US Dollars/Euro.  In very special 

circumstances, on the recommendation of the Finance Officer and approval of the Vice 

Chancellor, the payment of fees in the equivalent of Indian Rupees may be considered. 

 

7.8 An international student who has been granted admission to a particular program shall 

normally not be allowed to change the program.  

 

7.9 All existing rules and provisions notified by the Government of India regarding the 

Visa/Foreign Regional Registration Offices (FRRO) shall be adhered to.   

 

8. MODES OF ADMISSION 

8.1 Self-Financing Foreign National Students:   

Foreign nationals can apply directly to the University subject to clearance from the Ministry 
of Education. Such candidates shall be in self-financing mode. 

 

8.2 Students under the Cultural Exchange Fellowship Program: 

Applications under this mode for various programs from foreign nationals, NRIs, and PIOs shall 
be routed through the Indian High Commission/Embassies or the Indian Council for Cultural 
Relations, as the case may be. 

 

8.3 Students under MoUs: 

Admission under this mode for various programs from foreign nationals shall be under the 
MoU in accordance with the terms and conditions spelled out in the MoU agreed between 
DBS Global University and the Country/University concerned. 

In all the above-mentioned modes, the University shall examine each application in 
accordance with their prescribed eligibility criteria.  If the applicant is found eligible, the 
applicant shall be admitted to the desired program as per the rules and guidelines of the 
University.   
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The fees prescribed for foreign nationals, PIOs, and NRIs shall be as determined by the Fee 
Fixation Committee and as approved by the Board of Management.  The Fee Fixation 
Committee may fix different fees for students applying through the above-mentioned modes. 

 

9. VISA AND NO OBJECTION CERTIFICATE: 

9.1 Only persons with the purpose of studying in India and entering the country on a Student Visa 
shall be eligible to apply for admission to a particular program.   
 

9.2 All candidates shall be required to submit a copy of their passport and visa and the time of 
Registration with the University. 
 

9.3 The student shall also obtain a No Objection Certificate from the Ministry of External Affairs, 
Government of India. 

 

10. MEDIUM OF INSTRUCTION 

10.1 The medium of instruction at DBS Global University shall be English only.  Those candidates 
who are studying the subject in English language medium shall be considered for admission 
to various programs. 

 
10.2 Admission shall be given only to those students who have cleared the English proficiency 

test and have submitted the (TOEFL, and IELTS Score Card). 
 

10.3 The Admission Committee shall decide that if the students need to be given some extra 
coaching on the English language, a bridge course shall be designed for the said purpose. 

 

11. ADDITIONAL PROVISIONS 

11.1 On admission at DBS Global University, the international students shall abide by the 

University’s code of conduct 

 

11.2 The mode of examination, publication of results, and the award of degrees shall be the 

same as that of the national students. 

 

11.3 Any modification in the eligibility and the academic criteria for admission shall be approved 

by the Academic Council. 

 

11.4 In case of long absence or travel, the students shall inform their course coordinator and 

the approval shall be granted by the international division.  Students failing to abide by this 

provision shall be subject to disciplinary action. 
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11.5 An international student wishing to withdraw from the program shall report the matter to 

the International Division and the student shall be counselled by this division before the 

application is processed. 

 

12. AMENDMENTS 

 

If any statement in this Policy is outdated or there is a need to introduce new statements brought 

about by developments in the higher education environment, government policies, or as a result 

of market forces, etc. such statements may be changed or modified by the Vice-Chancellor on the 

recommendation of appropriate authorities. 

 

*** 

 

 

 

 

 

 



8.2 Teacher Format

Deptt. Name of the Teacher Designation Age
Educational 

Qualifications 
Teaching 

experience in 
Date of 

appointment
Whether full 
time or part 

Regular or 
adhoc

Scale of Pay
No. of 

publications
Management Mr Abhinav Gyan

Assistant 
Professor

43 MBA, BTech 6 1-Aug-24 Full time Regular 15600-39100+GP 6000 3
Management CA Alpna Mehta

Assistant 
Professor

44 CA, BCom 6 1-Aug-24 Full time Regular 15600-39100+GP 6000 1
Management Mr Anil Kumar

Assistant 
Professor

45
MTech, BE, PhD 
(pursuing)

18 1-Aug-24 Full time Regular 15600-39100+GP 6000 10
Pharmacy Dr Anita Kaul

Associate 
Professor

54
PhD, MA (Eco), 
MBA, NET

28 21-Aug-24 Full time Regular 37400-67000+GP 9000 7
Management Mr Ankit Agrawal

Assistant 
Professor

38
MSc 
(Mathematics), 

14 1-Aug-24 Full time Regular 15600-39100+GP 6000 10
Management CA Ankit Pathak

Assistant 
Professor

40
CA, CS, LLB, 
Bcom

15 20-May-24 Full time Regular 15600-39100+GP 6000 4
Management Dr Ashish Arya

Associate 
Professor

43
PhD, MBA, MA, 
BE

14 1-Aug-24 Full time Regular 37400-67000+GP 9000 9
Liberal Studies Dr Asok Biswas Professor 52

PhD, MAJMS, 
MBA(Executive), 

20 1-Aug-24 Full time Regular 37400-67000+GP 10000 66
Management Mr

Atul Kumar 
Rawat

Assistant 
Professor

41 LLB, CS 1 1-Aug-24 Full time Regular 15600-39100+GP 6000 5
Pharmacy Mr Avinash Tyagi

Sr Assistant 
Professor

54 BPharm, MBA 4 1-Aug-24 Full time Regular 15600-39100+GP 6000 4
Pharmacy Ms Bhawna Pant

Assistant 
Professor

28
MPharm, 
BPharm

4 1-Aug-24 Full time Regular 15600-39100+GP 6000 3
Computer Science & EnggDr

Chandrasekhar 
Bhoj

Assistant 
Professor

33 PhD, MSc, BSc 8 1-Jul-24 Full time Regular 15600-39100+GP 6000 17
Management Ms Gunjan

Assistant 
Professor

26
MA Economics 
(Integrated), NET

1.9 1-Aug-24 Full time Regular 15600-39100+GP 6000 2
Management Mr

Harshit 
Aggarwal

Assistant 
Professor

44
Mcom, PGDM, 
Bcom, NET, PhD 

15 5-Aug-24 Full time Regular 15600-39100+GP 6000 5
Pharmacy Ms Hema Barti

Assistant 
Professor

28
MPharm, 
BPharm

2.9 9-Sep-24 Full time Regular 15600-39100+GP 6000 3
Liberal Studies Mr Jaiveer Tyagi

Assistant 
Professor

34
MA (Mass 
Comm), BA 

10 1-Aug-24 Full time Regular 15600-39100+GP 6000 4
Management Dr Mahesh Singh Professor 45

PhD, MBA, NET, 
BA, PGDR

14 1-Aug-24 Full time Regular 37400-67000+GP 10000 14
Liberal Studies Dr. Manish Kumar

Assistant 
Professor

34
PhD, MSc, BSc 
(Agroforestry)

7 1-Aug-24 Full time Regular 15600-39100+GP 6000 7
Computer Science & EnggDr Manish Prateek Professor 52

PhD, MTech, 
BTech

23 1-Aug-24 Full time Regular 37400-67000+GP 10000 126
Computer Science & EnggMs Manisha Verma

Assistant 
Professor

28
MTech, MSc, 
BSc, PhD 

14 1-Aug-24 Full time Regular 15600-39100+GP 6000 4
Computer Science & EnggMs Manya Arora

Assistant 
Professor

24 MSc, BSc 0 1-Jul-24 Full time Regular 15600-39100+GP 6000 15
Management Mr

Mukesh 
Srivastava

Assistant 
Professor

38
BA,MBA,MCA,M.
Phil,CCANA,SAP,

12 16-Sep-24 Full time Regular 15600-39100+GP 6000 2
Management Dr.

Navjyoti Singh 
Negi

Associate 
Professor

41 PhD, PGDM, BSc 12.8 1-Aug-24 Full time Regular 37400-67000+GP 9000 8
Management Dr Neha Choksi

Assistant 
Professor

45 PhD, MBA, BBA 10.5 1-Aug-24 Full time Regular 15600-39100+GP 6000 4
Management Ms Neha Kukrety

Assistant 
Professor

40
PGDB (Banking 
& Finance) 

9 1-Aug-24 Full time Regular 15600-39100+GP 6000 7
Management Ms Neha Rastogi

Assistant 
Professor

36
CS, LLB, BCom, 
PhD (pursuing)

10 1-Aug-24 Full time Regular 15600-39100+GP 6000 2
Management Mr Pitresh Kaushik

Assistant 
Professor

33
MBA, MCom, 
CS, NET, PhD 

5.8 1-Aug-24 Full time Regular 15600-39100+GP 6000 12
Computer Science & EnggDr Piyush Dua Professor 49 PhD, MSc, BSc 18 1-Jul-24 Full time Regular 37400-67000+GP 10000 90
Management Dr

Pradip 
Chatterjee

Professor 59
PhD, PGPX, 
MMS, BSc

17 1-Aug-24 Full time Regular 37400-67000+GP 10000 16
Management Ms Priyanka Oberoi

Soft Skills 
Trainer

38
MA (English), 
MCom, BCom, 

13 1-Aug-24 Full time Regular 15600-39100+GP 6000 2
Management Dr. Pushpa Kataria Professor 50

PhD, MBA, 
MPhil, BCom, 

17.4 1-Aug-24 Full time Regular 37400-67000+GP 10000 34
Management Dr.

Raghav 
Upadhyai

Associate 
Professor

48
PhD, 
MBA,PGDBM, 

14 1-Aug-24 Full time Regular 37400-67000+GP 9000 6
Computer Science & EnggMr

Raghvendra 
Ajaybhai Mishra

Assistant 
Professor

26
MTech, BE 
(instrumentation

1 1-Jul-24 Full time Regular 15600-39100+GP 6000 2
Computer Science & EnggMr Rajat Garg

Assistant 
Professor

33
BTech(ME), 
MTech(AE), PhD 

2.5 3-Jun-24 Full time Regular 15600-39100+GP 6000 6
Management Dr

Rajeev 
Bhardwaj

Professor 49
PhD, MBA, MA, 
BA

24 1-Aug-24 Full time Regular 37400-67000+GP 10000 17
Management Dr. Ranjana Sharma

Associate 
Professor

54
PhD, MBA, 
MA(Eco)

26 1-Aug-24 Full time Regular 37400-67000+GP 9000 44



Liberal Studies Dr.
Rashmi Singh 
Negi

Assistant 
Professor

35
PhD, 
MA(MJMC), BA 

5.6 1-Aug-24 Full time Regular 15600-39100+GP 6000 4
Management Dr.

Rekha Verma 
Upadhaya

Associate 
Professor

47
PhD, MBA, BSc 
PG Diploma in 

23 17-Sep-24 Full time Regular 37400-67000+GP 9000 35
Management Mr Sachin Kumar

Assistant 
Professor

46
MBA, MCom, 
BCom

19 1-Aug-24 Full time Regular 15600-39100+GP 6000 3
Management Dr

Sanyokta 
Chhiber

Assistant 
Professor

28 PhD, MBA, BSc 3 1-Aug-24 Full time Regular 15600-39100+GP 6000 1
Pharmacy Dr Sarvesh Kumar Principal 39

PhD, MPharm, 
BPharm

11 1-Aug-24 Full time Regular 37400-67000+GP 9000 11
Management Dr.

Satish Chandra 
Pant

Associate 
Professor

40
PhD, NET, MBA, 
BSc

9.5 1-Aug-24 Full time Regular 37400-67000+GP 9000 24
Management Mr Satish Chhabra Professor 64

CA, MCom, 
BCom

2 1-Aug-24 Full time Regular 37400-67000+GP 10000 2
Management Mr Saurabh Singh

Assistant 
Professor

33
MTech, BTech, 
PhD (pursuing)

7 1-Aug-24 Full time Regular 15600-39100+GP 6000 3
Management Dr. Shailja Khanduri

Associate 
Professor

45
PhD, MA (Eco), 
NET & BBM

5 1-Aug-24 Full time Regular 37400-67000+GP 9000 9
Management Dr. Shalini Singh Professor 44

PhD (Finance), 
MBA, MA (Eco), 

21 1-Aug-24 Full time Regular 37400-67000+GP 10000 8
Management Ms

Shivani 
Aggarwal

Assistant 
Professor

38
MBA, BCom, 
NET, PhD 

10 1-Aug-24 Full time Regular 15600-39100+GP 6000 3
Management Mr

Shubham 
Kakran

Assistant 
Professor

28
MCom, Bcom, 
PhD (Pursuing)

7 5-Aug-24 Full time Regular 15600-39100+GP 6000 12
Management Mr

Siddhartha 
Debatosh 

Assistant 
Professor

65
BE, MME, PhD 
(Pursuing)

13 1-Aug-24 Full time Regular 15600-39100+GP 6000 2
Computer Science & EnggDr

Sumegh 
Shrikant 

Associate 
Professor

37 PhD, MSc, BSc 13 8-Aug-24 Full time Regular 15600-39100+GP 6000 140
Pharmacy Mr Sumit Joshi

Assistant 
Professor

33
MPharm, 
BPharm

5 9-Sep-24 Full time Regular 15600-39100+GP 6000 2
Management Dr Sunil Madan

Associate 
Professor

61
PhD, MMM, 
BSc, NET

15 1-Aug-24 Full time Regular 37400-67000+GP 9000 1
Liberal Studies Ms Tanika Kanojia

Teaching 
Associate

23
MA, BA, PhD 
(pursuing)

1.6 9-Jul-24 Full time Regular 15600-39100+GP 6000 1
Management Mr

Trayeetanu 
Singh

Assistant 
Professor

44
LLB, PGDBM, 
Bcom

0 5-Aug-24 Full time Regular 15600-39100+GP 6000 3
Liberal Studies Dr Ulka Tewari

Sr Assistant 
Professor

41
PhD, MA 
(English), BEd, 

16 1-Aug-24 Full time Regular 15600-39100+GP 6000 6
Management Dr Veena Dutta Professor 47

PhD, MBA, 
BCom

17 1-Aug-24 Full time Regular 37400-67000+GP 10000 3
Management Mr Vishant Kumar

Assistant 
Professor

34
MTech, BTech-
CSE, PhD 

7 1-Aug-24 Full time Regular 15600-39100+GP 6000 3
Computer Science & EnggDr Sanjay Jasola

Professor & 
Vice Chancellor

58
PhD, MTech, 
BTech

35 2-Jan-25 Full time Regular 37400-67000+GP 10000 95
Management Dr Makarand Joshi Professor & CoE 56

PhD, MBA, 
BCom

32 17 Feb 25 Full time Regular 37400-67000+GP 10000 4
Management Dr Suresh Iyer

Professor & 
Director

61
PhD, MCom, 
LLB, BCom

35 17 Feb 25 Full time Regular 37400-67000+GP 10000 50
Management Mr Vimal Mathur

Assistant 
Professor

62 MBA 36 11 Mar 25 Full time Regular 15600-39100+GP 6000 4
Management Dr Punam Bhagat

Associate 
Professor

46
PhD, LLM, LLB, 
BCom, NET

11.5 22 Mar 25 Full time Regular 37400-67000+GP 9000 5
Management Mr

Deepika 
Dhiman

Assistant 
Professor

34
LLM, LLB, 
PGDPM, BA, NET

1 24-Mar 25 Full time Regular 15600-39100+GP 6000 4
Management Mr Akshay Pradhan

Assistant 
Professor

32 LLM, BALLB, NET 6.2 24-Mar 25 Full time Regular 15600-39100+GP 6000 5



 



9.2

Room Type Building Name New Floor Room No.
lab Block - 1 Ground Floor 1001

Class room Block - 1 Ground Floor 1002
Class room Block - 1 Ground Floor 1003

Office Block - 1 Ground Floor 1004
Office Block - 1 Ground Floor 1005
Toilet Block - 1 Ground Floor 1006
Toilet Block - 1 Ground Floor 1007
Toilet Block - 1 Ground Floor 1008
Toilet Block - 1 Ground Floor 1009

Class room Block - 1 Ground Floor 1010
Class room Block - 1 Ground Floor 1011
Class room Block - 1 Ground Floor 1012

Lab Block - 1 First Floor 1101
Class room Block - 1 First Floor 1102
Class room Block - 1 First Floor 1103

Faculty Room Block - 1 First Floor 1104
Faculty Room Block - 1 First Floor 1105

Common Room Block - 1 First Floor 1106
Deans Office Block - 1 First Floor 1107

Toilet Block - 1 First Floor 1108
Toilet Block - 1 First Floor 1109
Toilet Block - 1 First Floor 1110
Toilet Block - 1 First Floor 1111

Class room Block - 1 First Floor 1112
Class room Block - 1 First Floor 1113
Class room Block - 1 First Floor 1114

Faculty Room Block - 1 Second Floor 1201
Library Block - 1 Second Floor 1202

Class room Block - 1 Second Floor 1203
Class room Block - 1 Second Floor 1204
Class room Block - 1 Second Floor 1205

Common Room Block - 1 Second Floor 1206
Deans Office Block - 1 Second Floor 1207

Toilet Block - 1 Second Floor 1208
Toilet Block - 1 Second Floor 1209
Toilet Block - 1 Second Floor 1210
Toilet Block - 1 Second Floor 1211

Class room Block - 1 Second Floor 1212
Class room Block - 1 Second Floor 1213

Office Block - 1 Second Floor 1214
Class room Block - 1 Second Floor 1215
Class room Block - 1 Third Floor 1301
Class room Block - 1 Third Floor 1302
Class room Block - 1 Third Floor 1303

Office Block - 1 Third Floor 1304

DBS Global University
Infrastucture



Deans Office Block - 1 Third Floor 1305
Toilet Block - 1 Third Floor 1306
Toilet Block - 1 Third Floor 1307
Toilet Block - 1 Third Floor 1308
Toilet Block - 1 Third Floor 1309

Class room Block - 1 Third Floor 1310
Class room Block - 1 Third Floor 1311
Class room Block - 1 Third Floor 1312

Meeting Room Block - 1 Third Floor 1314
Meeting Room Block - 1 Third Floor 1315
Meeting Room Block - 1 Third Floor 1316
Class Room Bldg - 2 Ground Floor 2001

Office Bldg - 2 Ground Floor 2002
Board Room Bldg - 2 Ground Floor 2003

Lab Bldg - 2 Ground Floor 2004
Toilet Bldg - 2 Ground Floor 2005
Toilet Bldg - 2 Ground Floor 2006
Lab Bldg - 2 Ground Floor 2007

Pro VC's Office Bldg - 2 Ground Floor 2008
Faculty Room Bldg - 2 Ground Floor 2009
Class room Bldg - 2 Ground Floor 2010

Lab Bldg - 2 Ground Floor 2011
Seminar Hall Bldg - 2 Ground Floor 2012
Student Cell Bldg - 2 Ground Floor 2013

Placement Cell Bldg - 2 Ground Floor 2014
Deans Office Bldg - 2 Ground Floor 2015
Class room Bldg - 2 First Floor 2101
Class room Bldg - 2 First Floor 2102

Lab Bldg - 2 First Floor 2103
Faculty Room Bldg - 2 First Floor 2104

Toilet Bldg - 2 First Floor 2105
Toilet Bldg - 2 First Floor 2106

Class room Bldg - 2 First Floor 2107
Class room Bldg - 2 First Floor 2108
Class room Bldg - 2 First Floor 2109

Faculty Room Bldg - 2 First Floor 2110
Class room Bldg - 2 First Floor 2111
Class room Bldg - 2 First Floor 2112
Class room Bldg - 2 First Floor 2113
Class room Bldg - 2 First Floor 2114

Toilet Bldg - 2 First Floor 2115
Toilet Bldg - 2 First Floor 2116
Office Bldg - 2 First Floor 2117

Class room Bldg - 2 First Floor 2118
Faculty Room Bldg - 2 First Floor 2119
Class room Bldg - 2 First Floor 2120

Deans Office Bldg - 2 First Floor 2121
Class room Bldg - 2 Second Floor 2201
Class room Bldg - 2 Second Floor 2202
Class room Bldg - 2 Second Floor 2203
Class room Bldg - 2 Second Floor 2204



Class room Bldg - 2 Second Floor 2205
Toilet Bldg - 2 Second Floor 2206
Toilet Bldg - 2 Second Floor 2207

Faculty Room Bldg - 2 Second Floor 2208
Class room Bldg - 2 Second Floor 2209
Class room Bldg - 2 Second Floor 2210
Class room Bldg - 2 Second Floor 2211
Class room Bldg - 2 Second Floor 2212
Class room Bldg - 2 Second Floor 2213
Class room Bldg - 2 Second Floor 2214

Toilet Bldg - 2 Second Floor 2215
Toilet Bldg - 2 Second Floor 2216

Class room Bldg - 2 Second Floor 2217
Class room Bldg - 2 Second Floor 2217 B
Class room Bldg - 2 Second Floor 2217 C
Class room Bldg - 2 Second Floor 2218

Deans Office Bldg - 2 Second Floor 2219
Deans Office Bldg - 2 Second Floor 2220
Class room Bldg - 2 Third Floor 2301
Class room Bldg - 2 Third Floor 2302
Class room Bldg - 2 Third Floor 2303
Class room Bldg - 2 Third Floor 2304

Toilet Bldg - 2 Third Floor 2305
Store Bldg - 2 Third Floor 2306
Toilet Bldg - 2 Third Floor 2307
Toilet Bldg - 2 Third Floor 2308

Class Room Bldg-3 Ground Floor 3001
Class Room Bldg-3 Ground Floor 3002

Library Bldg-3 Ground Floor 3003
Class Room Bldg-3 Ground Floor 3004
Class Room Bldg-3 Ground Floor 3005

Library Bldg-3 Ground Floor 3006
Class Room Bldg-3 Ground Floor 3007
Class Room Bldg-3 Ground Floor 3008

Office Bldg-3 Ground Floor 3009
Store Bldg-3 Ground Floor 3010
Toilet Bldg-3 Ground Floor 3011
Toilet Bldg-3 Ground Floor 3012
Toilet Bldg-3 Ground Floor 3013
Toilet Bldg-3 Ground Floor 3014
Lab Bldg-3 Ground Floor 3015
Lab Bldg-3 Ground Floor 3016

Vice Chancellors Office Bldg-3 Ground Floor 3017
Central Library Bldg-3 Ground Floor 3018

Auditorium Bldg-3 Ground Floor 3019
Reception Bldg-3 Ground Floor 3020

Admissions Office Bldg-3 Ground Floor 3021



Admissions Office Bldg-3 Ground Floor 3022
Admissions Office Bldg-3 Ground Floor 3023

Lab Bldg-3 First Floor 3101
Lab Bldg-3 First Floor 3102

e-Library Bldg-3 First Floor 3103
Faculty Room Bldg-3 First Floor 3104

Lab Bldg-3 First Floor 3105
Lab Bldg-3 First Floor 3106
Lab Bldg-3 First Floor 3107
Lab Bldg-3 First Floor 3108
Lab Bldg-3 First Floor 3109
Lab Bldg-3 First Floor 3110
Lab Bldg-3 First Floor 3111

Admin Office Bldg-4 Ground Floor 4001
Cafeteria Bldg-4 Ground Floor 4002

Class room Bldg-4 1st Floor 4101
Class room Bldg-4 1st Floor 4102

Toilet Bldg-4 1st Floor 4103
Common Room Bldg-4 1st Floor 4104

Class room Bldg-4 1st Floor 4105
Class room Bldg-4 1st Floor 4106
Class room Bldg-4 1st Floor 4107

Faculty Room Bldg-4 1st Floor 4108
Class Room Bldg-4 2nd Floor 4201
Class Room Bldg-4 2nd Floor 4202

Toilet Bldg-4 2nd Floor 4203
Class Room Bldg-4 2nd Floor 4204
Class Room Bldg-4 2nd Floor 4205
Class Room Bldg-4 2nd Floor 4206

Faculty Room Bldg-4 2nd Floor 4207
Class Room Bldg-4 3rd Floor 4301
Class Room Bldg-4 3rd Floor 4302

Toilet Bldg-4 3rd Floor 4303
Class Room Bldg-4 3rd Floor 4304
Class Room Bldg-4 3rd Floor 4305
Class Room Bldg-4 3rd Floor 4306

Toilet Bldg-4 Ground Floor 4003



9.3 Laboratories & Equipment

Item Description (make and model) Location (Department) Value (Rs.) Present 
Condition Date of Purchase

Paper Electrophorsis Pharmacy Labs 8,500 Working 11 Jan 2025
Lucas Moist Chamber Pharmacy Labs 700 Working 11 Jan 2025
Colorimeter Pharmacy Labs 2,300 Working 11 Jan 2025
Sterility Single Test Pharmacy Labs 3,200 Working 11 Jan 2025
Moisture Balance Pharmacy Labs 12,000 Working 11 Jan 2025
Water Bath Pharmacy Labs 2,200 Working 11 Jan 2025
Nephelo Turbudity Meter' Pharmacy Labs 3,200 Working 11 Jan 2025
Microscope (New) Pharmacy Labs 4,500 Working 11 Jan 2025
Micropipette Single & Multi Channeled Pharmacy Labs 3,800 Working 11 Jan 2025
Viscometer Pharmacy Labs 37,000 Working 11 Jan 2025
Rheometer Pharmacy Labs 1,000 Working 11 Jan 2025
Diagno Kit Pharmacy Labs 250 Working 11 Jan 2025
Water Distallation 4 Litre Pharmacy Labs 3,300 Working 11 Jan 2025
Respinometer Pharmacy Labs 50,000 Working 11 Jan 2025
Incubator Shaker Digital Icd 9X250 (N) Pharmacy Labs 16,000 Working 11 Jan 2025
Autoclave 12X12 Alm. (New) Pharmacy Labs 4,500 Working 11 Jan 2025
Tray Drier Pharmacy Labs 16,000 Working 11 Jan 2025
Tablet Making Machine Motorized (New)Pharmacy Labs 34,000 Working 11 Jan 2025
Rota Rod 2 Comp. Pharmacy Labs 4,500 Working 11 Jan 2025
Mayograph Lever Pharmacy Labs 300 Working 11 Jan 2025
Specimen-Heart, Brain, Eye, Ear, ReproductivPharmacy Labs 500 Working 11 Jan 2025
Incinerator (New) Pharmacy Labs 9,000 Working 11 Jan 2025
Plethysmograph Pharmacy Labs 600 Working 11 Jan 2025
Student Kymograph Pharmacy Labs 6,000 Working 11 Jan 2025
Aerator (Air Pump) Pharmacy Labs 200 Working 11 Jan 2025
Student Organ Bath Single Unit Pharmacy Labs 1,400 Working 11 Jan 2025
Digital Balance Pharmacy Labs 6,000 Working 11 Jan 2025
Oven 12X12X12 Alm. (New) Pharmacy Labs 2,800 Working 11 Jan 2025
Double Cone Blender Pharmacy Labs 9,500 Working 11 Jan 2025
Humidity Chamber(New) Pharmacy Labs 22,000 Working 11 Jan 2025
Muscle Electrode Pharmacy Labs 320 Working 11 Jan 2025
Flourimeter Pharmacy Labs 19,000 Working 11 Jan 2025
Electro Convulsometer Pharmacy Labs 3,400 Working 11 Jan 2025
Student Stimulator Pharmacy Labs 1,200 Working 11 Jan 2025
Colony Counter Pharmacy Labs 2,300 Working 11 Jan 2025
Tissue Culture-Station Pharmacy Labs 4,200 Working 11 Jan 2025
Centrifuge Pharmacy Labs 10,500 Working 11 Jan 2025
Gel Electrophorsis With Power Supply Pharmacy Labs 8,500 Working 11 Jan 2025
Bulk Density Apparatus Pharmacy Labs 3,400 Working 11 Jan 2025
Mechanical Stirrer Pharmacy Labs 2,800 Working 11 Jan 2025
Ph Meter Pharmacy Labs 2,200 Working 11 Jan 2025
Vaccumn Pump (New) Pharmacy Labs 3,500 Working 11 Jan 2025
Andenson Piptte Pharmacy Labs 950 Working 11 Jan 2025
Sintered Glass Funnel With Assembly (NewPharmacy Labs 5,800 Working 11 Jan 2025
Analytical Balance Pharmacy Labs 900 Working 11 Jan 2025
Tissue Homogenizer Pharmacy Labs 2,800 Working 11 Jan 2025
Mechanical Agitator Pharmacy Labs 2,800 Working 11 Jan 2025
Dessicator 120Mm Pharmacy Labs 1,125 Working 11 Jan 2025
Camera Lucida Mirror Type (New) Pharmacy Labs 400 Working 11 Jan 2025
Buchher Funnel (Small, Medium, Large) Pharmacy Labs 90 Working 11 Jan 2025
Stage Micrometer Pharmacy Labs 225 Working 11 Jan 2025
Soxhlet Apparatus 250 Mi Pharmacy Labs 650 Working 11 Jan 2025
Tlc Kit Applicator (Aluminium) Pharmacy Labs 3,300 Working 11 Jan 2025
Permability Cup Pharmacy Labs 420 Working 11 Jan 2025
Conical Perculator Pharmacy Labs 425 Working 11 Jan 2025
Digital Balance 10Mg Pharmacy Labs 1,100 Working 11 Jan 2025
Dissection Tray And Board Pharmacy Labs 320 Working 11 Jan 2025
Magnetic Stirrer Pharmacy Labs 1,400 Working 11 Jan 2025



Water Bath 6 Hole Pharmacy Labs 2,200 Working 11 Jan 2025
Buchner Funnel Pharmacy Labs 140 Working 11 Jan 2025
Sieve Set Pharmacy Labs 420 Working 11 Jan 2025
Mechanical Stirrer Pharmacy Labs 2,800 Working 11 Jan 2025
Clevenger Apparatus Pharmacy Labs 950 Working 11 Jan 2025
Microscope (New) Pharmacy Labs 2,000 Working 11 Jan 2025
Oswald'S Viscometer Pharmacy Labs 80 Working 11 Jan 2025
Eye Peice Micrometer Pharmacy Labs 325 Working 11 Jan 2025
Levers Canula Pharmacy Labs 132 Working 11 Jan 2025
Suphository Mould 2 Hole Pharmacy Labs 270 Working 11 Jan 2025
Arsenic Limit Test Apparatus (New) Pharmacy Labs 150 Working 11 Jan 2025
Reflux Flask Single Necked Pharmacy Labs 200 Working 11 Jan 2025
Reflux Flask Double/Tripple Necked Pharmacy Labs 280 Working 11 Jan 2025
Copper Water Bath 6" Pharmacy Labs 320 Working 11 Jan 2025
Student Microscope Pharmacy Labs 1,900 Working 11 Jan 2025
Nesseller Cylinder Pharmacy Labs 60 Working 11 Jan 2025
Folin-Bu-Tubes Pharmacy Labs 48 Working 11 Jan 2025
Uv Spectrometer Visible Pharmacy Labs 53,000 Working 11 Jan 2025
Lipstic Moould 2Hole Pharmacy Labs 350 Working 11 Jan 2025
Monsanto's hardness tester Pharmacy Labs 810 Working 05 May 2023
Pfizer type hardness tester Pharmacy Labs 2660 Working 05 May 2023
Pfizer type hardness tester Pharmacy Labs 2500 Working 02 April 2024
Collapsible tube - Filling and Sealing Pharmacy Labs 6016 Working 05 May 2023
Ampoule washing machine Pharmacy Labs 1620 Working 05 May 2023
Ampoule filling and sealing machine (Jet Burner)Pharmacy Labs 3934 Working 05 May 2023
Bottle washing Machine Pharmacy Labs 5000 Working 02 April 2024
Tablet punching machine Pharmacy Labs 18512 Working 05 May 2023
Capsule filling machine Pharmacy Labs 15041 Working 05 May 2023
Tablet disintegration test apparatus IP (Digital Single/Double unit)Pharmacy Labs 3940 Working 05 May 2023
Ampoule washing machine Pharmacy Labs 1620 Working 05 May 2023
Friability test apparatus (Digital Single/Double unit)Pharmacy Labs 3934 Working 05 May 2023
Bottle Sealing Machine Pharmacy Labs 11900 Working 05 May 2023
Digital pH meter Pharmacy Labs 2550 Working 05 May 2023
Distillation unit Pharmacy Labs 3008 Working 05 May 2023
Hot air oven Pharmacy Labs 3800 Working 05 May 2023
Vacuum pump Pharmacy Labs 3800 Working 05 May 2023
Autoclave Pharmacy Labs 4165 Working 05 May 2023
Stop watch Pharmacy Labs 162 Working 05 May 2023
Microscopes Pharmacy Labs 1157 Working 05 May 2023
Stop watch Pharmacy Labs 200 Working 2 April 2024
Laminar air flow Pharmacy Labs 27400 Working 05 May 2023
Glucometer Pharmacy Labs 300 Working 24 June 2024
Mercury Thermometer Pharmacy Labs 69 Working 05 May 2023
First aid equipment Pharmacy Labs 185 Working 05 May 2023
Analgesiometer (Eddy's hot plate and radiant heat methods)Pharmacy Labs 4223 Working 05 May 2023
Specimen for various organs and systemsPharmacy Labs 2314 Working 05 May 2023
Stethoscopes Pharmacy Labs 116 Working 05 May 2023
Projection microscope Pharmacy Labs 4397 Working 05 May 2023
Centrifuge Pharmacy Labs 1100 Working 05 May 2023
Digital Balance (10 mg Sensitivity) Pharmacy Labs 983 Working 05 May 2023
Models for various organs Pharmacy Labs 1958 Working 05 May 2023
Mercury Thermometer Pharmacy Labs 60 Working 05 May 2023
Digital Balance (10 mg Sensitivity) Pharmacy Labs 950 Working 2 April 2023
Convulsiometer Pharmacy Labs 3934 Working 05 May 2023
charts for Pharmacognosy Lab Pharmacy Labs 1068 Working 05 May 2023
Permanent slide set of plants Pharmacy Labs 579 Working 05 May 2023
Myographic Lever Pharmacy Labs 185 Working 05 May 2023
Pulse Oximeter Pharmacy Labs 250 Working 02 April 2024
Dissection Tray and Boards Pharmacy Labs 185 Working 05 May 2023
ESR Apparatus (Westergren and Wintrobe)Pharmacy Labs 150 Working 02April 2024
Microscope with stage micrometer Pharmacy Labs 116 Working 05 May 2023
Sahli's haemoglobinometers Pharmacy Labs 376 Working 05 May 2023
Levers, cannulae Pharmacy Labs 35 Working 05 May 2023
Aerators Pharmacy Labs 139 Working 05 May 2023



Digital BP Instrument Pharmacy Labs 1500 Working 02 April 2024
Hemocytometer with Micropipettes Pharmacy Labs 376 Working 05 May 2023
Digital Thermometer Pharmacy Labs 85 Working 24 June 2023
Water bath Pharmacy Labs 2400 Working 24 June 2023
Sherrington’s Kymograph Machine / PolyritePharmacy Labs 6016 Working 05 May 2023
Actophotometer Pharmacy Labs 3207 Working 05 May 2023
Hypodermic syringes and needles of size 15,24,26GPharmacy Labs 15 Working 02 April 2024
Sphygmomanometers Pharmacy Labs 347 Working 05 May 2023
Human Permanent Slides for various tissuesPharmacy Labs 480 Working 2 April 2023
Pole Climbing apparatus Pharmacy Labs 9256 Working 05 May 2023
Human Skeleton and bones Pharmacy Labs 983 Working 05 May 2023
Eye piece micrometer Pharmacy Labs 55 Working 02 April 2024
Hot plates Pharmacy Labs 1000 Working 05 May 2023
Nessler's Cylinders Pharmacy Labs 60 Working 02 April 2024
Digital balance 10mg sensitivity Pharmacy Labs 983 Working 05 May 2023
Thieles Tube Pharmacy Labs 60 Working 02 April 2024
Digital Melting Point Apparatus Pharmacy Labs 15000 Working 02 April 2024
Magnetic Stirrers with Thermostat Pharmacy Labs 2000 Working 02 April 2024
Wall Mounted Water Distillation Unit Pharmacy Labs 3008 Working 05 May 2023
Digital Colorimeter Pharmacy Labs 2545 Working 05 May 2023
Thieles Tube Pharmacy Labs 60 Working 02 April 2024
Digital Melting Point Apparatus Pharmacy Labs 15000 Working 02 April 2024
Ball mill Pharmacy Labs 3935 Working 05 May 2023
Ostwald's viscometer Pharmacy Labs 60 Working 02 April 2024
Tablet coating pan Pharmacy Labs 8100 Working 05 May 2023
Double cone blender Pharmacy Labs 7521 Working 05 May 2023
Ointment slab Pharmacy Labs 25 Working 05 May 2023
Ointment spatula Pharmacy Labs 60 Working 05 May 2023
Suppository moulds Pharmacy Labs 301 Working 05 May 2023
Tablet dissolution test apparatus IP (Digital single/double Unit)Pharmacy Labs 5091 Working 05 May 2023
Tablet counter - small size Pharmacy Labs 405 Working 05 May 2023
Magnetic stirrer, 500ml and 1 litter capacity with speed controlPharmacy Labs 1300 Working 05 May 2023
Pestle and mortar porcelain Pharmacy Labs 139 Working 05 May 2023
Aseptic Cabinet Pharmacy Labs 4165 Working 05 May 2023
Sintered glass filter with vacuum Pharmacy Labs 1446 Working 05 May 2023
Filtration assembly with Vacuum Pump Pharmacy Labs 5246 Working 05 May 2023
Conical Percolator (glass/ copper/ stainless steel)Pharmacy Labs 405 Working 05 May 2023
Standard sieves, sieve no. 8, 10, 12,22,24,Pharmacy Labs 463 Working 05 May 2023
Ion- Exchanger Pharmacy Labs 11000 Working 05 May 2023
Colorimeter Pharmacy Labs 2777 Working 05 May 2023
RYLE's tube Pharmacy Labs 25 Working 02 April 0224
IV set Pharmacy Labs 30 Working 02 April 0224
Variety of Needles Pharmacy Labs 6 Working 02 April 0224
Variety of Syringes Pharmacy Labs 9 Working 02 April 0224
Animal Cage (Plastic) Pharmacy Labs 752 Working 05 May 2023
Atomic model set Pharmacy Labs 162 Working 05 May 2023
Adult weighing scale Pharmacy Labs 700 Working 2 April 2023
All purpose equipment Pharmacy Labs 45,000 Working 2 April 2023
Andreason Pipette Pharmacy Labs 1,300 Working 2 April 2023
Animal weighing balance Pharmacy Labs 868 Working 05 May 2023
Clearity test apparatus Pharmacy Labs 1,620 Working 05 May 2023
Contraceptive devices Pharmacy Labs 301 Working 2 April 2023
Clamp with boss head Pharmacy Labs 301 Working 05 May 2023
Colostomy bag Pharmacy Labs 100 Working 2 April 2023
Dissection box Pharmacy Labs 208 Working 05 May 2023
Dummy inhaler and nebulizer Pharmacy Labs 850 Working 2 April 2023
Frog board Pharmacy Labs 185 Working 05 May 2023
Frontal writing lever Pharmacy Labs 58 Working 05 May 2023
Hand grinding mill Pharmacy Labs 1,100 Working 05 May 2023
Histamine chamber Pharmacy Labs 2,777 Working 05 May 2023
Hot extraction Pharmacy Labs 1,620 Working 05 May 2023
Hot air sterilizer Pharmacy Labs 1,620 Working 05 May 2023
Height and body weight chart Pharmacy Labs 350 Working 2 April 2023
Incubater Pharmacy Labs 3,702 Working 05 May 2023



IR thermometer Pharmacy Labs 600 Working 2 April 2023
Membrane filter assembly Pharmacy Labs 1,157 Working 2 April 2023
Millipore filter 3 grade Pharmacy Labs 3,471 Working 05 May 2023
Mortar pestle Pharmacy Labs 46 Working 05 May 2023
Manneqins CPR Pharmacy Labs 6,500 Working 2 April 2023
Manneqins for injections Pharmacy Labs 2,000 Working 2 April 2023
Menstrual hygiene products Pharmacy Labs 500 Working 2 April 2023
Organ bath Pharmacy Labs 1,620 Working 05 May 2023
Orthopedic and surgical aids Pharmacy Labs 3,000 Working 2 April 2023
Oxygen mask Pharmacy Labs 50 Working 2 April 2023
Polarimeter Pharmacy Labs 2,777 Working 05 May 2023
Polishing Pan Pharmacy Labs 1,620 Working 05 May 2023
Peak flow meter Pharmacy Labs 300 Working 2 April 2023

 Pharmacotheraputic charts for  various diseasePharmacy Labs 350 Working 2 April 2023
Slide and cover slip Pharmacy Labs 60 Working 5-May-23
Starling heart lever Pharmacy Labs 1,851 Working 05 May 2023
Sieve shaker Pharmacy Labs 2,600 Working 2 April 2023
Stadio meter Pharmacy Labs 250 Working 2 April 2023
Stalagmometer Pharmacy Labs 40 Working 2 April 2023
Surgical device and suture Pharmacy Labs 350 Working 2 April 2023
Slide box Pharmacy Labs 200 Working 2 April 2023
Telethermometer Pharmacy Labs 3,702 Working 05 May 2023
Tincture press Pharmacy Labs 1,620 Working 05 May 2023
Urine bag Pharmacy Labs 50 Working 2 April 2023
Urine pots Pharmacy Labs 60 Working 2 April 2023
Various type of PPE kits Pharmacy Labs 250 Working 2 April 2023
Watch glass Pharmacy Labs 7 Working 05 May 2023
Hall Effect Physics Lab 345000 Working 01 Jul 2024
Farady Physics Lab 16000 Working 01 Jul 2024
Solar Cell Physics Lab 3500 Working 01 Jul 2024
Newtons Rings Physics Lab 13500 Working 01 Jul 2024
Diffraction Grating Physics Lab 9500 Working 01 Jul 2024
Plank's constant Physics Lab 10500 Working 01 Jul 2024
Plank's constant Apparatus with Led Physics Lab 3250 Working 01 Jul 2024
He-Le Laser Setup Physics Lab 31000 Working 01 Jul 2024
Stefan's law Physics Lab 3250 Working 01 Jul 2024
CRO and Function Generator Physics Lab 30000 Working 01 Jul 2024
Step Down Transformer Physics Lab 6600 Working 01 Jul 2024
CRO 0-20 Mhz Physics Lab 25000 Working 01 Jul 2024
Multimeter Physics Lab 750 Working 01 Jul 2024
Function Generator Physics Lab 11000 Working 01 Jul 2024
Power Supply Physics Lab 7500 Working 01 Jul 2024
Active Passive Components and breadboardPhysics Lab 1300 Working 01 Jul 2024
Ch of PN Junction Diode Physics Lab 3000 Working 01 Jul 2024
half And Full Wave Bridge Rectifier Physics Lab 5500 Working 01 Jul 2024
Zener Diode Physics Lab 3000 Working 01 Jul 2024
BJT Transformer Physics Lab 3500 Working 01 Jul 2024
Operational Amplifier Physics Lab 3000 Working 01 Jul 2024
Logic gate Physics Lab 2000 Working 01 Jul 2024
Boolean Function Physics Lab 4500 Working 01 Jul 2024
Dig Elec Trainer Physics Lab 6500 Working 01 Jul 2024
Introduction to Microprocessor 8085 Physics Lab 6000 Working 01 Jul 2024
Introduction to Microprocessor 8086 Physics Lab 7500 Working 01 Jul 2024
Programmable Wheeled Robot Pack IOT Lab 95000 Working 12 Aug 2024
Multi legged IOT Lab 67000 Working 12 Aug 2024
IOT Wifi Programming Starter Kit IOT Lab 58000 Working 12 Aug 2024
IOT Vision Starter Ki IOT Lab 27000 Working 12 Aug 2024
Single Board IOT computing kit IOT Lab 54600 Working 12 Aug 2024
Agriculture Quality and Automation Kit IOT Lab 28800 Working 12 Aug 2024
Water quality Analysis kit IOT Lab 23400 Working 12 Aug 2024
Mobile GSM data Control kit IOT Lab 22600 Working 12 Aug 2024
Biomed Experiment Kit IOT Lab 27000 Working 12 Aug 2024
K1C 3 D Printer IOT Lab 42796 Working 19 Jul 2024
PLA Carbon IOT Lab 2542 Working 19 Jul 2024
Hyper PLA White IOT Lab 1525 Working 19 Jul 2024



AIO:  HP AIO Dekstop HP 200, Intel Core-
i3-10th Gen, 4 GB DDR4 RAM 240 GB 
SSD+1 TB SATA HDD Qty: 60

Computer lab 3,145,733
Working 25 Mar 2022

Laptop:  HP LAPTOP OMEN (Ryzen 7 
5800H up to 4.4 Ghz  8 Core, Ram: 16 
GB, HDD: 1 TB PCIe, Nvidia Geforce 
Graphic 6GB) Qty: 1

Computer lab

Working 12 Apr 2021
Server:  HP DL -160 Gen9, 2*900W power 
supply, 2*Intel Xeon E5-2620v4 (2.1 Ghz | 
8 Cores| 20M Cache | 85W) Processor, 
Ram: 64 GB, Expandable up to 512 GB, 
HPE HBA Smart Array, 40 controller, 2 
Eth 1 GB Port, HDD: 2-600 GB SAS 
10RPM HDDs & 3 *1 TB, 7.2 K SAS (2.5 
Inch) sff Hot Plug STA (RAID 0 
Configurable) with 8 SFF Hot Plug Ports 
Qty: 1

Computer lab 152,720

Working 31 Mar 2018
Server:  HP ML10G9 Intel Xeon E3-
1225v5 (3.3 Ghz) 4 Core, 32 GB RAM, 
HDD: 1 TB SATA Qty: 1

Computer lab
Working 31 Mar 2018

Desktop:  HCL Infiniti Tru SL, Intel 
Pentium Dual Core e-5400, 2.7 Ghz,  
Ram: 1GB, HDD 320 GB with 15.5" TFT 
Qty: 30

Computer lab 852,692

Working
Desktop:  ACER Desktop Veriton Intel 
Dual Core, Ram: 1 GB DDR2, HDD: 320 
GB SATA with 15" TFT Qty: 30

Computer lab 960,280
Working

Desktop:  HP DX2280,  Intel Dual 
Core,Ram: 1 GB, HDD: 120 GB GB with 
15" TFT Qty: 35

Computer lab 943,398
Working

AIO:  HP Dream Machine, Dual Core, 1 
GB, 256 GB HDD Qty: 1 Computer lab Working
LAPTOP:  SONY VIAO LAPTOP: Core I3, 
Ram: 2GB, Hdd: 1 TB Qty: 2 Computer lab Working
LAPTOP:  HP 
MINI/SONYVAIO/MACBOOK Qty: 3 Computer lab Working
Server:  HP ML110 Intel Xeon 3 Ghz) 
Server, 4 GB RAM, HDD: 120 GB SATA 
Qty: 1

Computer lab
Working

Server:  Gigabit Server, Intel i5 Mother 
Board, 8 GB RAM, 2 TB SATA HDD Qty: 1 Computer lab

Working
Workstation:  Hp Compaq 6200 SFF 
Desktop, 4GB RAM, 1 TB HDD SATA Qty: 
6

Computer lab 847,038
Working 3 Feb 2012

Thin Client:  HP Thin Client HP T-150 
USB with TFT Qty: 54 Computer lab Working 3 Feb 2012
AIO:  HP ProOne 600 G5 21.5 in AIO Intel 
i5 9500 CPU 3 Ghz, 3000Mhz, 6 Core(s), 
16 GB Ram, HDD: 120 SSD, 1 TB SATA 
Qty: 10

Computer lab 1,195,067

Working 30 Mar 2021
Tower Desktop:  HP Tower Desktop  Micro 
Tower Pro-G2, Intel Core-i3-9100,  4 GB 
RAM 256 GB SSD with 19.5 HP Monitor 
Qty: 50

Computer lab

Working 30 Mar 2020
Desktop:  HCL BUSY BEE, Intel Dual 
Core, Ram: 1 GB DDR2, HDD: 120 GB 
SATA with 15" TFT Qty: 30

Computer lab 1,373,078
Working 23 Jun 2010

Desktop:  CPU i3 4GB RAM 1 TB Qty: 30 Computer lab 2,147,252 Working 28 Mar 2017
LAPTOP_2014:  ASUS LAPTOP X200 CA 
Qty: 15 Computer lab 747,379 Working 13 Aug 2014
LAPTOP_2012:  HP MINI 
LAPTOP_4108_HP CQ 406_HP_430 i3 
Qty: 30

Computer lab
Working 01 Sep 2012

LAPTOP 2011:  HP LAPTOP_HP 
COMPAQ PRESARIO 325 Qty: 30 Computer lab 936,415 Working 07 Aug 2011
LAPTOP_2009:  HP LAPTOP_HP 
PROBOOK HH10 REDWINE Qty: 15 Computer lab Working 01 Sep 2009



AIO:  HP AIO 22-c1xx, AMD Ryzen 3 
3200U with Radeon Vega Mobile Gfx, 
2.60 GHz, Ram:8 GB, HDD: 256 GB 
SSD+1 TB Qty: 10

Computer lab 2,011,186

Working 30 Mar 2020
AIO:  HP AIO Desktop22-B231IN, Intel 
Corei3 7th Gen,  Ram: 4GB, HDD: 1 TB 
SATA with Hp 21.45" FHD Display, USB 
Keyboard & Mouse Qty: 20

Computer lab 2,564,116

Working 31 Mar 2018
Workstation:  HP Workstation: Z238MT, 
Intel Core-i5 6th Gen (3.3 Ghz 4 Core 
Processor), Ram: 8 GB2 GB Nvidia GT 
Graphic, HDD: 1 TB Qty: 10

Computer lab

Working 31 Mar 2018

Workstation:  HP Pro 8300 MT Business 
Dekstop Intel i5-3470, 3.2 Ghz, IntelQ75 
Chipset, Ram: 8 GB, HDD: 500 GB, 
Graphic Card: Nvidia Quadro NQ 600 1 
GB with 18.5 " Monitor Qty: 1

Computer lab

Working 01 Nov 2013
Hot Air Oven Qty: 1 Agronomy & Agroforestry Lab Working 31 Mar 2018
Moisture Box Qty: 30 Agronomy & Agroforestry Lab Working 31 Mar 2018
Moisture Meter Qty: 2 Agronomy & Agroforestry Lab Working 31 Mar 2018
Tube Auger Qty: 2 Agronomy & Agroforestry Lab Working 31 Mar 2018
Bucket Auger Qty: 3 Agronomy & Agroforestry Lab Working 31 Mar 2018
Weighing Balance Qty: 1 Agronomy & Agroforestry Lab Working 31 Mar 2018
S eed  Germintor Qty: 2 Agronomy & Agroforestry Lab Working 31 Mar 2018
Conductivity Meter Qty: 1 Agronomy & Agroforestry Lab Working 31 Mar 2018
pH Meter Qty: 1 Agronomy & Agroforestry Lab Working 31 Mar 2018
Water Hath Qty: 1 Agronomy & Agroforestry Lab Working 31 Mar 2018
Shaker Qty: 11 Agronomy & Agroforestry Lab Working 31 Mar 2018
Chlorophyll Meter Qty: 1 Agronomy & Agroforestry Lab Working 31 Mar 2018
Drip and Sprinkler System Qty: 3 Agronomy & Agroforestry Lab Working 31 Mar 2018
Sprayer Qty: 3 Agronomy & Agroforestry Lab Working 31 Mar 2018
Spring Balance 50 KG Qty: 2 Agronomy & Agroforestry Lab Working 31 Mar 2018
Spring Bala nce 10 KG Qty: 2 Agronomy & Agroforestry Lab Working 31 Mar 2018
Top Pan Balance   KG Qty: 1 Agronomy & Agroforestry Lab Working 31 Mar 2018
Top Pan Balance 2KG Capacity Qty: 1 Agronomy & Agroforestry Lab Working 31 Mar 2018
Meter Scale + C14 Qty: 10 Agronomy & Agroforestry Lab Working 31 Mar 2018
Tape Qty: 5 Agronomy & Agroforestry Lab Working 31 Mar 2018
Brix Meter Qty: 2 Agronomy & Agroforestry Lab Working 31 Mar 2018
Computer Qty: 15 Agriculture Economics Working 31 Mar 2018
Camera Qty: 1 Agriculture Economics Working 31 Mar 2018
Software Qty: 2 Agriculture Economics Working 31 Mar 2018
Binocular  Mircoscope Qty: 20 Entomology Lab Working 31 Mar 2018
Insect Box Qty: 10 Entomology Lab Working 31 Mar 2018
Insect Collections Nets Qty: 10 Entomology Lab Working 31 Mar 2018
Collection Bottles Qty: 60 Entomology Lab Working 31 Mar 2018
Insect Collectiion Big Bixes for Museum Qty: 5Entomology Lab Working 31 Mar 2018
lnspecticides for showing to students Qty: As per requirementEntomology Lab Working 31 Mar 2018
Stereom icrocope Qty: 1 Entomology Lab Working 31 Mar 2018
Electornic Balance Qty: 1 Entomology Lab Working 31 Mar 2018
Soxhlet Extraction Appratus Qty: 1 Entomology Lab Working 31 Mar 2018
Bee Keeping Equipment Qty: 1Set Entomology Lab Working 31 Mar 2018
Oven Qty: 1 Entomology Lab Working 31 Mar 2018
Patters Tower Qty: 1 Entomology Lab Working 31 Mar 2018
Sprayers Qty: 1 of each type Entomology Lab Working 31 Mar 2018
Light Traps Qty: 1Set Entomology Lab Working 31 Mar 2018
Fumigation Chamber Qty: 1 Entomology Lab Working 31 Mar 2018
Sides I Cover Slips Qty: As  per'requirementEntomology Lab Working 31 Mar 2018
pH Meter Qty: 1 Entomology Lab Working 31 Mar 2018
Computer Qty: 1 Entomology Lab Working 31 Mar 2018
Printer Qty: 1 Entomology Lab Working 31 Mar 2018
Hot Air Over Qty: 1 Biotechnology & Mircobiology Working 31 Mar 2018
BOD Incubator Qty: 1 Biotechnology & Mircobiology Working 31 Mar 2018
Floun scence Mircoscope Qty: 1 Biotechnology & Mircobiology Working 31 Mar 2018
Centrifuge Qty: 1 Biotechnology & Mircobiology Working 31 Mar 2018
Growth Chamber Qty: 1 Biotechnology & Mircobiology Working 31 Mar 2018
Distillation Assembly Qty: 1 Biotechnology & Mircobiology Working 31 Mar 2018
Autoclave Qty: 2 Biotechnology & Mircobiology Working 31 Mar 2018
Laminar Air Flow Qty: 1 Biotechnology & Mircobiology Working 31 Mar 2018
PCR Qty: 1 Biotechnology & Mircobiology Working 31 Mar 2018
Electrophpreses System Qty: 1 Biotechnology & Mircobiology Working 31 Mar 2018
Seed Germintor Qty: 1 Hotriculture Lab Working 31 Mar 2018



Grafting and Budding Knife Qty: 20 Hotriculture Lab Working 31 Mar 2018
Secateur Qty: 20 Hotriculture Lab Working 31 Mar 2018
Saw Qty: 2 Hotriculture Lab Working 31 Mar 2018
Loppers Qty: 2 Hotriculture Lab Working 31 Mar 2018
Mist Chamber Qty: 1 Hotriculture Lab Working 31 Mar 2018
Poly House with Drip Irrigation System Qty: 2Hotriculture Lab Working 31 Mar 2018
Microscope Qty: 2 Hotriculture Lab Working 31 Mar 2018
Electronic Top Pan Balance (0.1g Capacity) Qty: 1Soil Science & Agriculture Chemistry Lab Working 31 Mar 2018
Hot Air Oven Qty: 2 Soil Science & Agriculture Chemistry Lab Working 31 Mar 2018
pH Meter Qty: 2 Soil Science & Agriculture Chemistry Lab Working 31 Mar 2018
Ee Meter Qty: 2 Soil Science & Agriculture Chemistry Lab Working 31 Mar 2018
Flame Photometer Qty: 1 Soil Science & Agriculture Chemistry Lab Working 31 Mar 2018
Visible  Spectrophotometer Qty: 1 Soil Science & Agriculture Chemistry Lab Working 31 Mar 2018
Hot Plate Qty: 2 Soil Science & Agriculture Chemistry Lab Working 31 Mar 2018
Distilled Water Unit Qty: 1 Soil Science & Agriculture Chemistry Lab Working 31 Mar 2018
Water Bath Qty: 1 Soil Science & Agriculture Chemistry Lab Working 31 Mar 2018
Rotary Shaker Qty: 1 Soil Science & Agriculture Chemistry Lab Working 31 Mar 2018
Microwave Oven Qty: 1 Soil Science & Agriculture Chemistry Lab Working 31 Mar 2018
Digestion-Distillation Assemblt for Nitrogen Qty: 2Soil Science & Agriculture Chemistry Lab Working 31 Mar 2018
Buoyc:os Hydrometer Qty: 5 Soil Science & Agriculture Chemistry Lab Working 31 Mar 2018
lnfliltrometer  (Double Ring Type) Qty: 2 Soil Science & Agriculture Chemistry Lab Working 31 Mar 2018
Hydraulic Conductivity Assembly Qty: 1 Soil Science & Agriculture Chemistry Lab Working 31 Mar 2018
Atterberg's Limits Meter Qty: 5 Soil Science & Agriculture Chemistry Lab Working 31 Mar 2018
Nitrogen Analyser (Manual) Qty: 1 Soil Science & Agriculture Chemistry Lab Working 31 Mar 2018
Thermometer Max Qty: 2 Agrometerology & Environmental Sciences Lab Working 31 Mar 2018
Thermometer Min Qty: 2 Agrometerology & Environmental Sciences Lab Working 31 Mar 2018
Cup Anemometer Qty: 2 Agrometerology & Environmental Sciences Lab Working 31 Mar 2018
Pan Evaporimeter Qty: 1 Agrometerology & Environmental Sciences Lab Working 31 Mar 2018
Soil Thermometer, OScm,lOcm,15 cm Qty: 1,1,1Agrometerology & Environmental Sciences Lab Working 31 Mar 2018
Rain Guage Qty: 2 Agrometerology & Environmental Sciences Lab Working 31 Mar 2018
Self Recording Rain Guage Qty: 1 Agrometerology & Environmental Sciences Lab Working 31 Mar 2018
Sunshine  Recorder Qty: 1 Agrometerology & Environmental Sciences Lab Working 31 Mar 2018
Stevenson's Screen Qty: 1 Agrometerology & Environmental Sciences Lab Working 31 Mar 2018
Thermograph Qty: 1 Agrometerology & Environmental Sciences Lab Working 31 Mar 2018
Hygrograph Qty: 1 Agrometerology & Environmental Sciences Lab Working 31 Mar 2018
Soil Heat Flux Plater Qty: 1 Agrometerology & Environmental Sciences Lab Working 31 Mar 2018
GPS Qty: 1 Agrometerology & Environmental Sciences Lab Working 31 Mar 2018
Automatice Weather Station with LED, display at Main Building (Installed at Farm) Qty: 1Agrometerology & Environmental Sciences Lab Working 31 Mar 2018
Microscpe Compound Qty: 2 Plant Pathology Lab Working 31 Mar 2018
Stereoscopic Mircoscope Qty: 1 Plant Pathology Lab Working 31 Mar 2018
Sample  Processing  Board ( Dry Preservation) Qty: 1Plant Pathology Lab Working 31 Mar 2018
Wet Preservation Jars Qty: 10 Plant Pathology Lab Working 31 Mar 2018
Autoclave Qty: 1 Plant Pathology Lab Working 31 Mar 2018
Oven Qty: 1 Plant Pathology Lab Working 31 Mar 2018
Deep Freeze          ' Qty: 1 Plant Pathology Lab Working 31 Mar 2018
Centrifue (300q m) Qty: 1 Plant Pathology Lab Working 31 Mar 2018
Refrigerator Qty: 1 Plant Pathology Lab Working 31 Mar 2018
Water Bath Qty: 1 Plant Pathology Lab Working 31 Mar 2018
Electronic Balance  Qty: 1 Plant Pathology Lab Working 31 Mar 2018
Weighing Manchine Qty: 1 Plant Pathology Lab Working 31 Mar 2018
BOD Incubator Qty: 1 Plant Pathology Lab Working 31 Mar 2018
Insect Rearing Box Qty: 5 Forestry Lab Working 31 Mar 2018
Insect Display box Qty: 6 Forestry Lab Working 31 Mar 2018
Insect Collection Box Qty: 2 Forestry Lab Working 31 Mar 2018
Pruning Scissor big Qty: 1 Forestry Lab Working 31 Mar 2018
Rock Specimen Box Qty: 1 Forestry Lab Working 31 Mar 2018
Specimen Insects Box Qty: 1 Forestry Lab Working 31 Mar 2018
Map Display Box Qty: 1 Forestry Lab Working 31 Mar 2018
Klood Specimen Box Qty: 1 Forestry Lab Working 31 Mar 2018
Insect Traping Box Qty: 1 Forestry Lab Working 31 Mar 2018
Digital pH Meter Qty: 1 Forestry Lab Working 31 Mar 2018
Soil pH Meter Qty: 1 Forestry Lab Working 31 Mar 2018
Digital Anemometer Qty: 1 Forestry Lab Working 31 Mar 2018
Aluminium Caliper Qty: 1 Forestry Lab Working 31 Mar 2018
Wooden Caliper Qty: 1 Forestry Lab Working 31 Mar 2018
Pruning Scissors small Qty: 1 Forestry Lab Working 31 Mar 2018
Root Trainer (small plasitc tray) Qty: 10 Forestry Lab Working 31 Mar 2018
Surveying Chain Qty: 1 Forestry Lab Working 31 Mar 2018
Chain Arrow Qty: 4 Forestry Lab Working 31 Mar 2018
Leveller Qty: 1 Forestry Lab Working 31 Mar 2018
Soil Thermometer Qty: 1 Forestry Lab Working 31 Mar 2018
Minimum Maximum Thermometer Qty: 1 Forestry Lab Working 31 Mar 2018
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Rain Guage Qty: 1 Forestry Lab Working 31 Mar 2018
Sieve for soil Texture Qty: 4 Forestry Lab Working 31 Mar 2018
Tripod Qty: 2 Forestry Lab Working 31 Mar 2018
Spade Big Qty: 2 Forestry Lab Working 31 Mar 2018
Spade Small Qty: 3 Forestry Lab Working 31 Mar 2018
Sickle (Draati) Qty: 5 Forestry Lab Working 31 Mar 2018
Sovel (belcha) Qty: 3 Forestry Lab Working 31 Mar 2018
Soil Auger (Burma) Qty: 1 Forestry Lab Working 31 Mar 2018
Mattock Qty: 3 Forestry Lab Working 31 Mar 2018
Wind vane Qty: 1 Forestry Lab Working 31 Mar 2018
Centrifugal Qty: 1 Forestry Lab Working 31 Mar 2018
Heating Mantel Qty: 2 Forestry Lab Working 31 Mar 2018
Sodium Vapour Pamp Transformer Qty: 1 Forestry Lab Working 31 Mar 2018
Map Display Table Qty: 3 Forestry Lab Working 31 Mar 2018
Microscope Simple Qty: 5 Forestry Lab Working 31 Mar 2018
Compound Microscope Qty: 2 Forestry Lab Working 31 Mar 2018
Ranging Rod Qty: 3 Forestry Lab Working 31 Mar 2018
Collection of 20 Rocks Qty: 1 box Forestry Lab Working 31 Mar 2018
Mineral large Collection of 25 Rocks Qty: 1 boxForestry Lab Working 31 Mar 2018
Large collection of 20 Rocks Qty: 1 box Forestry Lab Working 31 Mar 2018
Aeacia Catechu Qty: 1 Forestry Lab Working 31 Mar 2018
Prunus Ceresoides Qty: 1 Forestry Lab Working 31 Mar 2018
Tectona Grandis Qty: 1 Forestry Lab Working 31 Mar 2018
Eucaluptus Hybrid Qty: 1 Forestry Lab Working 31 Mar 2018
Cedrus Deodard Qty: 1 Forestry Lab Working 31 Mar 2018
Juglans regia Qty: 1 Forestry Lab Working 31 Mar 2018
Pinnus Roxburghii Qty: 1 Forestry Lab Working 31 Mar 2018
Toona Cillata Qty: 1 Forestry Lab Working 31 Mar 2018
Wood of Populus Deltoids Qty: 1 Forestry Lab Working 31 Mar 2018
Wood of Toona Ciliata Qty: 1 Forestry Lab Working 31 Mar 2018
Wood of Eucalyptus Qty: 1 Forestry Lab Working 31 Mar 2018
Wood of Dalbergia Sissoo Qty: 1 Forestry Lab Working 31 Mar 2018
Wood of Cedrus Deodara Qty: 1 Forestry Lab Working 31 Mar 2018
Wood of Pinus Roxburghii Qty: 1 Forestry Lab Working 31 Mar 2018
Wood of Bark Samples Qty: 1 Forestry Lab Working 31 Mar 2018
Composite and engineered wood Qty: 1 Forestry Lab Working 31 Mar 2018
T.V Sony + Adapter + Remote Media Laboratory Working 31 Mar 2009
Umbrella light with stand Media Laboratory Working 31 Mar 2009
Box Light with stand Media Laboratory Working 31 Mar 2009
Chroma Cloth G reen Media Laboratory Working 31 Mar 2009
Fire Wire Media Laboratory Working 31 Mar 2009
Max Chord Audio/Video + Computer -cord Media Laboratory Working 31 Mar 2009
ATP-Collar Mic omni directional+Cover Media Laboratory Working 31 Mar 2009
Electrate Condenser Mic With Cable - CoverMedia Laboratory Working 31 Mar 2009
HBM 50 - Headband Microphone Media Laboratory Working 31 Mar 2009
UTP 30 - Cover - Unidirectional Mic Media Laboratory Working 31 Mar 2009
Ahuja - Unidirectional Dynamic Mic with- cabMedia Laboratory Working 31 Mar 2009
Tripod Griffin {Heavy) Simplex Medium + CO\Media Laboratory Working 31 Mar 2009
Monopod Simpex + cover with base plate Media Laboratory Working 31 Mar 2009
Ca non 1100 D Len 55-250 mm Media Laboratory Working 31 Mar 2009
Flash light Vetron Media Laboratory Working 31 Mar 2009
SD card 16 G B Media Laboratory Working 31 Mar 2009
SD card 64 GB Media Laboratory Working 31 Mar 2009
Umbrella Silver Black Media Laboratory Working 31 Mar 2009
Umbrella White Media Laboratory Working 31 Mar 2014
Reflector Bowl Media Laboratory Working 31 Mar 2014
Led light Simpex Media Laboratory Working 31 Mar 2009
Crom a Stand + (Cover) Media Laboratory Working 31 Mar 2009
Trigger for soft box Light Media Laboratory Working 31 Mar 2009
Studio master audio mixer model Air 12 + chMedia Laboratory Working 31 Mar 2018
Micro Ehone behringer C3 Media Laboratory Working 31 Mar 2009
Stranger Phantom  power supply converter Media Laboratory Working 31 Mar 2009
Camera Sony Alpha 6400 Media Laboratory Working 31 Mar 2018
Camera Cannon 700 D Media Laboratory Working 31 Mar 2009
Camera Canon 11000 + Bag + 18-SSmm Media Laboratory Working 31 Mar 2018
Video Camera Sony HDR-HDlOOOp Media Laboratory Working 31 Mar 2018
Camera Panasonic Lumix Camera Media Laboratory Working 31 Mar 2009
Lens SEL 55210 E: 55-210mm F4.5- 6.3 OSSMedia Laboratory Working 31 Mar 2018
Lens Tamron 18-400 mm F/ 3.5 to 6.3 Media Laboratory Working 31 Mar 2018
Lens Cannon EF SOmm Fl.8 STM Media Laboratory Working 31 Mar 2018
UV Filter 58mm Media Laboratory Working 31 Mar 2019
UV Filter 49mm Media Laboratory Working 31 Mar 2019
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UV Filter 40.Smm Media Laboratory Working 31 Mar 2019
UV Filter 72mm Media Laboratory Working 31 Mar 2019
Zhiyun Crane-2 (Gimble) Media Laboratory Working 31 Mar 2021
Slider track Media Laboratory Working 31 Mar 2009
Sony Audio recorder Media Laboratory Working 31 Mar 2021
Lapple microphone (Boya) Media Laboratory Working 31 Mar 2021
Teleprompter with tripod Media Laboratory Working 31 Mar 2021



9.4 Library, Journals

Sr Journal Name Periodicity
1 Business Perspective and Research Tri- Annual
2 Indian Journal of Corporate Governance Bi- Annual
3 Jindal Journal of Business Research Bi- Annual
4 Journal of Entrepreneurship Bi- Annual

5
Journal of Entrepreneurship and Innovation in 
Emerging Economics

Bi- Annual

6 Journal of Human Values Tri- Annual

7
South Asian Journal of Human Resources 
Management

Bi- Annual

8 Asian Journal of Management Cases Bi- Annual
9 IIM Kozhikode Society & Management Review Bi- Annual

10 Journal of Emerging Market Finance Quarterly

11
South Asian Journal of Business and Management 
Cases

Tri- Annual

12 Vikalpa Quarterly
13 Journal of Operations & Strategic Planning Bi-Annual
14 Paradigm Bi-Annual
15 FIIB Business Review Quarterly
16 Foreign Trade Review Quarterly
17 International Journal of Rural Management Bi- Annual

18 Metamorphosis: A Journal of Management Research Bi- Annual

19 Vision Quarterly

20
Indian Journal of Pharmaceutical Formulation & 
Analysis

Bi-Annual

21
Indian Journal of Pharmaceutical Research & 
Technology

Bi-Annual

22 Indian Journal of Pharmacology & Technology Bi-Annual

23 Indian Journal of Pharmagenesis Bi-Annual

24 Indian Drugs Monthly

25 CIMS Quarterly

26 Drug Today Quarterly

27 All India Reporter Monthly

List of Print Journals



28 AIR Accidental Claims & Compensation Cases Monthly

29 AIR Cheque Dishonour Reports Monthly

30 AIR Civil Cases Monthly

31 AIR Criminal Law Journal Monthly

32 AIR Labour and Industrial Cases Monthly

33 AIR Law Lines Monthly

34 Journal of Nursing Pharmacology Annual

35 International Journal of Psychiatric Nursing Annual

36 International Journal of Geriatric Nursing Annual

37 Current Index of Medical Specialists(CIMS) Annual
38 Indian Drug Reviw Journal(IDR) Annual

39
International Jounal of Pharmaceutical Science and 
Drug Research

Annual

Sr Particulars

1 E- Journals

2 E- Books

3 Others



Publisher
Sage India
Sage India
Sage India
Sage India

Sage India

Sage India

Sage India

Sage India
Sage India
Sage India

Sage India

Sage India
Sage India
Sage India
Sage India
Sage India
Sage India

Sage India

Multi-disciplinary Digital 
Publishing Institute

Indian Pharmaceutical 
Association (IPA)
Indian Pharmaceutical 
Association (IPA)

International Science Press

International Science Press

Indian Drugs 
Manufacturers' 
Association(IDMA)

CIMS Medical India Pvt. Ltd

Drug Today India

All India Reporter Pvt. Ltd.



All India Reporter Pvt. Ltd.

All India Reporter Pvt. Ltd.

All India Reporter Pvt. Ltd.

All India Reporter Pvt. Ltd.

All India Reporter Pvt. Ltd.

All India Reporter Pvt. Ltd

APH Publishing Corporation

APH Publishing Corporation

APH Publishing Corporation

CIMS Media India Ltd
CIMS Media India Ltd

APH Publishing Corporation

Publisher
J gate plus Subscription & 
DELNET Membership, 
Indian Drugs, AIR Online
1-EBSCO ebooks 
Subscription 2-
NDL(National Digital 
Library) Membership

DELNET Membership



Board of Governors 
 

 
 (a) The Board of Governors has been constituted as per Chapter V, Section 26 (a) of the Act.  
(b) The composition of the Board of Governors is as per Chapter V, Section 27 (2) of the Act  

 

Sr Category of member Designation Name Of the Member 

1 The President Chairman Mr Mohit Aggarwal 

2 The Vice-Chancellor Member Secretary Prof (Dr) Sanjay Jasola 

3 

02-Distinguished academician nominated by 
the visitor 

  

      (a) Nominee-1 Member Prof. (Dr) VK Tiwari  

      (b) Nominee-2 Member Prof (Dr) Sudhanshu Joshi 

4 

02-Distinguished academician nominated by 
the State Government 

  

      (a) Nominee-1 Member To be Appointed 

      (b) Nominee-2 Member To be Appointed 

5 
Principal Secretary/Secretary, Department of 
Higher Education 

Member Dr Ranjit Kumar Sinha, IAS 

6 

03-Distinguished person nominated by the 
President from the field of Administration, 
Corporate, Management, IT, etc. 

  

      (a) Nominee-1 Member Mr Abhishek Mittal 

      (b) Nominee-2 Member Dr Anjum Aggarwal 

      (c) Nominee-3 Member Prof (Dr) VK Nangia 

7 

05-Distinguished person nominated by the 
Sponsoring Body 

  

      (a) Nominee-1 Member Mrs Satya Devi 

      (b) Nominee-2 Member Ms. Kanaee Aggarwal 

      (c) Nominee-3 Member Prof (Dr) JP Gupta 

      (d) Nominee-4 Member Prof (Dr) Madhu Vij 

      (e) Nominee-5 Member Dr Parag Diwan 

 



Board of Management 
 
 
The composition of the Board of Management is per Chapter V, Section 28 (2) of the Act  
 

Sr Category of member Designation Name Of the Member 

1 The Vice-Chancellor Chairman Prof (Dr) Sanjay Jasola 

2 
The Pro Vice-Chancellor  Member Prof (Dr) Rajeev Bhardwaj 

The Pro Vice-Chancellor  Member Prof (Dr) Manish Prateek 

3 

05 Eminent persons, nominated by the 
Sponsoring body from different fields 

  

      (a) Nominee-1 Member Ms. Deepa Verma 

      (b) Nominee-2 Member Mr Vikas Arora 

      (c) Nominee-3 Member Ms Jaya Suri 

      (d) Nominee-4 Member Mr Manoj Aggarwal 

      (e) Nominee-5 Member Mr Puneet Goel 

4 

Principal Secretary /Secretary, Department of 
Higher Education, Government of Uttarakhand or 
a person nominated by him not below the rank of 
Additional Secretary  

Member Dr Ranjit Kumar Sinha, IAS 

5 

Three (3) Dean(s)/Director(s) of School on a 
rotational basis, nominated by the President. 

  

      (a) Nominee-1 Member Dr Veena Dutta           

      (b) Nominee-2 Member Dr Navjyoti Singh Negi   

      (c) Nominee-3 Member Dr Suresh Iyer 

6 

Two (2) Professors nominated by the President 
on the recommendation of the Vice Chancellor 
on the basis of seniority and rotation. 

  

      (a) Nominee-1 Member Dr Pushpa Kataria     

      (b) Nominee-2 Member Dr Kamal Bansal 

7 Finance Officer Member CA Satish Kumar Chhabra 

8 The Registrar Member Dr Rohit Rastogi 

 
Invitees 
 
Mr Mohit Aggarwal  
Dr Anjum Aggarwal 
Mr Ajai Singh 
Mr Sameer Aggarwal 



                       Academic Council    
(a) The Academic Council has been constituted as per Chapter V, Section 26 (c) of the Act.  
(b) The composition of the Academic Council is per Chapter IV, Section 9.3 of the DBS Global 
University’s Statutes 
 
Sr Category of member Designation Name Of the Member 

1 The Vice-Chancellor Chairman Prof (Dr) Sanjay Jasola 

2 
The Pro Vice-Chancellor  Member Prof (Dr) Rajeev Bhardwaj 

The Pro Vice-Chancellor  Member Prof (Dr) Manish Prateek 

3 
Dean /Directors of the School Member Dr Suresh Iyer 

Dean /Directors of the School Member Mr Pushkar Saxena 

4 

03- Senior Professors by  rotation nominated by the Vice-
Chancellor 

 

      (a) Nominee-1 Member Dr Veena Dutta 

      (b) Nominee-2 Member Dr Asok Biswas 

      (c) Nominee-2 Member Dr Shalini Singh 

5 

05 Associate Professors of the University by  rotation 
nominated by the Vice-Chancellor  

      (a) Nominee-1 Member Dr Raghav Upadhyai 

      (b) Nominee-2 Member Dr Sumegh Tharewal 

      (c) Nominee-3 Member Dr Anita Gupta 

      (d) Nominee-4 Member  

      (e) Nominee-5 Member  

6 Dean (Academic Affairs) Member Dr Navjyoti Singh Negu 

7 Dean (Research and Innovation) Member Dr Piyush Dua 

8 Controller of Examinations Member Dr Makrand Joshi 

9 Three (3) experts from the industry  nominated by the President  

       (a) Nominee-1 Member Ms Seema Mahajan 

       (b) Nominee-2 Member Ms. Sultana Khan 

       (c) Nominee-3 Member Ms Kanaee Aggarwal 

10 
Three (3) eminent academicians from other  institutions of 
repute nominated by the Vice-Chancellor 

 

       (a) Nominee-1 Member Dr Priya Mary Mathew 

       (b) Nominee-2 Member Dr Conrad Coelho  

       (c) Nominee-3 Member Dr Mahendra Saxena 

11 The Registrar Member Dr Rogit Rastogi 

 



Finance Committee 

 

(a) The Finance Committee has been constituted as per Chapter V, Section 33 (2) of the Act. 

(b) The Composition of the Finance Committee is as per Chapter IV, Section 9.7.1 of the DBS Global 

University’s Statutes 

 

S No Name of Members  Designation Position 

1 Prof (Dr) Sanjay Jasola Vice Chancellor Chairman 

2 Dr Rajeev Bhardwaj Pro Vice Chancellor Chairman 

3 Dr Manish Prateek Pro Vice Chancellor Member 

4 Dr Rohit Rastogi Registrar Member 

5 Ms Kanaee Agarwal Nominee of the President Member 

6 CA Sonam Rai CA (External) Member 

7 CA Satish Pokhriyal CA (External) Member 

8 CA Satish Kumar Chhabra Finance Officer Member Secretary 
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The Board of Governors of DBS Global University, Dehradun
(a) The Board of Governors has been constituted as per Chapter V, Section 26 (a) of the Act'

(b)The composition of the Board of Governors is as per Chapter V, Section 27 (2\ of the Act

RECORD OF ATTENDANCE

BOARD ROOM

DBS Global UniversitY
Mi-t22, Behind Pharma CitY

Selaqui, Dehradun
Uttarakhand 248011

BOG/2A24/OOL

16th octobe r,2024

L0:00 AM

Sr Category of member Designation Name Of the Member

1 The President Chairman Mr Mohit Aggaruval

2 The Vice-Chancellor Member SecretarY
Prof (Dr) Rajeev Bhardwaj
Vice Chancellor l/c

02-Distinguished academician nominated by

the visitor

(a) Nominee-1 Member Prof. (Dr)VK Tiwari

(b) Nominee-2 Member Prof (Dr) Sudhanshu Joshi

4

02-Distinguished academician nominated by

the State Government

(a) Nominee-1 Member Name awaited

(b) Nominee-2 Member Name awaited

5
Principal Secretary/Secretary, Department
of Higher Education

Member Dr Ranjit Kumar Sinha, IAS

6

03-Distinguished person nominated by the
President from the field of Administration,
Corporate, Management, lT, etc"

(a) Nominee-1 lnlemOer ltUr 
nOnisnek Mittal

(b) Nominee-2 Member Dr Anjum Aggarwal

(c) Nominee-3 Member Prof (Dr)VK Nangia

MEETING

NO:

DATE:

TIME:

VENUE:



7

05-Distinguished person nominated by the
Sponsorinq Body

(a) Nominee-1 Member Mrs Satya Devi

(b) Nominee-2 Member Ms. Kanaee Aggarwal

(c) Nominee-3 Member Prof (Dr) JP Gupta

(d) Nominee-4 Member Prof (Dr) Madhu Vij

(e) Nominee-5 Member Dr Parag Diwan
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The Member Secretary informed, that all the rnembers were present except the nominees

of the State Government, and that the quorurn of the house is sufficient to transact the

business of the meeting" With consent of the members, the proceedings of the house

commenced.

The agenda items were then, taken up as follows;

ITEM NO, 1.T: WELCOME OF MR MOHIT AGGARWAL AS THE PRESIDENT OF THE

UNIVERSITY

The president and First Trustee of Eskay Educational Trust, Dr. Anjum Aggarwal, introduced

Mr. Mohit Aggarwal to the Board as the newly appointed President of DBS Global

University. She informed the Board that his appointnnent was made through a resolution

passed in the meeting of the Governing Body of Trustees of Eskay Educational Trust held on

21st March 2024, in accordance with Chapter lV, section 17(1)of the Act.

The members of the Board warmly welcorned Mr, Mohit Aggarwal and expressed that,

under his able leadership and vision, the University would achieve significant progress,

gaining recognition not only in lndia but also globally

RESOLVED THAT, in accordance with the Resolution passed by Eskay Educational Trust and

as per the provisions of the Act, appointment of Mr. Mohit Aggarwal is confirmed as the

president of DBS Global University and he shall assume the role of Chairman of the Board'

ITEM NO. 1.2: WELCOME OF DR ANJUM AGGARWAL AS VICE.PRESTDENT OF THE

UNIVERSITY.

The Member Secretary informed the House that, in accordance with the provisions of

chapter lV, section 25 of the Act and chapter lll, section 8.1 of the DBS Global University's

Statutes, under "Other Officers of the University"'

The Sponsoring Body of the University has appointed Dr Anjum Aggarwal to the position of

Vice President.
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The Member Secretary further informed the Board that her appointment was made through

a resolution passed in the meeting of the Governing Body of Trustees of Eskay Educational

Trust held on 21st March 2024, in accordance with the above provisions.

After due discussion, the rnembers unaninrously:

RESOLVED TI{AT, the appointment of Dr Anjum Aggarwal as the Vice President of the

University, is heneby confirmed, in accordance with the provisions of Chapter lll, Section B.L

of the DBS Global University's Statutes.

ITEM NO. T"3: WELCOME TO THE NEWLY APPOINTED MEMBERS OF THE BOARD OF

GOVERNORS AND THEIR BRTEF INTRODUCTION BY PRESIDENT

The president of DBS Global university, Mr Mohit Aggarwal, formally welcomed the newly

appointed members of the Board of Governors. He provided a brief introduction of each

member, highlighting their professional backgrounds, areas of expertise, and contributions

to acadernia, industry, and public service:

. prof VK Tiwari - With over 42 years of academic and research experience, Prof.

Tiwari has mentored countless students at the undergraduate and postgraduate

levels. His leadership roles include serving as Professor and Head of the Department

of Metallurgical and Materials Engineering at llT Roorkee, Founder Vice Chancellor of

Uttarakhand Technical University, Vice Chancellor and Director General of Graphic

Era University, and Founder Director of both the ClI-TDB T-Net Centre and the

Science & Technology Entrepreneurship Fark (STEP) at llT Roorkee,

. prof VK Nangia - Currently Professor of Eminence at Guru Nanak Dev University, Dr.

Nangia brings multi-sectoral expertise in banking, finance, general management, and

institution building" He has been instrumental in mobilizing financial resources in

lndia and abroad, launching new ventures, and overseeing industrial proiects

internationally" He was also the founding HoD of Department of Management, llT

Roorkee"

. prof Jp Gupta - A seasoned academic leader, Prof. Gupta has served as Vice

Chancellor of both Sharda University and Jaypee lnstitute of lnformation Technology.

t-le is also the former Member Secretary of the All lndia Council for Technical

Education (AICTE).

. prof parag Diwan - Known for his pioneering initiatives in management education,

prof" Diwan was the youngest Dean and Director at AIMA, CME. He conceptualized

and launched AIMA's Centre for Management Services (CMS), introducing key

programs like MAT and CoRT. ln 2001, he became the founding Vice Chancellor of

the University of Petroleun'l & Energy studies (UPES), Dehradun,

t
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. Dr Ranjit t(umar Sinha, IAS - A nnedical doctor and 2005 batch IAS officer of the

Uttarakhand cadre, Dr Sinha has held numerous key Government positions. He

currently serves as Secretary - Disaster Management & Rehabilitation and Secretary,

Technical and Higher Education. He also leads initiatives such as the Uttarakhand

Disaster Recovery Project (World Bank funded) and serves as Director General of

ULMMC.

. prof Sudhanshu Joshi - Associate Professor at Doon University, Dr" Joshi specializes

in Project and Strategic Management, Logistics, and Supply Chain Management. He is

a Chartered Member of the Chartered lnstitute of Logistics & Transport (CILT),

London, and holds t-ean $ix Sigma Black Belt and Discipline Agile Scrum Master

certifications"

Mr Abhishek Mittal Serving as Vice President Customer lnformation

Management & Operational Excellence at Wolters Kluwer's Financial & Corporate

Compliance division, Mr Mittal has been instrumental in delivering compliance

solutions for financial institutions and corporate clients worldwide.

. Dr Madhu Vij - A Senior Professor at the Faculty of Management Studies, University

of Delhi, Dn Vij specializes in lnternational Finance, Risk Management, and Banking.

She has a longstanding record of teaching and research in financial services.

r Dr Anjum Aggarwal - A respected academician, motivator, and medical professional

in Dehradun, Dr Aggarwal is the Founding Trustee of the ESKAY Educational Trust

and president of its Governing Body. She brings over two decades of experience in

rnedicine and education leadership"

. Mrs Satya Devi -A philanthropist and veteran industry leader, she is the Director of

Superior Carbonates & Chenricals Ltd. With over 45 years of experience, she has held

key roles across industrial and administrative functions"

. Ms Kanaee Aggarwal - R piofessional with academic training in Computer Science

and Finance, Ms. Aggarwal contributes to the Board as an administrator with a

m u ltidisciplin ary perspective.

. Dr Rajeev Bhardwaj - An expeiienced academician and institutional leader with over

25 years in higher educatiqn, Dr. Bhardwaj has made significant contributions to

acadernic governance and development.

Following, the introductions, the members greeted each other warmly, and the room

resounded with applause ln acknowledgment of the collective experience and commitment
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brought to the Board.

ITEM No. 1.4: TO CONSIDER

UNIVERSITY

-\t.

AND APPROVE THE VISION AND M]SSION OF DBS GLOBAL
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The Member Secretary informed the house that the Board of Management has

recommended the Vision and Mission statement of DBS Global University for the

consideration and approval of the Board of Governors" l-le proceeded to read out the

proposed statements.

Vision of the University: To be globally recognized for delivering quality education and

embracing ennerging technologies & innovation, while empowering future leaders to shape

a sustainable and progressive world. He further read out the

Mission of the University:
(i) Deliver high-quality education that aligns with global standards of accreditations and

rankings.
(ii) Ernbrace and integrate emerging technologies and innovative practices to prepare

students with skills for the future.
(iii) Promote inclusivity, ethics, and global awareness to equip graduates for addressing

complex challenges and driving positive change'

(iv) Cultivate a peer learning and collaborative environment that fosters personal,

academic, and societal Progress"

Following a detailed discussion, the members of the Board unanimously expressed their

agreement that the Vision and lVlission are aligned with the LJniversity's core philosophy and

future dinection"

RESOLVED THAT, the Vision and Mission statements as recommended by the Board of

Management are hereby approved by the Board of Governors.

ITEM NO. 1"5: TO CONSIDER AND APPROVE THE APPOINTMENT OF OFFICERS OF THE

^-
1.5.1 PRO. VICE CHANCELLORS ']

The Member Secretary informed the house as per the provisions of Statutes Chapter lll,

Section 7.4, the President is empowered to appoint Pro- Vice Chancellor(s) of the University.

Accordingly, the following appointmenls have been rnade:

. Dr Rajeev Bhardwaj as Fro Vice-Chancellor, for a terrn of three years with effect

from L4th April2024.
. Dr Manish Prateek as Pro Vice-Chancellor, for a term of three years with effect from

1st July 2024"

After due deliberation, the members unanimously:

RESOLVED THAT, the appointments of Dr. Rajeev Bhardwaj and Dr. Manish Prateek as Pro

Vice-Chancellors of the University are ll.ereby confirmed, in accordance with the provisions of

Chapter lV, Section 20(L) of the Act. ^ :

,
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1.5.2 REGISTRAR

The Member Secretary inforrned the house that, as per Chapter X, Section 73 (c) of the Act

the president is enrpowered to appoint the First Registrar of the University'

Accordingly, Dr Rohit Rastogi has been appointed as the First Registrar of the University for

a terrn of three years, with effect from 02nd April,2024.

After due deliberation, the members unanimously:

RESOLVED THAT, the appointment of Dr" Rohit Rastogi as the First Registrar of the

University is hereby confirmed, in accordance with the provisions of Chapter lV, Section

22(1\ of the Act.

1"5.3 FINANCE OFFICER

The tVlember Secretary informed the house that as per Chapter X, Section 73 (c) of the Act

the president is empowered with the appointn'lent of the First Finance Officer of the

University.

Accordingly, Mr Satish Chhabra has been appointed as the First Finance Officer of the

University for a term of three years, with effect from 02nd April 2024'

After due deliberation, the members unanimously:

RESOLVED THAT, the appointment of Mr. Satish Chhabra as the First Finance Officer of the

University is hereby confirmed, in accordance with the provisions of Chapter lV, Section

23(1) of the Act.

ITEM No. 1"6: TO CONSIDER AND APPROVE ADHOC APPOINTMENT OF PRO VICE

CHANCELLOR AS VICE CHANCELLOR.IN.CHARGE

The Member Secretary informed the house that the University had issued an advertisement

in the National News Paper inviting applications for the position of the Vice Chancellor for

the newly established University. He further stated that the selection process would require

some additionaltirne to complete.

ln the interim, the Chairman proposed that Dr Rajeev Bhardwaj, Pro Vice-Chancellor be

permitted to continue as Vice Chancellor ln-charge until the appointment of a regular Vice-

Chancellor. . :

The members discussed amongst them-s'elves and
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RESOLVED THAT, Dr Rajeev Bhardwaj, the Fro Vice-Chancellor, shall continue to serve as Vice

Chancellor'ln-charge'for a period of three rnonths or until the Vice Chancellor is appointed

by the Hon'ble Pnesident whicheven is earlier, in accordance with the provisions of the

Chapter X, Section 73 (b) of the Act.

ITEM No" 1"7: TO CONSIDER AND APPROVE THE FIRST STATIJTES OF THE UNIVERSITY

The Member Secretary presented members a copy of First Statutes to the members and

informed the house that in accordance with Chapten Vl, Section 36 (1) of the Act, the First

Statutes are to be approved by the Board of Governors on the recommendation of the

Board of Management.

It was further informed that the Board of Management had incorporated certain additional

clauses into the Model Statutes Framework received from the State Government, and

subsequently recommended the amended statutes for consideration and approval by the

Board of Governors, Upon approval, the statutes are required to be submitted to the

Government of Uttarakhand for assent and official records'

After due discussion, the members unanimously:

RESOLVED THAT, the First Statutes, as recommended by the Board of Management, are

hereby approved and forwarded to the Government of Uttarakhand for their assent and

official record, in accordance with the provisions of Chapter Vl, Section 36(1) of the Act,

annexed hereto as Annexure l.

ITEM No. 1.8: TO CONSIDER AND APPROVE THE FTRST ORDINANCES, REGULATIONS AND

POLICIES

The Member Secretary presented the members a copy of the First Ordinances, Regulations

and Policies of the University, as recgmmended by the Board of Management'

,

The members neviewed jnd discussed the contents in detail and unanimously approved

them;

RESOLVED THAT, the First Ordinances, Regulations, and Policies of the University as

annexed hereto as Annexure ll be and hereby adopted, and the same be submitted to the

State Government in accordance with the provisions of Chapter Vl, Section 37(1) of the Act,

annexed hereto as Annexure ll"

ITEM NO.1.9: TO CONSIDER AND APPROVE THE ESTABLISHMENT OF VARIOUS SCHOOLS AS

THE CONSTITUENT UNITS OF THE UNIVERSITY RECOMMENDED BY THE

ACADEMIC COUNCII- AND FURTHER RECOMMENDED BY THE BOARD OF

MANAGEMENT
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The Member Secretary informed the House that the following Schools were proposed in the

initial phase of the operationalization of the University"

i) Doon Business School

ii) Doon School of Advanced Computing
iii) Doon School ,cf Liberal Studies

iv) DBS School olf Fharmacy and Research

v) Doon School of Law

vi) Doon School of Hotel fVlanagement

vii) Doon School of Nursing

viii) Doon School of Paramedical & Allied Health Sciences

ix) Doon School ,of Future & Life Skills

After due discussion, the membens unanimously:

RESOLVED THAT, the above-mentioned Schools are confirmed and approved for

establishment and operation as part of the initial phase of the University's academic and

institutional developme nt.

Agenda 1"10a: TO CONSIDER AND APPROVE OF START OF PHARMACY PROGRAMS

The Pharmacy School, "DBS School of Pharmacy and Research being run earlier by the

Sponsoring Body of the University "Eskay Educational Trust" has now been merged along with

other lnstitutes of the J'nust under the DBS Global University'

The Member Secretary informed the members that the Board of Management has

recommended startinE; of BPharm, MPharm, Pharm D, BPharm (Practice), Pharm D(PB)

programs in the Pharnracy School of the University, namely, 'DBS School of Pharmacy and

Research' wherein a Diploma in Pharmacy (DPharm) course is already being offered.

The Board of Examinations of the University in their meeting held on 17th September , 2024

has already consented to conduct examinations of Pharmacy Programs as prescribed by the

Pharmacy Council of lrrdia (PCl). The NOC from the UBTER regarding change of Examination

Authority was also placed on record.

The members discussed amongst themselves and

RESOLVED that, the Urriversity to file necessary application with the PCI for adding of BPharm

program with 60 seats for session 2025-26 and to add other Pharmacy courses from time to

time like, MPharm, Pherrm D, BPharm (Pnactice), Pharm D(PB) etc, as per the provisions of the

PCI"

FURTHER RESOLVED THAT, the University to submit all necessary documents to the PCI for

approval of "DBS Global University""ll'1h. Examining Authority uls 12(2) of the Pharmacy Act

for Pharmacy courses. 
fr^
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FURTHER RESOLVED THAI the t-lniversity to start PhD program in Pharmacy.

Agenda 1"10b: To coNslDER AND APPROVE OF START OF LAW PROGRAMS

The Member Secretary informed the members that the Board of Management has

recommended starting of Law Programs; tsA l-LB (Hons), BBA LLB, LLB, LLM and PhD programs

in the [-aw School of the University, namely, 'Doon School of Law''

The Board of Examinations of the University in their rneeting held on LTth September, 2024

has already consented to conduct examinations of Law Programs as prescribed by the Bar

Council of lndia (BCl).

The members discussed amongst themselves and

RESOLVED that, the Univer.sity to file necessary application with the BCI for BA LLB (Hons) and

BBA LLB program with 120 seats each for session 2025-26, and to add LLB program in2026-27

session, and approved the program structure, syllabus as recommended by the Academic

Council.

FURTHER RESOI-VED THAT the University to start LLM and PhD program in Law'

ITEM NO" 1"1.1: TO CONSIDER AND APPROVE TI-IE BUDGET FOR FINANCIAL YEAR 2024'25

The Member Secretary informed the mennbers that the Finance Committee had prepared

the Budget for the financial year 2024-25 which was reviewed and recommended by the

Board of Management; to be placed before the Board of Governors for final approval'

After due consideration and discussion, the members unanimously:

RESOLVED THAT, the Budget of the University as annexed hereto as Annexure lll for the

Financial Year 2A24-25 be and is hereby approved'

ITEM NO" 1"12: TO CONSIDER AND APPROVE THE MINUTES OF THE FIRST BOARD oF

MANAGETUENT

The Member Secretary placed before the nnembers the minutes of the first meeting of

'Board of Management'. The nnernbers were briefed with each of the Agenda ltems of the

meeting along with their outcomes, and approvals as recorded in the minutes.

After review and discussion, the memb'brs unanimously;

RESOLVED THAT, the minutes of thel iirst nneeting of the Board of Management are hereby

approved as annexed hereto as Annexure lV.

I
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ITEM No. 1.13: TO CONSIDER AND APPROVE THE ROLLING DEVELOPMENT PLAN

The Member Secretary placed before the l-louse the Rolling Development Plan of the

University, outlining the proposed strategies and goals for the next 5, 10, and 15 years as

recommended by the Planning Board.

The members carefully reviewed and delibenated on the proposed Development Flan in

detail and unanimously:

RESOLVED Tl-lAT, the Rolling Development Plan of the University for the S-year, 10-year,

and L5-yean horizons be and is hereby approved"

ITEM No" 1"14; TO CONSIDER AND APPROVE THE CONSTITUTION OF FEE FIXATION

COMMITTEE

The Member Secretary inforrned the house that, in accordance with Chapter Vlll, Section

52(1) of the Act, the Fee Fixation Committee has been duly constituted as follows:

Dr Rajeev Bhardwaj

Dr Rohit Rastogi

Mr Pushkar Saxena

CA Satish Pokhriyal
CA Sonam Rai

Chairman
Member
Member
Member
Member

CA Satish Kumar Chhabra ,' Member Secretary
,'

The members deliberated on the nnatter and:
\ " ..

RESOLVED THAT the constitution of the Fee Fixation Committee, being in accordance with

the provisions of the Act, is hereby considered and approved'

ITEM tUO" 1"15: ANY OTI-IER AGENDA ITEMS WITFI ThlE PERMISSION OF THE CHAIR

The Chairman invited the memburr i" share any thoughts or remarks not previously

discussed. in response, members uridlimously applauded the President's commendable

leadership in integrating Doon Busin&s School, DBS Group t-lBL Campus, Doon Business

School Global, and DBS School of Pharmacy and Research- into the University framework,

and conveyed that the President's vislon would catalyze a culture of excellence across all

University schools, ensuring legacJ lnstitutions' values thrive in their new academic

ecosystem.
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The Chairman then invited membens to share any other items for discussion' The mernbers

expressed satisfactiop with the proceedings and confirmed that they had no additional

ite

lVlember SecretarY Date:

Enclosures: Annexures as mentioned in the minutes above.
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12.1 Books written by Faculty members

Sr Author/Faculty Title Publisher
Nature of the 
Publication

Year

1 Avinash Tyagi Social Media, Fun and Yammers The Case Centre Others 2024

2 Avinash Tyagi
At Crossroads: Modernizing a Traditional Bank in a 
Competitive Market

The Case Centre Others 2024

3 Raghav Upadhyai
Pizza Italia ân “Indian pizza brand in the battle of 
David vs Goliath

Emerald emerging markets 
case studies Case Study 2024

4 Ranjana Sharma Current trends in Finance Modern Book House Book Chapter 2024

5 Satish Chandra Pant A case of BAKRAW- Cooperative Engagement... Pearson Others 2024

6 Satish Chandra Pant
Workplace Wearable Technologies and Their 
Usage in Worker Productivity, Safety, and Health

IGI Global Book Chapter 2025

7 Satish Chandra Pant

Between Tradition and Modern Markets for 
Collective Agriculture Ventures: Strategic 
Dilemmas at Farmer Producer Organization 
(FPO)

The Case Centre Others 2024

8 Satish Chandra Pant
Global Trends in Organic Food Consumption 
Studies: A Bibliometric Perspective

IGI Global Book Chapter 2024

9 Satish Chandra Pant
Agricultural Warehousing: Functional Insights, 
Challenges, and Best Practices

IGI Global Book Chapter 2025

10 Shailja Khanduri Hero Cycles-A Hero from India. The Case Centre Others 2024

11 Shailja Khanduri
Did Voter Turnout Affect the 2024 Indian 
General Election?

The Case Centre Others 2024

12 Shailja Khanduri
General Election 2024 in India: Did Wealth 
Affect the Election Outcome?

The Case Centre Others 2024

13 Sumegh Tharewal
Exploring the impact of smart watches on health 
management for senior citizens A qualitative 
study

Taylor & Francis Group Book Chapter 2025

14 Sumegh Tharewal
Integrating Telemedicine Into Population Health 
Management for Pharmacogenomics and 
Patient-Centered Care in Rural India

IGI Global Book Chapter 2025

15 Ulka Tewari
Talk to Thrive: A Compact Guide of Business 
Communication

Notion Press Media Pvt. Ltd. Text Book 2024

16 Piyush Dua

One- and two-dimensional nanomaterials: 
Bioengineeging Applications(Book) ed by Sanket 
Joshi, Piysh Dua, Hemen Sharma, P. 
Velmurgan.Paperback ISBN: 9780443237034
eBook ISBN: 9780443237041

Academic Press(Elsevier) Book 2025

17 Navjyoti Singh Negi

Leveraging LSTM Networks for Binary Text 
Sentiment Classification(Book Chapter),pp 63-
75,by Aditya Harbola, Anupriya Sharma Ghai, 
Deepti Negi, Aditya Joshi, Mahesh Manchanda, 
and Navjyoti Singh Negi in Lecture Notes in 
Networks and Systems(Book) by Akshi 
Kumar,Abhishek Swaroop & Pancham Shukla 
(eds)

Springer Nature Book Chapter 2025

18 Shubham Kakran Integrating Artificial Intelligence (ChatGPT) into 
Marketing, Economics, Business, and Finance Apple Academic Press Edited Book 2025

19 Ankit Agrawal The application of nanofluids in thermal 
management systems Taylor & Francis Book Chapter 2024



20 Ankit Agrawal
Leveraging Blockchain Technology for 
Transparent Supply Chains: Safeguarding the 
Market for Authentic Agriculture-Based Mint Oil

IGI Global Book Chapter 2024

21 Ashish Arya Positive Aschology(Book), ISBN-978-93-5674--
860-6

Centre for Distance and 
Online Education, Bharathiar  
University, Combatore(TN)

Book 2024

22 Navjyoti Singh Negi

Exploring machine learning methods for breast 
cancer detection: A comparative analysis of 
classification techniques(Book Chapter),pp 347-
352,by Deepti Negi, Sukh Simran Kaur, Aditya 
Harbola, Amit Juyal, Vandana Rawat, Navjyoti 
Singh Negi in Challenges in Information, 
Communication and Computing 
Technology(Book) by V. Sharmila et al. (Eds)

CRC Press(Taylor & Francis 
Group) Book Chapter 2024

23 Navjyoti Singh Negi

Facial recognition attendance system: Embracing 
open CV for real-time monitoring(Book 
Chapter),pp 100-105,by Neeraj Panwar, Akash 
Nautiyal, Deepti Negi & Abhishek Jain,Harendra 
Singh Negi,Navjyoti Singh Negi in Challenges in 
Information, Communication and Computing 
Technology(Book) by V. Sharmila et al. (Eds)

CRC Press(Taylor & Francis 
Group) Book Chapter 2024



12.1 List of Major Equipment for Research

Sr Item Discription
1 Lucas Moist Chamber
2 Colorimeter
3 Moisture Balance
4 Water Bath
5 Microscope (New)
6 Micropipette Single & Multi Channeled
7 Viscometer
8 Water Distallation 4 Litre
9 Respinometer

10 Incubator Shaker Digital Icd 9X250 (N)
11 Autoclave 12X12 Alm. (New)
12 Tray Drier
13 Tablet Making Machine Motorized (New)
14 Digital Balance
15 Oven 12X12X12 Alm. (New)
16 Humidity Chamber(New)
17 Colony Counter
18 Centrifuge
19 Ph Meter
20 Soxhlet Apparatus 250 Mi
21 Magnetic Stirrer
22 Water Bath 6 Hole
23 Clevenger Apparatus
24 Uv Spectrometer Visible
25 Tablet punching machine
26 Friability test apparatus (Digital Single/Double unit)
27 Distillation unit
28 Hot air oven
29 Laminar air flow
30 Wall Mounted Water Distillation Unit
31 Tablet dissolution test apparatus IP (Digital single/double Unit)
32 PCR Qty: 1
33 Flame Photometer Qty: 1
34 Visible Spectrophotometer Qty: 1
35 Rotary Shaker Qty: 1
36 Deep Freeze ' Qty: 1
37 BOD Incubator Qty: 1



Sr Program ERP ID Name of Scholar Domanin
1 PhD 0241PHD001 Geetanjali Rawat PhD-Psychology
2 PhD 0241PHD002 Priya Bisaria PhD-Law
3 PhD 0241PHD003 Keshav Gupta PhD-Management
4 PhD 0241PHD004 Niket Jain PhD-Environmental Science
5 PhD 0241PHD005 Aarti PhD-Agriculture
6 PhD 0241PHD006 Ankesh Chauhan PhD-Physics
7 PhD 0241PHD007 Kamal Kumar Jadwani PhD-Management
8 PhD 0241PHD008 Mahak Gahlaut PhD-Forestry
9 PhD 0241PHD009 Simran Bhaskar PhD-Law

10 PhD 0241PHD010 Raveesh Chaudhary PhD-Commerce
11 PhD 0241PHD011 Ishita Jain PhD-English Literature
12 PhD 0241PHD012 Vipul Sharma PhD-Management
13 PhD 0241PHD015 Sanchayan Mondal PhD-Management
14 PhD 0241PHD016 Atul Rawat PhD-Management
15 PhD 0241PHD018 Kalyani PhD-Management
16 PhD 0241PHD019 Sakshi Sharma PhD-Commerce
17 PhD 0241PHD020 Tanushi Sharma PhD-Law
18 PhD 0241PHD021 Mohit PhD-Management
19 PhD 0241PHD022 Mahesh Chhabra PhD-Management
20 PhD 0241PHD023 Latha  Pamula PhD-Law
21 PhD 0241PHD024 Kiran Kumar Bodla PhD-Law
22 PhD 0241PHD025 Ajai Singh PhD-Management
23 PhD 0241PHD026 Aditi Kukreti PhD-Psychology
24 PhD 0241PHD027 Neha Gairola PhD-Management
25 PhD 0241PHD028 Parul Kalia PhD-Management
26 PhD 0241PHD029 Swarnika PhD-Management
27 PhD 0241PHD030 Cdr Mukesh Kumar Singh PhD-Management
28 PhD 0241PHD031 Tengseng Sagma PhD-Forestry and Envt
29 PhD 0241PHD032 Arundati Banerjee PhD-Law
30 PhD 0241PHD033 Priyanka Singh PhD-Forestry and Envt
31 PhD 0241PHD034 Akshay Bisht PhD-Management
32 PhD 0241PHD035 Sujeet Kumar PhD-Management
33 PhD 0241PHD036 Kanika PhD-Computer Science
34 PhD 0241PHD037 Manoj Tiwari PhD Pharmacy
35 PhD 0241PHD038 Surekha Subhashrao KalyankarPhD-Computer Science
36 PhD 0241PHD039 Sonawane Krushna Sharad PhD-Computer Science
37 PhD 0241PHD040 Trayeetanu Singh PhD-Management
38 PhD 0241PHD041 Mukesh Srivastava PhD-Management
39 PhD 0241PHD042 Sumit Joshi PhD Pharmacy
40 PhD 0241PHD043 Afshan Wajid Ali Siddiqui PhD-Computer Science
41 PhD 0241PHD044 Aditi Agarwal PhD-Management

DBS Global University
List of Enrolled PhD Scholars in 2024-25



42 PhD 0241PHD045 Arvind Dimri PhD-Management
43 PhD 0241PHD013 Gautam Rana PhD-Computer Science



Gender
Female
Female
Male
Male
Female
Male
Male
Female
Female
Male
Female
Male
Male
Male
Female
Female
Female
Male
Male
Male
Male
Male
Female
Female
Female
Female
Male
Male
Female
Female
Male
Male
Female
Male
Female
Female
Male
Male
Male
Female
Male



Male
Male



12.1 Patents of our Faculty members

Sr Name of inventer Title of Patent Patent 
Category Status Date 

Published/ File Number
1 Bhawna Pant Wearable biosensor device for therapeutic 

drug monitoring and personalised therapy National Published 06 Sep 2024 429586-001
2 Manish Kumar

IOT based rotary evaporator for 
Nanoparticles synthesis

National Registered 24 Oct 2024 427295001
3 Manish Prateek An intelligent design of hybrid fuzzy poisson 

fractional order proportional integral National Published 24 Jul 2024 2.02411E+11
4 Raghvendra Mishra Smart home interface design for iot and 

machine learning integration National Published 12 Aug 2024 426665-001
5 Rajeev Bhardwaj

A Systematic Approach to Strengthening 
English Proficiency and Communication 

National Published 17 May 2024 202411035220A
6 Ranjana Sharma AI- driven fraud detection device for financial 

transactions National Registered 07 Sep 2024 429701-001
7 Sarvesh Kumar

IOT based rotary evaporator for 
nanoparticles synthesis

National Registered 24 Oct 2024 427295001
8 Piyush Dua Reversible Fuel Cells Device International Granted 14 Oct 2024 6387942



12.1 Publications of our Faculty members
(for the Year 2025 and 2024)

Sr Author/Faculty Title Publisher
Nature of the 
Publication

Year

1 Anil Kumar

Unraveling the threads of sustainable 
consumption: exploring the nexus of 
environmental concern, consumer attitude, 
and interpersonal behavior on green 
purchase intention and behavior

Academy of 
Marketing Studies 
Journal

Journal Paper 2025

2 Anil Kumar

UNRAVELING THE THREADS OF 
SUSTAINABLE CONSUMPTION: 
EXPLORING THE NEXUS OF 
ENVIRONMENTAL CONCERN, 
CONSUMER ATTITUDE, AND 
INTERPERSONAL BEHAVIOR ON 
GREEN PURCHASE INTENTION AND 
BEHAVIOR

Academy of 
Marketing Studies 
Journal

Journal Paper 2025

3 Anil Kumar

Unraveling the Threads of Sustainable 
Consumption: Exploring the Nexus of 
Environmental Concern, Consumer 
Attitude, and Interpersonal Behavior on 
Green Purchase Intention and Behavior

allied business 
academy publications

Research 
Article 2025

4 Anita Kaul Gupta Tariff war Nike’s opportunity or Waterloo in 
Vietnam(Case Study) Case Centre(England) Case Study 2025

5 Ankit Agrawal
Sustainable biofuel from agricultural 
residues: banana
rachis optimization model

Springer India Research 
Article 2025

6 Avinash Tyagi Romance or Risk? A financially informed 
love story(Case Study) Case Centre(England) Case Study 2025

7 Avinash Tyagi
Generational Synergy : Transforming 
workplace dynamics at Fashion Hub(Case 
Study)

Case Centre(England) Case Study 2025

8 Avinash Tyagi
Security at Centrepoint: A case study of 
Recruitment and Attrition Challenges(Case 
Study)

Case Centre(England) Case Study 2025

9 Avinash Tyagi
Ethics, Operations, and Crisis 
Management: The Transportation Scandal 
at Sunrise Hospital(Case study)

Case Centre(England) Case Study 2025

10 Avinash Tyagi Weaving Generations Together at a 
Multispeciality Hospital(Case Study) Case Centre(England) Case Study 2025

11 Avinash Tyagi Minor Theft, Big Delimma: Balancing 
Talent and Trust(Case Stidy) Case Centre(England) Case Study 2025

12 Avinash Tyagi Brewing Innovation: Madirum’s Journey to 
Craft Beer Leadership(Case Study) Case Centre(England) Case Study 2025

13 Avinash Tyagi Shadow and Substance: Power dynamics 
in HR leaderhip(Teaching Note) Case Centre(England) Case Study 2025

14 Avinash Tyagi Enforcing the Rules or Protecting power? A 
Management Case Study(Case Study) Case Centre(England) Case Study 2025

15 Avinash Tyagi Maserati or Inner Peace? Fascinating 
Journey of Palga Rinpoche(Case Study) Case Centre(England) Case Study 2025

16 Avinash Tyagi China’s Shift from Boeing to Airbus Amid 
Trade Tension(Case Study) Case Centre(England) Case Study 2025

17 Avinash Tyagi Tariff war Nike’s opportunity or Waterloo in 
Vietnam(Case Study) Case Centre(England) Case Study 2025

18 Avinash Tyagi Driving Diversity- Inclusion, innovation or 
Illusion?(Case Study) Case Centre(England) Case Study 2025



19 Avinash Tyagi

AI-DRIVEN TALENT ACQUISITION AND 
MANAGEMENT SYSTEM FOR 
PREDICTIVE HIRING AND EMPLOYEE 
DEVELOPMENT(Patent) by, 1)Dr. Smitha 
Rajagopal, 2)Dr. Neeraj Jain,3)Dr. G. 
Sureshkrishna,4)Dr. Ashwini 
Sonawane,5)Dr. P. Mohanraj,6)Avinash 
Kumar Tyagi,7)Dr. K. Kumaran,8)Dr. S. 
Senthil Kumar,9)P. 
Krishnaraj,10)Sathyapriya. S,11)Dr. S. 
Devipriya,12)Dr. P. Sopna

Office of the 
Controller of Patents, 
Design and 
Trademarks, Dept for 
Promotion of Industry 
and Internal Trade, 
Govt of India

Patent 2025

20 Avinash Tyagi

Work Spouse Relationships: A Conceptual 
Framework for Understanding Dynamics, 
Implications, and Management Strategies 
in Contemporary Organizations

JISEM Research 
Article 2025

21 Avinash Tyagi

Emerging Paradigms in Commerce and 
Management: Innovations,Technologies 
and Sustainable Strategies(edited Book) 
ed by Avinash Tyagi, R. Thangamani,R. 
sivaramakrishan & Shiyamini Mahendran 
Rajha

Stanzaleaf Publication Book 2025

22 Avinash Tyagi Leadership-HR Conflicts: Challenges and 
Strategies for Organizational Success EEL Research 

Article 2025

23 Manish Prateek A Novel Framework for efficient 
information dissemination for V2X Inderscience Research 

Article 2025

24 Manish Prateek
An Efficient algorithmic framework to 
Minimize the summand matrix in binary 
multiplication.pp 22-31

Taylor & Francis Research 
Article 2025

25 Navjyoti Singh Negi

Leveraging LSTM Networks for Binary Text 
Sentiment Classification(Book Chapter),pp 
63-75,by Aditya Harbola, Anupriya Sharma 
Ghai, Deepti Negi, Aditya Joshi, Mahesh 
Manchanda, and Navjyoti Singh Negi in 
Lecture Notes in Networks and 
Systems(Book) by Akshi Kumar,Abhishek 
Swaroop & Pancham Shukla (eds)

Springer Nature Book Chapter 2025

26 Pitresh Kaushik

Goa's Tourism Crisis:Can the Sunshine 
State Shine Again(Case Study),pp  1-12. 
by Pitresh kaushik, Aayush Shriwas & 
Priyanka Panday

Case Centre(England) Case Study 2025

27 Piyush Dua
Effect of Substitutional Doping and Cu 
Adsorption on MoS2Nanowire: A 
Comparative DFT Study

Wiley VCH Journal Paper 2025

28 Piyush Dua
Adsorption of Cyanogen Chloride Gas onto 
the Pristine and Copper-Decorated hBN 
Monolayer: A Comparative DFT Study

IEEE Journal Paper 2025

29 Piyush Dua
Adsorption of Cyanogen Chloride Gas onto 
the Pristine and Copper-Decorated hBN 
Monolayer: A Comparative DFT Study

IEEE Journal Paper 2025

30 Piyush Dua

 [PDF] from wiley.com Effect of 
Substitutional Doping and Cu Adsorption 
on MoS2Nanowire: A Comparative DFT 
Study

Wiley VCH Journal Paper 2025

31 Piyush Dua
Adsorption mechanism of Phosgene gas 
onto the pristine hBN and Cu-decorated 
hBN: A DFT study

Elsevier Journal Paper 2025



32 Piyush Dua

A deep insight into the adsorption 
mechanisms of lithium-ion battery thermal 
runaway gases onto Cu-decorated hBN for 
gas sensing applications using DFT

Royal Society of 
Chemistry

Research 
Article 2025

33 Piyush Dua

One- and two-dimensional nanomaterials: 
Bioengineeging Applications(Book) ed by 
Sanket Joshi, Piysh Dua, Hemen Sharma, 
P. Velmurgan.Paperback ISBN: 
9780443237034
eBook ISBN: 9780443237041

Academic 
Press(Elsevier) Book 2025

34 Piyush Dua

Design Strategies for heterojunction 
silocon/CsSnBr3 lead-free tandem solar 
cells using machine learning and SCAPS-1 
D

Science 
Direct(Elsevier) Journal Paper 2025

35 Punam Bhagat A Study On Insider Trading With Special 
Reference To Indian Market,pp 1-15 NLR Journal Research 

Article 2025

36 Raghav Upadhyai

Factors Influencing the attitudes of rural 
women in Uttarakhand towards cervical 
cancer screening,pp 173-179 by Neha 
Upadhyai, Raghav Upadhyai, Amit Mittal, 
Kajal Gupta

IP Innovative 
Publication Private 
Limited

Research 
Article 2025

37 Raghav Upadhyai Tisane India Compony:Start-up at the 
Crossroads(Case Study) Case Centre(England) Case Study 2025

38 Raghav Upadhyai

Hathkaggha: Balancing Scarcity marketing 
and customer satisfaction in the digital 
age,pp  1-8, by Himanshu 
Chauhan,Priyanka Panday,Raghav 
Upadhyai and Gargi Pant Shukla

Emrald Publishing Case Study 2025

39 Rajeev Bhardwaj Factors Influencing Talent Retention in 
Malaysia’s Semiconductor Industry

Creative publishing 
house Journal Paper 2025

40 Rajeev Bhardwaj
Keeping Talent Close: A Deep Dive into 
Employee Retention in the
Malaysian Financial Industry

Creative publishing 
house Journal Paper 2025

41 Rajeev Bhardwaj
From Posts to Purchases: Insights into the 
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Supply Chain Disruption of Tomatoes in 
2023(Case Study),pp. 1-6

Case Centre(England) Case Study 2024

173 Shailja Khanduri
Politics of Minimum Support Price for 
Agriculture Produce in India 2024(Case 
Study), pp.1-6

Case Centre(England) Case Study 2024

174 Shailja Khanduri
From Aspirations to Adversity: Analyzing 
Byju's Strategic Planning in a Corporate 
Setback(Case Study),pp. 1-8

Case Centre(England) Case Study 2024



175 Shubham Kakran The Predictive Grey Forecasting Approach 
for Measuring Tax Collection

Journal of Risk and 
Financial Management Journal Paper 2024

176 Shubham Kakran
Solar energy advances and CO2 
emissions: A comparative review of 
leading nations' path to sustainable future

Elsevier Journal Paper 2024

177 Shubham Kakran
Integrating Artificial Intelligence (ChatGPT) 
into Marketing, Economics, Business, and 
Finance

Elsevier Journal Paper 2024

178 Shubham Kakran The Predictive Grey Forecasting Approach 
for Measuring Tax Collection

Journal of Risk and 
Financial Management Journal Paper 2024

179 Shubham Kakran
Solar energy advances and CO2 
emissions: A comparative review of 
leading nations' path to sustainable future

Elsevier Journal Paper 2024

180 Shubham Kakran The Predictive Grey Forecasting Approach 
for Measuring Tax Collection MDPI Journal Paper 2024

181 Shubham Kakran
Solar energy advances and CO2 
emissions: A comparative review of 
leading nations' path to sustainable future

Elsevier Journal Paper 2024

182 Shubham Kakran
Solar energy advances and CO2 
emissions: A comparative review of 
leading nations' path to sustainable future

Elsevier Research 
Article 2024

183 Shubham Kakran The Predictive Grey Forecasting Approach 
for Measuring Tax Collection

MDPI, Basel, 
Switzerland

Research 
Article 2024

184 Sumegh Tharewal
A TinyML Approach to Real-Time Snoring 
Detection in Resource-Constrained 
Wearables Devices

MDPI Journal Paper 2024

185 Sumegh Tharewal
Instance Segmentation-Based Automated 
Detection and Thickness Estimation of Oil 
Spills in Aerial Imagery

MDPI Journal Paper 2024

186 Sumegh Tharewal
A TinyML Approach to Real-Time Snoring 
Detection in Resource-Constrained 
Wearables Devices

MDPI Journal Paper 2024

187 Sumegh Tharewal
A TinyML Approach to Real-Time Snoring 
Detection in Resource-Constrained 
Wearables Devices

MDPI Journal Paper 2024

188 Sumegh Tharewal
Instance Segmentation-Based Automated 
Detection and Thickness Estimation of Oil 
Spills in Aerial Imagery 

MDPI Journal Paper 2024

189 Sumegh Tharewal

A Decentralized Blockchain-Enabled 
Immutability Mechanism Integrated with 
Multimodal Biometric(Conference 
Paper),by V. Kaur, D. P. Bhatt, S. 
Tharewal and P. K. Tiwari,pp 1-8

IEEE Conference 
paper 2024

190 Sumegh Tharewal
A TinyML Approach to Real-Time Snoring 
Detection in Resource-Constrained 
Wearables Devices

MDPI Conference 
Paper 2024

191 Sumit Joshi
Ethnopharmacology: Harnessing 
Traditional Knowledge for Advancements 
in Modern Drug Discovery

Nanotechnology 
Perceptions Journal Paper 2024

192 Sumit Joshi
Ethnopharmacology: Harnessing 
Traditional Knowledge for Advancements 
in Modern Drug Discovery

Nanotechnology 
Perceptions Journal Paper 2024

193 Sumit Joshi
Ethnopharmacology: Harnessing 
Traditional Knowledge for Advancements 
in Modern Drug Discovery.pp 90-105

Collegium Basilea, 
Switzerland

Research 
Article 2024



194 Sunil Madan
Influence of Medical Practitioners'  Attitude 
on the Prescription Behavious for Generic 
Medicines

Indian Institute of 
Health Management 
Research(SAGE)

Research 
Article 2024

195 Ulka Tewari Talk to Thrive: A Compact Guide of 
Business Communication

Notion Press Media 
Pvt. Ltd. Text Book 2024

196 Ulka Tewari NEP 2020 Stremlining Reforms for a  
Prosperious Future

Bharatiya Shiksha 
Shodh 
Sansthan,Saraswati 
Kunj, Nirala Nagar, 
Lucknow

Research 
Article 2024



13.1 List of Non-Teaching Employees

Sr Name Designation Gender Category Type Age
1 Abhishek Gupta IT Lab Assistant Male General Technical 28
2 Ajai Singh Secretary Male General Admin 56
3 Akanksha Joshi Counsellor Female General Admin 35
4 Akash Singh Gusain Data Entry Operator Male General Technical 28
5 Aman Agarwal Admission Officer Male General Admin 34
6 Aman Singh Coach Male General Admin 23
7 Ankita Gujral Counsellor & Front Female General Admin 38
8 Arvind Dimri Sr Manager HR Male General Admin 48
9 Ashish Shankar Dutt Accountant Male General Admin 50
10 Charu Jain Counsellor Female General Admin 41
11 Deepak Kumar Manager Marketing Male General Admin 66
12 Ekta Bhati Counselor Female OBC Admin 26
13 Ekta Singh Manager - HR Female General Admin 44
14 Gouse Azam Manager Marketing Male General Admin 37
15 Gunjan Sharma Mgr Corporate Female General Admin 41
16 Honey Karanwal Counselor Female General Admin 30
17 Jitendra Kumar Manager Marketing Male General Admin 40
18 Kiranjeet Manager Career Female General Admin 29
19 Manisha Debbarma Coordinator Front Female General Admin 28
20 Manoj Kumar Librarian Male General Technical 47
21 Manoj Kumar Manager - Male General Admin 40
22 Nikhat Parveen Counsellor Female General Admin 34
23 Nishu Panwar Manager Marketing Female General Admin 38
24 Parvesh Site Engineer Male General Technical 29
25 Pooja Uniyal Admission Female General Admin 33
26 Prabhjot Singh Manager Marketing Male General Admin 43
27 Pradeep Kumar Warden Male General Admin 41
28 Pushker Saxena Director, Admissions Male General Admin 41
29 Ragvinder Kaur Warden Female General Admin 50
30 Raj Kishore Negi Systems Male General Technical 48
31 Rajeev Sharma Deputy Controller of Male General Admin 60
32 Rekha Bisht Manager - HR Female General Admin 37
33 Richa Soni Sr. Manager Female General Admin 33
34 Rita Tiwari Manager - HR Female General Admin 39
35 Rohit Kumar Singh Assistant Controller Male General Admin 41
36 Dr. Rohit Rastogi Registrar Male General Admin 39
37 Rukam Singh Store keeper- cum- Male General Admin 48
38 Sachin Bisht Activity Coordinator Male General Admin 29
39 Sangeeta Prajapati Executive - Female OBC Admin 44
40 Sanjeev Sharma Purchase Officer Male General Admin 41
41 Shikha Jayaswal Counsellor Female General Admin 43
42 Shiv Dang Site Engineer Male General Technical 30
43 Shivam Coach Male General Admin 26
44 Shweta Dhyani Deputy Director - General Admin 43
45 Sourabh Panwar Mgr- Mktg Male General Admin 43
46 Suhani Khanna Manager Marketing Female General Admin 31



47 Sumit Verma Sr. Manager Male General Admin 40
48 Surender Singh Deputy Registrar Male General Admin 53
49 Sweety Singh Associate Director, Female General Admin 44
50 Tanuja Joshi Admission Officer Female General Admin 39
51 Vaibhav Aggarwal Manager Store Male General Admin 37
52 Vijay Bahuguna Sr Manager - Male General Admin 41
53 Vikas Kumar Assistant Librarian Male General Technical 40



Qualification Date of Appointment Trained Yes/No 
BA 45505 Yes, Having skillset to 

MA, PGDBA 45505 Yes, Professionally 
BCom, MBA 45505 Yes, Having skillset in 

MCom 45505 Yes, Having skillset in 
MBA 45505 Yes, Having skillset in 

BCom 45505 Yes, having degree in 
MBA 45505 Yes, Having skillset in 
MBA 45505 Yes, Having skillset in 

BCom, MCom 45505 Yes, Having skillset in 
BBA, MCom 45505 Yes, Having skillset in 

BCom 45505 Yes, Having skillset in 
MBA 45505 Yes, Having skillset in 

MBA, MCom 45505 Yes, Having skillset in 
BA 45505 Yes, Having skillset in 

MJMC, BJMC 45505 Yes, Having skillset in 
PGDM 45505 Yes, Having skillset in 
MBA 45505 Yes, Having skillset in 
MBA 45505 Yes, Having skillset in 

BSc Forestry 45505 Yes, Having skillset in 
BLib, MLib ( M 45505 Yes, Having skillset in 

BCom, MBA 45505 Yes, Having skillset in 
BA, Master of 45505 Yes, Having skillset in 

MBA 45505 Yes, Having skillset in 
Diploma CE 45505 Yes, having Diploma in 
BCom MBA 45505 Yes, Having skillset in 

MBA 45505 Yes, Having skillset in 
BCom 45505 Yes, trained, in Disaster 
MBA 45505 Yes, Having skillset in 
MA 45505 Yes, trained, in Disaster 

BA, BCA 45505 Yes, Having skillset to 
MCom 45505 Yes, Having skillset in 
MBA 45505 Yes, Having skillset in 
MBA 45505 Yes, Having skillset in 
MBA 45505 Yes, Having skillset in 

BCA, MBA 45505 Yes, Having skillset in 
PhD, MBA, BSc 45505 Yes, Professionally 

12th 45505 Yes, Disaster 
BSc 45505 Yes, Student Management
MBA 45505 Yes, Having skillset in 

BCom 45505 Yes, Having skillset in 
BA 45505 Yes, Having skillset in 

BTech CE 45505 Yes, having Diploma in 
MPEd 45505 Yes, having degree in 
MBA 45505 Yes, Having skillset in 
MBA 45505 Yes, Having skillset in 
MBA 45505 Yes, Having skillset in 



BA, Diploma in 45505 Yes, Having skillset in 
BCom 45505 Yes, Having skillset in 

MBA, BE 45505 Yes, Having skillset in 
MBA 45505 Yes, Having skillset in 

BCA, MBA 45505 Yes, Having skillset in 
BCom, MCom, 45505 Yes, Having skillset in 

BLib, MLib 45505 Yes, Having skillset in 



15.4 Special Achievements by the University which may be relevant for the University 
 
 
DBS Global University, Dehradun, is emerging as one of India’s most forward looking academic 

institutions, driven by world class faculty expertise and cutting edge infrastructure. The university 
is home to globally certified SAP consultants and trainers, making it a national leader in SAP 
enabled education. Its Center for Excellence in SAP and Emerging Technologies has already 
positioned DBS Global University among select global institutions offering experiential industry 
integrated learning. 
 
Distinguished faculty members like Dr. Navjyoti Singh Negi and Mr. Abhinav Gyan are not only 
shaping young minds but also training faculty members from prestigious institutions such as IIMs 
and IITs. Dr. Negi, a Level-3 SAP ERPsim Global Trainer, has represented India on the world 
stage recently invited to SAP Headquarters in Walldorf, Germany, where he enlightened over 100 
European professors on the gamification of SAP learning. He also addressed 150 faculty 
members across Southeast Asia, Australia, and Japan during his academic visit to Manila, 
Philippines. 
 
DBS Global University is also the first in India to establish a fully functional SAP Build Code Lab 
powered by Joule, SAP’s next-generation agentic AI platform. Here, students and researchers 
are developing real-time enterprise grade applications using pro-code capabilities enhanced by 
AI-generated automation, a revolution in industry-aligned education. 
 
With a globally driven vision, DBS Global University stands as a catalyst for innovation, 
employability, and academic excellence. 
 



Appendix- XVI 
 
Sports Infrastructure 
 
 

1.​ Facilities  
 
 

Open Play Ground(s) for outdoor sports  Yes 

Athletics with flood light 01  

Football with flood light 01 

Cricket (Box Cricket) 02  

Volley Ball  01 

Pickleball Court  01 

Basket Ball Court 02 

 
 

Indoor Sports  Yes 

Open Play Ground(s) for outdoor sports  Yes 

Athletics with flood light 01  

Football with flood light 01 

Cricket (Box Cricket) 02  

Volley Ball  01 

Pickleball Court  01 

 
 
 



Appendix-XIV 
 

Information about the Library 
 
 

Sr No Total Space 
(all kinds) 
 

Computer/ 
Communication 
facilities 
 

Total No. of 
Ref. Books 
(Each 
Department) 
 

All Research 
Journals 
subscribed on 
a regular basis 
 

1 641.24 Sq. Mtr 10 Computer 

Systems with 

internet connectivity 

are available for 

library users 

Business & Management-
18345 

e-Journal:  J-Gate 
(Social Sciences & 
Humanities) Full 
Text - 8963 
journals 
Membership of 
DELNET 
Membership of 
NDLI 
 

Liberal Studies-10291 

Computer Science-1977 

Pharmacy-2568 

 
 



UNIVERSITY GRANTS COMMISSION
BAHADURSHAH ZAFAR MARG

NEW DELHI

by the Private Universities for Ascertaining theirProforma for Submission of lnformation
Norms and Standards.

A. Legal Status

11 Name and address of the University DBS Global Universrty

122 Ml, Selaqui, Dehradun 248011

(Uttarakhand)

12 Headquarters of the University DBS Global University

122 lvll, Selaqui, Oehradun 2480'11

(Uttarakhand)

IJ lnformation about University
a. Website: www.dgu.ac
b. E-mail: info@dgu.ac.in
c. Phone Nos.:0135-2699166, 70601 11029
d. Fax Nos. -

lnformation about Authorities of the University

a. Ph. (including mobile), Fax Nos. and
e-mail of President

b Ph. (including mobile), Fax Nos. and
e-mail of Vice-Chancellor

b. Ph. (including mobile), Fax Nos. and
e-mail of Registrar

c. Ph. (including mobile), Fax Nos. and
e-mail of Finance Officer

Authorities of the Un versity

Sr Dclails
I Mr Mohit n ggar\al - I'rcsidcnt

Ph: 98970048,i1] cmdil: orcsidcnt'1/dsn-Nc.in
2 Prol (Dr) Saniay.lasola - Vicc Chanccllor

I'h:8979044410. cmail: \,c,.r dpu ac in

Dr Rohit Rastogi l{egistrar
I>h: 97 I 99993334. email: rcuislrar?/ dsu.ac.in

I CA Satish Kumar (.hhohla - I'inlncc Olllccr
Ph:98110505R6 t'mail: t:lirrr rlt,Lr aL: in

14 Date & Year of establrshment
University was established on 16'h lvlarch, 2024, by
Act No 05 ol 2024 ol Ull?khand State Legislature

'1 5 Name of the Society promoting the University

irnformation may be provided in the following format)

(copy of the registered MoA,/Trust Deed to be
enclosed)

Name of Trustr Eskay Educational Trust

Copy of Trust Deed annexed

Encl -'l (Trust Deed)

{P
iU

9W
'Ji:e 6iianctiior
UgS OtoU't University



to

Name Address Occupatron Designation
in the
Societv/Trust

Composition of the Society/Trust

(Details to be provided in Appendix -l)

Details of the composition of the Governing body of
the Eskay Educational Trust are rnentioned in the
annexure

Comoosition of the Goyernino Bodv of ESkay

-Ellu_ealgra !-Iru.st

Appendix- 1(B)

17 Whether the members of the Society/Trust are
members in other Sociehes/Trusts or in the Board of
Governors in companies? lf year, please provrde

details in the following format:-

(Details to be provided in Appendix -ll)

Name
of the
membe
(

Addres
S

Name of the
Society/Trus
t

Designation
in the
Society/Trus
t

No, the Trust members are not involved as a member
of any other Society/Trust or Board of Governors of
any other company

Certificate to this etfect - Appendix - ll

18 Whether the promoting Society/Trust is involved in
promoting/running any other University/Educational
lnstitution? lf yes, please give details in the following
format:

Name of the University/
Educational lnstitutron

Activities

(Details to be provided in Appendix -lll)

Trust is not involved in the promotion oI any other
University/lnstitution of higher educahon.

Ce.rtiflcate to this effect - Appendix - lll

19 Whether the promoting Society/Trust rs involved rn

promoting/running any other Organization? lf yes,
please give details in the following format:-

Name of the
Orqanization

Activities

(Details to be provided in Appendix -lV)

Trust is not involved in the promotion of any other
organization.

Certifi.ete to this effect - Appendix - lV

1.10 Act and Notification under which established (copy

of the Act & Notification to be enclosed)

/ Enclosed Not enclosed

The Government of Uttarakhand has established
"DBS Global University" at Dehradun (Uttarakhand)
through, Extra Ordinary Gazette bearing No

11 4IXXXV l(3)1202411 3(1 V2024, dated 1 6th lvlarch,

2024

Page No 06 Section No 03, serial No 02

e o..!y..q f A,c-t

c ooY aJ,Netitla"-tiox

2

ffi-aw Vice Chaneellor
DBS GIobai t!niversity



1 11 | Whether the University has been established by a
separate State Act?

No, the University has been established through Extra

Ordinary Gazette bealng No
11 4|XXXV l(3)12024 I 1 3i,1 )12024, dated'1 6th l\ilarch.

2024 and

Uttarakhand Private University Act, 2023 (Act No 02

of 2024) promulgated by the Govt of Uttarakhand in

their Extra Ordinary Gazette bearing No
02lXXXVl(3)12024t58(I )/2023 dated 03 Jenuary. 2A24

B. Organization Description

21 Whether Unitary in nature (as per the UGC Regulation) Yes, DBS Global University rs Unitary in natu.e.
(as per UGC Regulations)

22 Territorial Jurisdiction of the University as per the Act The territorial jurisdiction of DBS Global Un versity
is withrn the State of Uttarakhand.

23 Details of the constituent units of the University, if any, as
mentioned in the Act

As per the Act there are no constituent units of the

University

24 Whether any off-campus centre(s) established? lf yes,
please give details of the approval granted by the State
Government and UGC in the following format:-

Place of the off-campus

Letter No. & date of the approval of State
Government

a.

b.

c date ol the approval ofLetter No
UGC

(Details to be provided in Appendix -V)
(Please attached attested copy ol the approval)

DBS University does not have any off-campus
centre.

Certifrcate to this effect - Appendix - V

25 Whether any off-shore campus established? lf yes,
please give details of the approval granted by the
Government of lndia and the host country in the following
format:-

a. Place of the off-shore campus

b. Letter No. & date of the approval of Host
Country

c. Letter No. & date of the approval of Government of

(Details to be provided in Appendix -Vl)
(Please attached attested copy of the approval)

DBS Global Universrty does not have any
off-shore centre.

Certificate to this effect - Appendix - Vl

26 Does the University offer a distance education
programme? lf yes, whether the courses run under

distance mode are approved by the competent authority?

OBS Global University does not offer any
distance education program.

Certificate a _..--
3 e4

ViceChanhel
DBS Glo?:al l.JniversiQr
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(Please enclose attested copy of the course-wise
approval of competent authority)

27 Whether the University has established study centre(s)?

lf yes, please provide details and whether these study

centres are approved by the competent authority of the

University and UGC?

(Details to be provided in Appendix - Vll)

(Please enclosed attested copy of the approval from the
competent authority)

No, DBS Global Universrty has not established any
Study Centre

Certificate to this effect - Appendix - Vll

c.

J.

Academ ic Activities Description

Academic Programs

31 Details of the programs permitted to be
offered by Gazefte Notification of the State
Government and its reference.

(Details to be provided in Appendix -
vIr)

The Chapter lll, Section 10, ofthe Uttarakhand Privale
Universities Act, empowers the University to provide instructions,
and the Section 10 states "Subject to the guidelines and norms as
prescribed from time to time by the regqlatory bodies and the
State Government, the University shall have the following powers:

To provide provisions for instruction in such branches of learnlng
as the University may, from time to time, determine and make
provislons for research and for the advancement and

dissemination of knowledge and skrlls"

Annexure - 1

32 Current number of academic
program/courses offered by the University

(Details to be provided in Appendix-lX

List of Programs:

B.Com/BComHons
B Sc/ B Sc( Hons),

Btu BA (Hons)

lntegrated MBA (BTech - MBA)

lntegrated MTech (BTech - NITech)

BTech (CSE)

BBA / BBA (Hons)

lntegrated M BA (BBA+l\ilBA)

BCA / BCA (Hons)

D Pharm

IVIBA

PhD

Ap-pc!r-du:!,X

3.3 Whether approvals of relevant statutory
council(s) such as AICTE, BCl, DEC, DCl,
lNC, MCl, NCTE, PCl, etc., have been

taken to:
The University is offering a Pharmacy program 'DPharm'
which is approved by the Pharmacy Council of lndia

Vice Chancellor
DBS Giobai Universily

4



a Start new courses

b. To increase intake

lf yes, please enclose copy of approval
and give course-wise details in the
following format:-

Name of
the course

Statutory
Council

Whether
approval

(Details to be provided in Appendix - X)

The University has also got necessary approvals from
Pharmacy Council of lndia for BPharm Program and from
Bar Council of lndia for Law Programs, which are being
started in 2024-25 session

Approval of DPharm by Pharmacv Council of_[n-dj-a

Approval of Bar Councal of lndia

Encl - 4

Name of the
course

Statutory
Cou nc il

Whether approval
taken

Diploma in
Pharmacy
(DPharm)

Pharmacy
Council of lndia
(Pcr)

Yes, the Council has
approved 60 seats for
2025-26 session

34 lf the University rs running courses under
distance mode, please provide details
about the students enrolled in the
following format -

Name of
the Study

Centre

Courses
offered

No. of
students
enrolled

(Details to be provided in Appendix - Vll)

(Please enclose copy of the course-wise
approval of the competent authority)

No, DBS Global University is not running any course under
distance mode.

Temporal plan of academic work in the
University

Semester system/Annual system

DBS Global University has adopted the Semester System Plan

for running its academic programs, except Diploma in Pharmacy

which follow the Annual system as per PCI Guidelines

36 Whether the Universrty is running any
course which is not specrfied under
Section 22 of the UGC Act, 1956? lf yes,
please give details in the following
format -

a Name of Course(s)

b Since when started

c Whether the University has applied for
permission from UGC?

(Details to be provided in Appendix - Xl)

DBS Global Universrty is running only those courses
are specified under Section 22 of the UGC Act, 1956.

Vice Chancellor
DBS Globai Universiiy

5



4. Academic Programmes

4.'1 | Number of students enrolled in the University for the current academic year according to regions and countries
(Please give separate information for main campus and off-campus/off-shore campus)

P a rticu la rs Gender

No. of
students
from the

same State
where the

University is
located

No. of
students

from

other
State

No.

of
NRI

students

No. of

overseas students

excluding NRls Grand

TotalForelgn
Students

Person of
lnd an Orig n

sludents

UG

l\l 27 1s8 1, 186

F 20 52 72

T 41 21,0 258

PG

N,4 55 419 474

F 2A 202 222

T 75 594 696

t\4Phir

IU

F

T

PhD

IM 1,4 09 23

F 08 r2 20

T 22 27 43

Diploma

IV 03 34 37

F 0 o2 2

T 03 36 39

PG Diploma
l\,4

F

-
\tie(

6

a\

'3 G!obal UniversitY



T

Certificate

t!1

F

T

Any other
(Pl. Specify)
lntegrated

N/ 06 47 47
F 01 18 19

T o7 59 5t

4.2 | Category-wise No. of students
Category Female Male Tota I

09 25 34

ST 04 06 10

oBc 57 163 224
PH 0 0 0

Gen eral 265 573 838

Total 335 767 1,702

Refer enclosures 3 (A) & 3 (B) at Column No. 3.2.

Refer enclosures 3 (A) & 3 (B) at Column No.3.2.

M-Male, F-Female, T-Total

4.3 I Details of the two batches of students admitted. The University started its operations in June 2024, lherefore
only one batch '2024-2025' is listed below with figures

Vice Chancellor
DBS Globa! UniversitY

Particulars Batch 1:2024 - 2025 Balch 2: 2025 - 2026

Year of Entry - 2024-25 ( as on 31st N,4arch, 2025) Year of Entry - 2025

UG PG lntegrate
d

Diplom
a

PhD Total UG PG Total

No. of students admitted to
the program 258 664 66 39 43 '1070 NA NA

No. of Drop-outs

(a) Within four months of
Join inq

NA NA NA

(b) Afterwards NA NA NA

No of appeared for the final
year examination

The Universlty operation is of First year only so tat 12024-2025)

No. of passed in the final
exam

The University operation is of First yeat only so fat (2024-2O25J

No of passed n first class NA

G-" .)
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44 Does the University provide bridge/ remedial
courses to the educationally disadvantaged
students? lf yes, please give details.

The University identifies such students amongst the
admitted students and provrdes remedial courses for
two to three weeks prior to commencement of semes(er
Students are rdentified at various stages of evaluation
and concerned faculty members organize the remedlal
classes for such students. Performance of such
students is also monitored in terms of sublecttve
knowledge in technical courses. The Universtty also
provides remedial courses in English language to
educationally disadvantaged students, especially those
who come from schools situated in rural areas of the
country Students admitted to management programs
who do not have commerce or management
background are also offered remedial classes to make
them at par with other students.

45 Does the University provide any flnancial help to
the students from socially disadvantaged group? lf
yes, please give details.

Yes, the university provides flnancial help in ternrs of
concession in fee to the flnancially drsadvantaged
students through its merit and need based Scholarships
are granted to eligrble sludents

The students are also advised about the various welfare
schemes of the Government to avail maximum benefits

46 ln case the University is running an M. Phil/Ph.D.
programme, whether it is full time or part time and
whether these programmes are run as per UGC
Regulations,2009 on M. Phil/Ph D.

Unrversity is running full-time/part-time PhD programs
The UGC's guidelnes (minimum standards and
procedure for admission and awards of PhD/fi,4Phi

degree) as laid down in UGC Regulation,2009,2016 &

2022 are stictly being followed

47 Whether the University has a website? lf yes,
please give website address and whether the
website is regularly updated?

DBS Global University is having its own website :

r.e. www dqu.ac

The website is being regularly updated

48 How are the prospective students informed about
the criteria for admission, rules & regulations,
facilities available, etc?

The prospective students are informed about the critefla
for admission, rules, regulatrons and facilities available
through Universlty's website, prospectus, newspapers
advertisements and University Notice Boards

49 Whether any grievance redressal mechanism is

available in the University? lf yes, please provide
details about the complaints received against
malpractices, etc in the University in the following
format:-

Name of
the
compleinant

Complain
t against

Date of
compla jn

t

Action
taken by
the
Iiniversitv

Students Grievance Redressal Committee as per the

guidelines of the UGC from time to time has been

formed and is fully functional. Details of the complarnts

if filed, and their solutions are detailed in separate files

maintained by the respective committees Currently

there is no complaint that has been filed by students

The students can flle their Grievance at

https //doonbusrnessschool edugrievance.com/

Vice Chancellor
DBS Globai Universitv
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(Details to be provided in Appendix - X ) Grievance / Comolaidls received

Grievance Redressal Meclla-n$_m

5. curriculum, Teaching Learning Process/Method, Examination/Evaluation system

51 Which University body finalized the curriculum?
The composihon of the body may be given.
(Board of Studies, Academic Councit, Board of
Management)

Board of Studies (BoS), proposes the curriculum to the
Academic Council (AC), which finally approves the
curriculum for all courses.

The composition of Board of Studies, Academic Councit.
and Board of Management are detailed in:

(i) Board of Studies Encl - 5 lAl
(ii) Academic Council EncL-_S_G-)
(iii) Board of Management Enct - 5 {c)

52 What are the Rules/regulations/ procedure for
revision of the curriculum and when was the
curriculum last updated.

The Regulations for curriculum were approved in the First
Board of Governors meeting held on 16 Ac]ober, 2A24
Extract is appended

Extract of the Requlation: revision of CurriculUlr

53 Whether approval of statutory bodies such as
Board of Studies, Academic Council and Board
of l\4anagement of the University has been taken
to start various courses? lf yes, please enclose
extracts of the minutes.

Yes, the recommendations of the Board of Studies were
placed before the Academic Council for their decision of
recommending the start of courses to the Board of
Management for approval.

noon Business S.hod

Doon School of Advance Comoulrno

Doon School oI Liberal Studlgs-

DBS School of Pharmacv and Research

54 Furnish details of the following aspects of
curriculum design:

lnnovation such as modular curricula lnler/
Multidisciplinary approach,

The curriculum is designed with lnnovation such as
modular curricula lnter/ lvlultidisciplinary approach in

consultation with the experts from the reputed industry
and academra in such a way that delivery of partial

knowledge gets eliminated The questron papers are
designed to test the analytical and design capabilities of
the students.

The schools of the University have designed courses of
interdisciplinary nature which can be opted as an

additional paper during the course of study of therr
degree program to give wider choice of careers

I
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55 Has the University conducted an academic
audrt? lf yes, please give details regarding
frequenl and its usagei

Not yet , the University plans to conduct the academic
audrt once in each semester consisting of external
experts their reports to be shared wlth the concerned
Deans/Principals/Directors and suggestions will be
implemented and deficiencies to be ellminated

56 Apart from classroom instruction, what are the
other avenue of learning provided for the
students? (Example: Projects, lnternships, Fietd
training, Seminar, etc.)

University has given appropriate weightage to the
activitres other than the class room teaching Due
weightage has been grven for projects. internships. f etd
training, seminar etc, for continuous assessment of the
students. The students are also provided e-resources
through DELNEI NDL, EBSCO

5.7 Please provide details of the examination system
(Whether examination theory based or practical
based)

The performance of students in a semester is evaluated
through continuous class assessment and end semester
examination. The continuous assessment is based on
class tests, assignments, tutorials, quizzes, viva-voce and
attendance or by means of any combination of these
methods also digital platforms are also used for testing
the skills sets of the students. The marks for continuous
assessment (sessional marks) are being awarded at the
end of the semester

The end semester examinations are outcome based and
consist of written papers, practicals and viva-voce and
cognizance of certified course work done in the classes
and laboratories.

58 What methods of evaluation of answer scripts
does the Unlversity follow? Whether external
experts are invited for evaluation?

Assessments of end term evaluation are cornpleted by
internal and external examiners The University has
implemented a central assessment system The End
Semester evaluatron is through a robust online system
and is completed by a collaborative effort involving
examrners.

The University has adopted Relative Grading and
'Absolute Grading' evaluation system

59 l\4ention the number of malpractice cases
reported during the last 3 years and how they are
dealt with

The Universrty has conducted its first semester
examination in the month oI December 2024 - Januaty
2025, and there were 17 cases of malpractice As per
Ordinance lll Section 8 these cases were referred to the
Malpractice Enquiry Committee.

5.10 Does the University have a continuous internal
evaluation system,

Yes, the Universrty has a continuous evaluation system
i.e. evaluation of a student is worked throughout a term
through its various components including theory. tutonals
practical, projects, training, assignments, presentations,
sessional marks, seminars and faculty(s) assessment etc

-'1 0-



511 How are the question papers set to ensure the
achievement of the course objectives?

A panel of experienced faculty members has been drawn
for paper setting purposes The paper setting
assignment is given to lhe panel members

external/internal who have adequate teaching experience
and have sufficient experience of handhng this incredible
aonfidential assignment. Apart from having the questron
paper be outcome based, each question paper setter is

furlher advised to keep the following aspects rn mind
while setting the question pape(s)
- The question paper must be based on the whole
syllabus of the paper assigned.
* No question or part thereof should be outside the
prescribed syllabus Repetition of a questron must be
avoided.

'The question paper must be very explicit in terms of
minimum pass marks, maximum marks and distribution of
marks against each queshon particularly in case a

question has several parts.

ln case the students are required to use Electronic
gadgets viz simple/ scientific calculators or graph paper

or something else, these instructrons be wntten

speciflcally on the question paper ie. 'Students are

allowed to use only simple/scientific calculators during the

course of examinations"

The question should not contain any

objectionable/unlawful contents/ question of politically or
religiously sensitive issues

lnstructions to candidates should be clear and

unambiguous.

The simplest language lo be used and lhe questions and
their length should be such that they can be completed
within assigned time.

Note: To maintain secrecy and confidentiality of the
question paper is our top most priority (Details of lhe
instructions on the subject are available with the

Controller of Examinations).

5.12 State the policy of the University for the
constitution of board of question paper setters,
board of examiners and invigilators

The Oean/ Principal of each School recommends the
name of Examiners lo COE who further gels the sarne

approved by the VC The panel of these examrners rs

then submitted to the Controller of Examinations in the
sealed cover at the beginning of every session

The Conkoller of Examinations in consultation with the
Vice-Chancellor finalizes the name of the Paper Setters
from the list provided by the respective Deans of the

Schools. The appointments generally are made from th s
panel only, but in exceptional cases, the Vice-Chancellor
on the recommendations of the Controller of

{P
r\_z.c
\Oer.€Z

ViceChancellor
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Examinations may appoint some independent examiners
It has to be ensured that the question papers are

received in sealed covers by the Controller of
Examinations well in advance of the commencement of
the examinations.

The invigilators are selected from the internal faculty
members by the Controller of Examinations

5.1 3 How regular and time-bound are the conduct of
examinations and announcement of results?
Substantiate wrth details of dates of examinations
and announcement of results for the last 3 years.

Oetails to be provided in the following format:-

Year Date of
exams

Date of
announcement

of resulis

The End -Term examinahons are conducted as per the
schedule specified in the Academic Calendar of the
University were held in Oec 2024 to Jan 2025 The
results of the examinations are announced within 4

weeks from the conclusion of the last examination

The University has started its academic activities from the
academic session 2024-25 and the semesters-wise dates
of the end-semester examinations and result declaration
are as under.

Yea r Date of exams
Date of
announcement of
results

2024-25

13 Dec 2024 to
-11 Jan 2025

(odd semester)

11 Feb 2025

22 NIay to 30 May

2025 (even semester)
30Jun 2025

D. Admission Process

6.1 How are students selected for admission to various
courses? Please provide faculty-wise information:

a Through special entrance tests

b. Through rnterviews

c Through their academic record

d Through combination of the above

Please also provide details about the weightage given to

the above

Students in the University for the various
programs offered by the University are admitted
combining all the methods i.e entrance test,

students interview, merit in the qualifying

examinations etc.

The special emphasis is given to the personal
interview and the academrc records in the
qualifying examination of the students

Vice Chaneellor
DBS Globar Llniversity
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62

Name of the
NationaUState
level entrance

exam.

No. of
students
admitted

o/o of
students
from the

total
admitted

Remarks

Whether the University is admitting students from national
level entrance test or state level entrance test? lf yes,
please provide following details:-

Yes.

f,nnexuR 1

63 Whether admission procedure is available on the
University website and in the prospectus

Yes, University admission procedure is available
on the University's website and also ln

University prospectus

64 Please provide details of the eligibility criteria for
admission in all the courses.

Details of the eligibility criteria for admission in

various courses offered by the University are
enclosed.

Erlc,L-:7

65 Whether University is providing any reservation/ relaxation
in admission? lf yes, please provide details in the
following format:-

Categor No of
student
S

admitte
.l

% of quota provided
for reservation and
Preparation in
respect of actual
enrolment

Remarks

Yes, The University follows the Guidelines rn

respect to reservations prescribed in the ACT

vide Chapter lll, Section 13 (l) which says '

Notwithslanding anything contained in this Act
for admisspn in various courses conducted by
the Private Universily minimum 25 (Twenty-live)
percent or percentage of seals declared in lhe
aflidavit shall be reseNed lor the permanenl

resident of the State of Utlarakhand:

Provided lhat lf some seals, reseNed lor the
pormanent restdents ol the Utlarakhand, remain
vacant, the University shall lix and publish lhe
last date to ,/i lhese seals. lf the permanenl
residents of Uttarakhand aro not available after
the last date fixed then the Univercily, may fill
these seats by olher eligible candidates

Provided lurlher lhat lhe reservation policy of
the Slate Government shall be applicable tor
admission lor seat reserved tor permanent
resident of Uttarakhand

The details of students admitted in various
categories are annexed

Annexure 2

66 Whether any management quota is available for
admission in the University? lf yes, please provide details
in the following format:-

Vice Chanaellor
DBS Globar University
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Total NO
of seats
(Course-w
ise)

No of
total
students
admitted

No. of
students
admitted
under
lvla nagemen
t quota

students
admitted
under
mana9emen
t quota

ofa/o
No, the University does NOT have any seat

under management quota.

67 What is the admission policy of the Unrversity with regard
to NRI and overseas students?

NRI and Overseas students who have passed
the qualifying examination in lndia or abroad
shall be considered for admission under this
category.

IpalrqY]

E. Fee Structu re

71 Present Course-wise fee structure
of the University (Please provide
head-wise details of total fee
charged)

Course-wise fee structure of the University is enclosed.

-Ercl-EiAL&91.8)

72 Any other fee charged by the
University other than the fee
displayed in the UGC website (e.9.

Building Fee, Development Fee,
Fee by any name, etc.)

No other fee other than the fee displayed on the University website is
being charged.

7.3 Whether fee structure is available
on the University website and in

the prospectus?
Yes, Fee structure ls available on the University website

74 Whether fee is charged by the
University as per fee structure
displayed rn the Unrversity websrte
and in the prospectus or some
hidden charges are there?

Yes, fee is charged by the University as per fee struclure displayed in

the University website.

No hidden charges are being collected from the students.

75 l\lode of fee collechon Fee is collected Semester-wise, through Bank, RTGS, NEFT, online
etc., as per the convenrence of the students/fee depositors

76 Whether the University is providing

any concession in fee to students?
lf yes, please provide details

Fee concession to the meritorious students is provided as per details
enclosed.

-14-
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25olo fee concession ii oiing
Uttarakhand state on tuition fee.

provided to the dorniclle students of

Encl - 9

77 Details of the Hostel Fee including
mess charges

Details of the Hostel fee collected from the students, mess charges,
facility charges are enclosed

Encl - 10

78 Any other fee No other fee, other than that displayed on the University website rs
being charged from the students,

79 Basis of Fee Structure The fee structure is determined on the recommendations of the Finance
Committee, and approved by the Board of Governors on the basis of
recurflng and non recurring cost of education

7.10 Whether the University has
received any complaint with regard
to fee charged or fee structure? tf
yes, please give details about the
action taken.

No complaint from any of the students in this regard has been received
as yet

711 Whether University is providing
any scholarship to students? lf
yes, please provide details.

Yes, the University is providtng various types of schotarshrps
students which as approved by the Board of Governors

1 Defence Personnel Scholarship
2 Domicile based Scholarship
3 Domicile based Scholarship (tast exam qualified from Uttarakhand
4 Nilerit Scholarship
5 Need based Scholarshlp
6 Sibling Scholarship
7 Single Parent Scholarship
8 Sports Persons Scholarship
9 Teacher's Ward Scholarship
10 Domicile & Need Based Scholarship
'11 Domicrle & Single Parent Scholarship
1 2 Admission Scholarship

Vice Cr,i, ;t

DBS Globai UniversitY
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F. Faculty

81 Total no. of Sanctioned and fllled

up posts (lnstitution-wise and
Department-wrse)

The Board oI lvlanagement has appointed the teaching

under

lnstitution Profess
or

Assocrate
Professor

Assistant
Professor

Total

Doon Business School 9 I 27 43

Doon School of
Advanced Computlng

3 1 4 8

Doon School of Liberal
Studies

1 1 4 6

DBS School of
Pharmacy and Research

1 4 6

Teaching
Positions

Professor Associate
Professor

Assrstant
Professor

Tota

Sanctioned 07 14 38 59

Appointed 14 11 64

82 Details of teaching staff in the following format (Please provide detatls - ln stitulion-wise and

Department-wise)

(Details to be provided in Appendix - Xlll)

Deplt
Name of

lhe
Teacher

Designation Age

Educalional

Oualificalions

qualified as
per UGC

Regulations)

Teachrng

expeflence
tn years

Date of
appoinlmenl

Vvhether
lulltime
or pa 11

time

Regular
or adhoc

Scale ol No of
publicalons

Teaching Staff Details enclosed

Encl - 11 (A), 11 (B), 11 (c)

- to-
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83 Category-wise No. of Teaching staff

Category l\ila le Fe ma le Total

SC 2 0 2

ST 1 1 2

oBc 4 0 4

Genera I
)1 50

Tota I 40 24 64

8.4 Details of the permanent and temporary faculty members in the following format

Pa rtic u la rs Female Male Total

Total no. oI permanent teachers

No of teachers with Ph.D as the highest qualiflcation 19 32

No. of teachers with l\4.Phil as the highest qualification

No of teachers with PG as the highest qualification 11 21 32

Total no. of temporary teachers

No of teachers with Ph.D. as the highest qualification N N N

No of teachers with NI Phil as the highest qualificati6n N N N

No of teachers with PG as the highest qualiflcation N N N

Total no. of part-time teachers

No. of teachers with Ph D. as the highest qualification N N N

No of teachers with Nil.Phil as the highest qualification N N N

Vice Chancellor
DBS Globa!Universi!
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No. of teachers with PG as the highest qualification Nil lNil lNrl
No. of vrsiting teachers

85 Ratio of full-time teachers to
part-time/contract teachers

Only full time and regular faculty is engaged,the ratio of full-time to
part time/contract teachers is 1:0

(University is not employing part{ime and ad-hoc faculiy)

86 Process of recruitment of faculty

-Whether advertised? (Pl. attach copy
of the ad)

-Whether the selection committee was
conshtuted as per the UGC
Regulation?

Through recruitment advertisements in national and local

newspapers and through university's website

Recrurtment Advefl isemenl in Vanous \lejLs-papers

Encl - 12

Yes, the Selection Committees are constituted as per the provisions

stipulated in the Statutes of University fhe+Iocess-ol recnrrtme.l]l

Encl - 13

87 Does the University follow

self-appraisal method to evaluate

teachers on teaching, research and

work satisfaction? lf yes, how is the
self-appraisal of teachers analyzed and
used? Whether:-

Self Appraisal Evaluation Peer Review
Students evaluation Others (specify)

The University follows a seliappraisal assessment method by a
well designed instrument which evaluates the performance of a

teacher throughout the year. which also include peer review and

students feedback system as well.

Self Aporaisal Assessment Format

Process of Self Appraisal

A SelI Appraisal Format is issued to each faculty member after

close of the Academic Session, a week's time is given to the faculty

member to complete the format and they submit the form to their

reporting officers. Audit Committee is appointed by ihe Competenl

Authority, a schedule is prepared and communicated to the

concerned wherein each faculty member's work is assessed and

accordingly he/she is graded The feedback oI student, HoD and

peer is revrewed while final assessment if done

88 lnstitution-wise and Department- wise

teacher student ratio (only full time

faculty)
The faculty students ratio is

Doon Business School 1.20

Doon School of Advance Computing 1:10

Doon School of Liberal Studies 1:12

DBS School of Pharmacy and Research 1 :1 0

89 Whether the University is providing

UGC Pay Scales to the Permanent

Faculty? lf yes, please provide the

following details:-

Scale of Pay with all the allowances.

Yes, the Universrty is providing UGC pay scales to the teach ng

faculty

Scale of Pay

Professor 37400-67000+GP 10000

Associate Professor 37400-67000+GP 9000

-18-
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Professor-
Associate Prof .-
Assistant Prof.-

Mode of Payment- (Cash/Cheque)

nssista;t Froteaao tioob-39t o0*Gp oooo

Mode of payment: Bank Transfer

810 Pay/Remuneration provided to:-

Partlime Faculty-

Temporary Faculty-

Guest Faculty-

At present University does not have any part-time/ temporary/guest

faculty. However, rules and procedures for engaging

part-time/temporary/guest faculty in future will be framed, rf need

be.

811 Facilities for teaching staff (Please

provide details about Residence,
Rooms, Cubrcal, Computers/Any other)

At present, limited residence(s) to faculty & staff members are

provided but in future the extension of this facility will be extended

to more faculty & staff members under consideration Cubicles and

computer facilities are provided to faculty and staff members

G, lnfrastructure

91 Does the University have sufficient space for
Land & Building?

University has 10.43 Acres and the academic block have

covered area of 17492.17 sqm.

92 Does the Unrversity have sufflcient class

rooms?

Yes, the University has sufflcient and fully furnished

classrooms and labs, equipped with the latest teaching aids

Class Rooms: 75

Labs: 17

,D-ela jled-l-nfla,.s-tru9l!lIe

93 Laboratories & Equipment

(Details to be provided in Appendix'xlv
and Appendix-XV)

Deoartment wise Labs and Eouloment details are enclosed

Encl - 14

a) Item Description (make and model)

b) Location (Department)

c) Value (Rs.)

d) Present Condition

e) Date of Purchase

g4
Lib ra ry

a) Total Space (all kinds) 64'1 24 Sq [/]tr

b) Computer/Communication facilities 1O Computer Systems with internet connectlvlty are avallable

for Iibrary users

-19-
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c) Total no of Ref Books (Each Department)

Sr

No
Departme nt No. of

Titles
No. of
Vo lu mes

1 Business & Management 1534 18345

2 Liberal Studies 1313 10 291

Computer Science 131 t977

4 Pharmacy 886 2568

TOTA L 4085 35706

Reading room (with silting capacity) 140

Digitization of Library/e-library : 20000 e-books ava lable

e-Journal: J-Gate (Social Sciences & Humanities) Full Text - 8963
journals

Membership of DELNET

[,4embership of NDLI

d) All Research Journals subscribed on a

regular basis.

List of iournals subscribed Pnnt

I ist of jorrrnals suhs.rihed elournals

Encl - '15

95 Sports Facilities
(Details to be provided in Appendix- )

lndoor Games

Table Tennis

Badminton

Carom

Chess

Billra rds

Outdoor Games {Play G.ound)

Volleyball

Football
Badminton

Pickleball

Basketball

Cricket

Gymnasium

-20-
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a) Open Play Ground(s) for outdoor sports

(Athletics, Football, Hockey, Cricket, etc )

We have open play grounds for Basketball Volley bal

Pica-ball, football and Athletics We have snooker badmrnton

indoors.

b) Track for Athletics Available

c) Basketball courts 02 Basketball courts available

d) Squash/Tennis Courts 02 Badminton Court and 02 Table tennis avai able

e) Swimming Pool (Size) Not available

0 lndoor Sports Facilities including
Gymnasium

Available, Gymnasium for boys and girls, chess, table tennis.

carrom

s) Any other . Wl-Fl Campus

. Students Bus

. Ambulance Facility

. First Aid Kit for minor illness

o Group lnsurance

. ln-campus Cafeteria

o ATM facihty

. Confectionery

. Canteen Encl - 16

Stationary/Tuck shop

Auditorium

96 Does the University has provision for

Residential Accommodation including

hostels (boys & girls separately)

Separate hostels for Boys and Girls are available rn the

campus with a boarding and lodging capacity of -

Boys - 1065

Girls - 329

H. Financial Viability

101 
| o"taits of the corpus Fund created by the I The Sponsoring body 'Eskay Educational Trusl' has

Univers(y |established the Corpus Fund of Rs 5 Crores lhe
Sponsoring body has also created Endowment Fund its

Amount- I detarls are as under

FDR No & Date

Rs 5,00,00,000 00 (Rs Five crore) only

FDRs/Bank Guarantee No
Period-

Vice 6i.:
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(Documents evidence to be given) 25.05.2024 lo 24 05 2029 (Five Yea rs)

Encl - 17

10.2 Financial position of the University (please provide
audited income and expenditure statement for the
last 3 years)

Financial Year 2024-25 being the flrst year of
operations of the Unrversity, hence lhere are no
Audited Financial Statements as on date However the
Audited statements of the Sponsoring Body for last 03
years are attached

Encl - 000

10 3 Source of finance and quantum of funds available
for running the University (for last audited year)

Fees-

Donations-

Loan-

lnterest-

Any other (pl Specity)-

The University has started its operation ltom 2a24-25
session therefore.the statement of funds/audited
statement shall be provided whenever is ava lable

10 4 What is the University's 'unit cost'of education?
(Unit cost = total annual expenditure (budget

accruals) divided by the number of students
enrolled) Unit cost calculated excluding the salary

component may also be given.

As the University has started its operal ons in June
2024, lheretote the actual unit cost will be worked out
at the close of financial year and once the aud ied
statement received.

L

11.

Government System

Organization, Governance and Management

Vice Chaneellor

DBSGlobal UniversitY

11 I Composition of the statutory bodies of the
University (Please grve names, profession & full
postal address of the members and date of
constrtution):-

Governrng Body

Executive Council

Board of Management

Academrc Council

Finance Committee

Board of Studies

Others

(Details to be provided rn Appendix-XVll)

All the Statutory bodies of the University have been

constituted The details of Statutory bodies have been
provided as under:

Board of Governors Encl - 19 (A)

Board of Management See_EoeL s,l_C-)

Academic Council See Encl - 5 (Bl

Finance Committee See Encl-1LlB)

Board of Studies See Encl - 5 (A)

11.2 Dates of the meetings of the above bodies held
during the last 2 years

The details of date and meetings of different Statutory
Bodies held have been provided as under

#ia
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(Enclose attached copy of the minutes of the

meetings)

Board of Governors, l\.4inutes of meeting held on 16 Oct

2024

Board of l\/anaOement Minutes of meetio+held on 15

Ocl202 4

Academic Council. l\,4inutes of Meetino he d on 1{O-cJ
)i) t

Encl - 00

11 3 What percentage of the members of the Board of
Studies, or such other academic committees, are

external? Enclose the guidelines for BOS or such

other Committees.

The Board of Studies and other Academic bodies have

been constituted as per the Statutes of the University

11.4 Are there other strategies to review academic
programmes besides the academic council? lf yes,

give details about what, when and how often are

such reviews made?

Review strategies of Academic programs are as under

Feedback from students

Feedback from external examiners/evaluators

Feedback from tnternal Quality Assurance Committee

Feedback from external academic audit team

These feedback are forwarded to the respective

School/Oepartments for considerahon and actions

Research Prof ile

Faculty-wise and Department-wise information

be provided in respect of the following:-

The Universrty follows the UGC's Regulation for PhD in

which allows a Professors to have 8 research scholars

Associate Professors 06, more than 500/0 of the faculty

members are PhD holders. As per the above mandate

more than 200 research scholars can be guided by the

University Faculty members However, the university

has taken only 43 research scholars

We have a total of 75 class rooms

Modern teaching aids are functional in every

classrooms such as Smart Boards, Projectors,

White Boards,

Research labs (l\4ajor Equipments)

Vice Chanecllor
DBS Globai LJniversilr

J.

121

Student Teacher Ratio

Classrooms

Teaching labs

List of lvlalor Research.EqxiBments
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Research Scholars (M.Tech, Ph.D., Post

Doctoral Scholars)

45 Research Scholars have enrolled themselves rn our

PhD program.

Lisi of admitted Scholars for PhD

Publications in last 3 years (Year-wise list) The University has started its operations in June 2A24

as a result faculty members were able to publish a

limited number of research papers

2024: 21

2025: 02

I ist of Reseatcb-P@em

No. of Books Pu blished The University has started its operations in June 2024

as a result faculty members were able to publish/edit a

limited number of books,

Book Chapters: 07
Book Edited 01

List of Book chapter. Book edlted

Patents The Universrty has started its operations n June, 2024

as a result faculty members were able to publish a

limited number of research papers, afflliated to the

University

02 Patents Granted

04 Patents Published

0'1 Patent Filed

l=i9-t_o!-P a ie nts

Transfer of Technology

lnter-departmental Research
( lnterd isciplin ary)

Consultancy

Externally funded Research Projects

Educational Programmes Arranged

Vice Channellor
DBS Globar Universi$
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K.

13.

Misc.

Details of Non-Teaching Staff

13'1 
| oetails of Non-Teaching Staff

Name Desig nation Age Qualiflcation Scale of Pay Date of
Appointment

Trained
Yes/No

lf yes,
Details

Details of Non-Teaching Staff enclosed Encl - 21

(Details to be provrded in Appendix-XVlll)

Vice Chaneollor

13 2 Summary of the Non-Teaching Staff

Particulars Fe ma le lvlale Tota

Administrahve
Staff

22 24 46

Technical Staff 0 7 7

Total 22 31 53

Summary of the Non-Teaching Staff Category Wise

Category Female Mae Total

0 0 0

ST 0 0 0

OBC 2 0 2

PH 0 0 0

General 20 31 51

Tota 22 3l

13 4 Ratio of Non-teaching staff to students 121

13 5 Ratio of Non-teaching staff to faculty

14. Academic Results
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14 1 Faculty-wise and course-wise academic results of the
past 3 years The results of First semester Exarnination conducted

in Dec 24 - Jan 25 as as under

SI,
No

Course No of Candidates Resu t

Sr Program No of
candidates
appeared

Resu lt

I\4BA 662 7 2 650/0

BTech 59 54 234/a

BBA 134 64 49'/"

BCom 20 90 00%

BBA-IVBA 52 52 69'/o

BTech-MBA 14 78 57./o

BSc 10 100 00%

BA 7 71 424/o

MCA 2 100 000/o

BCA 28 7 5 00'/o

15. Accreditation
15'1 lWhether Accredited by N,{AC? lf yes, please lThe University intends to process the NAAC

provide the following details:- | Accreditation as per the guidehnes however as a new

University we are not yet eligible.
Date of Accreditation

Period

Grade

CGPA

Grading System Followed

-26-
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15.2 Whether courses are accredited by NBA? lf yes,

please provide course-wise details as under.-

SI,
No

Course Whether
Accredited

Period of
Accreditation

DBS Global University was operational in June 2024

University is not yet eligrble for NBA accreditation

tc,J Other Accreditations, if any At present the University rs not etigible to participate

in any such accreditations

15.4 Any other information

(including special achievements by the University

which may be relevant for the University)

Excellence in SAP Education and Strateqic

Alliance with SAS

16. Strength and Weakness of the University

161 Strengths of the University AI integrated University. where transformative learning experience,
is built around student centricity

Comprehensive Academic Programs: a wide range of academic
programs at undergraduate, Post graduate and at doctoral levels

with flexibility in the curriculum to adapt to evolving industry

requirements and emerging trends

Library resources: A nch collection of books and journals in

physical form and students and faculty members have access to

digital Iibraries of DELNET, NOL, J-Gate,

State of art infrastructure: All the classrooms are equipped with

latest lT aids to facilitate effective teaching, learning and research

Continuous lmprovements: Regular internal and external reviews

are worked out to ensure quality education.

Faculty Development Program: Regular conduct of such programs

enhance professional development of faculty members

Ouality Assurance: Adherence to quality assurance standards in

education and academic governance

Extracurricular Activities: Facilitres and opporlunities for

extracurricular activities, cultural events and sports for holistic

development of the students.

Financial Aid Programs: Scholarships and financial aid are being

granted to deserving students

Community engagements: active involvements ln community
outreach programs are carried out by the institutions

lndustry Collaboration: Collaborative initiatives with the industries

have been made to bridge the gap between academia and real

world applications

Vice Chanfrl!or
DBS Globai UniversitY

ct,
$
>
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162 Weakness of the UniversitY
Being a new University, the time constraint for getting accreditatron

from NMC and NBA

Limited Alumni Network: The University is newly established, there

is immense potential for growth and active engagement' initiative to

strengthen the alumni of subsumed colleges are underway

Need more focus on industry linkagesr Efforts are being made to

establish stronger ties with the industries through dedicated Career

Development Cell, internship programs and collaborative projects

Since the Name of the university carries the legacy of Doon

Business School Group, the new course apart from management

domain develop resistance in enrolling in a predom nant

Management university.

Limited Community Outreach. While communrty engagements rs

current weakness, the Universlty is developing a strategic plan to

increase involvement in community outreach, emphasizing

partnerships with local organizations with a meaningful service

-leernino initiatives
-28-



Certificate

This is to certify that all the information provided above is true to the best of my knowledge and

belief. The University will adhere to the rules, regulations and guidelines of the UGC, Central

Government and rellvant Statutory Council(s) and abide by all the provisions under the UGC

regulation.
The above information is also posted on the website of the University'

www dgu.ac

Signed and Sealed by the Head of the lnstitution

Vice Chanr:^llor

DBS Global University
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	As per the UGC initiative, students can also lodge their complaints directly on the UGC portal.  The Director (Student Affairs) shall nominate an officer of his department to regularly review the UGC portal.
	Upon receipt of the complaint, on the UGC portal, the Officer shall counsel the concerned student and address his issue or seek help from academic or other administrative staff of the University based on the complaint.
	In case the designated officer is not able to resolve the issue within one week of the receipt of the complaint, the same be referred to the Director (SA).  The Director (SA) shall then take up the issue and address it along with the concerned Dean/Di...
	Once the issue is resolved, the information is to be reported to the UGC and a copy of the same is to be given to the student.
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