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" = Irust- DEED .
SALE CONSIDERATION Rs. 1,23,75,000/=
MARKET VALUE Rs. 70,00,000:~
STAMP PUTY PAID Rs. 1,25,000/=
NQ. OF _STAMP SHEETS 19
Circle Rate Rs, 3000/~ per Sq. mir,
Situited a1 Central Hop Town in

Industrial Area, Selaqui
Total Area 4123 Sq. mirs,
THE AUTHORS NAME & ADDRESS

This Trust Deed, is registered and executed today doted 24-12-2007 a1

Place Vikas Nagar, Dehradun, by L. Sh.Mohit Aggarwal S'o

ShS.K.Aggurwal 2. Smt.Anjum Aggarwal W/o Sh.Mohit Aggarwal buth
Rio F-1, Race Course, Dehra Dun and Superior Carbonates and Chemicals L,

Having its registered office at Village sattiwala, Paonta sahib, H.P, through its
director sh. Mohit Aggarwal .S'0 Sh S K. Aggarwal R/o F-1 Race Course,

Dehradun. authorized by the board resclution dated 22 Dec.2007. (hereinafter
called “THEAUTHOR™),

IN FAVOUR OF THE FIRST TRUSTEES

1. Sh.Mohit Aggarwal 5/0 Sh.S K. Aggarwal R/ F-1, Race Course, Dehica
Dun 2, Smi.Anjum Aggarwal Wio Sh Mohit Aggarwai Loth R/o F-1, Race
Course, Dehra Dan, 3. Sh.S. K. Aggarwal S/ Sh late L. Shambhoo Dyal
R/o F-1, Race Course, Dehm Dun (hereinafter called *THE FIRS TRUSTEE”
which expression includes the trustees hereof for the time being),

The sold Land is described in the schedule of this Sule Deed.
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DEED OF TRUST

This Deed of Trast 15 made on tha 2dih.day of Decersber, 2007 3y (1) ShMohit Aggarwal S
SaSKAsgrad (2) SmtAojun Apzarwal Wo ShMohit Aggarwal beth Vo Kol Race
Conse. Debra Don aed Supenior Carbonaees and Cremicals Lad. Hining ils regestered office
Vithge satfwals, Pacota sohl, HF throagh s deocror sh, Modir Aggarwal S0 Sh
SKAggiroal Ro Fod Rae Comme, Deledin. suthorized by the board sesclutien dited 2
Do 2007 Chervisafier cal il “THE AUTHOR ).

In favose of tie folbewing persom who all be the First T rustee,
) ) SsMoht Aggarwal So SHSKAgguwal o Fol, Rme o, Il Dun §2)

St Anjues Aggarwal Wi Shoiviolis Aggarwal both Do 1oL, Rawe Course, Delim D (3)
SAS K Aggarwal S0 Sh e L Shamblon Dhal RN Fo1 ez Coune, Bchra Do (v imalber

calioy “THE FIRST TRUSTEE" which sxpresacn adtudes the trustees herenf Soe & lime

j2g529’52195>1w v
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AmnhAmdmmmMmMM'mugw Ighes techinical resenrch

und edication comters T progagmion foe education and tevebopment of society for chnrithle
purpose Tbmthmnmmedmasbcmﬁehlowminmmimﬂnhnmmy
eneumbrances of the peoperty mestiored o Schedule-1 11 & 110 piven of the end of thiv Trust
Dieed lnpmconbcobjmof%munwlnmzhkw.mcuutumwlmw
Mummmmmumumm»&mm.namgimnuu«xlof
1 Truse'Settlement [oed in favor of te tystoes

Ande:mnnlruusluwnyud»mnu-tmnmohheummu-dWmu
the messon of governing body 1 purstie tho ubjeets of the W by means of the noney % be
collected for fhe purpose for st ( or by wems of thy money prrovidod by ®o outbsrs or 10 be
provided by the dooces)

Whersms for the wnder noted msomudwkhrheobjemnfm‘lngmpum‘ndeqmw
frrovion for the due waraganal, prosectin, preservation and disposition of uli properties st

s
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S e purpose as specified hercinafer, the authors are  creatiag Gis Trust in respest of he
Ofvjects and Aiess gives herennder
Now this truse deed witmesseth: .

I Nagie of the Trust shall be ESKAY EDUCATIONAL TRUST, The office uf the Irist
shall be sinmsed ot -1 Race Cogrse Débrutun, which may be sawsfesed s sk ph%e o plices
a5 the tristees mmay deem fitand geoper ot Geir discretion.

2 In purmmnce of the clipsts of this tress as mestiooed s para ) below | e oidces Berehy
comvey and tramifer unfo fae Sustees . upon rust, 3l ther pesce of property as deniled in

Schedule-1, 18 & T given o et el of this Frest Deed in Bvor of the trestess,

3 Objects & Alms of the Trust,
Main Objeets;

Lo Fx' peopagation of Research s Educotion for sockery ar lsewe, imwmpedive of taste or
creod
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Any oeher such objects s fie Triskes may decide umanimausly.

Anciliary Objects

q)

b)

]

The spread or promotion of -education or leaming where shscation & a preces of
training and developing the knowledge, shill, micd md chamscter of students by nomwl
sehunling in all irs Sranehes i such minne s the Truness may think fit - jochadng;
Establishmen), scquisition, mawecnance and suppent of Schools, Colleges, Smdy
Cerrers, Research Institutes, Deevied University and Usiversities or funds lmpaiting
eckactien and taemny of studenis:

Establadumnt and suppont of Prefsarships, Lecturestion, Fellowships, Seholarskips,
Resgarch Fellowship and Schefanhip and prizes soul essablisheeont of endowments at
any schools, colleges, doemed universities or fer promotion of education und Enovledzo;
Estiblistement and mamtenatce of Hostel: and'or Boarding Youses and Grants of Free
Boardieg Ledging % sauditn or schobirs upon ssch lores asd foo such pencd in mich

tase me e Trusdecs may deom fit,

L
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Graen of movetry wstistince’s from thne 1 time W bey s Sehools, Colleges,

l”mﬁﬁu wed institutions which impan or peovide edeeation |n asy beaechy of
Wanmmmmmumm i eoch case % the Trstees may
deem fit,

Award of Sovolasship, Telluwehips ad Grant oy way of loans s sthewbe md o
such e md conditions 25 the Tmmmwlninktk&vpmpmdan
mhudmmm:bhmmnw;

Grant of monetary assistance Including scholarship andior losn 1o students or scholun
whom e - Trusteos may decm 10 1 deserving thersof to enable fom ta receive such
edacation wrairey and gualification as the Trsaces may spprove nchading weademicatly,
professional, voostivnsd, techiical and pon such teems i far soch pesod in each case
s e Trustees may dee fir;

Suppdy of bovds, fond wed clethos and hnw;nkascmlnammolm'
assbrance 1o them for sich purpose as afinesais:

Establighment, Mmumeenaincs nrd sippurt of fibeurics musennw, reaiding rowms wed ocker
Tocslaties mezans for sdvancemens ofedscation and knonledze:

e
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wy v;n-uha of educasion and kearning i all branches of koowlodge
ﬁ fo loster the geverml ahvimcement of research, kaming, tesching and pesctivs in fhe
~ .“ Iuwmpmmmmkm«cw“wmmumuu
Ifcation of kxowkedpe pertaming 10 managersen:.

kb To allow a wicks scqualiesce 3ng closes conpsration among (hose interested in e
awienoe and practior of managesent

1) To provide oppomsitics for scholies Wi sre hiterested chilelly in particalar aress witiin
the general field of mumgement, science. technology. o persue thek spacisities,

my To povide oppeaunities for sdiGions adviice themsetves through the pubdieaion of
scholirly papers based cn their concepteal 55 well a5 their research fiodings

n Toomeet regulaly o preset public Sacision goups, fonens, pasels, lectores, ol
similae frograms and peblide 2 joumal and papers dedicaed 1o the aminmont of its
e

o) To esabledh, nsaiman and o suppan of institetioes fise provincial Mngeipes wed ancient
Igusges of Indla Ske Seoskri, Prokitt, Aptwiesh, Pall, Tamil e 2y well a5 evign
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200EC 2000 5 i

oy (o) Tamp- e Faglish, Lo, Greek, Waian, Hispasic, Jaganese, Tibetar, Chinese,
i German, Freach, Ambic, Persian & Russian efe

Pl Taking uver Cozation, Acyuisition Arsalzgamation e the Trust of the existing suciety

or Saciketies, takng up he nnning school on comirsctonl busis, rmning sy disciphine of
Fdication m School, Instivetion, College and or Desmal Usiversity lovel.

Q1 Awunbing scholarship md cash paymert 10 poer pervons, disables, binds, def & dumb
o widsws desiring to revelve Prisary, Seconary and Hghe: Fdocarmon

71 To Establish, maintain and / or support of Learnng and Ressureh insttions for sl
hndmn(dlpﬁmu.mahme,mpmm md research coarses in scicnce. s
commercy, Technical md medical edication |

#) Provifing wppect for extablhimsnl of Heseseh Facbaies for the purposes of
sdvancement of societies inddustries, util mankingd.

1) m»-«umwummmmnsmmmmu
decp hove nnd regaeds fotone'smu_ﬁg'mnudmhnlhmnc.

) Prometion of sploenl awakening anf divioe consiousness i Snciely theough
ovpanizing viiious iner-sedigious activitios,

L

\
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Charitable Acts;

s appraved by the Board of Trissees full in the Cutegory of Charity.

Te geomote, cegamize, administer, establah, suppors, munain wdior grant sid to
WY PEKIN, BNt or Mcidy o oeganization whigsoever, having its objecry of
chartabls ur religioss nature aad 1o incar expendiear is comscstions therewhth

Tor pablish anilior assist i publishing boaks. ramphlets, periodicaty and mewsuapers
ie Indis or shrosd mmwmﬂmdhw-wliﬁomhmwy.

1o promons it wedor mastain all activities by whosoover cavizd on o
whatever carvied o i Tadis or abroad, in cantormity with the obyects of the Tring
i @ wre condicive to the well being and geoerst wellsee of the sationals o oarc
cimdicive Sor dvascement of aiy object or objects of generul public utilicy.

To eitablish inter-rebgious Ashrams, medittion Comurs. refreat coniers and hrings.
To organiee snd peorids facilities for conference, eminars, stedy circes, lostres
2 the like relatag 0 guoblems concerming all fithe. wets and Relighws whetlior
doveloped in kadis or gyout

o
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the alims sl objeces of thily Trust.

il ———— ————— ————

il

viie

To anyuire by off, purchin:, exchange. bease, hint or otherwhe, witsble lasd
vazamt with or wathour bullding, wherever aitusted, which muy he necessaey o
convesience for the Trust.

Fo aker snd modify the buildings snd acquire ur constroct new lwildegs, sd 10
equip and maintais them with such furminee. Fittings, mstrumens wsd spplissces ay
miy b pocesary for the wse 10 which coch Buskieg & put and the kive out on rem
or lese said budding, asses, mimovable property to raise Sind 10 be wsed fir
furthensg the objects of the Trust.

Tommaze, devolop, exchunge, sell, lease, martgage, otherwise dispose of oe tum 1o
Aveaur any movidleimmmabls propeny of e Trust.

To toke such seps by personal o weittes appealy, exhihiveny, public meeiags or
uﬂmm--ym-nmwnlnnbcmtzmedmmwmmol
procuring comibutions, donethoss, enduwmonts. ofts. periodical wbseriptions,

s
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xiv.

kaexies of movidde progerty (nchiling money) cc immovable property with owr
withowt sy conditions,

Fo bomow and raise maney Sor (8¢ purpose of e Trast i such manmer or on such
terms anid 0 such an exseat s may be deemad peoper nnd mecessary ond for pumposs
oreae chirge or morgage progerties of the Trust as may be meconory for the
purpos,

To oper Bank sccours (n the mame of the Trust amd 80 draw, acceps ke, endorie,
discomnt or negatiste chegues, bils of exclange, hundies, proswssory noses. slires
bomds wnd securities il ceher negotioble and pansfrble nstumeots and operite
an the accounti Of the Tront with any Bank or Bankers,

o invest Ay money ofF the Tous ni fmmadistely required for ssd of s obgeas in

sch saneer o may from thee 1o tine be deterssined including imvesomencs In e
hras, oquity and sedual fasbs of jou swock companies and deposite wilh Public

Limited Coopamies or conpanies of repute.
To obmin the serviees of suitshle waff, bonorary ar galil 10 appoine oey other

outside awency for the =ifiien woeking of he vunows instinesces of o Trust

Wj{/
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: . xv.a |To prosice facilites for gving resideniinl accommedation and boenling douses or

? g ﬁ v uh Gacility sy deemsed 1t for stalf, {rmites smd erbier persans engaped is
i;mylm vt any of the ahjects af the Trud

:\0 Te provide for provident, superaanuating fasd oo gratuey for the virious smployees

—
OFthe Tront amd it bt ous.

xvii Te mgotiste and enter o any mengonests with oy Governenest  Stade,
Municapality ar ey other pubic or grivate suthoors which muy seem sonducive to
ity of the objecss of the Trust

s T wedomabe o crgankze in Eod o abrosd amy work ar cnterprises. el ey
thirecily ur infivectly, promoke o Gailitate any of the objecrs which the Trest i
wthovized o camy of oc under ke s cuttyor oty business, tade, commesce &
tnditry o us T raise fomd. for serving the purpose and obiocts of the tnust,

X% T gvo or consent 1o give for whancamont of ooy oot of e Tior any ot 10
deserving and nosdy persans and gl lave power i Sicir discnstim 10 chacge o

losgo interean onidior to allow B repaymvent of the loaons Ly soch lincadynest andat

In sach nmamer and spoa such e oot condilions s the Trastees may In el

w}}{’
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* seston think fn and'oc resil forego or amis to recover e whle or ay pan ol

f »lda foan, Inerest thereol and 9 ke o not 10 take sy socunty and'oc for such
v
3
a‘zx’ To coomency, peowecute, defend, conduid, condme, compramise, utancho, comest
- --n.'o cIvil or crimimal o revenis, s Nidgation, of st sl wlwait 1o sbiration,
conciliation ur oftwr proceedings oc eaguiry in comaecton with any of the funclicns
of the Trust and o engage and romove lawyen, advocses and sodicitors sppoined
in this conmestion,

XXl To cirry o 1he worklog of my odher matdstine, ool or sty laving
cbijccts slmiler 10 e ebjerts of the Tret ca sich terms and conditions as the
Governing Dody may deside wille the ather socioty or wwttution wvd 10 accep!
dfiliation with or Kow older socties sod instiitieas having samdar wos ond
e

xxiic To do ol Omher lawtul things mcidental or condugive 1 the minment of sey or all

Wl ihe atauve cbjocts

V vt

o



oe more of the cbfjects described in the pan (3 & 4 § here befiee are hekd mot 1o be
woy (v 0196 pesblic Chasltable nature, the s be carried out by the ey & i the same 1 2ol

X x 3007“70"8 ittwm m s deed However the validity of the 3ust created foe public charitate mrpose

@mﬁn«w 1n any manner,

S. Trustees and their Power and Dutics:

|
|
‘ é 290(1“

Tor manage sed control the sasmmy and other activities of Exkay Ecucational Trust whick shatl
also manage md controd fie various activitics and assets of fie Trees and essuve th flfllment of
he objects of the siorevsd thisz. There shall be a guvemning body of the Trust and thewr will be
Wo calegonies of Unistoes:

i THE FIRST TRUSTEE, Tho word Fird Trustes would mess the trustees which have been
farmed and manticmed in the yust deed avd wouls mean and incude their SUECESS0T who mary
sureent the First Trive io oocordance ol the saccesion nomm as mettioned in e deed o
law of land,

That the Fiest Trostee shall be for fife time and shall Bave the tg o sominae i
ccessor, wha atter them shall become e Firs Trassee in thar place. Thirt i cose awy of

the Firt Trusiee does oot nominate his sicesssor, fan it sisch an eventuniey aficy e, the  *
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remidolig Fast Prustee stall have the right o co-opt 4 Third First Tratoe fom the Lamily

B e within O ot of suct seut falling vacant and if it is not dooe o meteriylized then
s w e ;

R afiet that time naversd /legal successar will bocome First Tristeo automsticsdly

—

{ E8 UETZ007  members of sich Fiest Traswe who's seas Fws flleny varant und sich so epticn shall have 1o

Any ol the Fient Triee if by wasts (0 dhisssociates himself froes the Trust may volutary resign
from Firse Trusteeship and nomisate his ssccessoe b place an First Trostee bt in event of
Fust Trumee disassocisies and wot nowinadng his successor, the memaining Firs Trigees
iy co-ope any one else as & First Trustes in place of First Trustoe so resigning

) Domer Trustee: Such persons who have donated o substantial sum 10 the
trust mnd whose membership have been accepted by the First Trustess
unanimously shall be known as Donor Tristee/Trustees as the case may be.
Donar trustee shall be for life time and can not be disqualified or removed
from Trusteeship except as per the provisions of the disqualification miles ( as
mentioned (n pars below). The seat vacated by them shall be filled in the

manner preseeibed in the Dead by the First Trustces and Donor Tnstes

4\
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animously and such co-opted member trustes shall be nominated for life
1gne unbess and untl eardier disqualified.

6. GOVERNING BODY:

A Thal the Goveming Body of the Trust shall constitule of maximum 5
Trustees. Theee from the “irst Trustees and 1o from the Donor trustees. The
goverming body shall appolnt the following:

PRESIDENT: To bo shecred by rosation from the First Trustees The wrm or the Prostdent

shifl be for Iyear sind the person eleeted Iwice a5 Presidest can not be olocted as poosiadont for
Heal two ssboaguent yese tslon sl ocherwise unaimously sgreed ty all the Firt Trustoes.

SECRETARY! To be nonimsed bn President, Bea Secresary stall not Auve (he right ta vole

on any resabstion twhled in the Gaveming Bady, s cuse Secrotary in also & Firt Trstoe who (s

The member of the Goversing Body by virtue of being 3 First Trestee thes he shil wie his



CHAL 336493
capedity 35 0 Vit Trostee and not as o Secretary. Similaely if the Secrctary is @ Donor Trustee
who [js been elected 10 Governmg Bedy, e shall vote as a Donor Trsler dae not as Secretary

At i case Secretry 18 an petsiderpald Secretary Ben he thall sot have the right of voee at all

The President ssall nonisae & Sccrefary Hom the Finst Trusiees of Donor Trusiees clesed o 4
paid Secretary from owsid: W the Goversing Body snd he shidl contnue on this poa till the
Peesident wo desives. He shall boep reconds of ihe minates of meeting of the Governisg Dody, e
shall Sook after the treisury of the Eskay Educacional Truast and heep oy proper seocums He
whall look after varows manees of (e Trat & per the directions of the Govening Body and the
President. He shall do all the work relited w0 noemal faectioning of the Eskay Educarional
Trust. Mo ssal) have the right 10 senmnme secaiber of cherical or odhur cadre but e shal) obeain
sppeaval 0f such act therealier from the Governing Bodylor from the Bresident foe sich ads

He woukd be respansible for the mantaiming of the accounts of e Trast und its day-so-day
activities. He shall moke yearly budgel on the Sasis of income and eXpenses sod presem e shone

eveey year before the Govening Body for heir approval wit their anssal repare. He shall reserve

W’W“. -



to allow expenses within the Ll of sanctioned bodget and shall e chogque (with joint

“Signating of President) eelated 1n these esperses, Hy shall stgn ull the rogepas which e recetved
for tte Trusz. He shall recenve all the biks from the Trust o govemsment. He shall bave the rigkt to
sgend 0f inwest sich feady coceived flom Truw 2« per requirenments. Mo shall do ol (he
voerespandence for e Governieg Budy and shall peoceid legally foe i on bebalf of Teuss, wsall
fike v comtest st Lo ol on beha¥ of Trust

Donor Trustee: The ehectod memivers of the doscr trustees shall be membiery of the poverning

body ce yearly basi, Tb:mlvmudhyﬂumhl!beﬂlhdbytkohndmhnoﬂm
domoe Trust bectad by majonky vale of the domar inssees.

Minimum number of Trustees: A ay given time, there shall e not fess than § Trassees

wchove of First Trustees & Dozor Trusee sndd im gvert o muther of Toustees being less the 3,

then within voe month, & new Trustes Wit have 1o be co-opted,

et =

136487
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E G DISQUALIFICATION:

¥ post of the Seeretary ue Fire Trostee aml Doseor Trustee of (he Gorverning Body shadl
be vacased if-
1 Fhafahe dies o retigns from b post s his own will
2. He'shie s dechined teakrupt or mentally wsdond
3. Hefshe & punished far offence of inom| tepsade
4, HMe'she warks agnest the interest of fie Trun and the Governing Body
fevmrimfes ity coomberdip by 23 vetes of menrery present

5 Ho'she is abset in thice negular mveeting without any proper ustified cuese.

No blartie can be ainbuied igaing sty member for sey wok of  the Govesning Bedy,

Scope and Power of Governing Body/I'rustee:

b AN asers of the Truss shefl wst in the Govesning Body

T Al decistons in respect of aveets (cab/ purchase’ decse/ rest! margage! chinge’ lea e, ) shall
be taken by the Governing Body.
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ool 19 LT 2007 | =0
— R 3 That pasiiion on various objectsprojects Ibe deisions 4 to which objectproject i 10 he siken
| or given up, expendediradisced, dall be taken by this Governing Body.
A That ull Timanchl covrol on e basss of badges uf vartous projects sall be with the Goveming

Body. Thosgh diy-40-dny working and dectnon shall be miken by the Seoretary within the
peved budger, the budeet of cach preget shaill be appeoved by the Govensieg Body

5 That the Governing Body miay constitute an executive oomminiee foe  day-so-day warking and
execmtion'control of wiy projud takes s by the Tvust and decide e comtitithm of such

vecstive body.

% WORKING:

I One Asius! Generst Meeting unce  year will be held which will approve md pass batance
shoet nd budger of the Trust an well s of cachi project an subswingd by the
Secretany!President of Trust or the Exooutive Committee of the pasticular project ITamy,

=

The Annusl Geoersd Mecting shall ssetios bodpet for sach project asd spprove allocstion
of Tieds to each peoject of the Trust

ST SO W.

v :
A\
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ANNUAL GENERAL MEETING:

The agonds of Anmsal General Meeting has 10 be crcalated 2 least 15 days before the meeting by
Registeredl Post to be called by ihe Fresiden) seless extrondinary emergency  meetip which
can be called is 3 days noties bl no amendment snd Anarce dudget can be carried or presemed in
emerpency meeting. The Anmual General Meeting will Inve to be comvemed at keast goce o ves!
andd before 317 Muech cach year, Arnial General Moeting shall be ciaired by the Pregident md in
uh meeting, the First Tresiee shall from amcagst thesselyves elect the next President of she
Gereming Body and the Donee Memder shall from amosgst thenisehves clect Iwo member 1 the
Gavening Body

The ehection of Doaor menber shall be by mugority vete,

4. EXECUTIVE BODY:

Teat the Goveening Body shall constitie an Executive Cemmittee for deyto- day management of
such objectpurpose which sy be under taker by the Trist, and the constinition of sech an
Expcutive Body ss mury be reguired shall be the sole discretion of the Govermng Body.

9. The Banking Operation/Accounts/Assets

ACCOUNTS wf o Trast will be opened e any schedaled tunk s Delin Dem or sy otder
scheduled bank anywhere clse found convenient by the Govenving Bady in the mamne of the Trust
which shatl b apeated joirmty by any two members of the fint trastees jeintly oc by the Secrctary
nd one menber nombated by the gowmng body,

That if the income from the trist propersy @ a particalir yess is not fully silized, the unexpendad

Income shall be canicd uver b the nest yow subjct 1o e provisions of ooone Tay Ad
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mppbicatie 10 the treests and spent in such subviequent year for the advascement of the object of the

(TR

Thal the trustees may nvest the mst fund In purchase or muortgags of ammovablo propeeties o in
ummwmmwlnl-d-dmoam-beg.my.uqao-zorotmmnruniummms
Inchiding imeavable gropenty from tme provided soch nvestsents shall ot Be musly which are
directly or indsectly for the benefit of any person referred in Section 13(3) of the Income Tax Act
O sty wheequent ameodments as made from tme 1o s

e AMENDMENT IN RULES:

For the obyects for which the goveraing Body is constituied. F there are sy clunge required, in
i v obects of the Trus or Power s Duties of the Trust or Bers b seal 1 msilgamate fully
ar pantly any activiey of the Trost o meed 10 liquidste immavable assets of the Tewd, e same can
be dome by a 23" majusity of the members of the Governisg Body but it Is <larificd here 18
Rules regaeding appolesomnt and rights asd temure of President and Secretary and Firstl Trustee
<im not he amended.

11, DISSOLUTION:

IF i is found that the Trust b nor fanctiontng well e is mot In & position 1 perfor the
dues/anpeces for which |t i (bemed and got registered, the Gaverning Body cn resalve by the
3M® af the members of the Goveming Body 1o et it dissolved and may recamesnd dissolation
of the Executive Bedy to the Presadess, who shall after goiing through the rocommendation of the
Governing Body vither may foan another esecutive body or may request 10 the approgeiste
governane seliooty 10 appont & recetver or castodian 10 take uppropride action for further

o
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wirkisg of the Trest. Ti the rovriver o custodian Is sppointed. all the movibhe or immavable
propesty will vost in the Presidest und Secretary of the Trust,

SCHEDULE OF PROPERTY:

That Sve landd conveyed hevewith falls withie e Subusirial srea ¢ Indasrol Extate of Selaqul,

Dxsbeny D Thmvmiwonhcmpmyhhumuuwmm-
2033 wnd for tho purpose permitted in the Ledustrial Land | wse.

Since the progerty flls within the Indestial Area/industrial Estate, the provisios of Unaranchal
At 29 0f 2000 ure nee applicable 10 1.

That the valae of e 1t property maasuriog 4125 wmis s mentiooed in Schedule 5L selow
Is fixed e Rs70,00,000v- (Rigwees. seventy Lakhi enly) und the circk re of the property I
L3 0000 por g mir, which e wny wook«uuhm.l.t}.?snw-(lupcsmm.my
three likhs seventy five thousand coly)  Acconding to (he provisions, the stimp duty s
calzulaed as Sotlaws

R5. 7000 ( & 76 oo first R< 10,000~ ) &

R 123,650 (G0 Rs, 10V o0 per 1,000 Rupees for halence Amoust Its, 1.23.65,0000 )

Hence the stasp duty of Ra. |, 25,000/ (Rupees one lakh twenty twenty five thousand § has been
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d 2

Sehedule-t

Al thie land sdusied 1 Khasra No 122 MI, Central Hope Tonn, Selagus measunng 1517 Sy M.
houmdod aud lnmted 20 under baing part of khatd no. 466 fali | 3941399 owrred by Dr. Mas,
Amum Agzarwal, wio S Mokit Aggarnal, Ro F.| Rece Cogrse Dehradun.:«

North Land of Sh.Mahit Aggarwal ms mentioned fcanveyed belonw

South  Lad of Sh.Mobic Aggawal

Fant © Roml Land of othess

Wess  Road/ Landd of othes

Schedule 1l

AlllhahnddmmdhK&nN&lDMLMWTm,SeMnimmm&Mm
Plot boanded and butzed a1 usder beirg port of khatn 5o 466 and 868 Eusli 1394-1399 owned by
Mol Agganal, S0 S S K. Aggawal, Vo 11 Raco Course Deheidun, -

North - Land of Superior Carborate & Chewnicals

Soeh - Laad of MreAnjum Aggarwad

Lag o Laed of others

West  © Land of othes

Schodule-Hi|

All that land siwated in Kinera No 122 M1, Cenral Hope Tuwn, Schqui measieing 100 Sq.Mir,
bounded med butted i snder being part of Krata na. 86X fsli 13941399 awnad by Superiee
Carbonates and Chemicals Limied through its Director Mohit Aggarwal

North  : Balmce land oF Seperior carbonates and Chemicals Hmited.

Soeth @ Land of Sh.Mohit Aggarnal m mentloned eod conveyed abm,

Eay : Rosd'Lasd of odhers

West  : Road'Laad of others

P =



I wiiness where of the asthors have set and sitecrided theie land on this 24™ Dec . 2007 a1
Vi Nagat resence aof winesaes,
This... .24 théayof ... December. 207w, Vikes Noigar . ..,

Authoys;
ﬁ'l %

- -~ .
Dr, Aggarwal

%l %ﬂ
ivector , Superior Carbounutes and Chemicals Limited)

Witness:- _gw,% ?E Ginad W /'%“Q*VM
AJ’\ID % V’MW‘M
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SUPERIOR

CARBONATES AND CHEMICALS LIMITED
Menviuctore B Scpphier  Activetad & Procipiated Colcium Carhasate
ALGD OFPICE /FACTORNY | VILL. SATEALR, FPAONTA SAMD (M 1) oFAKTEL 1004 2254 M 00unee
CORRESPONDIG ADORESS £ 1 RACE COURSE. SENRAIRA-MIOT oFA0UTEL O1RNTIREY 1036006 of v - M0AC1E g o0 01

Extracts of the meeting of the Board of Directors of Superior Carbolnates and
Chemicals Lid, held at F-1 , Race course, Dehradun-248001, on 22™ Dec, 2007.

In pursuance to the social responsibility of the Company and as per the provisions of the
memornndum mnd article of association it is resolved that the Company shall jointly
participeie with Sh Mohit Aggarwal and Sh Anjum Aggarwal both R/ F-1 Race Course,
Dehradun, and create a charitable trust pamarily for the propegation of cducatioa for all
ard for all other charitable purposes.

Further resalved that the name of the trust shall be Eskay Fducation Trust

Further resolved that the Company shall entrust with the Eskay Educational Trust all its
nights w.r.t its land situated at Khasra no, 1 22mi, Central Hope town , Selaqui, measuring
2508 Sq mt, being part of Khata No.868 Fasli 13941399 for absolute ownership of the

above property.

Farther resolved that Sh. Mohit Aggarwal , $/0 Sh. 8. K Aggarwal, Director, Superior
Carbonates and Chemicals Lid. & hereby nuthorized to do all sct, sign, suthorize, appoint
or do all / any deeds, sign on all docemenis pertaining to the above land o execute the
trust deed and transfer of the above property in the name of the trust in the quantum as
required by the trust from time to time .

Further resolved that the Sh Mohit Aggarwal be recognized 25 the Author of the Trust on
behalf of the compuny and finalise the tems, conditions, memorandum snd all ather
documents pertaining to the Trust

Further resolved that to monitor the peogress of the Trust, Sh. S. K. Aggarwal, S%0 1.,
Shamboo Dyal , be appointed 45 oac of the first Trustee of the Trust for life.

Resolved that the copy of the above resolution may be provided to any one, for the
requirement of smooth completion of the ihove resolitions,

Certified True Copy
2T K
b3
Lalga yew”

( Smt. Satya D&i)
Director.



ESKAY EDUCATIONAL TRUST

F-1, Race Course, Near Police Line, Dehradun | Ph.: 0135 2699166

Composition of the Governing Body of the Eskay EducationalTrust

Appendix - |

248006 (Uttarakhand)

Sr Name | Address Occupation Designation in
the Trust
‘ F 1, Race Course, Medn_cz_al President -
1 Dr Anjum Aggarwal Dehradun 248001 Practitioner and Governing Body
(Uttarakhand) Educationist
F 1, Race Course, A
2 Mrs Satya Devi Dehradun 248001 Philanthropist Governing Body
(Uttarakhand)
F 1, Race Course, Ketibar =
3 Mr Mohit Aggarwal Dehradun 248001 Educationist Governing Body
(Uttarakhand)
B 305 Pacific Estate
_ Apartments, Vasant o C Secretary —
? Mr Ajal Singh Vihar, Dehradun AminEURNaN Governing Body

-
3

Eor Eskay Educationg Tres

»
L

Secratary
Secretar
£skay Educational Trust




ESKAY EDUCATIONAL TRUST

F-1, Race Course, Near Police Line, Dehradun | Ph.: 0135 2699166

Certificate

It 1& cerified that members of the Govemning Body of Eskay Educational Trus! are
neither members of any other Society/Trust or Board of Governors of any other
COMmpany

Al

Sechetary ) |2 Dec 2024

Eskay Educational Trust -




ESKAY EDUCATIONAL TRUST

F-1, Race Course, Mear Police Line, Dehradun | Ph.: 0135 2699166

Certificate

It is certified that the Eskay Educational Trust is not involved in promoting/running
any other University/Educational Institution.

Secretary 13
Eskay Educational Trust \ 12 Dec, 2024




ESKAY EDUCATIONAL TRUST

F-1, Race Course, Near Police Line, Dehradun | Ph.: 0135 2699166

Certificate

It iz cerified that the Eskay Educational Trust is not involved in promoling any other
organisation

segrelary St J
Eskay Educational Trust s 12 Dec, 2024

Ta% .




| |

HIG-3-A/A3/4/2023-XXIV-C-3-Higher Education Department

|
‘ '218176/2024
|

In pursuance of the provision of Clause (3) of article 348 of the Constitution
of India, the Governor is pleased to order the publication of the following
English translation of notification no ... 51%...., dated.44. . JUNE 2034~

Government of Uttarakhand
Higher Education Section-3
No. S5 /XXIV-C-3/2024-13(07)2023(Comp no 52042)
Dehradun: Date : |4 June, 2024

Notification

A private University with the name “DBS Global University™, 122 MI ,
Selaqui, Dehradun, Uttarakhand sponsored by Eskay Educational Trust, F-1,
Race Course, Dehradun has been established vide the Uttarakhand Private
University Act, 2023 (Uttarakhand Act No. 02 of 2024), as amended by the
Uttarakhand Private University (Amendment) Act, 2024 (Uttarakhand Act
No. 05 year 2024).

NOW, THEREFORE, in exercise of the power under sub-section (1)
of section 7 of the Uttarakhand Private University Act, 2023 the Hon’ble
Governor 1s pleased to permit the aforesaid University to establishes and
operate with the name “DBS Global University”, Uttarakhand in 122 MI ,

Selaqui, Dehradun,
Signed by Shailesh By Order,
Bagauli
Date: 14-06-2024 14:58:01  (Shailesh Bagauli)
Secretary

PPN TR o T T S P
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No. N4XXXVIFIa024 312024
Daled Dshradun, March 18 2024
BOTIFICATION
Misceiignaoug

= .
—— . —— 2 m—e _— -

In pursuance of the provisions of Clause (3) of Adicls 348 of the
Constitution of India, the Governor is pleased 1o order the publication of the
fullowing English wenslation of *Uttarakhind Private Unive reily (Amendment)
Act, 2024" (Aet No. 05 of 2024),

As passed by the Unarakhond Legisiative Assembly and gssented to
by the Governoron 16™ March, 2024

THEUTTARAKHAND PRIVATE UNIVERSITIES (AMENDMENT) ACT, 2024
(Uttarskhand Aet No. 05 Year, 2024)

An
Act

further to amend in the Uttarakhand Private Universities Act, 2023,

Be it enected by the Uttarakhand State Legjslative Assembly in the Seventy-
Filth Year of the Republic of India as Tollows:-

Short title and 1. (1) This Actmay be called the Uttarakhond Private
Commencement Universities {Amendment) Act, 2024,

(2)  Itshal| come into force at anee,

Ameudment of 2 In the Unarukhand Privete Universities Act 2023

Schedule 1 in the (hereinafter referred to o5 the principal Act), in
Act Schedule-1 -

L (i) ot serigl number 4, for the words “Himgir Zee
ﬁ University”, the words “Figyasa Universiy" be
substituted;

Regictrar

LE Clgba! University
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(i) 2 serial-number 18, for the words Himalayiya
Universiy® wharevar they occur, the words
"Sparsh* Wimalayy University”  shall  isa
substitted,

(i) after serial number-22, the fallowing  saria|
numberwith entriss shall pe ingerted, namely:-

[ENo | Mame and Mals Campus of the | Name of Ash Sponsaring Dody

iy
4. The Afﬁﬂpﬂ“'unﬁmim shiksa | The Amrapali | Modern Acadamy
Mager,  villige fagmchaur Univessity At | Edcatfen  Sagiety,
HIldhunal.Rmd.Hd{!miH:Ini-r HINA Mo, 91 of 0T Resd  Sikd
) Kuls, Modi Nagar
Chazizbad, Liitar
Pradesk-201 201
-]

=

Amendment of 3. | 1n Schedule-2 of the principal Act, the following serial

Schedule 2 in the numbers with entrics shall be ingerted, nemely:-
ALK
SNo | Mame and Maln Campus of the | Naeme of Az Spontaring Body
Ut veraiiy f
1. | Mimd Vowe: Uriversay, Village | the Ouasmkhand  Frvaie | Wilng Froaer
Babrakoon  Mead, Bhlmial, | Unl servitiey (Amendment) | Educatiens! Society, B-
Malngal Az, 03¢ T, ™ Flooe, Sectae
“I P-.'DHI'I!. Dllﬂ:llr
| 110085

2, | COEGickal University, 153 Wi T ihe " Utlarkband  Privei | Edtay | Edoesiionat
Belagur, Dehradun Uelverlties  {Armendment) Tragt F-|, Rece Coqrss,
Acel, 1934 Deheadun

3 | Muys Do Unlvarslty, NH-TE, | 0 Ditaimed oo Ftaya Divi Bdocaiional
Mear Hatzl The ompeteat | Unbeersites  |Amendrsent) | Foundation, ¢ Baibie

Pilace, Central Mope Towa, | Ac, 2004 Resd, Detrzdun
Selaqul, I::ht.‘mhr " Road,
Dehradun

4. | 5=t Manjles Del Undversing, | lbe Utarekherd  Privaie | Sme. Mamjirm — Dei
Hitany Dhazari, Dunda, Universitin  {Amendment) | ghiiciigs Evam
Uttarknrhi Act, 2004 Parstikshun Samitl, s
Herishankar  Maugiyel
Bhawan, Willage
Hilaw, PO, Py

i 2 Village, Dhaneri, Tehsi!
/,,—- Dunda, Ubaskashl,
| 3

egistrar
DBS Glokal University
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Powertorempve 4. (1) Ifany difficulty arises regarding the establishment

difficulties

(2}

of Mind Puwer University, Mainital or DBS
Clobal University, Dehradyn or Maye Dew
University, Dehradun, or Smu° Manjira Devi
University, Uttarkashi, then the State Government
mey, by order published In the Official Gazeits,
make such provisions, not inconsistent with the
provisions of this. Act, &5 appeer to it o be
necessary or expedient for removing the
difficuly:

Peovided thet no such order shatl be mads
afier expiry of three years from the dale ¢f
commencement of this Act

Every opder made under sub-section (1) shall be
laid before the State Assembly 93 scon e efler it
is mads.

Saving 5. Notwithstanding such smendment snything done or any
etion taken undsr the primeiyal Act shall be deemed to
have been done or teken under the comesponding
provisions of this Act,

By Qrdas,

MITIN SHARMA,
Principal Sacrefary.

)

labst Lidversity



W@w“ﬁ'ﬁ‘?ﬁ:fﬁﬂ.mﬁtﬁm:mmmw'

statement of Objective and reasons

To encourage the development of the Siate ag an education hub and o
promote privale sector pasticipation in the fi=ld of higher edusation, it has been
decided by the sigre Govemment thet private Universities with the name “Miad
Power Universine™ Nainltal, “DBS Global University™, Detradun, “Maya Devi
Universicy™, Dehsudun and “Smy, Matjira Diavi Univerainy" Ultemrkashi, shall he
established. The aim of the said U:ﬁvqyiti;: 5 10 provide innovatiag of
edueation, new methog of tesching sud learning and for the overall develapmen

Amrepali University is alsa 1o be incorparated undee (he Uttarakhand Private

Universities Ay 2023,

In view of, re-e5tablishing the educationg| nstitution af the ghobal lavel

expanding the opesmrien of the university et the all India level g

nd increasing

glabal perticipa ien far the Himgiri Zee Univessity and 1o overcame the
diffieulties arising in runeing the Himalayiya University due 1o the stmilarity of
thename of the Unidversity with athee educations] instirulions and enivessitisg:

it is expedient to amyend the anme of the tbove said Universities,

&~ The proposed bill fulfills the ebove ohjectives,

Dr. Dhinn Singh Rowye

Minister

.

Wavaote (¥rade) os FETdl # 16s~2024~1004 500 (wge dtfra)

Registrar
DS Glokal University
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Certificate

It is certified that DBS Globa! University has not established any off-campus centre(s).

4
. Mﬁ?") »
. ,«/{ A
¢ Reagiatrar

DBS Globai University

Established vide The Uttarakhand Private University {Amendment) Act 2024, {Section 1{2) of Act No.- 05, 2024)
UGC Rocognized under Section 2{1)

M 122-M1, Selaqui, Deheadun (UK) INDIA R, 7259162060 ] info@dgu.ac @B www.dgu.ac
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Certificate

It Is certified that DBS Global University has not established any off-shore centre(s).

DBS Global Universily

Estatiished vide The Uttarakhand Private Univessity (Amendment) Act 2024, {Section 1{2} of Act Na.- 05, 2024)
UGC Recognized undar Section 2{f)

—
(1% 122-M1, Selaqui, Dehradun (UK) INDIA &, 72862060 B info@dgu.ac @ www.dgu.ac
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Certificate

it Is certified that the DBS Global University is not offering any programs through distance mode,

- Regrsirar
DBS Global University

Egtabiished vide The Uttarskhand Private Univarsity (Amendment) Act 2024, (Section 1(2) of Act No.- 05, 2028)
UGC Recogrized under Section 2(1)

%
(15 122-wm, Selaqui, Dehradun (UK) INDIA @, 7250162060 7] info@dgu.ac & www.dgu.ac
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2.7
Cortificate

It is to certify that DBS Global University has not esiablished a study centre,

WMNWMM(MMMMHOQ’dM&-OﬁM
UGC facognized under Section 2(1)

*
1F 122-M1, Selaqui, Dehradun (UK) INDIA R, 7259162060 B info@dgu.ac &8 www.dgu.ac



3 (a), 3(b) Students Enrolled Level Wise

No. of No. of
Particulars | Gender | Students tN?j' Oft No. overseas students
s;rraren;?aete > leroe;r]] > of excluding NRIs Grand
where the other NRI Foreign Person of Total
University is State | Students | Students gg;ﬁ
located students
M 27 158 - 1 - 186
UG F 20 52 - - - 72
T 47 210 - - - 258
M 55 419 - - - 474
PG F 20 202 - - - 222
T 75 594 - - - 696
M 14 09 23
PhD F 08 12 20
T 22 21 - - - 43
M 03 34 - - - 37
Diploma F 0 02 - - - 2
T 03 36 - - - 39
Any other M 06 41 - - - 47
(Pl. Specify) F 01 18 - - - 19
Integrated T 07 59 - - - 66
Category Female Male Total
SC 09 25 34
ST 04 06 10
OBC 57 163 220
PH 0 0 0
General 265 573 838
Total 335 767 1102
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3.1

Details of the Programs

UG Programs

Bachelor in Business Administration / Bachelor in Business Administration (Hons)
Bachelor of Computer Application / Bachelor of Computer Application (Hons)
Bachelor of Commerce / Bachelor of Commerce (Hons)

Bachelor of Science / Bachelor of Science (Hons)

Bachelor of Technology (Computer Science and Engineering)

Bachelor of Arts / Bachelor of Arts (Hons)

PG Program

Master of Business Administration
Master of Computer Applications

Diploma Program

Diploma in Pharmacy

Integrated Programs

Integrated MBA (BBA - MBA)
Integrated MBA (BTech - MBA)

PhD p



Appendix-1X
Information about the programmes now offered

SrNo | Programme Sanctioned Intake Actual enrolment
1 UG 270 258

2 PG 736 696

3 Diploma (DPharm) 60 39

4 PG Diploma 0 0

5 Certificate course 0 0

6 M.Phil 0 0

7 Ph.D. 60 43

8 Any other (pl. Specify) 75 66

Integrated Program




PHARMACY COUNCIL OF INDLA

phfadinory Baals ntisder Mladsers of Heabib & Famdls Vallire)
Covernmaent of Indin
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v g afmiy wwar wwwn o o wfEEne e

baLii AL 1L WO Centre, 3™ Floor, Plol Mo, 2,
o L A B [ PO | L Comniunety Centie, Slaa Anandman hlaag,
T =, T A A Ckhla, Fhase-] New Delhi=110020

AT -1 . o T ioaen
gy (] -] 295R00-03

Telephome Mo, (00 1= 1 20000-00
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DECISION LETTER

Institute Name/Inst ID DBS School of Pharmacy and Research / PCI-9141

State UTTARAKHAND
District -
Village/Town/City Selaqui, Dehradun
Pin Code 248011
Sir/Madam

With reference to the subject cited above i am directed to convey the approval of PCI as per Following Details

Course Name of Decision Approval Status  Approval Upto Intake
Affiliation
body/University
D.Pharm The Secretary 413th /EC held on 22.8.2024, decision is as under :- Approved 2024-2025 60
Uttarakhand Board
of Technical D.Pharm
Education Civil Grant approval for 2024-2025 academic session for
Lines Opp Shiv the conduct of 2nd year for 60 admissions for D.Pharm
Mandir Roorkee course.
Distt Haridwar

Allow 60 admissions in 2024-2025 academic session in
1st year.

The above extension of approval for conduct of course
is granted subject to inspection throughout the year.

EC Meeting Number: - J...-—-""d

EC Meeting Date: -

Communication Date: 04 Sep 2024 F
or

Registrar-cum-Secretary

PCI
Copy to

i) Registrar of the University

ii) Principal of the college

iii) Secretary/Chairman of the Trust/Society
iv) Guard File (PCI)

Note: Validity of the course details may be verified at pcionline.co.in
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4.9 Grievance Redressal

Name of the complainant Complaint Date of complaint Action taken by the
against University

no complaint received

no complaint received

no complaint received

The Student Grievance Committee did not receive any complaint, therefore in the column ‘no
complaint received’ is recorded
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POLICY No. O-V/P-4

1. PREAMBLE

1.1

1.2

1.3

DBS Global University is unwavering in its commitment to fostering a secure, equitable, and
harmonious learning environment. To uphold this commitment, the university has
established a robust mechanism to promptly address student grievances.

Immediate attention is given to grievances encompassing both academic and non-academic
concerns, including issues related to assessments, victimization, attendance, fee charges,
examination procedures, and instances of harassment involving fellow students or faculty
members.

In alignment with UGC Regulations of 2023 on Redressal of Grievances of Students, a formal
'Grievance Redressal Cell' (GRC) shall be set up to handle grievances of students effectively.

PURPOSE AND SCOPE

2.1

The Grievance Redressal Committee (GRC) shall be established with the aim of promptly
addressing students' concerns and holding all parties accountable within the university
community. It shall strive to foster a harmonious atmosphere among students and between
students and faculty members, enabling open expression of grievances without
apprehension of bias or reprisal.

2.2 The GRC shall be responsible for addressing written grievances pertaining to both academic

and non-academic issues.

EXTENT AND APPLICABILITY

This Policy shall apply to all students, parents, staff members, and other stakeholders during their
tenure at the University.

DEFINITIONS

In this Ordinance, unless the context requires otherwise,

“Academic Council” means the Academic Council of the University as constituted under
Chapter IV, Section 9.3 of the First Statutes of the University and Chapter V, Section 29(2)
of the Act.

“Act” means The Uttarakhand Private Universities Act, 2023 (Uttarakhand Act No. 02 of
2024).
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vi.

Vii.

viii.

Xi.

xii.

xiii.

Xiv.

Ref:
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“Board of Management” means the Board of Management of the University as constituted
under Chapter IV, Section 9.2 of the First Statutes of the University and Chapter V, Section
28(2) of the Act.

“Dean(s)/Director(s) of School(s)” means the Dean(s)/Director(s) of Schools of the
University appointed under Chapter lll, Section 7.5 of the First Statutes of the University
and Chapter IV, Section 21 of the Act.

“Director [Student Affairs (SA)]” means Director [Student Affairs (SA)] who shall be the
Principal Officer of the University entrusted to look after all non-academic matters
concerning students and their welfare.

“Faculty Members” shall comprise of Professor(s), Associate Professor(s), and Assistant
Professor(s) as is the case in the constituent School(s) of the University.

“He” includes She, and “His/Him” includes Her.

“President” means the President of the University appointed under Chapter lll, Section 7.2
of the First Statutes of the University and Chapter IV, Section 17 of the Act. The President
shall be the Head of the University.

“Pro-Vice-Chancellor” means the Pro-Vice Chancellor of the University appointed under
Chapter lll, Section 7.4 of the First Statutes of the University and Chapter IV, Section 20(1)
of the Act.

“Registrar” means the Registrar of the University appointed under Chapter Ill, Section 7.6
of the First Statutes of the University and Chapter IV, Section 22(1) of the Act.

“Sponsoring Body” means the Sponsoring Body of the University.

“Student” means all persons who are admitted to the University (whether or not they are
currently enrolled in courses) to pursue undergraduate, graduate, professional, certificate,
non-degree, or continuing studies.

“University” means DBS Global University, Dehradun, Uttarakhand (hereinafter referred to
as the University).

“Vice-Chancellor” means the Vice-Chancellor of the University appointed under Chapter Ill,
Section 7.3, of the First Statutes of the University and Chapter IV, Section 18(3) of the Act.
The Vice-Chancellor shall be the Academic and Administrative Head of the University.

Words and expressions used herein and not defined but defined in the Act shall have the same
meaning as assigned to them in the Act. The definitions as mentioned in the Act and Statutes
shall continue to be followed in this Ordinance.
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5. POLICY SPECIFIC DEFINITIONS

vi.

“Grievance” means a formal complaint that includes any kind of discontent or dissatisfaction
or negative perception, whether expressed or not, arising out of anything connected with
the University that a student or parent, or staff member thinks, believes, or even feels, is
unfair, unjust, or inequitable.

“Grievant” means a student, parent, staff member, or group of students or parents or staff
members submitting the grievance.

“Days” means working days exclusive of Sundays, Holidays, or Vacation Days as set forth in
the academic calendar.

“Ombudsperson” means the Ombudsperson appointed under this Policy on “Grievance
Redressal Mechanism for the Students.”

“SLGRC” means School Level Grievance Committee

“ULGRC” means University Level Grievance Committee

6. OBJECTIVES

The objectives of this Policy shall be as follows: -

6.1

6.2

6.3

6.4

6.5

6.6

To ensure a fair, impartial, and consistent mechanism for redressal of varied issues faced by
the stakeholders.

To uphold the dignity of the University by promoting cordial student-student relationships,
student-teacher relationships, and teacher-teacher relationships.

To develop a responsive and accountable attitude among the stakeholders, thereby
maintaining a harmonious atmosphere on the University campus.

To ensure that grievances are resolved promptly, objectively, and with sensitivity and in
complete confidentiality.

To ensure that the views of each grievant and respondent are respected and that any party
to a grievance is neither discriminated against nor victimized.

To advise stakeholders to respect the rights and dignity of one another, and not to behave in
a vindictive manner towards any of them for any reason.
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TYPES OF GRIEVANCES

7.1 Admission contrary to merit determined in accordance with the declared admission policy of
the institution;

7.2 Irregularity in the process under the declared admission policy of the institution;
7.3 Refusal to admit in accordance with the declared admission policy of the institution;

7.4 Non-publication of a prospectus by the institution, in accordance with the provisions of
these regulations;

7.5 Publication by the institution of any information in the prospectus, which is false or
misleading, and not based on facts;

7.6 Withholding of, or refusal to return, any document in the form of certificates of degree,
diploma, or any other award or other document deposited by a student for the purpose of
seeking admission in such institution, with a view to induce or compel such student to pay
any fee or fees in respect of any course or program of study which such student does not
intend to pursue;

7.7 Demand of money in excess of that specified to be charged in the declared admission policy
of the institution;

7.8 Violation, by the institution, of any law for the time being in force in regard to reservation of
seats in admission to different categories of students;

7.9 non-payment or delay in payment of scholarships or financial aid admissible to any student
under the declared admission policy of such institution, or under the conditions, if any,
prescribed by the Commission;

7.10 delay by the institution in the conduct of examinations, or declaration of results, beyond
the schedule specified in the academic calendar of the institution, or in such calendar
prescribed by the Commission;

7.11 failure by the institution to provide student amenities as set out in the prospectus, or is
required to be extended by the institution under any provisions of law for the time being in
force;

7.12 non-transparent or unfair practices adopted by the institution for the evaluation of

students;

7.13 delay in, or denial of, the refund of fees due to a student who withdraws admission
within the time mentioned in the prospectus, subject to guidelines, if any, issued by the
Commission, from time to time;

7.14 complaints of alleged discrimination of students from the Scheduled Castes, the
Scheduled Tribes, Other Backward Classes, Women, Minorities, or persons with
disabilities categories;

7.15 denial of quality education as promised at the time of admission or required to be
provided;

7.16 harassment or victimization of a student, other than cases of harassment, which are to be
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proceeded against under the penal provisions of any law for the time being in force;

7.17 any action initiated/taken contrary to the statutes, ordinances, rules, regulations, or
guidelines of the institution; and

7.18 any action initiated/taken contrary to the regulations and/or guidelines made/issued by
the Commission and/or the regulatory body concerned.

8. STUDENT GRIEVANCE REDRESSAL COMMITTEES (SGRC)

8.1 The Vice-Chancellor of the University shall constitute a Student Grievance Redressal
Committee (SGRC) to consider to consider the grievances of the students.

8.2 The composition of the Student Grievance Redressal Committee (SGRC) shall be as under:

i) Professor Chairperson
ii)  Four Professors/senior faculty members Member(s)
iii) One Student Representative to be

nominated based on academic merit/excellence

in curricular or co-curricular activities Member
iv) Special Invitee to be nominated by the
Vice Chancellor Member

At least one member or the Chairperson shall be a woman and at least one person shall be
from the SC/ST/OBC category.

8.3 The term of the Chairperson and members shall be for a period of two years.

8.4 The term of the Special Invitee shall be one year.

8.5 The quorum of the meeting including the chairperson but excluding the special invitee shall
be three.

8.6 In considering the grievances before it, the SGRC shall follow the principles of natural justice.

8.7 The SGRC shall send its reports and recommendations to the competent authority (Vice
Chancellor) of the University with a copy thereof to the aggrieved student preferably within
a period of 15 working days from the date of receipt of the complaint.

8.8 Any student aggrieved by the decision of the SGRC may appeal to the Ombudsperson within
a period of 15 days from the date of decision of the SGRC.

9. OMBUDSPERSON

In addition to the SGRC and as per directives of the UGC, an Ombudsperson shall also be
appointed. The Ombudsperson can be approached if the student is not satisfied with the
proceedings of the SGRC:

9.1 Appointment and Tenure:

9.1.1 The University shall appoint an Ombudsperson for the redressal of the grievances of
students.

9.1.2 The Ombudsperson shall be a retired Vice-Chancellor or a retired Professor who has
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worked as a Dean/HoD for at least 10 years.

The Ombudsperson shall not be, at the time of appointment and one year before the
appointment or during the tenure, as the Ombudsperson be in conflict of interest
with the University.

Ombudsperson shall be appointed for a period of three years or till attaining the age
of 70 years.

The Ombudsperson shall be paid a sitting fee.

9.2 Functions:

9.21

9.2.2

9.23

9.24

9.2.5

Ombudspersons help institutions promote fairness, transparency, and student
rights, resolve conflicts, and support faculty and staff. As neutral mediators, they
ensure fairness and create a positive campus climate, increasing institutional
accountability.

The Ombudsperson shall hear appeals from an aggrieved student only after the
student has availed of all other remedies provided under this Policy.

While issues of malpractices in the conduct of the examination or in the process of
evaluation may be referred to the Ombudsperson, no appeal or application for
revaluation or re-totaling of answer sheets from an examination shall be entertained
by the Ombudsperson unless specific irregularity materially affecting the outcome or
specific instance of discrimination is indicated.

The Ombudsperson may avail the assistance of any person, as amicus curiae, for
hearing complaints of alleged discrimination.

The Ombudsperson shall make all efforts to resolve the grievances within a period of
30 days of receiving the appeal from the aggrieved student(s).

10.PROCEDURE FOR REDRESSAL OF GRIEVANCE

10.1 A grievant shall first submit his complaint in writing to his Faculty Mentor or immediate
Supervising Officer who shall attempt to resolve the grievance within two days. In case the
Mentor/Supervisor is not able to resolve the grievance, he shall forward it to the
Chairperson of the Student Grievance Redressal Committee (SGRC).

10.2 The Chairperson of the Student Grievance Redressal Committee (SGRC) shall convene a
meeting of the Committee within 2 days of receiving the complaint from the Faculty
Mentor/Supervisor or from the grievant in case he applies directly to the SGRC.

10.3 The SGRC shall attempt to resolve the grievance within a week of the receipt of the
complaint and action taken report from the Faculty Mentor/Supervisor.
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10.4 If the grievant is not satisfied with the resolution of SGRC he/she shall appeal to the
Ombudsperson giving the reasons for his dissatisfaction with the decision within 15 days of
receipt of the decision of the SGRC.

10.5 The Ombudsperson shall, after giving reasonable opportunities of being heard to the
parties concerned, on the conclusion of the proceedings pass such orders with reasons
thereof as may be deemed fit to redress the grievance and provide such relief as may be
appropriate to the aggrieved student.

10.6 The Ombudsperson may recommend appropriate action against the complainant, where
the complaint is found to be false or frivolous.

10.7 The Ombudsperson shall provide copies of his orders under his signature, both to the
University and the aggrieved student.

10.8 The Ombudsperson shall submit his recommendation to the Vice Chancellor. The Vice-
Chancellor shall normally comply with the recommendations of the Ombudsperson and
pass an appropriate order. The Vice-Chancellor, if needed may recommend, necessary
corrective action as he may deem fit, to ensure avoidance of recurrence of similar
grievance at the University, and the necessary changes shall be made in the Regulations
and Policies of the University.

10.9 The form for submission of a grievance shall be made available to the Director (Student
Affairs) Office.

10.10 The law of natural justice shall be observed and a fair hearing to the grievant shall be
given at all levels. The relevant provisions of the Act/Statutes shall be kept in mind while
passing an order on the grievance at any level, and no order shall be passed in
contradiction of the same.

11. MANAGING THE ONLINE UGC PORTAL ON STUDENT GRIEVANCES

As per the UGC initiative, students can also lodge their complaints directly on the UGC portal.
The Director (Student Affairs) shall nominate an officer of his department to regularly review
the UGC portal.

Upon receipt of the complaint, on the UGC portal, the Officer shall counsel the concerned
student and address his issue or seek help from academic or other administrative staff of the
University based on the complaint.

In case the designated officer is not able to resolve the issue within one week of the receipt of
the complaint, the same be referred to the Director (SA). The Director (SA) shall then take up
the issue and address it along with the concerned Dean/Director of the School.

Once the issue is resolved, the information is to be reported to the UGC and a copy of the same
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is to be given to the student.

12. EXCLUSIONS

The following complaints/grievances shall not be construed by the Grievance Redressal
Committees for consideration and disposal:

Vi.

Vii.

Decisions of the Academic Council/Academic Committees constituted by the University.

Complaints involving policy matters in which the grievant has not been affected directly/
indirectly.

Decisions with regard to the award of fellowships, fee concessions, medals, etc.
Decisions with regard to disciplinary matters and misconduct.
Decisions with regard to the recruitment and selection

Decisions by the competent authority on assessment and examination result/ revaluation
or remarking of answer sheets.

Anonymous and frivolous complaints shall not be entertained/processed.

13. AMENDMENTS

In the event that any statement in this Policy is outdated or there is a need to introduce new
statements brought about by developments in the higher education environment, government
policies, or as a result of market forces, etc. such statements may be changed or modified by
the Vice-Chancellor on the recommendation of appropriate authorities.

* % %k
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REGULATION No. O-li/R-1

1. PREAMBLE

1.1 This Regulation purports to document the process for Curriculum Design, Development, and
Review and their adherence by all the School(s)/Department(s) of the University, Centre of
Excellence(s), and any other Constituent Units of the University.

1.2 The curriculum of each program offered by the University is designed to provide quality
education, diversity, and flexibility for the holistic development of students.

1.3 The curriculum of the program will ensure the adoption of a flexible curricular structure in
order to enable creative combinations of disciplinary areas for study in a multi-disciplinary
context, skill enhancement courses, and life skill courses that would allow flexibility in course
options to students in addition to rigorous specialization in a subject or subjects.

1.4 The curriculum design shall aim to make knowledge dissemination effective by using a variety
of pedagogical tools to which all learners shall have inclusive and equitable access. The
curriculum design shall also be cognizant of emerging regional, national, and global trends.

1.5 The detailed course syllabi preparation shall be a multilevel process and shall involve the
faculty members at its core. The faculty members are aware of the boundaries of instructional
delivery and learning outcomes. The detailed course syllabi design shall follow the precepts of
the Outcome-Based Education (OBE) methodology, wherein the academic delivery quality is
achieved through proper attainment levels between program outcomes and course
outcomes.

1.6 This Regulation shall provide a process framework for Curriculum Design, Development, and
Review.

2. SHORT TITLE AND COMMENCEMENT

2.1 This document shall be called the “Regulation on Governance of Curriculum Design,
Development, and Review”.

2.2 This Regulation shall come into effect from the date of approval by the Board of Management
and ratification by the Board of Governors of the University.

3. EXTENT AND APPLICABILITY

3.1 This Regulation shall apply to the curriculum design and development of the academic
programs and courses of the University, offered through its Schools and Centre(s) of
Excellence.

Page 2 of 19
Ref: PD/DBSGU/ORD-II/REG-1/VER.1.1/15 Mar 24



3.2

1S | DBS GLOBAL

|

However, while designing the curriculum, the University may adopt/align the curriculum
framework provided by various regulatory bodies.

4. PURPOSE AND SCOPE

4.1

4.2

4.3

The purpose of this Regulation shall be to outline the process framework that forms the basis
of the design of the University's curriculum and to identify the curriculum types supported by
the University. This enables a robust institutional framework for designing a curriculum for a
program, to review and assess the quality of the curriculum.

This Regulation shall apply to all programs, courses, and other study components offered by
the University, excluding higher degrees by research. The scope of this Regulation shall include
curriculum design, curriculum revision, curriculum planning, curriculum delivery, academic
flexibility, curriculum enrichment, and feedback.

This Regulation shall be in line with the “Curriculum and Credit Framework for Under-
Graduate Programs and Post-Graduate Programs” (Published by UGC in December 2022)

5. DEFINITIONS

In this Regulation, unless there is anything repugnant in the subject or context:

Vi.

Vii.

viii.

“ABC” means the Academic Bank of Credit

“Academic Council” means the Academic Council of the University as constituted under
Chapter IV, Section 9.3 of the First Statutes of the University and Chapter V, Section 29 (2) of
the Act.

“Act” means The Uttarakhand Private Universities Act, 2023 (Uttarakhand Act No. 02 of 2024).

“Board of Governors” means the Board of Governors of the University as constituted under
Chapter IV, Section 9.1 of the First Statutes of the University and Chapter V, Section 27 (2) of
the Act.

“Board of Management” means the Board of Management of the University as constituted
under Chapter IV, Section 9.2 of the First Statutes of the University and Chapter V, Section 28
(2) of the Act.

“Board of Studies” means the Board of Studies of a School as defined in Chapter IV, Section
9.5 of the First Statutes of the University.

“Centre(s) of Excellence” means a Center constituted by the University to further the cause
of Research, Consultancy, and Academic support in a specific area.

“Competent Authority” refers to an Officer or Authority competent to exercise powers under
the Act, Statutes, Ordinances, Regulations, and Policies, of the University.
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“Continuous Assessment” includes mid-term/weekly/fortnightly class tests, assignments,
problem-solving, group discussion, quizzes, project work, peer evaluation, seminars, etc. to
monitor the progress of a student throughout a sprint period in a quarter. The weights of these
assessments may be fixed at the course level to constitute the grade in that course.

“Course” means a Course Unit (theory or practical) of a Program of Study designed to be
delivered in a semester. Each course carries a specified number of credits as assigned. Each
course may be designated as a core course, discipline elective, choice-based elective, value-
added, or enrichment course.

“Course Learning Outcomes” mean the learning outcomes that are attained by the students
through essential learnings acquired on the completion of the selected course.

“Credits” mean the credits attached to a course of study in terms of study hours put in by a
student. It also denotes the quantification of knowledge acquisition by a student through the
accumulation of credits.

“Cumulative Grade Point Average” (CGPA) means the summation of the performance of a
student in all quarters of a program.

“Curriculum” means the curriculum prescribed by the University for a Program of Study.

“Dean (Academic Affairs)” means the Dean (Academic Affairs) of the University appointed
under Chapter lll, Section 8.3 of the First Statutes of the University and Chapter IV, Section 25
of the Act. The Dean (Academic Affairs) shall be heading the Centre of Academic Excellence
which shall be the focal point of academic development of the University.

“Dean(s)/Director(s) of School(s)” means the Dean(s)/Director(s) of School(s) of the
University appointed under Chapter Ill, Section 7.5 of the First Statutes of the University and
Chapter 1V, Section 21 of the Act.

“Director” means the Director of the Centre(s) of Excellence, appointed under Chapter lll,
Section 7.6 of the First Statutes of the University and Chapter IV, Section 21 of the Act, as the
case may be.

“DRC” means Departmental Review Committee as defined in this Regulation.

“ERP” means any suitable ERP software used by the University to manage the academic
activities of students.

“Faculty Members” of each Constituent School(s) shall comprise of Professor(s), Associate
Professor(s), and Assistant Professor(s) as is the case in the University constituent School(s).

“Grade” means the letter grades followed by the University to indicate the performance of a
student in a course of study as per the scheme of evaluation of the University.
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“Graduate Attributes” means the quality and features or characteristics of an individual
including the knowledge skills attitudes and values that are expected to be acquired by a
graduate during his course of study at the University.

“HoD” means the Head of Department.

“MOOCs” mean Massive Open Online Courses available on various MOOC platforms in which
students can opt up to a specific number or percentage of credits to fulfill the credit
requirements of a program, subject to the norms set by the Academic Council of the
University.

“NCrF” means National Credit Framework
“NEP” means the National Education Policy 2020
“NHEQF” means National Higher Education Qualification Framework

“Non-Teaching Credit Courses’ mean courses which are not formally taught in a classroom
such as Internships, Fieldwork, Project work, Term Papers, Research Projects,
Entrepreneurship Projects, etc. but are assigned credits.

“OBE” means Outcome-Based Education and is defined as a process that emphasizes an
articulated idea of what the students are expected to know and be able to do, that is, what
skills and knowledge they need to imbibe and possess post-graduating from a program.

“President” means the President of the University appointed under Chapter lll, Section 7.2 of
the First Statutes of the University and Chapter IV, Section 17 of the Act. The President shall
be the Head of the University.

“Vice-President” means the Vice-President of the University appointed under Chapter lll,
Section 8.1 of the First Statutes of the University and Chapter IV, Section 25 of the Act.

“Pedagogy /Teaching / Learning” technique means the mode of teaching a particular course
for effective course delivery and student Learning Outcomes. Some of the pedagogical
techniques may include, lectures, practicals, case studies, field works, tutorials, etc.

“Program” means an academic program of study leading to the conferment of a "Degree",
unless the context has a different meaning laid down for the specific purpose.

“Program Development Committee” means the Program Development Committee of a
School.

“Program Learning Outcomes” mean the knowledge, skills, and attitudes that students are
expected to achieve by the end of an academic program. In other words, outcomes are to be
gained by students on completion of a program/course through a teaching-learning mode and
assessment scheme.

‘Program Specific Outcomes’ means the expected outcomes from a program of study to
enable students to plan their career options.
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‘Revision’ refers to the revision of a program or a course of study by way of change of
nomenclature or course contents by a specified level of change.

“School” means Constituent School of the University established as per Chapter lll, Section
10(j) of the Act.

“SEC” means Skill Enhancement Courses.

“Sponsoring Body” means the Sponsoring Body of the University.

“Syllabus” means the detailed description of topics for academic delivery of a course or a
program of study prescribed by the University. A typical syllabus consists of several units
divided suitably in terms of lectures, tutorials, practical class hours; and includes course

objectives, course outcomes, and methods of evaluation, text, and reference books.

“University” means the DBS Global University, Dehradun, Uttarakhand (hereinafter referred
to as the University).

“Value-Added Courses” means the courses offered by the University to bridge the gap
between academic and industry

“Vice-Chancellor” means the Vice-Chancellor of the University appointed under Chapter I,
Section 7.3 of the First Statutes of the University and Chapter IV, Section 18 (3) of the Act.

Words and expressions used herein and not defined but defined in the Act and Statutes shall have
the same meaning as assigned to them in the Act. Definitions specified in the Act, the Statutes,
and the Ordinances shall shall continue to be followed in this Regulation.

6. MAJOR ASPECTS OF CURRICULUM DESIGN

6.1 Curriculum Design Philosophy

6.1.1 The curriculum design embodies a teaching and learning philosophy, defining a clear
set of learning objectives and describing how the intended learning activities and
environment will help the learner in achieving those learning outcomes.

6.1.2 The curriculum design is aligned with the teaching and learning philosophy of the
University and the discipline knowledge and practice that it seeks to be imbibed by its
graduates.

6.1.3 The programs of study leading to a degree are organized in a flexible arrangement of
courses and study components, promoting multi-disciplinary and holistic education.

6.1.4 The University supports a collaborative approach to the development of the

curriculum. Collaboration and consultation with internal and external stakeholders
are key elements to ensuring the quality of the curriculum.
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6.1.5 The design of the curriculum is influenced by specific priority areas and initiatives
identified by the University in the strategic plan.

6.1.6  The University’s curriculum must essentially meet the requirement for accreditation
or approval as prescribed/recommended by the Regulatory Bodies.

6.2 General Principles for Curriculum Design

6.2.1 The curriculum at the University is based on six principles. The curriculum is designed
to be:

i)
ii)
i)
iv)
v)
vi)

Learner-Centered;

Based on the guidelines of the statutory authorities;
Constructively Aligned;

Career and Future Focused;

Capacity Development;

Development of New Age Skills;

6.2.2 These principles shall guide the development and review of the University's
curriculum and form the basis for the academic consideration of the new curriculum
by the University.

6.2.3 Outcome-Based approach to higher education:

The National Higher Education Qualification Framework (NHEQF) envisages that
the students must possess the quality and characteristics of the graduate of a
program of study including Learning Outcomes relating to discipline areas in the
chosen field of learning and general learning outcomes that are expected to be
acquired by a graduate on completion of the program of study.

The graduate attributes including learning outcome shall be as defined by UGC.

Whenever a curriculum review is undertaken, the Committee should discuss and
describe the learning outcomes at different levels.

a) Graduate attributes: These are broad and long-term descriptions of the
learning expectations of students who attend a particular program.

b) Program Specific Outcomes: Knowledge skills and attributes that students
are expected to attain at the end of the program of study.

c) Course Outcome: Knowledge, skills, and values/attitudes that students
should be able to attain by the end of a course.

d) Lesson Objectives: A specific and measurable statement of the learning that
students should be able to acquire at the end of a lesson.
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6.2.4 The principles of Outcome-Based Education must also be aligned with the curriculum
design, and they constitute the following elements.

Major Disciplines: Defining the subjects of the main focus in which the degree
shall be awarded

Minor Disciplines: Courses that shall help a student to gain a broader
understanding beyond the major discipline.

Learning outcomes that are specific to disciplinary/interdisciplinary areas of
learning are:

a) Definition of Program Learning Outcomes

b) Definition of Program-Specific Outcomes

c) Definition of Course Learning Outcomes

d) Mapping of Program Learning Outcomes with Course Learning Outcomes
e) Computation of Attainment Metrics

6.2.5 Generic Learning Outcomes:
Complex Critical Thinking | Creativity Communication | Analytical
Problem Solving Skills Reasoning /
Thinking
Research Coordinating/ Leadership Learning how to | Digital and
Related Skills Collaborating Readiness/ learn skills technological
with Others Qualities skills
Multi-cultural Value Autonomy Environmental | Community
competence inculcation Responsibility awareness and | Engagement
and  inclusive and action and service
spirits accountability
Empathy

6.3 Learner-Centered Curriculum

The curriculum is learner-centered when the learning outcomes, and learning activities,
including assessment, resources, pedagogy, and faculty members are focused on supporting
and enabling learning for all students. This involves several elements; therefore, the
curriculum is designed to:

6.3.1

6.3.2

Support learners’ engagement.

Be flexible enough to accommodate the needs of individual students without

compromising academic standards.
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Take advantage of blended learning approaches and technology.

Emphasis on seminars, internships, studio activities, field projects, and community
engagement and services.

Encourage active, experiential, and collaborative learning.

Graduate
Attributes

Program Specific
Outcomes

Lesson
Outcomes

6.4 Curriculum is Standards-Based

6.4.1

6.4.2

6.4.3

6.4.4

6.4.5

6.4.6

The curriculum is so designed that it enables a combination of different areas of study
in multi-disciplinary contexts including skill development courses.

The curriculum envisages multiple entry and exit points and re-entry options creating
new possibilities for lifelong learning

The curriculum embeds and ensures academic standards. Itis designed to comply with
the recommendations/prescriptions of the Regulatory Bodies.

The curriculum meets the established discipline-specific learning and teaching
academic standards and leads to threshold learning outcomes.

The curriculum meets the academic requirements of professional and
national/international accrediting bodies where these are available.

The curriculum complies with University policies and procedures relating to learning
and teaching, curriculum structural requirements, and student-related priorities.
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Academic standards are achieved by regular benchmarking internally and externally
with similar curricula and where appropriate through relevant professional bodies’
accreditation processes.

6.5 Curriculum is Constructively Aligned

6.5.1

6.5.2

6.5.3

Constructive alighnment is the systematic alignment of teaching, learning activities,
and assessment with the intended learning outcomes for the program, course, and
study components.

A constructively aligned curriculum focuses on developing students' knowledge, skills,
and application of skills by increasing the level of challenge, complexity, and
independence over time.

A Constructively aligned curriculum shall be both inter-disciplinary/multi-disciplinary
in nature wherein students will graduate either with a major and a minor
specialization or with a double major specialization or a dual degree.

6.6 The Curriculum is Career and Future Focused

6.6.1

6.6.2

6.6.3

6.6.4

6.6.5

The curriculum enables the student to develop the knowledge, skills, and qualities
needed for engaging with the complexity and diversity present in a rapidly changing
world and making a positive contribution to society.

The curriculum explicitly provides the student with the ability to apply knowledge and
skills that enhance their employability either through meeting employer needs or self-
employment on graduation.

The curriculum provides the student with the initial skills and knowledge for entry into
the professional industries but also positions the student for their future career
progression.

The curriculum incorporates required disciplinary knowledge and the practical skills
of the relevant profession and graduate employers. This is attained by regular
engagements through advisory groups, consultative committees, and curriculum
partnerships.

The curriculum includes experiential learning activities that contain either workplace
practice, a simulation of such practice, or a combination of both that provide students
with knowledge and skills as preparation for employment.

7. CURRICULUM DEVELOPMENT PROCESS

7.1 Curriculum development shall begin with an understanding of the desired Program Learning
Outcomes: Learning Outcomes that are specific to disciplinary/inter-disciplinary areas of
learning and general learning outcomes (also articulated as graduate attributes) as defined by
the various curriculum framing documents (more details are outlined in the subsequent
document no. O-11/P-1: Policy on Outcome-Based Education).
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7.2 For programs accredited by professional bodies, it shall be appropriate, to begin with, the
framing document provided by the accrediting/regulatory body and then to consider and
incorporate the other frameworks. Where the program is not subject to professional
accreditation, the University's graduate attributes/program outcomes are an appropriate
starting point.

7.3 Planning backward from the Program Learning Outcomes, the suite of aligned Course Learning
Outcomes for study components and courses shall be defined. This leads to a process of
selecting or designing and sequencing courses, assessments, and learning activities that shall
support student achievement of the Course and Program Learning Outcomes.

7.4 Since there is an emphasis on multi-disciplinary and inter-disciplinary programs, the Program
Specific Outcomes shall also be defined.

7.5 All programs, courses, and study components have to meet structural requirements that
address the recommendations/standards given by the Regulatory Bodies and the Academic
Council of the University.

8. PROGRAM STRUCTURE AND COURSE CURRICULUM DEVELOPMENT:

8.1 The program structure, curriculum, syllabi, and scheme of evaluation of all the programs
offered in the University should have the recommendation of the Departmental Review
Committee, ratification by the Board of Studies, and approval of the Academic Council (AC)
before the commencement of the program.

8.2 While approving the design of the curriculum, the Academic Council shall ensure that:

8.2.1 The curriculum is socially relevant, broad-based, challenging, inquisitive, and theory-
supported by practical/experiential learning/field projects/case studies and supports
research initiatives.

8.2.2 The faculty member shall have ample scope to innovate in a classroom with additional
information and incorporate the latest developments.

8.2.3 The courses at the undergraduate level (honors courses) and postgraduate level shall

seamlessly lead to research in the subject.

8.2.4 The courses leading to the program of study should augment students’ employability
skills.

8.2.5 The evaluation focuses on the attainment of learning outcomes rather than rote
learning.
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9. PROGRAM DEVELOPMENT COMMITTEE (PDC)

9.1 Once the proposal to start a new program is approved by the Board of Management and
Academic Council, the Dean/Director of the School and the Dean (Academic Affairs) shall
constitute a Program Development Committee (PDC). The PDC shall be duly approved by the
Vice Chancellor.

9.2 The PDC shall consist of 9-10 faculty members in the given discipline of the Program
contributed by various School(s) with the Dean/Director of the School for that Program as the
Chairperson. External Academic experts, experts from industry, other stakeholders,
representatives of students, alumni etc. It shall also have Degree Manager(s), Curriculum
Designer(s), and Instruction Designer(s) as members of the Center of Academic Excellence.
The PDC shall define:

9.2.1

9.2.2

9.2.3

9.24

9.2.5

9.2.6

Program nomenclature, description, prerequisites, and code.
Course titles/ codes.
Course units/credits.

Teaching hours for theory/tutorial/practical classes/seminars/internships/studio
activities/field practice and projects/community engagement and service.

Detailed syllabus of course units, pedagogy for course delivery, evaluation scheme,
text/reference books, study materials, etc.

Graduate attributes of the Program:

i Program Learning Outcomes
ii. Program Specific Outcomes
iii. Course Learning Outcomes
iv. General Learning Outcomes

9.3 While designing the curriculum and framing the syllabus, PDC shall take inputs from the
faculty members, subject matter experts, alumni, and industry experts.

9.4 The PDC shall undertake a detailed analysis of each course for its:

9.4.1

9.4.2

9.4.3

9.4.4

Relevancy to the advancement of knowledge.
Alignment to the current trends in the market.

Benchmarking with similar programs/courses at higher-ranked institutions in India
and abroad.

Meeting the directives/ guidelines of various regulatory and accreditation bodies.
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The broad objectives while framing a curriculum shall be as under:
9.5.1 The curricular design should be benchmarked with the model curricular framework
provided by UGC, AICTE, and other related regulatory bodies; as well as that of other

reputed National and Global Universities for a Regional and Global perspective.

9.5.2  The curricular structure is innovative and contemporary in content.

9.5.3 Is interdisciplinary, multi-disciplinary, and integrated to promote student-centric
participative, problem-solving abilities and experiential learning.

9.5.4 The profession/ industry is aligned with a focus on skill development, employability,
and entrepreneurship.

9.5.5 The curriculum should have regional, national, and global perspectives to foster a
National/World view.

10. CURRICULUM APPROVAL PROCESS

10.1

10.2

10.3

The Curriculum of all academic courses of the University shall be developed by the faculty
members of the respective School(s) under the supervision of the respective Board of
Studies (BoS) in coordination with the Centre of Academic Excellence and advice of the
Centre(s) of Excellence.

The PDC shall present the program structure with a detailed curriculum before the BoS for
thorough deliberations and finalization of the program structure and curriculum as per
prescribed formats by the University.

The BoS shall deliberate on the curriculum of a particular program prepared and proposed
by the PDC and shall examine and approve the contents of the courses after ensuring that
the curriculum:

10.3.1 Isintune with learning and teaching philosophy, defines core, elective, and optional
courses to be taught, as well as summer training/industry internships,
projects/dissertation-based courses, etc.

10.3.2 Includes 'enrichment courses' and 'value-added (skill) courses', community outreach
activities, ability enhancement courses, skill enhancement courses, etc., for the
holistic development of students and to make them better citizens of India.

10.3.3 Promotes experiential learning by way of assignments, Field/Project work,
mandatory internships, etc. at client locations under the joint supervision of faculty

members and professionals to ensure real-life exposure and industry readiness.

10.3.4 Incorporates academic flexibility.
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10.3.5 Is aligned with the 'Outcome Based Education' concept and methodology to assess
learning outcomes.

10.3.6 Having a well-defined scheme of examination and evaluation is one of the essential
components.

10.4 The recommendations of the Board of Studies shall be presented to the Academic Council.

10.5 The Academic Council shall ensure that the curriculum being offered is industry-aligned and
meets the requirement of the statutory authorities and also leads to the attainment of the
graduate attributes by students. Based on the above, the Academic Council shall approve
the curriculum to be adopted with or without amendments.

10.6 The University shall then notify the introduction of the program and post the details on the
University website.

10.7 Once approved by the Academic Council, no changes shall be permitted in the courses,
scheduling, and objectives. However, the course teacher shall have the liberty to innovate in
course delivery.

11. PROGRAM/COURSE REVISION

The curriculum of any program shall be reviewed at least once in three years, based on multiple
stakeholder feedback obtained on the program. The curriculum revision process shall follow a
similar process as prescribed for curriculum development for the new programs. The Board of
Studies shall make an action-to-be-taken report based on the multiple stakeholders’ feedback.

11.1 The Dean (Academic Affairs) and the Dean/Director of the School shall constitute a
Program Review Committee (PRC). The constitution of the PRC will be similar to that of the
PDC as defined earlier.

11.2 The PRC shall review the action-to-be-taken report based on stakeholder feedback and the
inputs received from the HoDs with respect to the revisions recommended by the DRC.
The PRC shall do the analysis of the inputs of the DRC and deliberate on the same to
recommend changes in the program. The PRC while reviewing the program shall take the
following action:

11.2.1 Revise the syllabi of various courses as per the action-to-be-taken report.

11.2.2 If, as a result of such revision, there are changes in the syllabus to the extent of less
than 25%, the course title and code shall be retained. However, if such changes
exceed 25 to 30%, it will be deemed as a new course with a new course title and
course code.

11.2.3 In case, the credit structure of the course in terms of L-T-P is changed, it will also
constitute a change of course and will require a new course title and code.
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11.2.4 In case, in a specific program of study if more than 25-30% of courses are changed,

11.3

11.4

11.5

as per the criteria in clauses (ii) and (iii) above, then the program shall be deemed to
be revised and shall carry a new version number.

The PRC shall report the revised course syllabi and/or revised program structure to the
Board of Studies and after reviewing the PRC's recommendation shall ensure the feedback
from stakeholders is taken, analyzed, and incorporated into the program syllabus at the
time of revision.

After approval of the Board of Studies, the revised program shall be presented with its
recommendations to the Academic Council for approval and ratification.

Benefits of Curriculum Review:

The following benefits shall accrue as a result of the Curriculum review and revision. It
shall:

i) Enhance student learning and experiences
ii) Provide an opportunity for critical reflection on the program curriculum
iii) Articulate the strength of a program
iv) Provide opportunities for student's input and feedback
V) Provides evidence to guide decision-making within the program
vi) Understand the relationships among courses within a program
vii) Identify the specific actions to strengthen the academic program

12. FOLLOW THROUGH WITH POLICIES AND GUIDELINES FOR SUPPORTING
THIS POLICY

To support this document on “Curriculum Design, Development, and Review”, the following
Regulation and set of Policies shall be formulated.

12.1

12.2

12.3

12.4

12.5

Ref: PD/D

Regulation on Curriculum & Credit Framework: Consequent to notification of this
Regulation, the University shall develop a Regulation on Curriculum & Credit Framework.

Policy on Outcome-Based Education: Consequent to notification of this Regulation, the
University shall develop Guidelines on Outcome-Based Learning.

Policy on Non-Taught Credit Courses: Consequent to notification of this Regulation, the
University shall develop Policy on Non-Taught Credit Courses.

Policy on Curriculum Enrichment and Value-Added Courses: Consequent to notification
of this Regulation, the University shall develop Policy on Curriculum Enrichment and
Value-Added Courses.

Policy on Academic Audit: Consequent to notification of this Regulation, the University
shall develop a Policy for Academic and Administrative Audit.
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12.6 Policy on Interventions for Slow Learners and Advanced Learners: Consequent to
notification of this Regulation, the University shall develop a Policy for Interventions for
Slow Learners and Advanced Learners.

12.7 Policy on Counselling and Mentoring of Students: Consequent to notification of this
Regulation, the University shall develop a Policy for Counselling and Mentoring of
Students.

13. AMENDMENTS

This Regulation shall be reviewed periodically to rectify anomalies, if any, and to incorporate
feedback received from the stakeholders, impact analysis, and deliberations of the focus group
constituted by the Vice-Chancellor.

*k*

ANNEXURE No. O-1I/R-1/A-1

CURRICULUM APPROVAL PROCESS FLOW CHART

Page 16 of 19
Ref: PD/DBSGU/ORD-II/REG-1/VER.1.1/15 Mar 24



DBS G

Competition
Analysis

Market
Research

N/

Possible New Product

v [At University Level]

Program Development Committee
(PDC)

\ 4

\ 4

Program Superstructure along with Definition of Courses

Board of Studies
(BOS)

NO

Approved

l YES

Center of Alademic Excellence

[University Level]

[School Level]

Incorporating CCF
Framework

Academic Council

/N

Incorporating OBE Precepts

!

NO

Page 17 of 19
Ref: PD/DBSGU/ORD-II/REG-1/VER.1.1/15 Mar 24




DBS | DBS GLOBAI

Program Development Committee (PDC)

|

Board of Studies (BOS)

|

Approved

YES l

NO

Academic Council

l

Approved

|

NO

Accepted and Approved Program

Page 18 of 19
Ref: PD/DBSGU/ORD-II/REG-1/VER.1.1/15 Mar 24

Noted and ratified by
Board of Management




lﬁ{s DBS GLOBAI

ANNEXURE No. O-11/R-1/A-2

PROGRAM REVIEW PROCESS

Faculty
Student
Alumni

Industry Experts

Departmental Review
— Commitiee (DRC)

Program Review Committee

(PRC)
Board of Studies (BoS)
l _ [ Adoptedby Dean
v (Academic
Approved es Affairs)/Dean(s)/Director(s) of
Academic Council (AC) Schools

NotApproved

Page 19 of 19
Ref: PD/DBSGU/ORD-II/REG-1/VER.1.1/15 Mar 24




EXTRACT OF RESOLUTION PASSED IN THE MEETING OF “ACADEMIC COUNCIL” OF THE
UNIVERSITY, HELD ON 14 OCTOBER, 2024.

ITEM NO. 1.5: TO CONSIDER THE RECOMMENDATIONS OF BOARD OF STUDIES ON PROGRAM
STRUCTURE, CURRICULUM AND SYLLABI OF PROGRAMS OFFERED AND THE
VISION AND MISSION STATEMENTS OF DOON BUSINESS SCHOOL.

The Chairman briefed the house in respect to programs to be offered in Doon Business School
and requested the Dean, Doon Business School, to present the program offering of his School, he
started with the Vision statement: “To be a premier business school that pioneers the integration
of technology and Al into business education, developing agile, future-ready leaders equipped
with the skills and knowledge to excel in an ever-evolving global business landscape.”

He then stated the Mission statement:

(i) To deliver industry-aligned, technology-driven business education with a strong
emphasis on practical, experiential learning.
(ii) To integrate Al, data analytics, and emerging technologies into the business

curriculum, enhancing problem-solving and decision-making skills.

(iii) To foster an entrepreneurial mindset and innovative thinking among students,
preparing them for leadership roles in diverse sectors.

(iv) To create a supportive and vibrant campus life that nurtures creativity,
collaboration, and professional growth with sincerity and integrity.

He further briefed the house with programs offering for 2024-2025

Program Level Duration
BBA uG 04 Years
BCom/ BCom Hons UG 04 Years
MBA (BBA - MBA) Integrated 05 Years
MBA PG 02 Years
PhD Doctorate 03 Years

He further briefed that the Board of Studies has recommended ‘Program Educational Objectives’
and ‘Program Outcomes’, of the MBA program to have at least 100 credits, the students will be
allowed to add up to additional 10 credits based on skill enhancement and value based courses.

The BBA shall have 120 credits, if the student goes on to register for BBA (Hons) he/she will have
to earn 160 credits and if the students registers for BBA with Research then he/she have to earn
200 credits, the BBA program integrated with MBA (BBA-MBA) will have 160 credits.




The BCom shall have 120 credits, if the student goes on to register for BCom (Hons) he/she will
have to earn 160 credits and if the students registers for BCom with Research then he/she have
to earn 200 credits.

The PhD program will have course work of six months followed by research as per the guidelines
of the UGC.

The members discussed and

Resolved that the Vision and Mission statement is aligned with the objectives of the School and
is hereby considered, further resolved that the recommendations of Board of Studies as annexed
hereto as Annexure 1 is considered and accepted.

ITEM NO. 1.6: TO CONSIDER THE RECOMMENDATIONS OF BOARD OF STUDIES ON PROGRAM
STRUCTURE, CURRICULUM AND SYLLABI OF PROGRAMS OFFERED AND THE
VISION AND MISSION STATEMENTS OF DOON SCHOOL OF ADVANCED
COMPUTING.

The Chairman invited the Dean, Doon School of Advanced Computing to present the program
offering for his school, he started his presentation with

Vision statement “We aim to bridge academia and industry with industry-oriented programs,
equipping our students with practical skills and cutting-edge knowledge for the global workforce.
Our commitment to knowledge creation drives us to cultivate innovation, research, and lifelong
learning, preparing our graduates to become leaders in their fields.”

He then stated the Mission statement:

(i) To produce competent leaders in their respective field of study, who can contribute to the
society by solving real world problems.

(ii) To implement the state-of-the art skill oriented co-design, co-delivered and co certified model
curriculum aligned to the relevant Industries and research areas to enable students becoming
creative global citizens

(iii) To conduct quality research in fundamental, applied, and futuristic domains and become a
contributor in the research ecosystem

(iv)To create an inclusive learning and research environment by involving all the stakeholders
such as students, teachers, research scholars, experts from industry, alumni, parents and
government

(v) To make students ethical, human, and professional with the thoughts of caring for the
betterment of society.

He briefed the house with programs offering for 2024-2025

| Program | Level Duration




BTech, CSE- specialization in Al &ML / Data | UG 04 Years
Science / Cyber Security/ Cloud Computing/ Full

Stack

BCA - specialization in Data Analytics / Machine | UG 03 Years
Learning

BCA (Hons)- specialization in Data Analytics / | UG 04 Years
Machine Learning

MSc IT/Computer Science PG 02 Years
BTech-MBA (Integrated) PG 5% Years
MCA PG 02 Years
PhD Doctorate 03 Years

The members discussed and

Resolved that, the Vision and Mission statement is aligned with the objectives of the School and
is hereby considered, further resolved that the recommendations of Board of Studies as annexed
hereto as Annexure 2 is considered.

ITEM NO. 1.7: TO CONSIDER THE RECOMMENDATIONS OF BOARD OF STUDIES ON PROGRAM
STRUCTURE, CURRICULUM AND SYLLABI OF PROGRAMS OFFERED AND THE
VISION AND MISSION STATEMENTS OF DOON SCHOOL OF LIBERAL STUDIES.

The Chairman invited the HoD, Doon School of Liberal Studies to present the program offering
for his school, he started his presentation with

Vision statement To be a global leader in liberal studies by embracing technology and providing
quality education in media, agriculture, forestry, and the arts—fostering critical thinking,
creativity, digital and technological innovation, and sustainability to empower graduates to drive
social, cultural, and environmental progress

He then stated the Mission statement: -

(i) To deliver a transformative liberal studies education that integrates media, agriculture,
forestry, arts, economics, statistics, culture, sciences

(i) To foster creativity, critical thinking, ethical practice, and global awareness

(iii) To be committed to interdisciplinary learning, sustainability, digital and technological
innovation, and real-world problem-solving, empowering students to excel in diverse fields and
contribute meaningfully to society and the environment

He briefed the house with programs offering for 2024-2025

Program Level Duration
BA Honours (Film & Television) UG 04 Years
BA Honours (Digital Media & Mass Communication) UG 04 Years
BA Honours (Humanities with double major) UG 04 Years
MA (Mass Communication) PG 02 Years
BSc Honours (Agriculture) UG 04 Years




BSc Honours (Forestry) uG 04 Years
MSc PG 02 Years
PhD Doctorate 03 Years

The members discussed and

Resolved that, the Vision and Mission statement is aligned with the objectives of the School and
is hereby considered, further resolved that the recommendations of Board of Studies as annexed
hereto as Annexure 3 is considered and accepted

ITEM NO. 1.8: TO CONSIDER THE RECOMMENDATIONS OF BOARD OF STUDIES ON PROGRAM
STRUCTURE, CURRICULUM AND SYLLABI OF PROGRAMS OFFERED AND THE
VISION AND MISSION STATEMENTS OF DBS SCHOOL OF PHARMACY AND
RESEARCH.

The Chairman invited the Principal DBS School of Pharmacy and Research to present the program
offering for his school, he started his presentation with the

Vision statement: We strive to be globally recognized for delivering quality education and
embracing technologies & innovation, while empowering future leaders to shape a sustainable
and progressive world.

He then presented Mission Statement: (i) Deliver high-quality education that aligns with global
standards of accreditations, rankings and industry alignment (ii) Embrace and integrate emerging
technologies and innovative practices to prepare students with skills for the future (iii) Promote
inclusivity, ethics and global awareness to equip graduates for addressing complex challenges
and driving positive change (iv) Cultivate a peer learning and collaborative environment that
fosters personal, academic and societal progress

He concluded with briefing the house with programs offering for 2024-2025 and programs to be
added in 2025-2026 after taking due formal approval from the Pharmacy Council of India in case
of BPharm program.

2024-2025
Program Level Duration
DPharm Diploma 02 Years
PhD Doctorate 03 Years




2025-2026

Program Level Duration
BPharm UG 04 Years
MSc Pharmaceutical Chemistry PG 02 Years

The members discussed and

Resolved that, the Vision and Mission statement is aligned with the objectives of the School and
is hereby considered, further resolved that the recommendations of Board of Studies as annexed
hereto as Annexure 4 is considered and accepted

ITEM NO. 1.9: TO CONSIDER THE RECOMMENDATIONS OF BOARD OF STUDIES ON PROGRAM
STRUCTURE, CURRICULUM AND SYLLABI OF PROGRAMS OFFERED IN DOON
SCHOOL OF LAW.

The Chairman then briefed the house that the Doon School of Law would be offering PhD
program in 2024-2025 session. He further said that the School would start Law Programs as under
from 2025-2026 after getting formal approval from the Bar Council of India

(Bar Council of India)

Program Level Duration
BA LLB (Honours) Integrated 05 Years
BBA LLB Integrated 05 Years

(University Program)
Program Level Duration
LLM PG 02 Years

The Chairman then presented the recommendations of the Board of Studies. The members
discussed the matter amongst themselves and

Resolved that, the Course Structure and Syllabus, as recommended by the Board of Studies and
annexed hereto as Annexure 5, are in consonance with the guidelines of the Bar Council of India
and are hereby considered and approved.

It was further resolved that, if required by the Bar Council of India, the same may be shared with

them.

ITEM NO. 1.10: TO CONSIDER THE PROGRAM STRUCTURE, CURRICULUM AND SYLLABI OF
PROGRAMS OFFERED IN DOON SCHOOL OF NURSING.



The Chairman briefed the house that the Doon School of Nursing would start program offering
from session 2025-2026 as under after taking due formal approval from the Nursing Council of
India.

Program Level Duration
BSc Nursing UG 04 Years

The Chairman further stated that since the program structure, curriculum, and syllabi are
governed by the Indian Nursing Council, these should be continued.

The members discussed among themselves and:

Resolved that, the program structure, curriculum, and syllabi as finalized by the Indian Nursing
Council and annexed hereto as Annexure 6 are hereby approved.

ITEM NO. 1.13: TO CONSIDER THE OFFERINGS OF SKILL ENHANCING PROGRAM IN DOON
SCHOOL OF FUTURE & LIFE SKILLS.

The Chairman informed that the School of Future & Life Skills has been established to
equip students with the competencies necessary to thrive in an ever-evolving global
landscape. The School will offer certificate courses, fostering a dynamic learning
ecosystem where creativity, critical thinking, and collaboration are nurtured alongside
technical proficiency. He further informed that the certificate courses will be available
across all the Schools catering to students’ diverse academic interest

The members discussed amongst themselves and;

Resolved that, ideation of equipping the students with required competences is considered and
approved. The members further resolved that industry needs to be calibrated while designing
the skill enhancement competencies.

Dr Rohit Rastogi
Registrar



Sr

Program

Eligibility Criteria

BSc/BSc Hons

Min. 50% in XlII (Science stream) with appearance in National
Level Entrance Examination + Online Interview + Objective
Test (Merit on the basis of cumulative Score on the basis of
X+XII Online Interview + Objective Test)

BTech CSE, and

BTech integrated with MBA (BTech -
MBA)

Min. 60% in XII (Physics, Mathematics, Chemistry / Computer
Science as mandatory subjects)with appearance in National
Level Entrance Examination + Online Interview + Writing Test
(Merit on the basis of cumulative Score on the basis of X+XII
+ Online Interview + Writing Test)

BBA,
BCom/ BCom (Hons),
BBA integrated with MBA (BBA- MBA)

Min. 60% in XIl with appearance in National Level Entrance
Examination + Online Interview + Writing Test (Merit on the
basis of cumulative Score on the basis of X+XIl + Online
Interview + Writing Test)

BCA

Min. 50% in XIll (Any Subjects Computer Science as
mandatory subjects) with appearance in National Level
Entrance Examination + Online Interview + Writing Test
(Merit on the basis of cumulative Score on the basis of X+XII
+ Online Interview + Writing Test)

DPharm

Min. 50% in Xl in Science stream + Online Interview +
Objective Test (Merit on the basis of cumulative Score on the
basis of X+XIl Online Interview + Objective Test) Must be
minimum 17 years of age on 31 December of the year. n 31st
December of the year of admission

BA (Including BA Film & Television, BA
Mass Comm and BA Liberal Studies)

Min. 50% in XIlI with appearance in National Level Entrance
Examination + Online Interview + Objective Test (Merit on the
basis of cumulative Score on the basis of X+Xll+ Online
Interview + Objective Test)

MCA

Passed BCA/BSc (Computer Science)/ BSc (IT) / B.E. (CSE)/
BTech (CSE) / BE (IT) / BTech (IT) or equivalent Degree OR
Passed any graduation degree (eg: BE/
BTech/BSc/BCom/BA/BVoc/etc,) preferably with
Mathematics at 10+2 level or at Graduation level, for students
having no Mathematics background compulsory bridge
course will be framed by the University

MA

Min. 60% in XIl, Graduation with appearance in National Level
Entrance Examination + Online Interview + Objective Test
(Merit on the basis of cumulative Score on the basis of X+XIl+
Graduation + Online Interview + Writing Test)

MBA

Min. 50% in Graduation with appearance in National Level
Entrance Examination + Online Interview + Writing Test




(Merit on the basis of cumulative Score on the basis of X+XII+
Graduation + Online Interview + Writing Test)

10

PhD

Min. 55% in Post Graduation with appearance in National
Level Entrance Examination +Interview (Merit on the basis of
cumulative Score on the basis of X+XIl +Graduation+PG+ Ph.D
entrance test + Interview)




6.5 Reservation/ Relaxation in admission

Category No. of % of quota provided for reservation and Remarks:
students preparation in respect of actual enrolment
admitted

SC 34 3.09 -

ST 10 0.91 -

OBC 220 19.96 -
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POLICY No. O-IV/P-6

1. PREAMBLE

The National Education Policy 2020 (NEP-2020) envisages a new and forward-looking vision for
India’s Higher Education system. One of the key features of this Policy is the internationalization
of higher education. This Policy shall provide a framework for the internationalization of higher
education at DBS Global University so as to integrate the international and intercultural
dimensions of higher education.

In order to encourage internationality and diversity, the University shall endeavour to admit
international students from abroad belonging to the following categories, namely: Foreign
Nationals, Non-Resident Indians, and Persons of Indian Origin. The University shall follow the
guidelines of the Ministry of Education, the Government of India, and other statutory bodies to
admit international students.

2. SCOPE & OBIJECTIVES

This Policy shall provide procedures for the admission of international students into various
Programs of the University thereby promoting the University’s programs internationally.

i) To facilitate a smooth and hassle-free process of admission for international students

ii)  To create a friendly environment to attract international students

iii)  To make DBS Global University a preferred destination for international students

iv)  To ensure a smooth process of transition from an international institution to DBS Global
University

v)  To provide guidance and counselling to international students to help them integrate with
the systems and processes of DBS Global University

vi)  To ensure that the Office of International Affairs coordinates the on-campus stay of the
international students and shall maintain the list of these students and their personal details
which may be required to be submitted to statutory authorities from time to time.

3. SHORT TITLE AND COMMENCEMENT

3.1 This document shall be called the “Policy on Admission of International Students”

3.2 This Policy shall come into effect from the date of approval by the Board of Management and
ratification by the Board of Governors of the University.

Page 2 of 8
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4. EXTENT AND APPLICABILITY

4.1 This Policy shall apply to all NRI, Persons of Indian Origin (PIO), and Foreign National

candidates who seek admission to various programs of the University.

5. DEFINITIONS

In this Policy, unless the context otherwise requires:

vi.

Vii.

viii.

Xi.

“Academic Council” means the Academic Council of the University as constituted under
Chapter IV, Section 9.3 of the First Statutes of the University and Chapter V, Section 29(2) of
the Act.

“Act” means The Uttarakhand Private Universities Act, 2023 (Uttarakhand Act No. 02 of
2024).

“Admission Committee” means the Committee constituted by the Academic Council to
ensure quality admission in all the programmes of studies as per the admission Ordinances,
Regulations, and Policies of the University.

“AIU” means Association of Indian Universities

“Authorities of the University” means the Board of Governors, the Board of Management,
the Academic Council, the Board of Examinations, the Board of Studies, the Planning Board,
and the Finance Committee, of the University as constituted under Chapter IV, Section 9 of
the First Statutes of the University and Chapter-V, Sections 26, of the Act.

“Board of Governors” means the Board of Governors of the University as constituted under
Chapter IV, Section 9.1 of the First Statutes of the University and Chapter V, Section 27(2) of
the Act.

“Board of Management” means the Board of Management of the University as constituted
under Chapter 1V, Section 9.2 of the First Statutes of the University and Chapter V, Section
28(2) of the Act.

“Director (Admissions)” means the Director (Admissions) of the University responsible for
admission of students in various programs offered by the University.

“Director (International Division)” means the Director (International Division) of the
University.

“FRRO” means Foreign Regional Registration Office

“He” includes “She”, and “His/Him” includes “Her”.
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Xii.

xiii.

Xiv.

XV.

XVi.

XVii.

XViii.

XiX.

XX.

XXi.

XXii.

XXiil.

1S | DBS GLOBAL

|

“International Student/Foreign Student” shall be the student who holds a passport issued
by a foreign country including a student of Indian origin who acquired the nationality of a
foreign country.

“NRI” shall be those Non-Resident Indian Students who have studied and passed the
qualifying examination from a School or a College in a foreign country.

“Permanent Resident” means such resident of the State, who possesses the domicile/
permanent residence certificate as per the rules framed by the State Government from time
to time.

“Pl10” means Persons of Indian Origin.

“President” means the President of the University appointed under Chapter lll, Section 7.2
of the First Statutes of the University and Chapter IV, Section 17 of the Act. The President
shall be the Head of the University.

“Program” means the Academic profile offered to students leading to the award of a
Bachelor’s or Master’s degree from the University.

“Qualifying Examination” means an examination the passing of which makes a student
eligible for admission to a particular program of study leading to the award of a degree,
diploma, or certificate from the University.

“Registrar” means the Registrar of the University appointed under Chapter lll, Section 7.6 of
the First Statutes of the University and Chapter IV, Section 22(1) of the Act.

“Registration” means the formal registration of a candidate for a Course / Programme of
the University Department / Institution for the first time.

“Student” means an individual registered at the University, whether full-time or part-time,
and including special students, at the undergraduate, graduate, or postdoctoral level and
including medical residents and fellows.

“University” means the DBS Global University, Dehradun, Uttarakhand (hereinafter referred
to as the University).

“Vice-Chancellor” means the Vice-Chancellor of the University appointed under Chapter lll,
Section 7.3 of the First Statutes of the University and Chapter IV, Section 18 (3) of the Act.
The Vice-Chancellor shall be the Academic and Administrative Head of the University.

Words and expressions used herein and not defined but defined in the Act shall have the same
meaning as assigned to them in the Act. The definitions as mentioned in the Act, Statutes,
Ordinances, and Regulations shall continue to be followed in this Policy.
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ELIGIBILITY AND ACADEMIC QUALIFICATIONS:

6.1. All the foreign students/NRI/PIO should have passed the examination in the concerned
subject and should fulfil the minimum eligibility criteria for admission as per the requirement
of the Program offered by the University.

6.2. The University/Board from where the student has passed the qualifying examination should

be included in the list of AlU. In case the University/Board is not included in the said list, the

candidate shall be required to obtain and submit an equivalence certificate to this effect from

AlU subject to final verification by the Admission Department.

ADMISSION PROCEDURE

7.1 As per UGC Guidelines, the DBS Global University shall create up to 25% supernumerary seats
for international students over and above their total sanctioned enrolment, both for
undergraduate and postgraduate programs.

7.2 The supernumerary seats shall be exclusively meant for the international students for UG and
PG programs. The seats remaining unfilled in this category shall not be allocated to anyone
other than an international student.

7.3 Application from foreign nationals for admission to various Undergraduate (UG) /
Postgraduate (PG) Programs shall be received directly by the University as per the academic
calendar for the session commencing in the current academic year.

7.4 The desirous foreign nationals shall submit their complete curricula vitae and credentials with
regard to their academic qualifications

7.5 The following documents shall be submitted along with the admission application:

i.  Admission Application Form
ii. Passport and valid Visa
iii.  Curriculum vitae of comprehensive resume
iv.  Certified copies of all academic transcripts
V. Language proficiency test certificate for non-native English speakers (TOEFL, IELTS

Score Card)
vi. Equivalence Certificate from AlU
vii.  Certificate of Nationality
viii.  Statement of purpose for joining the University

iX. Proof of financial stability or letter of sponsorship
X. Recommendation letters

Xi. GRE/GMAT/SAT scorecard

Xii. Physical Fitness/Medical Certificate

Page 5 of 8
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Xiii. Contact Details Parents

Xiv. Details of Local Guardian

XV. Emergency Contact Details

XVi. List of any allergies for students residing in the hostel

7.6 All international students shall be provided hostel facilities which shall specially cater to the
food habits of the various foreign cultures.

7.7 All international students shall be required to pay the fees in US Dollars/Euro. In very special
circumstances, on the recommendation of the Finance Officer and approval of the Vice
Chancellor, the payment of fees in the equivalent of Indian Rupees may be considered.

7.8 An international student who has been granted admission to a particular program shall
normally not be allowed to change the program.

7.9 All existing rules and provisions notified by the Government of India regarding the
Visa/Foreign Regional Registration Offices (FRRO) shall be adhered to.

MODES OF ADMISSION

8.1 Self-Financing Foreign National Students:

Foreign nationals can apply directly to the University subject to clearance from the Ministry
of Education. Such candidates shall be in self-financing mode.

8.2 Students under the Cultural Exchange Fellowship Program:

Applications under this mode for various programs from foreign nationals, NRls, and PI1Os shall
be routed through the Indian High Commission/Embassies or the Indian Council for Cultural
Relations, as the case may be.

8.3 Students under MoUs:

Admission under this mode for various programs from foreign nationals shall be under the
MoU in accordance with the terms and conditions spelled out in the MoU agreed between
DBS Global University and the Country/University concerned.

In all the above-mentioned modes, the University shall examine each application in
accordance with their prescribed eligibility criteria. If the applicant is found eligible, the
applicant shall be admitted to the desired program as per the rules and guidelines of the
University.
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The fees prescribed for foreign nationals, PIOs, and NRIs shall be as determined by the Fee
Fixation Committee and as approved by the Board of Management. The Fee Fixation
Committee may fix different fees for students applying through the above-mentioned modes.

9. VISA AND NO OBJECTION CERTIFICATE:

9.1 Only persons with the purpose of studying in India and entering the country on a Student Visa
shall be eligible to apply for admission to a particular program.

9.2 All candidates shall be required to submit a copy of their passport and visa and the time of
Registration with the University.

9.3 The student shall also obtain a No Objection Certificate from the Ministry of External Affairs,
Government of India.

10. MEDIUM OF INSTRUCTION

10.1 The medium of instruction at DBS Global University shall be English only. Those candidates
who are studying the subject in English language medium shall be considered for admission
to various programs.

10.2 Admission shall be given only to those students who have cleared the English proficiency
test and have submitted the (TOEFL, and IELTS Score Card).

10.3 The Admission Committee shall decide that if the students need to be given some extra
coaching on the English language, a bridge course shall be designed for the said purpose.

11. ADDITIONAL PROVISIONS

11.1 On admission at DBS Global University, the international students shall abide by the
University’s code of conduct

11.2 The mode of examination, publication of results, and the award of degrees shall be the
same as that of the national students.

11.3 Any modification in the eligibility and the academic criteria for admission shall be approved
by the Academic Council.

11.4 In case of long absence or travel, the students shall inform their course coordinator and
the approval shall be granted by the international division. Students failing to abide by this
provision shall be subject to disciplinary action.
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11.5 Aninternational student wishing to withdraw from the program shall report the matter to
the International Division and the student shall be counselled by this division before the
application is processed.

12. AMENDMENTS

If any statement in this Policy is outdated or there is a need to introduce new statements brought
about by developments in the higher education environment, government policies, or as a result
of market forces, etc. such statements may be changed or modified by the Vice-Chancellor on the
recommendation of appropriate authorities.

%k 3k %
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Deptt. Name of the Teach| Designation Age P ) " i e " Scale of Pay s
Management |Mr |AbhinavGyan |, 43 MBA, BTech 1-Aug24  |Full time Regular 15600-39100+GP 6000 3
Management |CA  |Alpna Mehta H»':Ldm 44 CA, BCom 1-Aug-24 Full time Regular 15600-39100+GP 6000
. ASSISUATTT wviTecn, oL, FTiD .
Management |Mr  |Anil Kumar . 45 N 18 1-Aug-24 Full time Regular 15600-39100+GP 6000 10
Pharmacy Dr  [Anita Kaul Hm:UdLe 54 :;l:x “:\I:T\Ew" 28 21-Aug-24  [Full time Regular 37400-67000+GP 9000 7
Management |Mr  |Ankit Agrawal | . 38 o 14 1-Aug24  |Full time Regular 15600-39100+GP 6000 10
- ASSTSTATTL AR 1 -
Management |CA  |Ankit Pathak . 40 . 15 20-May-24  |Full time Regular 15600-39100+GP 6000
Management |Dr  |AshishArya | . - 43 Do R 14 1-Aug24  |Full time Regular 37400-67000+GP 9000 9
Liberal Studies |Dr Asok Biswas Professor 52 :;l:x ,“E”HJ“.I:' \ 20 1-Aug-24 Full time Regular 37400-67000+GP 1000 66
Management [mr [0 T [P RETR 41 LLB, CS 1 1-Aug-24  |Full time Regular 15600-39100+GP 6000
Pharmacy Mr  |Avinash Tyagi :r H:mldm 54 BPharm, MBA 4 1-Aug-24 Full time Regular 15600-39100+GP 6000
arm, X
Pharmacy Ms [BhawnaPant | o 28 oo 4 1-Aug24  |Full time Regular 15600-39100+GP 6000 3
Computer SciendDr [0 o [T 33 PhD, MSc, BSc 8 1Jul-24  [Full time Regular 15600-39100+GP 6000 17
Management |Ms |Gunjan T 26 LT 1.9 1-Aug-24  |Full time Regular 15600-39100+GP 6000
Management  |Mr Ti:b[:u . :\w:[dm 44 :'LU;’J:TU::“ 15 5-Aug-24 Full time Regular 15600-39100+GP 6000
Pharmacy Ms [HemaBarti | o 28 oo 2.9 9-Sep-24  |Full time Regular 15600-39100+GP 6000
- - - - ASSTSYATT VIR TIViaSS -
Liberal Studies |Mr |Jaiveer Tyagi o 34 ) Da 10 1-Aug-24 Full time Regular 15600-39100+GP 6000
Management |Dr  |Mahesh Singh |Professor 45 R 14 1-Aug24  |Full time Regular 37400-67000+GP 1000 14
R R N ASSTSTANT Py, VISC, B3C R
Liberal Studies [Dr.  |Manish Kumar |~ 34 P 7 1-Aug-24  |Full time Regular 15600-39100+GP 6000 7
Computer SciendDr  [Manish Prateek |Professor 52 o TR 23 1-Aug24  |Full time Regular 37400-67000+GP 1000 126
Computer SciendMs  [Manisha Verma :\w:[dm 28 :ICI E::I_I‘VDL’ 14 1-Aug-24 Full time Regular 15600-39100+GP 6000 4
Computer ScienqMs ~ |Manya Arora |, 24 MSc, BSc 0 1-Jul-24  |Full time Regular 15600-39100+GP 6000 15
Management  [Mr :’::‘J’Kei”“ :\w:[dm 38 ::\‘_’I“ﬁii\"\'nh:::l' 12| 16-Sep-24 [Full time Regular 15600-39100+GP 6000 2
Management [Dr. [ /S0 TR [P 41 PhD, PGDM, BSc 12.8 1-Aug24  |Full time Regular 37400-67000+GP 9000 8
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Management [Ms [Neha Kukrety [* " 40 o e e 9 1-Aug-24  |Full time Regular 15600-39100+GP 6000 7
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Computer SciendDr Piyush Dua Professor 49 PhD, MSc, BSc 18 1-Jul-24 Full time Regular 37400-67000+GP 1000 90
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N _ |SOTTSKITS IVIA TENZIISTT], R
Management |Ms  |Priyanka Oberoi| =~ 38 M 13 1-Aug-24 Full time Regular 15600-39100+GP 6000 2
Management [Dr. |Pushpa Kataria |Professor 50 L 17.4 1-Aug-24  |Full time Regular 37400-67000+GP 1000 34
RAgnav ASSOCTATE PID o -
Management |Dr. | " = . e 48 MDA DDA 14 1-Aug-24 Full time Regular 37400-67000+GP 9000
Computer SciendMr | o vettara—[RSSISEY 26 T 1 1Jul-24  [Full time Regular 15600-39100+GP 6000
Computer SciendMr  |Rajat Garg :\w:[dm 33 “DI:T MAIE{' obn 2.5 3-Jun-24 Full time Regular 15600-39100+GP 6000
RdJEEV PTU, IVIBA, VIR, .
Management |Dr Dt Professor 49 oA 24 1-Aug-24 Full time Regular 37400-67000+GP 1000 17
Sechaat ASSOCTATE PO, VIBA, -
Management [Dr. |Ranjana Sharma| 54 T 26 1-Aug-24 Full time Regular 37400-67000+GP 9000 44
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Liberal Studies |Dr. | =~ o 35 MAALAAIAACY DA 5.6 1-Aug-24 Full time Regular 15600-39100+GP 6000 4
Management [Dr. [T T [P 47 N 23 17-Sep-24  |Full time Regular 37400-67000+GP 9000 35
Management |Mr  |Sachin Kumar :\w:[dm 46 :LDH’ Ve, 19 1-Aug-24 Full time Regular 15600-39100+GP 6000
SdTMYyOKUld ASSISUATTT o .
Management |Dr i oo g 28 PhD, MBA, BSc 3 1-Aug-24 Full time Regular 15600-39100+GP 6000
Pharmacy Dr Sarvesh Kumar |Principal 39 ::E' 1‘1”“”"' 11 1-Aug-24 Full time Regular 37400-67000+GP 9000 11
Management [Dr. [>7 >0 T [P 40 o 9.5 1-Aug-24  |Full time Regular 37400-67000+GP 9000 24
Management |Mr |Satish Chhabra [Professor 64 :':’ Vo, 1-Aug-24 Full time Regular 37400-67000+GP 1000 2
. ASSISLATTT IVIIETII, B Trecn, .
Management |Mr  |Saurabh Singh . 33 D Lot 1-Aug-24 Full time Regular 15600-39100+GP 6000 3
Management [Dr. [Shailja Khanduri :\m:“dw 45 :Ir::';vr\n\:w" 1-Aug-24  |Full time Regular 37400-67000+GP 9000 9
Management  [Dr. [Shalini Singh  [Professor 44 AN 21 1-Aug-24  |Full time Regular 37400-67000+GP 1000 8
Management  |Ms irlllld:“ll . :\w:[dm 38 :IEDTH’DD:_‘U”" 10 1-Aug-24 Full time Regular 15600-39100+GP 6000 3
Management [mr  [>7 "7 e 28 oo 7 5-Aug-24  |Full time Regular 15600-39100+GP 6000 12
Management  |Mr :\qurld”:d :\w:[dm 65 :’:' v “_”t’\ T 13 1-Aug-24 Full time Regular 15600-39100+GP 6000 2
- SAMEg ASSORTSTE TS -
Computer SciendDr N ok 37 PhD, MSc, BSc 13 8-Aug-24 Full time Regular 15600-39100+GP 6000 140
arm, -
Pharmacy Mr  [Sumit Joshi :\w:[dm 33 :::' m 5 9-Sep-24 Full time Regular 15600-39100+GP 6000 2
- ASSOtTate PHOS-Rfvrvr, N
Management |Dr Sunil Madan . 61 Do nCT 15 1-Aug-24 Full time Regular 37400-67000+GP 9000 1
. R . . redcnmsg VIR, BA, PITDU N
Liberal Studies |Ms |Tanika Kanojia - 23 o 1.6 9-Jul-24 Full time Regular 15600-39100+GP 6000 1
ar ; ; -
Management [mr [ SVT T [P ORETE 44 o 0 5-Aug-24  |Full time Regular 15600-39100+GP 6000 3
Liberal Studies |Dr Ulka Tewari :r H:mldm 41 :’Erlb’:'““/:\ e 16 1-Aug-24 Full time Regular 15600-39100+GP 6000 6
Management |Dr  |VeenaDutta |Professor 47 e 17 1-Aug24  |Full time Regular 37400-67000+GP 1000 3
N ASSTSTANT VI E’C”, BTETM- R
Management |Mr  |Vishant Kumar . 34 TP 7 1-Aug-24 Full time Regular 15600-39100+GP 6000 3
3 ; B -
Computer SciendDr  [Sanjay Jasola |~ 0 * 58 o 35 2-Jan-25  |Full time Regular 37400-67000+GP 1000 95
Management |Dr Makarand Joshi |Professor & CoE 56 :ZUMMDH' 32 17 Feb 25  [Full time Regular 37400-67000+GP 1000 4
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Management [Dr  [sureshiyer [ 61 Lo 35 17 Feb25  [Full time Regular 37400-67000+GP 1000 50
Management |Mr  |Vimal Mathur H»':Ldm 62 MBA 36 11 Mar 25  [Full time Regular 15600-39100+GP 6000 4
Management [Dr  [Punam Bhagat [~ = 46 L 115 22 Mar25  [Full time Regular 37400-67000+GP 9000 5
Management  [Mr :i?ﬁmj :\w:[dm 34 ::_“II_I\’DI:\I;D'DA - 1 24-Mar 25  |Full time Regular 15600-39100+GP 6000 4
Management |[Mr [Akshay Pradhan| > >"% 32 LLM, BALLB, NET 6.2 24-Mar 25  |Full time Regular 15600-39100+GP 6000 5
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UNIVERSITY

Career

DOON BUSINESS SCHOOL - DEHRADUN

We are one of the leading business schools in the country willing to offer the top of the chart remuneration, looking for professionals with
corporate background of at least 5 years at Professors/Associate Professor/Assistant Professor positions to teach latest trends in a tech
oriented environment in the following domains

Agriculture Forestry, Agri Business & Allied Sciences

Marketing Digital, Social Media, InternationalAdvertising, Sales and Distribution
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9.2

DBS Global University

Infrastucture

Room Type Building Name New |[Floor Room No.
lab Block - 1 Ground Floor 1001
Class room Block - 1 Ground Floor 1002
Class room Block - 1 Ground Floor 1003
Office Block - 1 Ground Floor 1004
Office Block - 1 Ground Floor 1005
Toilet Block - 1 Ground Floor 1006
Toilet Block - 1 Ground Floor 1007
Toilet Block - 1 Ground Floor 1008
Toilet Block - 1 Ground Floor 1009
Class room Block - 1 Ground Floor 1010
Class room Block - 1 Ground Floor 1011
Class room Block - 1 Ground Floor 1012
Lab Block - 1 First Floor 1101
Class room Block - 1 First Floor 1102
Class room Block - 1 First Floor 1103
Faculty Room Block - 1 First Floor 1104
Faculty Room Block - 1 First Floor 1105
Common Room Block - 1 First Floor 1106
Deans Office Block - 1 First Floor 1107
Toilet Block - 1 First Floor 1108
Toilet Block - 1 First Floor 1109
Toilet Block - 1 First Floor 1110
Toilet Block - 1 First Floor 1111
Class room Block - 1 First Floor 1112
Class room Block - 1 First Floor 1113
Class room Block - 1 First Floor 1114
Faculty Room Block - 1 Second Floor 1201
Library Block - 1 Second Floor 1202
Class room Block - 1 Second Floor 1203
Class room Block - 1 Second Floor 1204
Class room Block - 1 Second Floor 1205
Common Room Block - 1 Second Floor 1206
Deans Office Block - 1 Second Floor 1207
Toilet Block - 1 Second Floor 1208
Toilet Block - 1 Second Floor 1209
Toilet Block - 1 Second Floor 1210
Toilet Block - 1 Second Floor 1211
Class room Block - 1 Second Floor 1212
Class room Block - 1 Second Floor 1213
Office Block - 1 Second Floor 1214
Class room Block - 1 Second Floor 1215
Class room Block - 1 Third Floor 1301
Class room Block - 1 Third Floor 1302
Class room Block - 1 Third Floor 1303
Office Block - 1 Third Floor 1304




Deans Office Block - 1 Third Floor 1305
Toilet Block - 1 Third Floor 1306
Toilet Block - 1 Third Floor 1307
Toilet Block - 1 Third Floor 1308
Toilet Block - 1 Third Floor 1309

Class room Block - 1 Third Floor 1310

Class room Block - 1 Third Floor 1311

Class room Block - 1 Third Floor 1312

Meeting Room Block - 1 Third Floor 1314
Meeting Room Block - 1 Third Floor 1315
Meeting Room Block - 1 Third Floor 1316

Class Room Bldg - 2 Ground Floor 2001
Office Bldg - 2 Ground Floor 2002

Board Room Bldg - 2 Ground Floor 2003

Lab Bldg - 2 Ground Floor 2004
Toilet Bldg - 2 Ground Floor 2005
Toilet Bldg - 2 Ground Floor 2006

Lab Bldg - 2 Ground Floor 2007

Pro VC's Office Bldg - 2 Ground Floor 2008

Faculty Room Bldg - 2 Ground Floor 2009

Class room Bldg - 2 Ground Floor 2010

Lab Bldg - 2 Ground Floor 2011

Seminar Hall Bldg - 2 Ground Floor 2012

Student Cell Bldg - 2 Ground Floor 2013

Placement Cell Bldg - 2 Ground Floor 2014

Deans Office Bldg - 2 Ground Floor 2015

Class room Bldg - 2 First Floor 2101

Class room Bldg - 2 First Floor 2102

Lab Bldg - 2 First Floor 2103

Faculty Room Bldg - 2 First Floor 2104
Toilet Bldg - 2 First Floor 2105
Toilet Bldg - 2 First Floor 2106

Class room Bldg - 2 First Floor 2107

Class room Bldg - 2 First Floor 2108

Class room Bldg - 2 First Floor 2109

Faculty Room Bldg - 2 First Floor 2110

Class room Bldg - 2 First Floor 2111

Class room Bldg - 2 First Floor 2112

Class room Bldg - 2 First Floor 2113

Class room Bldg - 2 First Floor 2114
Toilet Bldg - 2 First Floor 2115
Toilet Bldg - 2 First Floor 2116
Office Bldg - 2 First Floor 2117

Class room Bldg - 2 First Floor 2118

Faculty Room Bldg - 2 First Floor 2119

Class room Bldg - 2 First Floor 2120

Deans Office Bldg - 2 First Floor 2121

Class room Bldg - 2 Second Floor 2201

Class room Bldg - 2 Second Floor 2202

Class room Bldg - 2 Second Floor 2203

Class room Bldg - 2 Second Floor 2204




Class room Bldg - 2 Second Floor 2205
Toilet Bldg - 2 Second Floor 2206
Toilet Bldg - 2 Second Floor 2207

Faculty Room Bldg - 2 Second Floor 2208

Class room Bldg - 2 Second Floor 2209

Class room Bldg - 2 Second Floor 2210

Class room Bldg - 2 Second Floor 2211

Class room Bldg - 2 Second Floor 2212

Class room Bldg - 2 Second Floor 2213

Class room Bldg - 2 Second Floor 2214
Toilet Bldg - 2 Second Floor 2215
Toilet Bldg - 2 Second Floor 2216

Class room Bldg - 2 Second Floor 2217

Class room Bldg - 2 Second Floor 2217 B

Class room Bldg - 2 Second Floor 2217 C

Class room Bldg - 2 Second Floor 2218

Deans Office Bldg - 2 Second Floor 2219
Deans Office Bldg - 2 Second Floor 2220

Class room Bldg - 2 Third Floor 2301

Class room Bldg - 2 Third Floor 2302

Class room Bldg - 2 Third Floor 2303

Class room Bldg - 2 Third Floor 2304
Toilet Bldg - 2 Third Floor 2305
Store Bldg - 2 Third Floor 2306
Toilet Bldg - 2 Third Floor 2307
Toilet Bldg - 2 Third Floor 2308

Class Room Bldg-3 Ground Floor 3001

Class Room Bldg-3 Ground Floor 3002

Library Bldg-3 Ground Floor 3003
Class Room Bldg-3 Ground Floor 3004
Class Room Bldg-3 Ground Floor 3005

Library Bldg-3 Ground Floor 3006

Class Room Bldg-3 Ground Floor 3007

Class Room Bldg-3 Ground Floor 3008
Office Bldg-3 Ground Floor 3009
Store Bldg-3 Ground Floor 3010
Toilet Bldg-3 Ground Floor 3011
Toilet Bldg-3 Ground Floor 3012
Toilet Bldg-3 Ground Floor 3013
Toilet Bldg-3 Ground Floor 3014

Lab Bldg-3 Ground Floor 3015

Lab Bldg-3 Ground Floor 3016

Vice Chancellors Office |Bldg-3 Ground Floor 3017
Central Library Bldg-3 Ground Floor 3018
Auditorium Bldg-3 Ground Floor 3019
Reception Bldg-3 Ground Floor 3020
Admissions Office Bldg-3 Ground Floor 3021




Admissions Office Bldg-3 Ground Floor 3022
Admissions Office Bldg-3 Ground Floor 3023
Lab Bldg-3 First Floor 3101

Lab Bldg-3 First Floor 3102
e-Library Bldg-3 First Floor 3103
Faculty Room Bldg-3 First Floor 3104
Lab Bldg-3 First Floor 3105

Lab Bldg-3 First Floor 3106

Lab Bldg-3 First Floor 3107

Lab Bldg-3 First Floor 3108

Lab Bldg-3 First Floor 3109

Lab Bldg-3 First Floor 3110

Lab Bldg-3 First Floor 3111
Admin Office Bldg-4 Ground Floor 4001
Cafeteria Bldg-4 Ground Floor 4002
Class room Bldg-4 1st Floor 4101
Class room Bldg-4 1st Floor 4102
Toilet Bldg-4 1st Floor 4103
Common Room Bldg-4 1st Floor 4104
Class room Bldg-4 1st Floor 4105
Class room Bldg-4 1st Floor 4106
Class room Bldg-4 1st Floor 4107
Faculty Room Bldg-4 1st Floor 4108
Class Room Bldg-4 2nd Floor 4201
Class Room Bldg-4 2nd Floor 4202
Toilet Bldg-4 2nd Floor 4203
Class Room Bldg-4 2nd Floor 4204
Class Room Bldg-4 2nd Floor 4205
Class Room Bldg-4 2nd Floor 4206
Faculty Room Bldg-4 2nd Floor 4207
Class Room Bldg-4 3rd Floor 4301
Class Room Bldg-4 3rd Floor 4302
Toilet Bldg-4 3rd Floor 4303
Class Room Bldg-4 3rd Floor 4304
Class Room Bldg-4 3rd Floor 4305
Class Room Bldg-4 3rd Floor 4306
Toilet Bldg-4 Ground Floor 4003




9.3

Laboratories & Equipment

Item Description (make and model) |Location (Department) Value (Rs.) :'ejj"'.t ___|Date of Purchase
Paper Electrophorsis Pharmacy Labs 8,500 Working 11 Jan 2025
Lucas Moist Chamber Pharmacy Labs 700 Working 11 Jan 2025
Colorimeter Pharmacy Labs 2,300 Working 11 Jan 2025
Sterility Single Test Pharmacy Labs 3,200 Working 11 Jan 2025
Moisture Balance Pharmacy Labs 12,000 Working 11 Jan 2025
Water Bath Pharmacy Labs 2,200 Working 11 Jan 2025
Nephelo Turbudity Meter' Pharmacy Labs 3,200 Working 11 Jan 2025
Microscope (New) Pharmacy Labs 4,500 Working 11 Jan 2025
Micropipette Single & Multi Channeled [Pharmacy Labs 3,800 Working 11 Jan 2025
Viscometer Pharmacy Labs 37,000 Working 11 Jan 2025
Rheometer Pharmacy Labs 1,000 Working 11 Jan 2025
Diagno Kit Pharmacy Labs 250 Working 11 Jan 2025
Water Distallation 4 Litre Pharmacy Labs 3,300 Working 11 Jan 2025
Respinometer Pharmacy Labs 50,000 Working 11 Jan 2025
Incubator Shaker Digital Icd 9X250 (N) |Pharmacy Labs 16,000 Working 11 Jan 2025
Autoclave 12X12 Alm. (New) Pharmacy Labs 4,500 Working 11 Jan 2025
Tray Drier Pharmacy Labs 16,000 Working 11 Jan 2025
Tablet Making Machine Motorized (New]Pharmacy Labs 34,000 Working 11 Jan 2025
Rota Rod 2 Comp. Pharmacy Labs 4,500 Working 11 Jan 2025
Mayograph Lever Pharmacy Labs 300 Working 11 Jan 2025
Specimen-Heart, Brain, Eye, Ear, Repro|Pharmacy Labs 500 Working 11 Jan 2025
Incinerator (New) Pharmacy Labs 9,000 Working 11 Jan 2025
Plethysmograph Pharmacy Labs 600 Working 11 Jan 2025
Student Kymograph Pharmacy Labs 6,000 Working 11 Jan 2025
Aerator (Air Pump) Pharmacy Labs 200 Working 11 Jan 2025
Student Organ Bath Single Unit Pharmacy Labs 1,400 Working 11 Jan 2025
Digital Balance Pharmacy Labs 6,000 Working 11 Jan 2025
Oven 12X12X12 Alm. (New) Pharmacy Labs 2,800 Working 11 Jan 2025
Double Cone Blender Pharmacy Labs 9,500 Working 11 Jan 2025
Humidity Chamber(New) Pharmacy Labs 22,000 Working 11 Jan 2025
Muscle Electrode Pharmacy Labs 320 Working 11 Jan 2025
Flourimeter Pharmacy Labs 19,000 Working 11 Jan 2025
Electro Convulsometer Pharmacy Labs 3,400 Working 11 Jan 2025
Student Stimulator Pharmacy Labs 1,200 Working 11 Jan 2025
Colony Counter Pharmacy Labs 2,300 Working 11 Jan 2025
Tissue Culture-Station Pharmacy Labs 4,200 Working 11 Jan 2025
Centrifuge Pharmacy Labs 10,500 Working 11 Jan 2025
Gel Electrophorsis With Power Supply |Pharmacy Labs 8,500 Working 11 Jan 2025
Bulk Density Apparatus Pharmacy Labs 3,400 Working 11 Jan 2025
Mechanical Stirrer Pharmacy Labs 2,800 Working 11 Jan 2025
Ph Meter Pharmacy Labs 2,200 Working 11 Jan 2025
Vaccumn Pump (New) Pharmacy Labs 3,500 Working 11 Jan 2025
Andenson Piptte Pharmacy Labs 950 Working 11 Jan 2025
Sintered Glass Funnel With Assembly (NPharmacy Labs 5,800 Working 11 Jan 2025
Analytical Balance Pharmacy Labs 900 Working 11 Jan 2025
Tissue Homogenizer Pharmacy Labs 2,800 Working 11 Jan 2025
Mechanical Agitator Pharmacy Labs 2,800 Working 11 Jan 2025
Dessicator 120Mm Pharmacy Labs 1,125 Working 11 Jan 2025
Camera Lucida Mirror Type (New) Pharmacy Labs 400 Working 11 Jan 2025
Buchher Funnel (Small, Medium, Large)|Pharmacy Labs 90 Working 11 Jan 2025
Stage Micrometer Pharmacy Labs 225 Working 11 Jan 2025
Soxhlet Apparatus 250 Mi Pharmacy Labs 650 Working 11 Jan 2025
Tlc Kit Applicator (Aluminium) Pharmacy Labs 3,300 Working 11 Jan 2025
Permability Cup Pharmacy Labs 420 Working 11 Jan 2025
Conical Perculator Pharmacy Labs 425 Working 11 Jan 2025
Digital Balance 10Mg Pharmacy Labs 1,100 Working 11 Jan 2025
Dissection Tray And Board Pharmacy Labs 320 Working 11 Jan 2025
Magnetic Stirrer Pharmacy Labs 1,400 Working 11 Jan 2025




Water Bath 6 Hole Pharmacy Labs 2,200 Working 11 Jan 2025
Buchner Funnel Pharmacy Labs 140 Working 11 Jan 2025
Sieve Set Pharmacy Labs 420 Working 11 Jan 2025
Mechanical Stirrer Pharmacy Labs 2,800 Working 11 Jan 2025
Clevenger Apparatus Pharmacy Labs 950 Working 11 Jan 2025
Microscope (New) Pharmacy Labs 2,000 Working 11 Jan 2025
Oswald'S Viscometer Pharmacy Labs 80 Working 11 Jan 2025
Eye Peice Micrometer Pharmacy Labs 325 Working 11 Jan 2025
Levers Canula Pharmacy Labs 132 Working 11 Jan 2025
Suphository Mould 2 Hole Pharmacy Labs 270 Working 11 Jan 2025
Arsenic Limit Test Apparatus (New) Pharmacy Labs 150 Working 11 Jan 2025
Reflux Flask Single Necked Pharmacy Labs 200 Working 11 Jan 2025
Reflux Flask Double/Tripple Necked Pharmacy Labs 280 Working 11 Jan 2025
Copper Water Bath 6" Pharmacy Labs 320 Working 11 Jan 2025
Student Microscope Pharmacy Labs 1,900 Working 11 Jan 2025
Nesseller Cylinder Pharmacy Labs 60 Working 11 Jan 2025
Folin-Bu-Tubes Pharmacy Labs 48 Working 11 Jan 2025
Uv Spectrometer Visible Pharmacy Labs 53,000 Working 11 Jan 2025
Lipstic Moould 2Hole Pharmacy Labs 350 Working 11 Jan 2025
Monsanto's hardness tester Pharmacy Labs 810 Working 05 May 2023
Pfizer type hardness tester Pharmacy Labs 2660 Working 05 May 2023
Pfizer type hardness tester Pharmacy Labs 2500 Working 02 April 2024
Collapsible tube - Filling and Sealing Pharmacy Labs 6016 Working 05 May 2023
Ampoule washing machine Pharmacy Labs 1620 Working 05 May 2023
Ampoule filling and sealing machine (JefPharmacy Labs 3934 Working 05 May 2023
Bottle washing Machine Pharmacy Labs 5000 Working 02 April 2024
Tablet punching machine Pharmacy Labs 18512 Working 05 May 2023
Capsule filling machine Pharmacy Labs 15041 Working 05 May 2023
Tablet disintegration test apparatus IP ([[Pharmacy Labs 3940 Working 05 May 2023
Ampoule washing machine Pharmacy Labs 1620 Working 05 May 2023
Friability test apparatus (Digital Single/D|Pharmacy Labs 3934 Working 05 May 2023
Bottle Sealing Machine Pharmacy Labs 11900 Working 05 May 2023
Digital pH meter Pharmacy Labs 2550 Working 05 May 2023
Distillation unit Pharmacy Labs 3008 Working 05 May 2023
Hot air oven Pharmacy Labs 3800 Working 05 May 2023
Vacuum pump Pharmacy Labs 3800 Working 05 May 2023
Autoclave Pharmacy Labs 4165 Working 05 May 2023
Stop watch Pharmacy Labs 162 Working 05 May 2023
Microscopes Pharmacy Labs 1157 Working 05 May 2023
Stop watch Pharmacy Labs 200 Working 2 April 2024
Laminar air flow Pharmacy Labs 27400 Working 05 May 2023
Glucometer Pharmacy Labs 300 Working 24 June 2024
Mercury Thermometer Pharmacy Labs 69 Working 05 May 2023
First aid equipment Pharmacy Labs 185 Working 05 May 2023
Analgesiometer (Eddy's hot plate and ra{Pharmacy Labs 4223 Working 05 May 2023
Specimen for various organs and systenPharmacy Labs 2314 Working 05 May 2023
Stethoscopes Pharmacy Labs 116 Working 05 May 2023
Projection microscope Pharmacy Labs 4397 Working 05 May 2023
Centrifuge Pharmacy Labs 1100 Working 05 May 2023
Digital Balance (10 mg Sensitivity) Pharmacy Labs 983 Working 05 May 2023
Models for various organs Pharmacy Labs 1958 Working 05 May 2023
Mercury Thermometer Pharmacy Labs 60 Working 05 May 2023
Digital Balance (10 mg Sensitivity) Pharmacy Labs 950 Working 2 April 2023
Convulsiometer Pharmacy Labs 3934 Working 05 May 2023
charts for Pharmacognosy Lab Pharmacy Labs 1068 Working 05 May 2023
Permanent slide set of plants Pharmacy Labs 579 Working 05 May 2023
Myographic Lever Pharmacy Labs 185 Working 05 May 2023
Pulse Oximeter Pharmacy Labs 250 Working 02 April 2024
Dissection Tray and Boards Pharmacy Labs 185 Working 05 May 2023
ESR Apparatus (Westergren and WintrdPharmacy Labs 150 Working 02April 2024
Microscope with stage micrometer Pharmacy Labs 116 Working 05 May 2023
Sahli's haemoglobinometers Pharmacy Labs 376 Working 05 May 2023
Levers, cannulae Pharmacy Labs 35 Working 05 May 2023
Aerators Pharmacy Labs 139 Working 05 May 2023




Digital BP Instrument Pharmacy Labs 1500 Working 02 April 2024
Hemocytometer with Micropipettes Pharmacy Labs 376 Working 05 May 2023
Digital Thermometer Pharmacy Labs 85 Working 24 June 2023
Water bath Pharmacy Labs 2400 Working 24 June 2023
Sherrington’s Kymograph Machine / PolyPharmacy Labs 6016 Working 05 May 2023
Actophotometer Pharmacy Labs 3207 Working 05 May 2023
Hypodermic syringes and needles of siz{Pharmacy Labs 15 Working 02 April 2024
Sphygmomanometers Pharmacy Labs 347 Working 05 May 2023
Human Permanent Slides for various tisjPharmacy Labs 480 Working 2 April 2023
Pole Climbing apparatus Pharmacy Labs 9256 Working 05 May 2023
Human Skeleton and bones Pharmacy Labs 983 Working 05 May 2023
Eye piece micrometer Pharmacy Labs 55 Working 02 April 2024
Hot plates Pharmacy Labs 1000 Working 05 May 2023
Nessler's Cylinders Pharmacy Labs 60 Working 02 April 2024
Digital balance 10mg sensitivity Pharmacy Labs 983 Working 05 May 2023
Thieles Tube Pharmacy Labs 60 Working 02 April 2024
Digital Melting Point Apparatus Pharmacy Labs 15000 Working 02 April 2024
Magnetic Stirrers with Thermostat Pharmacy Labs 2000 Working 02 April 2024
Wall Mounted Water Distillation Unit Pharmacy Labs 3008 Working 05 May 2023
Digital Colorimeter Pharmacy Labs 2545 Working 05 May 2023
Thieles Tube Pharmacy Labs 60 Working 02 April 2024
Digital Melting Point Apparatus Pharmacy Labs 15000 Working 02 April 2024
Ball mill Pharmacy Labs 3935 Working 05 May 2023
Ostwald's viscometer Pharmacy Labs 60 Working 02 April 2024
Tablet coating pan Pharmacy Labs 8100 Working 05 May 2023
Double cone blender Pharmacy Labs 7521 Working 05 May 2023
Qintment slab Pharmacy Labs 25 Working 05 May 2023
QOintment spatula Pharmacy Labs 60 Working 05 May 2023
Suppository moulds Pharmacy Labs 301 Working 05 May 2023
Tablet dissolution test apparatus IP (Dig[Pharmacy Labs 5091 Working 05 May 2023
Tablet counter - small size Pharmacy Labs 405 Working 05 May 2023
Magnetic stirrer, 500ml and 1 litter capaqPharmacy Labs 1300 Working 05 May 2023
Pestle and mortar porcelain Pharmacy Labs 139 Working 05 May 2023
Aseptic Cabinet Pharmacy Labs 4165 Working 05 May 2023
Sintered glass filter with vacuum Pharmacy Labs 1446 Working 05 May 2023
Filtration assembly with Vacuum Pump |Pharmacy Labs 5246 Working 05 May 2023
Conical Percolator (glass/ copper/ stainl{Pharmacy Labs 405 Working 05 May 2023
Standard sieves, sieve no. 8, 10, 12,22,1Pharmacy Labs 463 Working 05 May 2023
lon- Exchanger Pharmacy Labs 11000 Working 05 May 2023
Colorimeter Pharmacy Labs 2777 Working 05 May 2023
RYLE's tube Pharmacy Labs 25 Working 02 April 0224

IV set Pharmacy Labs 30 Working 02 April 0224

Variety of Needles Pharmacy Labs 6 Working 02 April 0224

Variety of Syringes Pharmacy Labs 9 Working 02 April 0224

Animal Cage (Plastic) Pharmacy Labs 752 Working 05 May 2023
Atomic model set Pharmacy Labs 162 Working 05 May 2023
Adult weighing scale Pharmacy Labs 700 Working 2 April 2023
All purpose equipment Pharmacy Labs 45,000 Working 2 April 2023
Andreason Pipette Pharmacy Labs 1,300 Working 2 April 2023
Animal weighing balance Pharmacy Labs 868 Working 05 May 2023
Clearity test apparatus Pharmacy Labs 1,620 Working 05 May 2023
Contraceptive devices Pharmacy Labs 301 Working 2 April 2023
Clamp with boss head Pharmacy Labs 301 Working 05 May 2023
Colostomy bag Pharmacy Labs 100 Working 2 April 2023
Dissection box Pharmacy Labs 208 Working 05 May 2023
Dummy inhaler and nebulizer Pharmacy Labs 850 Working 2 April 2023
Frog board Pharmacy Labs 185 Working 05 May 2023
Frontal writing lever Pharmacy Labs 58 Working 05 May 2023
Hand grinding mill Pharmacy Labs 1,100 Working 05 May 2023
Histamine chamber Pharmacy Labs 2,777 Working 05 May 2023
Hot extraction Pharmacy Labs 1,620 Working 05 May 2023
Hot air sterilizer Pharmacy Labs 1,620 Working 05 May 2023
Height and body weight chart Pharmacy Labs 350 Working 2 April 2023
Incubater Pharmacy Labs 3,702 Working 05 May 2023




IR thermometer Pharmacy Labs 600 Working 2 April 2023
Membrane filter assembly Pharmacy Labs 1,157 Working 2 April 2023
Millipore filter 3 grade Pharmacy Labs 3,471 Working 05 May 2023
Mortar pestle Pharmacy Labs 46 Working 05 May 2023
Mannegins CPR Pharmacy Labs 6,500 Working 2 April 2023
Mannegins for injections Pharmacy Labs 2,000 Working 2 April 2023
Menstrual hygiene products Pharmacy Labs 500 Working 2 April 2023
Organ bath Pharmacy Labs 1,620 Working 05 May 2023
Orthopedic and surgical aids Pharmacy Labs 3,000 Working 2 April 2023
Oxygen mask Pharmacy Labs 50 Working 2 April 2023
Polarimeter Pharmacy Labs 2,777 Working 05 May 2023
Polishing Pan Pharmacy Labs 1,620 Working 05 May 2023
Peak flow meter Pharmacy Labs 300 Working 2 April 2023
Pharmacotheraputic charts for various Pharmacy Labs 350 Working 2 April 2023
Slide and cover slip Pharmacy Labs 60 Working 5-May-23
Starling heart lever Pharmacy Labs 1,851 Working 05 May 2023
Sieve shaker Pharmacy Labs 2,600 Working 2 April 2023
Stadio meter Pharmacy Labs 250 Working 2 April 2023
Stalagmometer Pharmacy Labs 40 Working 2 April 2023
Surgical device and suture Pharmacy Labs 350 Working 2 April 2023
Slide box Pharmacy Labs 200 Working 2 April 2023
Telethermometer Pharmacy Labs 3,702 Working 05 May 2023
Tincture press Pharmacy Labs 1,620 Working 05 May 2023
Urine bag Pharmacy Labs 50 Working 2 April 2023
Urine pots Pharmacy Labs 60 Working 2 April 2023
Various type of PPE kits Pharmacy Labs 250 Working 2 April 2023
Watch glass Pharmacy Labs 7 Working 05 May 2023
Hall Effect Physics Lab 345000  |Working 01 Jul 2024
Farady Physics Lab 16000 Working 01 Jul 2024
Solar Cell Physics Lab 3500 Working 01 Jul 2024
Newtons Rings Physics Lab 13500 Working 01 Jul 2024
Diffraction Grating Physics Lab 9500 Working 01 Jul 2024
Plank's constant Physics Lab 10500 Working 01 Jul 2024
Plank's constant Apparatus with Led Physics Lab 3250 Working 01 Jul 2024
He-Le Laser Setup Physics Lab 31000 Working 01 Jul 2024
Stefan's law Physics Lab 3250 Working 01 Jul 2024
CRO and Function Generator Physics Lab 30000 Working 01 Jul 2024
Step Down Transformer Physics Lab 6600 Working 01 Jul 2024
CRO 0-20 Mhz Physics Lab 25000 Working 01 Jul 2024
Multimeter Physics Lab 750 Working 01 Jul 2024
Function Generator Physics Lab 11000 Working 01 Jul 2024
Power Supply Physics Lab 7500 Working 01 Jul 2024
Active Passive Components and breadbodPhysics Lab 1300 Working 01 Jul 2024
Ch of PN Junction Diode Physics Lab 3000 Working 01 Jul 2024
half And Full Wave Bridge Rectifier Physics Lab 5500 Working 01 Jul 2024
Zener Diode Physics Lab 3000 Working 01 Jul 2024
BJT Transformer Physics Lab 3500 Working 01 Jul 2024
Operational Amplifier Physics Lab 3000 Working 01 Jul 2024
Logic gate Physics Lab 2000 Working 01 Jul 2024
Boolean Function Physics Lab 4500 Working 01 Jul 2024
Dig Elec Trainer Physics Lab 6500 Working 01 Jul 2024
Introduction to Microprocessor 8085 Physics Lab 6000 Working 01 Jul 2024
Introduction to Microprocessor 8086 Physics Lab 7500 Working 01 Jul 2024
Programmable Wheeled Robot Pack 10T Lab 95000 Working 12 Aug 2024
Multi legged 10T Lab 67000 Working 12 Aug 2024
I0T Wifi Programming Starter Kit 10T Lab 58000 Working 12 Aug 2024
10T Vision Starter Ki 10T Lab 27000 Working 12 Aug 2024
Single Board I0T computing kit 10T Lab 54600 Working 12 Aug 2024
Agriculture Quality and Automation Kit [IOT Lab 28800 Working 12 Aug 2024
Water quality Analysis kit 10T Lab 23400 Working 12 Aug 2024
Mobile GSM data Control kit 10T Lab 22600 Working 12 Aug 2024
Biomed Experiment Kit 10T Lab 27000 Working 12 Aug 2024
K1C 3 D Printer 10T Lab 42796 Working 19 Jul 2024
PLA Carbon 10T Lab 2542 Working 19 Jul 2024
Hyper PLA White 10T Lab 1525 Working 19 Jul 2024




AIO: HP AIO Dekstop HP 200, Intel Core-
i3-10th Gen, 4 GB DDR4 RAM 240 GB
SSD+1 TB SATA HDD Qty: 60

Computer lab

3,145,733

Working

25 Mar 2022

Laptop: HP LAPTOP OMEN (Ryzen 7
5800H up to 4.4 Ghz 8 Core, Ram: 16
GB, HDD: 1 TB PCle, Nvidia Geforce
Graphic 6GB) Qty: 1

Computer lab

Working

12 Apr 2021

Server: HP DL -160 Gen9, 2*900W power
supply, 2*Intel Xeon E5-2620v4 (2.1 Ghz |
8 Cores| 20M Cache | 85W) Processor,
Ram: 64 GB, Expandable up to 512 GB,
HPE HBA Smart Array, 40 controller, 2
Eth 1 GB Port, HDD: 2-600 GB SAS
10RPM HDDs & 3 *1 TB, 7.2 K SAS (2.5
Inch) sff Hot Plug STA (RAID 0
Configurable) with 8 SFF Hot Plug Ports
Qty: 1

Computer lab

152,720

Working

31 Mar 2018

Server: HP ML10G9 Intel Xeon E3-
1225v5 (3.3 Ghz) 4 Core, 32 GB RAM,
HDD: 1 TB SATA Qty: 1

Computer lab

Working

31 Mar 2018

Desktop: HCL Infiniti Tru SL, Intel
Pentium Dual Core e-5400, 2.7 Ghz,
Ram: 1GB, HDD 320 GB with 15.5" TFT
Qty: 30

Computer lab

852,692

Working

Desktop: ACER Desktop Veriton Intel
Dual Core, Ram: 1 GB DDR2, HDD: 320
GB SATA with 15" TFT Qty: 30

Computer lab

960,280

Working

Desktop: HP DX2280, Intel Dual
Core,Ram: 1 GB, HDD: 120 GB GB with
15" TFT Qty: 35

Computer lab

943,398

Working

AlO: HP Dream Machine, Dual Core, 1
GB, 256 GB HDD Qty: 1

Computer lab

Working

LAPTOP: SONY VIAO LAPTOP: Core I3,
Ram: 2GB, Hdd: 1 TB Qty: 2

Computer lab

Working

LAPTOP: HP
MINI/SONYVAIO/MACBOOK Qty: 3

Computer lab

Working

Server: HP ML110 Intel Xeon 3 Ghz)
Server, 4 GB RAM, HDD: 120 GB SATA
Qty: 1

Computer lab

Working

Server: Gigabit Server, Intel i5 Mother
Board, 8 GB RAM, 2 TB SATA HDD Qty: 1

Computer lab

Working

Workstation: Hp Compaq 6200 SFF
Desktop, 4GB RAM, 1 TB HDD SATA Qty:
6

Computer lab

847,038

Working

3 Feb 2012

Thin Client: HP Thin Client HP T-150
USB with TFT Qty: 54

Computer lab

Working

3 Feb 2012

AIO: HP ProOne 600 G5 21.5 in AlO Intel
i5 9500 CPU 3 Ghz, 3000Mhz, 6 Core(s),
16 GB Ram, HDD: 120 SSD, 1 TB SATA
Qty: 10

Computer lab

1,195,067

Working

30 Mar 2021

Tower Desktop: HP Tower Desktop Micro
Tower Pro-G2, Intel Core-i3-9100, 4 GB
RAM 256 GB SSD with 19.5 HP Monitor
Qty: 50

Computer lab

Working

30 Mar 2020

Desktop: HCL BUSY BEE, Intel Dual
Core, Ram: 1 GB DDR2, HDD: 120 GB
SATA with 15" TFT Qty: 30

Computer lab

1,373,078

Working

23 Jun 2010

Desktop: CPU i3 4GB RAM 1 TB Qty: 30

Computer lab

2,147,252

Working

28 Mar 2017

LAPTOP_2014: ASUS LAPTOP X200 CA
Qty: 15

Computer lab

747,379

Working

13 Aug 2014

LAPTOP_2012: HP MINI
LAPTOP_4108_HP CQ 406_HP_430 i3
Qty: 30

Computer lab

Working

01 Sep 2012

LAPTOP 2011: HP LAPTOP_HP
COMPAQ PRESARIO 325 Qty: 30

Computer lab

936,415

Working

07 Aug 2011

LAPTOP_2009: HP LAPTOP_HP
PROBOOK HH10 REDWINE Qty: 15

Computer lab

Working

01 Sep 2009




AlO: HP AIO 22-c1xx, AMD Ryzen 3
3200U with Radeon Vega Mobile Gfx,

2.60 GHz, Ram:8 GB, HDD: 256 GB Computer lab 2,011,186

SSD+1 TB Qty: 10 Working 30 Mar 2020
AlO: HP AIO Desktop22-B231IN, Intel

Corei3 7th Gen, Ram: 4GB, HDD: 1 TB

SATA with Hp 21.45" FHD Display, Usg | OmPuter lab 2,564,116

Keyboard & Mouse Qty: 20 Working 31 Mar 2018
Workstation: HP Workstation: Z238MT,

Intel Core-i5 6th Gen (3.3 Ghz 4 Core Computer lab

Processor), Ram: 8 GB2 GB Nvidia GT

Graphic, HDD: 1 TB Qty: 10 Working 31 Mar 2018
Workstation: HP Pro 8300 MT Business

Dekstop Intel i5-3470, 3.2 Ghz, IntelQ75

Chipset, Ram: 8 GB, HDD: 500 GB, Computer lab

Graphic Card: Nvidia Quadro NQ 600 1

GB with 18.5 " Monitor Qty: 1 Working 01 Nov 2013
Hot Air Oven Qty: 1 Agronomy & Agroforestry Lab Working 31 Mar 2018
Moisture Box Qty: 30 Agronomy & Agroforestry Lab Working 31 Mar 2018
Moisture Meter Qty: 2 Agronomy & Agroforestry Lab Working 31 Mar 2018
Tube Auger Qty: 2 Agronomy & Agroforestry Lab Working 31 Mar 2018
Bucket Auger Qty: 3 Agronomy & Agroforestry Lab Working 31 Mar 2018
Weighing Balance Qty: 1 Agronomy & Agroforestry Lab Working 31 Mar 2018
S eed Germintor Qty: 2 Agronomy & Agroforestry Lab Working 31 Mar 2018
Conductivity Meter Qty: 1 Agronomy & Agroforestry Lab Working 31 Mar 2018
pH Meter Qty: 1 Agronomy & Agroforestry Lab Working 31 Mar 2018
Water Hath Qty: 1 Agronomy & Agroforestry Lab Working 31 Mar 2018
Shaker Qty: 11 Agronomy & Agroforestry Lab Working 31 Mar 2018
Chlorophyll Meter Qty: 1 Agronomy & Agroforestry Lab Working 31 Mar 2018
Drip and Sprinkler System Qty: 3 Agronomy & Agroforestry Lab Working 31 Mar 2018
Sprayer Qty: 3 Agronomy & Agroforestry Lab Working 31 Mar 2018
Spring Balance 50 KG Qty: 2 Agronomy & Agroforestry Lab Working 31 Mar 2018
Spring Bala nce 10 KG Qty: 2 Agronomy & Agroforestry Lab Working 31 Mar 2018
Top Pan Balance KG Qty: 1 Agronomy & Agroforestry Lab Working 31 Mar 2018
Top Pan Balance 2KG Capacity Qty: 1 Agronomy & Agroforestry Lab Working 31 Mar 2018
Meter Scale + C14 Qty: 10 Agronomy & Agroforestry Lab Working 31 Mar 2018
Tape Qty: 5 Agronomy & Agroforestry Lab Working 31 Mar 2018
Brix Meter Qty: 2 Agronomy & Agroforestry Lab Working 31 Mar 2018
Computer Qty: 15 Agriculture Economics Working 31 Mar 2018
Camera Qty: 1 Agriculture Economics Working 31 Mar 2018
Software Qty: 2 Agriculture Economics Working 31 Mar 2018
Binocular Mircoscope Qty: 20 Entomology Lab Working 31 Mar 2018
Insect Box Qty: 10 Entomology Lab Working 31 Mar 2018
Insect Collections Nets Qty: 10 Entomology Lab Working 31 Mar 2018
Collection Bottles Qty: 60 Entomology Lab Working 31 Mar 2018
Insect Collectiion Big Bixes for Museum QtyEntomology Lab Working 31 Mar 2018
Inspecticides for showing to students Qty: AEntomology Lab Working 31 Mar 2018
Stereom icrocope Qty: 1 Entomology Lab Working 31 Mar 2018
Electornic Balance Qty: 1 Entomology Lab Working 31 Mar 2018
Soxhlet Extraction Appratus Qty: 1 Entomology Lab Working 31 Mar 2018
Bee Keeping Equipment Qty: 1Set Entomology Lab Working 31 Mar 2018
Oven Qty: 1 Entomology Lab Working 31 Mar 2018
Patters Tower Qty: 1 Entomology Lab Working 31 Mar 2018
Sprayers Qty: 1 of each type Entomology Lab Working 31 Mar 2018
Light Traps Qty: 1Set Entomology Lab Working 31 Mar 2018
Fumigation Chamber Qty: 1 Entomology Lab Working 31 Mar 2018
Sides | Cover Slips Qty: As per'requiremen|Entomology Lab Working 31 Mar 2018
pH Meter Qty: 1 Entomology Lab Working 31 Mar 2018
Computer Qty: 1 Entomology Lab Working 31 Mar 2018
Printer Qty: 1 Entomology Lab Working 31 Mar 2018
Hot Air Over Qty: 1 Biotechnology & Mircobiology Working 31 Mar 2018
BOD Incubator Qty: 1 Biotechnology & Mircobiology Working 31 Mar 2018
Floun scence Mircoscope Qty: 1 Biotechnology & Mircobiology Working 31 Mar 2018
Centrifuge Qty: 1 Biotechnology & Mircobiology Working 31 Mar 2018
Growth Chamber Qty: 1 Biotechnology & Mircobiology Working 31 Mar 2018
Distillation Assembly Qty: 1 Biotechnology & Mircobiology Working 31 Mar 2018
Autoclave Qty: 2 Biotechnology & Mircobiology Working 31 Mar 2018
Laminar Air Flow Qty: 1 Biotechnology & Mircobiology Working 31 Mar 2018
PCR Qty: 1 Biotechnology & Mircobiology Working 31 Mar 2018
Electrophpreses System Qty: 1 Biotechnology & Mircobiology Working 31 Mar 2018
Seed Germintor Qty: 1 Hotriculture Lab Working 31 Mar 2018




Grafting and Budding Knife Qty: 20 Hotriculture Lab Working 31 Mar 2018
Secateur Qty: 20 Hotriculture Lab Working 31 Mar 2018
Saw Qty: 2 Hotriculture Lab Working 31 Mar 2018
Loppers Qty: 2 Hotriculture Lab Working 31 Mar 2018
Mist Chamber Qty: 1 Hotriculture Lab Working 31 Mar 2018
Poly House with Drip Irrigation System Qty:|Hotriculture Lab Working 31 Mar 2018
Microscope Qty: 2 Hotriculture Lab Working 31 Mar 2018
Electronic Top Pan Balance (0.1g Capacity)Soil Science & Agriculture Chemistry Working 31 Mar 2018
Hot Air Oven Qty: 2 Soil Science & Agriculture Chemistry L Working 31 Mar 2018
pH Meter Qty: 2 Soil Science & Agriculture Chemistry L Working 31 Mar 2018
Ee Meter Qty: 2 Soil Science & Agriculture Chemistry L Working 31 Mar 2018
Flame Photometer Qty: 1 Soil Science & Agriculture Chemistry L Working 31 Mar 2018
Visible Spectrophotometer Qty: 1 Soil Science & Agriculture Chemistry L Working 31 Mar 2018
Hot Plate Qty: 2 Soil Science & Agriculture Chemistry L Working 31 Mar 2018
Distilled Water Unit Qty: 1 Soil Science & Agriculture Chemistry L Working 31 Mar 2018
Water Bath Qty: 1 Soil Science & Agriculture Chemistry L Working 31 Mar 2018
Rotary Shaker Qty: 1 Soil Science & Agriculture Chemistry L Working 31 Mar 2018
Microwave Oven Qty: 1 Soil Science & Agriculture Chemistry L Working 31 Mar 2018
Digestion-Distillation Assemblt for Nitrogen |Soil Science & Agriculture Chemistry L Working 31 Mar 2018
Buoyc:os Hydrometer Qty: 5 Soil Science & Agriculture Chemistry L Working 31 Mar 2018
Inflitrometer (Double Ring Type) Qty: 2 Soil Science & Agriculture Chemistry L Working 31 Mar 2018
Hydraulic Conductivity Assembly Qty: 1 Soil Science & Agriculture Chemistry L Working 31 Mar 2018
Atterberg's Limits Meter Qty: 5 Soil Science & Agriculture Chemistry L Working 31 Mar 2018
Nitrogen Analyser (Manual) Qty: 1 Soil Science & Agriculture Chemistry L Working 31 Mar 2018
Thermometer Max Qty: 2 Agrometerology & Environmental Scie Working 31 Mar 2018
Thermometer Min Qty: 2 Agrometerology & Environmental Scie Working 31 Mar 2018
Cup Anemometer Qty: 2 Agrometerology & Environmental Scie 8.00.000 Working 31 Mar 2018
Pan Evaporimeter Qty: 1 Agrometerology & Environmental Scie Y Working 31 Mar 2018
Soil Thermometer, OScm,|lOcm,15 cm Qty: |Agrometerology & Environmental Scie Working 31 Mar 2018
Rain Guage Qty: 2 Agrometerology & Environmental Scie Working 31 Mar 2018
Self Recording Rain Guage Qty: 1 Agrometerology & Environmental Scie Working 31 Mar 2018
Sunshine Recorder Qty: 1 Agrometerology & Environmental Scie Working 31 Mar 2018
Stevenson's Screen Qty: 1 Agrometerology & Environmental Scie Working 31 Mar 2018
Thermograph Qty: 1 Agrometerology & Environmental Scie Working 31 Mar 2018
Hygrograph Qty: 1 Agrometerology & Environmental Scie Working 31 Mar 2018
Soil Heat Flux Plater Qty: 1 Agrometerology & Environmental Scie Working 31 Mar 2018
GPS Qty: 1 Agrometerology & Environmental Scie Working 31 Mar 2018
Automatice Weather Station with LED, disp| Agrometerology & Environmental Scie Working 31 Mar 2018
Microscpe Compound Qty: 2 Plant Pathology Lab Working 31 Mar 2018
Stereoscopic Mircoscope Qty: 1 Plant Pathology Lab Working 31 Mar 2018
Sample Processing Board ( Dry Preservat{Plant Pathology Lab Working 31 Mar 2018
Wet Preservation Jars Qty: 10 Plant Pathology Lab Working 31 Mar 2018
Autoclave Qty: 1 Plant Pathology Lab Working 31 Mar 2018
Oven Qty: 1 Plant Pathology Lab Working 31 Mar 2018
Deep Freeze 'Qty: 1 Plant Pathology Lab Working 31 Mar 2018
Centrifue (300g m) Qty: 1 Plant Pathology Lab Working 31 Mar 2018
Refrigerator Qty: 1 Plant Pathology Lab Working 31 Mar 2018
Water Bath Qty: 1 Plant Pathology Lab Working 31 Mar 2018
Electronic Balance Qty: 1 Plant Pathology Lab Working 31 Mar 2018
Weighing Manchine Qty: 1 Plant Pathology Lab Working 31 Mar 2018
BOD Incubator Qty: 1 Plant Pathology Lab Working 31 Mar 2018
Insect Rearing Box Qty: 5 Forestry Lab Working 31 Mar 2018
Insect Display box Qty: 6 Forestry Lab Working 31 Mar 2018
Insect Collection Box Qty: 2 Forestry Lab Working 31 Mar 2018
Pruning Scissor big Qty: 1 Forestry Lab Working 31 Mar 2018
Rock Specimen Box Qty: 1 Forestry Lab Working 31 Mar 2018
Specimen Insects Box Qty: 1 Forestry Lab Working 31 Mar 2018
Map Display Box Qty: 1 Forestry Lab Working 31 Mar 2018
Klood Specimen Box Qty: 1 Forestry Lab Working 31 Mar 2018
Insect Traping Box Qty: 1 Forestry Lab Working 31 Mar 2018
Digital pH Meter Qty: 1 Forestry Lab Working 31 Mar 2018
Soil pH Meter Qty: 1 Forestry Lab Working 31 Mar 2018
Digital Anemometer Qty: 1 Forestry Lab Working 31 Mar 2018
Aluminium Caliper Qty: 1 Forestry Lab Working 31 Mar 2018
Wooden Caliper Qty: 1 Forestry Lab Working 31 Mar 2018
Pruning Scissors small Qty: 1 Forestry Lab Working 31 Mar 2018
Root Trainer (small plasitc tray) Qty: 10 Forestry Lab Working 31 Mar 2018
Surveying Chain Qty: 1 Forestry Lab Working 31 Mar 2018
Chain Arrow Qty: 4 Forestry Lab Working 31 Mar 2018
Leveller Qty: 1 Forestry Lab Working 31 Mar 2018
Soil Thermometer Qty: 1 Forestry Lab Working 31 Mar 2018
Minimum Maximum Thermometer Qty: 1 |Forestry Lab Working 31 Mar 2018




Rain Guage Qty: 1 Forestry Lab Working 31 Mar 2018
Sieve for soil Texture Qty: 4 Forestry Lab Working 31 Mar 2018
Tripod Qty: 2 Forestry Lab Working 31 Mar 2018
Spade Big Qty: 2 Forestry Lab Working 31 Mar 2018
Spade Small Qty: 3 Forestry Lab Working 31 Mar 2018
Sickle (Draati) Qty: 5 Forestry Lab Working 31 Mar 2018
Sovel (belcha) Qty: 3 Forestry Lab Working 31 Mar 2018
Soil Auger (Burma) Qty: 1 Forestry Lab Working 31 Mar 2018
Mattock Qty: 3 Forestry Lab Working 31 Mar 2018
Wind vane Qty: 1 Forestry Lab Working 31 Mar 2018
Centrifugal Qty: 1 Forestry Lab Working 31 Mar 2018
Heating Mantel Qty: 2 Forestry Lab Working 31 Mar 2018
Sodium Vapour Pamp Transformer Qty: 1 |Forestry Lab Working 31 Mar 2018
Map Display Table Qty: 3 Forestry Lab Working 31 Mar 2018
Microscope Simple Qty: 5 Forestry Lab Working 31 Mar 2018
Compound Microscope Qty: 2 Forestry Lab Working 31 Mar 2018
Ranging Rod Qty: 3 Forestry Lab Working 31 Mar 2018
Collection of 20 Rocks Qty: 1 box Forestry Lab Working 31 Mar 2018
Mineral large Collection of 25 Rocks Qty: 1 |Forestry Lab Working 31 Mar 2018
Large collection of 20 Rocks Qty: 1 box Forestry Lab Working 31 Mar 2018
Aeacia Catechu Qty: 1 Forestry Lab Working 31 Mar 2018
Prunus Ceresoides Qty: 1 Forestry Lab Working 31 Mar 2018
Tectona Grandis Qty: 1 Forestry Lab Working 31 Mar 2018
Eucaluptus Hybrid Qty: 1 Forestry Lab Working 31 Mar 2018
Cedrus Deodard Qty: 1 Forestry Lab Working 31 Mar 2018
Juglans regia Qty: 1 Forestry Lab Working 31 Mar 2018
Pinnus Roxburghii Qty: 1 Forestry Lab Working 31 Mar 2018
Toona Cillata Qty: 1 Forestry Lab Working 31 Mar 2018
Wood of Populus Deltoids Qty: 1 Forestry Lab Working 31 Mar 2018
Wood of Toona Ciliata Qty: 1 Forestry Lab Working 31 Mar 2018
Wood of Eucalyptus Qty: 1 Forestry Lab Working 31 Mar 2018
Wood of Dalbergia Sissoo Qty: 1 Forestry Lab Working 31 Mar 2018
Wood of Cedrus Deodara Qty: 1 Forestry Lab Working 31 Mar 2018
Wood of Pinus Roxburghii Qty: 1 Forestry Lab Working 31 Mar 2018
Wood of Bark Samples Qty: 1 Forestry Lab Working 31 Mar 2018
Composite and engineered wood Qty: 1 Forestry Lab Working 31 Mar 2018
T.V Sony + Adapter + Remote Media Laboratory Working 31 Mar 2009
Umbrella light with stand Media Laboratory Working 31 Mar 2009
Box Light with stand Media Laboratory Working 31 Mar 2009
Chroma Cloth G reen Media Laboratory Working 31 Mar 2009
Fire Wire Media Laboratory Working 31 Mar 2009
Max Chord Audio/Video + Computer -cord |Media Laboratory Working 31 Mar 2009
ATP-Collar Mic omni directional+Cover Media Laboratory Working 31 Mar 2009
Electrate Condenser Mic With Cable - CoveMedia Laboratory Working 31 Mar 2009
HBM 50 - Headband Microphone Media Laboratory Working 31 Mar 2009
UTP 30 - Cover - Unidirectional Mic Media Laboratory Working 31 Mar 2009
Ahuja - Unidirectional Dynamic Mic with- ca|Media Laboratory Working 31 Mar 2009
Tripod Griffin {Heavy) Simplex Medium + C{Media Laboratory Working 31 Mar 2009
Monopod Simpex + cover with base plate |Media Laboratory Working 31 Mar 2009
Ca non 1100 D Len 55-250 mm Media Laboratory Working 31 Mar 2009
Flash light Vetron Media Laboratory Working 31 Mar 2009
SDcard 16 G B Media Laboratory Working 31 Mar 2009
SD card 64 GB Media Laboratory Working 31 Mar 2009
Umbrella Silver Black Media Laboratory Working 31 Mar 2009
Umbrella White Media Laboratory Working 31 Mar 2014
Reflector Bowl Media Laboratory Working 31 Mar 2014
Led light Simpex Media Laboratory Working 31 Mar 2009
Crom a Stand + (Cover) Media Laboratory 6,00,000 |Working 31 Mar 2009
Trigger for soft box Light Media Laboratory Working 31 Mar 2009
Studio master audio mixer model Air 12 + c|Media Laboratory Working 31 Mar 2018
Micro Ehone behringer C3 Media Laboratory Working 31 Mar 2009
Stranger Phantom power supply converter |Media Laboratory Working 31 Mar 2009
Camera Sony Alpha 6400 Media Laboratory Working 31 Mar 2018
Camera Cannon 700 D Media Laboratory Working 31 Mar 2009
Camera Canon 11000 + Bag + 18-SSmm |Media Laboratory Working 31 Mar 2018
Video Camera Sony HDR-HDIOOOp Media Laboratory Working 31 Mar 2018
Camera Panasonic Lumix Camera Media Laboratory Working 31 Mar 2009
Lens SEL 55210 E: 55-210mm F4.5- 6.3 O{Media Laboratory Working 31 Mar 2018
Lens Tamron 18-400 mm F/ 3.5 t0 6.3 Media Laboratory Working 31 Mar 2018
Lens Cannon EF SOmm FI.8 STM Media Laboratory Working 31 Mar 2018
UV Filter 58mm Media Laboratory Working 31 Mar 2019
UV Filter 49mm Media Laboratory Working 31 Mar 2019




UV Filter 40.Smm Media Laboratory Working 31 Mar 2019
UV Filter 72mm Media Laboratory Working 31 Mar 2019
Zhiyun Crane-2 (Gimble) Media Laboratory Working 31 Mar 2021
Slider track Media Laboratory Working 31 Mar 2009
Sony Audio recorder Media Laboratory Working 31 Mar 2021
Lapple microphone (Boya) Media Laboratory Working 31 Mar 2021
Teleprompter with tripod Media Laboratory Working 31 Mar 2021




9.4 Library, Journals

List of Print Journals

Sr Journal Name Periodicity

1 |Business Perspective and Research Tri- Annual

2 |Indian Journal of Corporate Governance Bi- Annual

3 |Jindal Journal of Business Research Bi- Annual

4  |Journal of Entrepreneurship Bi- Annual
Journal of Entrepreneurship and Innovation in .

5 ) ) Bi- Annual
Emerging Economics

6 [Journal of Human Values Tri- Annual
South Asian Journal of Human Resources .

7 Bi- Annual
Management

8 |Asian Journal of Management Cases Bi- Annual

9 |lIM Kozhikode Society & Management Review Bi- Annual

10 |Journal of Emerging Market Finance Quarterly
South Asian Journal of Business and Management .

11 Tri- Annual
Cases

12 |Vikalpa Quarterly

13 |Journal of Operations & Strategic Planning Bi-Annual

14 |Paradigm Bi-Annual

15 |FIIB Business Review Quarterly

16 |Foreign Trade Review Quarterly

17 |International Journal of Rural Management Bi- Annual

18 |Metamorphosis: A Journal of Management Research |Bi- Annual

19 |Vision Quarterly
Indian Journal of Pharmaceutical Formulation & .

20 ) Bi-Annual
Analysis
Indian Journal of Pharmaceutical Research & .

21 Bi-Annual
Technology

22 [Indian Journal of Pharmacology & Technology Bi-Annual

23 [Indian Journal of Pharmagenesis Bi-Annual

24 |Indian Drugs Monthly

25 |[CIMS Quarterly

26 |Drug Today Quarterly

27 |All India Reporter Monthly




28 |AIR Accidental Claims & Compensation Cases Monthly

29 |AIR Cheque Dishonour Reports Monthly

30 |AIR Civil Cases Monthly

31 |AIR Criminal Law Journal Monthly

32 |AIR Labour and Industrial Cases Monthly

33 |AIR Law Lines Monthly

34 [Journal of Nursing Pharmacology Annual

35 [International Journal of Psychiatric Nursing Annual

36 [International Journal of Geriatric Nursing Annual

37 |Current Index of Medical Specialists(CIMS) Annual

38 |Indian Drug Reviw Journal(IDR) Annual
International Jounal of Pharmaceutical Science and

39 Annual
Drug Research

Sr [Particulars

1 |E-Journals

2 |E-Books

3 [Others




Publisher

Sage India

Sage India

Sage India

Sage India

Sage India

Sage India

Sage India

Sage India

Sage India

Sage India

Sage India

Sage India

Sage India

Sage India

Sage India

Sage India

Sage India

Sage India

Multi-disciplinary Digital
Publishing Institute

Indian Pharmaceutical
Association (IPA)

Indian Pharmaceutical
Association (IPA)

International Science Press

International Science Press

Indian Drugs
Manufacturers'
Association(IDMA)

CIMS Medical India Pvt. Ltd

Drug Today India

All India Reporter Pvt. Ltd.




All India Reporter Pvt. Ltd.

All India Reporter Pvt. Ltd.

All India Reporter Pvt. Ltd.

All India Reporter Pvt. Ltd.

All India Reporter Pvt. Ltd.

All India Reporter Pvt. Ltd

APH Publishing Corporation

APH Publishing Corporation

APH Publishing Corporation

CIMS Media India Ltd

CIMS Media India Ltd

APH Publishing Corporation

Publisher

J gate plus Subscription &
DELNET Membership,
Indian Drugs, AIR Online

1-EBSCO ebooks
Subscription 2-
NDL(National Digital
Library) Membership

DELNET Membership




Board of Governors

(a) The Board of Governors has been constituted as per Chapter V, Section 26 (a) of the Act.
(b) The composition of the Board of Governors is as per Chapter V, Section 27 (2) of the Act

Sr | Category of member Designation Name Of the Member
1 The President Chairman Mr Mohit Aggarwal
2 The Vice-Chancellor Member Secretary |Prof (Dr) Sanjay Jasola
02-Distinguished academician nominated by
the visitor
3
(a) Nominee-1 Member Prof. (Dr) VK Tiwari
(b) Nominee-2 Member Prof (Dr) Sudhanshu Joshi
02-Distinguished academician nominated by
the State Government
4
(a) Nominee-1 Member To be Appointed
(b) Nominee-2 Member To be Appointed
5 mecnpal Secr(?tary/Secretary, Department of Member Dr Ranjit Kumar Sinha, IAS
Higher Education
03-Distinguished person nominated by the
President from the field of Administration,
Corporate, Management, IT, etc.
6 (a) Nominee-1 Member Mr Abhishek Mittal
(b) Nominee-2 Member Dr Anjum Aggarwal
(c) Nominee-3 Member Prof (Dr) VK Nangia
05-Distinguished person nominated by the
Sponsoring Body
(a) Nominee-1 Member Mrs Satya Devi
7 (b) Nominee-2 Member Ms. Kanaee Aggarwal
(c) Nominee-3 Member Prof (Dr) JP Gupta
(d) Nominee-4 Member Prof (Dr) Madhu Vij
(e) Nominee-5 Member Dr Parag Diwan




Board of Management

The composition of the Board of Management is per Chapter V, Section 28 (2) of the Act

Sr |Category of member Designation |Name Of the Member
1 The Vice-Chancellor Chairman Prof (Dr) Sanjay Jasola
5 The Pro Vice-Chancellor Member Prof (Dr) Rajeev Bhardwaj
The Pro Vice-Chancellor Member Prof (Dr) Manish Prateek
05 Eminent persons, nominated by the
Sponsoring body from different fields
(a) Nominee-1 Member Ms. Deepa Verma
3 (b) Nominee-2 Member Mr Vikas Arora
(c) Nominee-3 Member Ms Jaya Suri
(d) Nominee-4 Member Mr Manoj Aggarwal
(e) Nominee-5 Member Mr Puneet Goel
Principal Secretary /Secretary, Department of
o o o ember orfant S
Additional Secretary
Three (3) Dean(s)/Director(s) of School on a
rotational basis, nominated by the President.
5 (a) Nominee-1 Member Dr Veena Dutta
(b) Nominee-2 Member Dr Navjyoti Singh Negi
(c) Nominee-3 Member Dr Suresh lyer
Two (2) Professors nominated by the President
on the recommendation of the Vice Chancellor
6 on the basis of seniority and rotation.
(@) Nominee-1 Member Dr Pushpa Kataria
(b) Nominee-2 Member IDr Kamal Bansal
7 Finance Officer Member CA Satish Kumar Chhabra
8 |The Registrar Member Dr Rohit Rastogi




Academic Council
(a) The Academic Council has been constituted as per Chapter V, Section 26 (c) of the Act.

(b) The composition of the Academic Council is per Chapter IV, Section 9.3 of the DBS Global

University’s Statutes

Sr [Category of member Designation Name Of the Member
1 The Vice-Chancellor Chairman Prof (Dr) Sanjay Jasola
5 The Pro Vice-Chancellor Member Prof (Dr) Rajeev Bhardwaj
The Pro Vice-Chancellor Member Prof (Dr) Manish Prateek
Dean /Directors of the School Member Dr Suresh lyer
3
Dean /Directors of the School Member Mr Pushkar Saxena
03- Senior Professors by rotation nominated by the Vice-
Chancellor
4 (a) Nominee-1 Member Dr Veena Dutta
(b) Nominee-2 Member Dr Asok Biswas
(c) Nominee-2 Member Dr Shalini Singh
05 Associate Professors of the University by rotation
nominated by the Vice-Chancellor
(a) Nominee-1 Member Dr Raghav Upadhyai
5 (b) Nominee-2 Member Dr Sumegh Tharewal
(c) Nominee-3 Member Dr Anita Gupta
(d) Nominee-4 Member
(e) Nominee-5 Member
6 Dean (Academic Affairs) Member Dr Navjyoti Singh Negu
7 Dean (Research and Innovation) Member Dr Piyush Dua
8 Controller of Examinations Member Dr Makrand Joshi

9 Three (3) experts from the industry nominated by the President

(@) Nominee-1 Member Ms Seema Mahajan
(b) Nominee-2 Member Ms. Sultana Khan
(c) Nominee-3 Member Ms Kanaee Aggarwal

10
repute nominated by the Vice-Chancellor

Three (3) eminent academicians from other institutions of

(a) Nominee-1 Member Dr Priya Mary Mathew

(b) Nominee-2 Member Dr Conrad Coelho

(c) Nominee-3 Member Dr Mahendra Saxena
11 |The Registrar Member Dr Rogit Rastogi




Finance Committee

(a) The Finance Committee has been constituted as per Chapter V, Section 33 (2) of the Act.

(b) The Composition of the Finance Committee is as per Chapter |V, Section 9.7.1 of the DBS Global

University’s Statutes

SNo | Name of Members Designation Position
1 Prof (Dr) Sanjay Jasola Vice Chancellor Chairman
2 Dr Rajeev Bhardwaj Pro Vice Chancellor Chairman
3 Dr Manish Prateek Pro Vice Chancellor Member
4 Dr Rohit Rastogi Registrar Member
5 Ms Kanaee Agarwal Nominee of the President Member
6 CA Sonam Rai CA (External) Member
7 CA Satish Pokhriyal CA (External) Member
8 CA Satish Kumar Chhabra Finance Officer Member Secretary




ﬁ DBS GLOBAL
: UNIVERSLTY

The Board of Governors of DBS Global University, Dehradun
{al The Board of Governors has been constituted as per Chapter V, Section 26 {a) of the Act.
(b} The composition of the Board of Governors is as per Chapter V, Section 27 (2) of the Act

TES OF FIRST RD OF GOVERNORS MEETING

MEETING i BOG/2024/001 | VENUE : | BOARD ROOM
NO: DBS Global University
| 16™ October, 2024 Mi-122, Behind Pharma City |
DATE: Selaqui, Dehradun
10:00 Ah Uttarakhand 248011
_ TIME: 3

RECORD OF ATTENDANCE

Sr |Category of member Designation Hame Of the Member

1 |The President Chairman Mr Mohit Agganwal

Praf (Dx) Rajsev Bhardwa)

2 |The Vice-Chancellor Member Secretary |\ ... mpeneaiiar

02 -Distinguished academician nominated by

tho visitor
3
{a) Momines-1 Mermibar Pral. (D WK Tiean
() Nominee-2 Wamber Prof (Dr) Sudhanshu Joshi
02-Distinguished academician neminated by
the State Governmeént
4
{a) Nominee-1 Member MName awaited
{b} Momines-2 WMembear Namea awaited
Principal Secretary/Sacretary, Department A
& Inf Higher Education Member ]Dr Ranijit Kumar Sinha, 1AS
03-Distinguished person nominated by the
President from the field of Administration,
Corporate, Management, IT, etc.
| [a}Nominee-1 Member Mr Abhishek Mittal
{b] Nominea-2 Member Dr Anjum Aggarwal
|_ e} Nominee-3 fMembes Fraf {D) VK Nangia _




@ DBS GLOBAL

05-Distinguished person nominated by the |
Sponsoring Body '
[a} Nominee-1 Mamber Mrs Satya Devl
- b} Nomines-2 Membsar M3 Hansee Aggarwal
{c} Nominge-3 Member Praf (Dr) JP Gupta
(d) Hominee-4 Mearmnber Prof (Dr) Madhu V)
(@) Momines-5 Mamber Or Parag Diwan

The Member Secretary Infermed, that all the members were present except the nominees
of the State Government, and that the quorum of the house is sufficient to transact the
business of the meeting. With consent of the members, the proceadings of the house
cammenced,

The agenda items were then, taken up as follows;

ITEM No. 1.1: WELCOME OF MR MOHIT AGGARWAL AS THE PRESIDENT OF THE
UNIVERSITY

The President and First Trustee of Eskay Educational Trust, Dr. Anjumn Aggarwal, intreduced
Mr. Mohit Aggarwal to the Board as the newly appointed President of DBS Global
University. She informed the Board that his appointment was made through a resolution
passed in the meeting of the Governing Body of Trustees of Eskay Educational Trust held on
215t March 2024, in accordance with Chapter IV, section 17(1) of the Act.

The members of the Board warmly welcomed Mr. Mohit Aggarwal and expressed that,
under his able leadership and vision, the University would achieve significant progress,
galning recagnition not only In Indla but also globally

RESOLVED THAT, in accordance with the Resolution passed by Eskay Educational Trust and
as per the provisions of the Act, appointment of Mr. Mohit Aggarwal is confirmed as the
President of DES Global University and he shall assume the role of Chairman of the Board.

ITEM NO. 1.2: WELCOME OF DR ANJUM AGGARWAL AS VICE-PRESIDENT OF THE
UNIVERSITY.

The Member Secretary Informed the House that, In accordance with the provisions pf
Chapter IV, Section 25 of the Act and Chapter Ill, Sectian B.1 of the DBS Global Unlversity's
Statutes, under "Other Officers of the University".

The Sponsoring Body of the University has appointed Dr Anjum Aggarwal to the position of
Vice President.



@ DBS GLOBAL
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The Member Secretary further informed the Board that her appointment was made through
a resolution passed In the meeting of the Governing Body of Trustees of Eskay Educatianal
Trust hald on 215t March 2024, in accordance with the above provisions.

After due discussion, the members unanimously:

RESOLVED THAT, the appointment of Dr Anjum Aggarwal as the Vice President of the
University, is hereby confirmed, in accordance with the provisions of Chapter Ill, Section 8.1
of the DAS Global University's 5tatutes.

ITEM No. 1.3: WELCOME TO THE NEWLY APPOINTED MEMBERS OF THE BOARD OF
GOVERNORS AND THEIR BRIEF INTRODUCTION BY PRESIDENT

The President of DBS Global University, Mr Mohit Aggarwal, formally welcomed the newly
appointed members of the Board of Governors. He provided a brief introduction of each
member, highlighting their professional backgrounds, areas of expertise, and contributions
to academia, industry, and public service:

. Prof VK Tiwarl — With over 42 years of academic and research experience, Prof
Tiwari has mentored countless students at the undergraduate and postgraduate
levels, His leadership roles include serving as Professor and Head of the Department
of Meatallurgical and Materials Engineering at IIT Roorkee, Founder Vice Chancellor of
Uttarakhand Technical University, Vice Chancellor and Director General of Graphic
Era University, and Founder Director of both the CII-TDB T-Net Centre and tha
tcience & Technology Entrepreneurship Park (STEP) at IIT Roorkee.

. Prof VK Nangia — Currently Professor of Eminence at Guru Nanak Dev University, Dr,
Nangia brings multi-sectoral expertise In banking, finance, gereral management, and
institution building. He has been instrumental in mobilizing financial resources in
india and abroad, launching new ventures, and overseeing industrial projects
internationally. He was also the founding HoD of Department of Management, 1]
Roorkes.

. Prof JP Gupta - A seasoned academic leader, Prof. Gupta has served as Vice
Chancelior of both Sharda University and Jaypee Institute of Information Technology.
He is also the former Member Secretary of the All India Council for Technical
Education [AICTE).

. prof Parag Diwan — Known for his ploneering initiatives in management education,
Prof. Diwan was the youngest Dean and Director at AIMA, CME. He conceptualized
and launched AIMA's Centre for Management Services {CMS), Introducing key
programs like MAT and CoRT, In 2001, he became the founding Vice Chancellor of
the University of Petroleum & Energy Studies (UPES), Dehradun,
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Dr Ranjit Kumar Sinha, IAS — A medical doctor and 2005 batch 1AS officer of the
Uttarakhand cadre, Dr Sinha has held numerous key Gowvernment positions. He
currently serves as Secretary — Disaster Management & Rehabilitation and Secretary,
Technical and Higher Education. He also leads initiatives such as the Uttarakhang
Disaster Recovery Project (World Bank funded) and serves as Director General of
LILMBALC,

Prof Sudhanshu Joshi — Associate Professor at Doon University, Dr. Joshi specializes
in Broject and Strategic Management, Logistics, and Supply Chain Management. He is
a Chartered Member of the Chartered Institute of Logistics & Transport [CILT],
london, and holds Lean Six Sigma Black Beit and Discipline Agile Scrum Master
certifications.

Mr Abhishek Mittal - Serving as Vice President — Customer Information
Management & Operational Excellence at Wolters Kluwer's Financial & Carporate
Compliance division, Mr Mittal has been instrumental In delivering complianci
solutions for financial institutions and corporate clients worldwide.

Dr Madhu Vij = A Senior Professor at the Faculty of Management Studies, University
of Delhi, Dr Vi] specializes in International Finance, Risk Management, and Banking
She has a longstanding record of teaching and research in financial services.

Dr Anjum Aggarwal — A respected academician, motivator, and medical professional
in Dehradun, Dr Aggarwal is the Founding Trustee of the ESKAY Educational Trust
and President of its Governing Body. She brings over two decades of experience in
medicine and education leadership,

Mirs Satya Devi — A philanthropist and veteran industry leader, she s the Director of
superior Carbonates & Chemlcals Ltd. With over 45 years of experience, she has held
key roles across industrial and administrative functions.

Ms Kanaee Aggarwal — A professional with academic training In Computer Science
and Finance, Ms, Aggarwal contributes te the Board as an administrator with a
multidisciplinary perspactive.

Dr Rajeev Bhardwaj — An E]ii:reﬁence-d academician and institutional leader with over
25 years in higher education, Dr. Bhardwaj has made significant contributions 1o
academic povernance and development.

Following, the introductions, the members greeted each other warmly, and the roem
respunded with applause in acknowledgment of the collective experience and commitment
brought to the Board.

ITEM No. 1.4: TO CONSIDER AND APPROVE THE VISION AND MISSION OF DBS GLOBAL

UNIVERSITY
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The Member Secretary informed the house that the Board of Management has
recommended the Vision and Mission statement of DBS Global University for the
consideration and approval of the Board of Governors. He proceeded to read out the
proposad statemants,

Vision of the University: To be globally recognized for delivering quality education and
embracing emerging technologies & innovation, while empowering future leaders to shape
a sustainable and progressive world. He further read out the

Mission of the University:

{1 Dellver high-guality education that aligns with global standards of accreditations and
rankings.

[ii] Embrace and integrate emerging technologies and innovative practices to prepare
students with skills for the future.

fili)  Promote inclusivity, ethics, and global awareness 1o equip graduates for addressing
complex challenges and driving positive change.

fiv] Cultivate a peer learning and collaborative environment that fosters personal,
academic, and societal progress.

Following a detalled discussion, the members of the Board unanimously expressed their
agreement that the Vision and Mission are aligned with the University's core philosaphy and
future direction.

RESOLVED THAT, the Vision and Mission statements as recommended by the Board of

Management are hereby approved by the Board of Governors.

ITEM NO. 1.5: TO CONSIDER AND APPROVE THE APPOINTMENT OF OFFICERS OF THE
UNIVERSITY

1.5.1 PRO- VICE CHANCELLORS
The Member Secretary Informed the house as per the provisions of Statutes Chapter Il

Section 7.4, the President is empowered to appoint Pro- Vice Chancelloris) of the University
Accordingly, the following appointments have been made:

. Dr Rajeev Bhardwaj as Pro Vice-Chancellor, for a term of three years with effect
from 14th April 2024,

. Of Manish Prateek as Pro Vice-Chancellor, for a term of three years with effect from
ist July 2024,

After due deliberation, the members unanimously:

RESOLVED THAT, the appointments of Dr, Rajeev Bhardwaj and Dr. Manish Prateek as Pro
Viee-Chancellors of the University are hereby confirmed, in accordance with the provisions of
Chapter IV, Section 20{1) of the Act, *
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1.5.2 REGISTRAR

The Member Secretary informed the house that, as per Chapter ¥, Section 73 (c} af the Act
the President is empowered to appaint the First Registrar of the University,

Accordingly, Dr Rohit Rastogi has been appointed as the First Registrar of the University for
a term of theee years, with effect from 02™ April, 2024,

After due deliberation, the members unanimously:

RESOLVED THAT, the appointment of Dr. Rohit Rastogi as the First Registrar of the
University ls hereby confirmed, in accordance with the provistons of Chapter IV, Saction
22(1) of the Act.

1.5.3 FINANCE OFFICER

The Member Secretary informed the house that as per Chapter X, Section 73 (c) of the Act
the President is empowered with the appointment of the First Finance Officer of the
Unlversity.

Accordingly, Mr Satish Chihabra has been appointed as the First Finance Officer of the
University for a term of three years, with effect from 02nd April 2024,

After due deliberation, the members unanimously:

RESOLVED THAT, the appointment af Mr. Satish Chhabra as the First Finance Officer of the
University is hereby confirmed, in accordance with the provisions of Chapter IV, Section
2311) of the Act.

ITEM No. 1.6: TO CONSIDER AND APPROVE ADHOC APPOINTMENT OF PRO VICE
CHANCELLOR AS VICE CHANCELLOR-IN-CHARGE

The Member Secretary informed the house that the University had Issued an advertisement
in the Mational News Paper Inviting applications for the position of the Vice Chancellor for
the newly established University. He further stated that the selection process would require
same additional time to complete.

In the interim, the Chairman proposed that Dr Rajeev Bhardwaj, Pro Vice-Chanceflor be
permitted ta continue as Vice Chancellor In-charge until the appaintment of a regular Vice-

Chancellor,

The members discussed amongst themselves and
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RESOLVED THAT, Dr Rajeev Bhardwaj, the Pro Vice-Chancellor, shall continue to serve as Vice
Chancellor ‘In-charge’ for a period of three months or until the Vice Chancellor is appointed
by the Hon'ble President whichever Is earlier, in accordance with the provisions of the
Chapter X, Section 73 (b) of the Act.

ITEM No. 1.7: TO CONSIDER AND APPROVE THE FIRST STATUTES OF THE UNIVERSITY

The Member Secretary presented members a copy of First Statutes to the members and
informed the house that in accordance with Chapter VI, Section 36 (1) of the Act, the First
Statutes are to be approved by the Board of Governors on the recommendation of the
Board of Management

it was further Informed that the Board of Management had incorporated certain additional
clauses into the Model Statutes Framewaork received from the State Government, and
subsequently recommended the amended statutes for consideration and approval by the
Roard of Governors, Upon approval, the statutes are required to be submitted to the
Government of Uttarakhand for assent and official records.

After due discussion, the members unanimously:

RESOLVED THAT, the First Statutes, as recommended by the Board of Management, arg
hereby approved and forwarded to the Government of Uttarakhand for their assent and
official record, in accordance with the provisions of Chapter VI, Section 36(1) of the Act,
anneied hereto as Annexure 1.

ITEM No. 1.8: TO CONSIDER AND .Iii.FFFII‘.'.'rUE THE FIRST ORDINANCES, REGULATIONS AND
POLICIES

The Member Secretary presented the members a copy of the First Ordinances, Regulations
and Policies of the University, as recommended by the Board of Management.

The members reviewad and discussed the contents in detail and unanimously approved
them;

RESOLVED THAT, the First Ordinances, Regulations, and Policies of the University as
annexed hereto as Annexure || be and hereby adopted, and the same be submitted to the
State Government in accordance with the provisions of Chapter VI, Section 37(1) of the Act,
annexed hereto as Annexure I, ]

ITEM No.1.9: TO CONSIDER AND APPROVE THE ESTABLISHMENT OF VARIOUS SCHOOLS AS
THE CONSTITUENT UNITS OF THE UNIVERSITY RECOMMENDED BY THE
ACADEMIC COUNCIL AND FURTHER RECOMMENDED BY THE BOARD OF
MANAGEMENT

P —
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The Membar Secretary informed the House that the following 5ch ools were propased in the
initial phase of the operationalization of the University,

|} Doon Business Schoal

ii} Dogn School of Advanced Computing

iil} Doan School of Libaral Studies

v} D85 School of Pharmacy and Research

v} Doon S5chool of Law

wl) Doon School of Hotel Management

wil) Doon School of Nursing

vili} Doon School of Paramedical & Allied Health Sciences
ix) Doon School of Future & Life Skills

After due discussion, the members unanimously:

RESOLVED THAT, the above-mentioned Schools are confirmed and approved for
establishment and operation as part of the initial phase of the Umiversity's academic and
institutional development.

Agenda 1.10a: TO CONSIDER AND APPROVE OF START OF PHARMACY PROGRAMS

The Pharmacy School, “DBS Schoal of Pharmacy and Research being run earlier by the
Sponsoring Body of the University “Eskay Educational Trust” has now been merged along with
ather Institutes of the Trust under the DBS Global University.

The Member Secretary informed the members that the Board of Management has
recommended starting of BPharm, MPharm, Pharm D, BPharm (Practice), Pharm D(PBE}
programs In the Pharmacy School of the University, namely, 'DBS School of Pharmacy and
Research’ wherein a Diploma in Pharmacy {DPharm| course is already being offered.

The Board of Examinations of the University in thelr meeting held on 17" September, 2024
has already consented to conduct examinations of Pharmacy Programs as prescribed by the
Pharmacy Council of India {PCI). The NOC from the UBTER regarding change of Examination
Authority was also placed on record,

The members discussed amongst themselves and

RESOLVED that, the University to file necessary application with the FCI for adding of BPharm
program with 60 seats for session 2025-26 and to add other Pharmacy courses from time te
time like, MPharm, Pharm D, BPharm (Practice), Pharm D{PB) etc, as per the provisions of the
Pl

FURTHER RESOLVED THAT, the Unl_ve_ilait-,- to submit all necessary documents to the PCI for
approval of "DBS Global Uni'.rer_r.iw"'rg_g the Examining Authority u/s 12(2) of the Pharmacy Act
for Pharmacy courses. ol
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EURTHER RESOLVED THAR the Unlversity to start PhD program in Pharmacy,
Agenda 1.10b: TO CONSIDER AND APPROVE OF START OF LAW PROGRAMS
The Member Secretary Informed the members that the Board of Management has

recommended starting of Law Programs; BA LLB (Hons), BBA LLE, LLB, LLM and PRD programs
in the Law School of the University, namely, ‘Doon Schoal of Law’,

The Board of Examinations of the University in their meeting held on 17" September, 2024
has already consentad to conduct examinations of Law Programs as prescribed by the Bar
Council of India (BCI).

The members discussed amangst themselves and

RESOLVED that, the University to file necessary application with the BCI for BA LLE {Hons] and
BEA LLB program with 120 seats each for session 2025-26, and to add LLB program In 2026-27
session, and approved the program structure, syllabus as recommended by the Academic

Council,

FURTHER RESOLVED THAT the University to start LLM and PhD program in Law.

ITEM No. 1.11: TO CONSIDER AND APPROVE THE BUDGET FOR FINANCIAL YEAR 2024-25
The Member Secretary informed the members that the Finance Committee hagd prepared
the Budget for the financial year 2024-25 which was reviewed and recommended by the
Board of Management; to be placed before the Board of Governors for final approval.

After due consideration and discussion, the members unanimously:

RESOLVED THAT, the Budget of th:‘é University as annexed hereto as Annexure Il for the
Financlal Year 2024-25 be and is hereby approved.

ITEM NO. 1.12: TO CONSIDER AND APPROVE THE MINUTES OF THE FIRST BOARD OF
MANAGEMENT

The Member Secretary placed before the members the minutes of the first meeting of
‘Board of Management', The members were briefed with each of the Agenda Items of the
meeting along with their outcomes, and approvals as recorded In the minutes.

After review and discussion, the members unanimously;
- L}

RESOLVED THAT, the minutes of the first meeting of the Board of Management are hereby
approved as annexed hereto as Annexure [V,
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ITEM No. 1.13: TO CONSIDER AND APPROVE THE ROLLING DEVELOPMENT PLAN

The Member Secratary placed before the House the Rolling Development Plan of the
Unhversity, outlining the proposed strategles and goals for the next 5, 10, and 15 years as
recommended by the Planning Board.

The members carefully reviewed and deliberated on the proposed Development Plan in
detall and unanimously:

RESOLVED THAT, the Rolling Development Plan of the University for the 5-year, 10-year,
and 15-vear horizons be and Is hereby approved.

ITEM No. 1.14: TO CONSIDER AND APPROVE THE CONSTITUTION OF FEE FIXATION
COMMITTEE

The Member Secretary informed the house that, in accerdance with Chapter VIll, Section
52(1) of the Act, the Fee Fixation Committee has been duly constituted as follows:

Dr Rajeev Bhardwaj Chairman
Dr Rohit Rastogk Member
Mir Pushkar Saxena Member
CA Satish Pakhriyal Member
CA Sonam Ral mMember

CA Satish Kumar Chhabra  Member Secretary
The members deliberated an the matterand:

RESOLVED THAT the constitution of the Fee Fixation Committee, being in accordance with
the provisions of the Act, Is hereby considered and approved.

ITEM NO. 1.15: ANY OTHER AGENDA ITEMS WITH THE PERMISSION OF THE CHAIR

The Chairman invited the memherslin share any thoughts or remarks not previously
discussed. In response, members ul'flhimwsiy applauded the President’s commendabla
leadership in integrating Doon Hu.uf%s School, DBS Group HBL Campus, Doon Business
school Global, and DBS Schaol of Pharmacy and Research— into the University framework,
and conveyed that the President’s vision would catalyze a culture of excellence across all
University schools, ensuring legacy Institutions’ wvalues thrive in their new academic

Bcosystem,
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The Chairman then invited members to share any other items for discussion, The members
expressed satisfaction with the proceedings and confirmed that they had ne additional

e F 5

o3

ChancellorTl/c)
Member Secretary

Date: IEIJE[EEZ"-J

Enclosures: Annexures as mentioned in the minutes above.,
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Board of Management
{z) The Board of Management has been constituted as per Chapter V, Section 26 (b)
of the Act.
(b} The composition of the Board of Management is as per Chapter V, Section 28 (2)
of the Act

MINUTES OF FIRST BOARD OF MANAGEMENT MEETING

MEETING | BoM/2024/001 [VENUE | BOARD ROOM
NO: : | DBS Global University
157 Octaber, 2024 | | Mi-122, Behind Pharma Gity
DATE: I | Selaqui, Dehradun
10:00 AM Uttarakhand 248011
TIME:

RECORD ATTENDANCE

Sr NAME DESIGNATION

! 01 . Or Flajee*: E-r-a:;v-:aj o . Chairman _ |
HE - Dr Manish Prateek ' Mergl:-er.

| 03 ' D-r i{éﬁm Bansal :Memher o .
04 | MsDeepaVerma _ | Member

| 05 “F.-'Ir';uﬁl-:as Amra___ - ' Mémber ;
05 | Ms Jaya Suni l Member ]
o7 | Mr Manoj Aggarwal . Member -
08 ' Mr Puneet Goel - ‘ MEII'nbe;
o9 - Dr Ranjeet Kumar Sinha, IAS . Mem&r F——————— )
10. | Dr Veena Dutta - Member -
1 - Dr Navjyoti Singh Negi . Member

“12 r Dr F‘ran:l.r.p l?:haﬁe:'ue& Mﬁl'l-'l.'l;ﬂl.'
13 | Dr Pushpa Kataria - | 1| Member

14 CA Satish Kumar Chhabra hMermber
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Sr | NAME i DESIGNATION

i R -
15 Mr Maohit Agoarwal Invitea . B
16 Dr Rohit Rastogi Member Secretary

The Member Secretary informed the Chairman that all the members are present and
that the quorum of the house is sufficient to transact the business and If approved,
the proceeding of the house be commenced. The Chairman consented to start the
proceeding of the house,

ITEM No:1.1 WELCOME TO THE NEWLY APPOINTED MEMBERS OF THE
BOARD OF MANAGEMENT AND THEIR BRIEF INTRODUCTION

At the outset the Chairman, welcomed all the Members and expressed his gratitude
to them for making it convenient to attend the meeling by sparing their precious
time and gave a brief intfroduction of all the members of the Board.

Prof {Dr) Kamal Bansal:

A seasoned academic strategist with 12+ years in corporate leadership and over 20
years in academia, Dr Bansal is renowned for mentoring universities in adopting
NEP 2020, NAAC/NBA accreditation frameworks, and institutional quality systems.
His innovations include instituting concurrent/annual academic audits and
benchmarking studies to drive sustained quality improvement,

Ms Deepa Verma:

Ms Verma leverages 35+ years in education to shape its strategic vision. Her
pioneering efforts in institution-building have fostered a culture of excellence,
driving academic advancements and operational innovation.

Mr Vikas Arora:
With 28 years in banking and financial services, Mr Arora specializes in
sales/distribution strategy, third-party product development, and risk management,

Formerly leading initiatives at SCB and Allianz, he now oversees client acquisition,
product strategy, and marketing for Indian and global markets.

Ms Jaya Suri;

With 22 years of diverse experience in Human Besources, Ms Suri has developad
expertise across talent acquisition, employee engagement, succession planning, HR
strategy, leadership development, and compensation management, Her indl.;stw
exposure spans education, consulting, and energy technology sectors.
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Mr Manoj Aggarwal:

An influential figure in the starup ecosystem, Mr Aggarwal is an active angel
investor with over 20 starup investments and is currently managing his second
venture fund, He serves as an advisor to multiple firms in India and abroad, and
actively contributes to accelerator programs and entreprencurship lorums such as
Gitex. TIE. Nasscom, and Huddle Giobal. He is frequently featured in media and
podcasts on starfup trends.

Mr Puneet Goel: _
With 22 years in strategy and policy, Mr Goel has a proven track record in
regulatory compliance, project financing, and operational excellence across public
and private sectors. His leadership in new business development drives sustainable
growti.

Dr Ranjit Kumar Sinha:

A medical doctor and 2005 batch IAS officer of the Uttarakhand cadre, Dr Sinha has
held numerous key Govermment positions. He currently serves as Secretary,
Technical and Higher Education, Secretary — Disaster Management & Rehabilitation.
He also leads initiatives such as the Uttarakhand Disaster Recovery Project (World
Bank funded) and serves as Director General of ULMMC.

Dr Rajeev Bhardwaj:

Dr Bhardwaj, the Founding Pro Vice Chancellor of DBS Global Universily, 15 &
veteran academic leader wilth over 25 years of experience in higher educabion
leadership, academic admmistration, and institution building. He has been
instrumental in aligning the University's academic programs with NEP 2020,
emphasizing multidisciplinary leaming and innovation.

Dr Manish Prateak:

Dr Prateek has over 25 years of expenience in industry, research, and academia. A
graduate and postgraduate in Computer Engineenng from Russia and FhD in
Manufacturing & Robotics, his research focuses on automation and solar tracking
systems. He has led R&D indiatives in Canada and serves as Presiden! of Mext
Generation Computing Technologies.

Dr Veena Dutta:

Dr. Dutia is an accomplished academic administralor with significant experience in
acereditation and ranking, HR, registrar funclions, and regulatory compliance, She
has made substantial contributions to governance and poficy implementation in
higher education institutions.

Dr Navjyoti Singh Negi:

Dr Negi specializes in academic administration and curmnculum development, with a
focus on business management. He is cerlified in SAP and SAS simulations and
incorporates advanced tools in areas such as business inlelligence and marketing
analytics to prepare students for the evolving demands of the markeiplace.
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Dr Pradip Chatterjee:

Eormer CEO of PUG (Mitsui Group) and President
Chatterjjee brings decades of leadership in financial 5
recognized strategist, he advises global firms like terrill Lynch

(Singapore).

of Prabhudas Liladher, Dr
arvices. A Dun & Bradsireet-
{(HK) and Prudential

Dr Pushpa Kataria:

With 18+ years in management training, Dr. Katana
programs across seclors. A published researcher an
she blends academic nigor with social activism.

designs corporale development
d National Scholarship awardes,

CA Satish Kumar Chhabra:
A Fellow Member of ICAI with 40+ years of expenence, CA Chhabra has "?Eﬂmr&d
10,000+ students and deliverad training programs for MNCe and PSUs. His global

insights span 20+ countrias.

Dr Rohit Rastogi:

Dr Rastogi is a versatle management professional with expertise In strategic
planning, business leadership, branding, and market research. He contnbutes
actively 1o institutional decision-making and is a member of global organizations
such as AMBA, TOC, and FWA. He has represented academia at intermnational
conferences including 1-UP in Dubai.

Following, the introducticns, the Board members greeted each other warmly
underscoring the collaborative spirit of the assembly, marked by a resounding
round of applause towards steadfast dedication of each member bnnging
advancements in the University's strategic vigion.

ITEMMNo:1.2 TO INFORM ABOUT THE ESTABLISHMENT OF DBS GLOBAL
UNIVERSITY AND TO RECOMMEND OF THE VISION AND
MISSION STATEMENTS OF THE UNIVERSITY TO THE BOARD OF
GOVERNORS.

The Chairman apprised the members that DBS Global University has been
established through an Extracrdinary Gazette Motilication issued by the
Government of Uttarakhand, bearnng Gazetta Mo, 1140000J1{3)/2024/13(1)/20€4,
dated 16th March 2024. The University has been duly included in the list of State
Private Universities maintained by the University Grants Commission (UGC). He
further informed that the decumentation for recognition under Section 2(f) of the
UGC Act is currantly undar procass.

Following this, the Chairman read the Vision Statement of the University:
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“To be globally recognized for delivering quality education and embracing emerging

technologles & innovation, while empowering future leaders to shape a sustainable
and progressive world.”

He then, read the Mission Stalement of the University:

(i} Deliver high-quality education that aligns with global standards of accreditations
and rankings.

(i) Embrace and integrate emerging technologies and innovative practices o
prepare students with skills for the future,

{liy Promotle inclusivity, ethics, and global awareness to equip graduates for
addressing complex challenges and driving pasitive change.

(iv) Cultivate a peer learning and collaborative environment that fosters personal,
academic, and societal progress,

The members of the Board expressed appreciation and congratulated one another

with a round of applause on the formal establishment and recognition of the
University.

After due deliberation, the following resolution was adopted:

Resalved that the Vision and Mission Statements of the University, as presented,
are hereby considered, being in alignment with the objectives and aspirations of the
University. The same are recommended 1o be forwarded to the Board of Governors
for its consideration and final approval.

ITEM No:1.3TO CONSIDER AND RECOMMEND THE STATUTES TO THE
BOARD OF GOVERNORS FOR APPROVAL

The Chairman informed the members that the Government of Uttarakhand has
issued Modal Statutes for the private universities and has advised the Universities
to adopl these as the foundational statutory framework. He further explained that,
while adopting the Model Statutes, the University has proposed certain
modifications and additions to better align with its operational needs and
mstitutional goals.

These additions and amendments have been carefully drafied to facilitale the
smooth and effective functioning of the University and reflect its specific
administrative and academic requirements.

The Members reviewed and deliberated on the proposed additions and
amendments to the Model Statutes in detail and;

Resolved that, the additions and modifications made to the Modei St_atule_s are
appropriate and in alignment with the operational requirements of the University, as
detailed in Annexure A hereto, and recormmended the University's First Statutes to
the Board of Governors for its consideration and formal approval.
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ITEM Na. 1.4: TO CONSIDER AND RECOMMEND THE FIRST UNIVERSITY
ORDINANCES, REGULATIONS, AND FOLICIES TO THE BOARD
OF GOVERNORS FOR APPROVAL

The Chairman informed the members that the first Ordinances, glong with the
corresponding Regulations and Policies, had been prepared in accordance with
Section 37(1) of the Act. He further informed the house that this ererciss wes
conducted under the leadership of the Registrar, with the supoont of the University's
Legal Cell. The Chairman then invited the Registrar 10 present the compied

documents 1o the Board.

The Registrar, in his presentation, shared that the development of these Ordinances,
Regulations, and Policies involved extensive consultation with relevant stakehoiders,
These included Deans and Directors of Schools, 2s well as represertatives from
Academic Affairs, Student Affairs, Research & Innovation, Planning & Monitoning,
Finance, Human Resources, Administration, and IT. The inputs received were
carefully incorporated 1o ensure that the documents are comprehensive, functional,
and aligned with the eperational and academic goals of the University.

The following list of Ordinances was presented for consideration:

Ordinance - | Creation, Aboltion and Resiructuring of Faculty(s) Schoolis),

Depantment(s) and Center(s) Of Excellence
Ordinance - [I Curmculum Design, Development and Review lManagement

Crdinance — Il Examination Management and Control
Ordinance ~ IV Admission and Enrolment Management

Ordinance - V Student Affairs Management

Ordinance — V] Career Services & Placement Management

Ordinance = VIl Financial Management

Ordinance - VIl Establishment of Research and Consulting Division
Ordinance - X Establishment of International Division

COrdinance — X Resource Mobilization and Fundraising

Ordinance - XI Fostering Innovation, Incubation and Entrepreneurship
Ordinance — Xl Information Technology (IT) Division

Ordinance = Xl Quality Management

Ordinance - XIV Human Resource Management System

Ordinance — XV Infrastructure and Administrative lManagement
Ordinance = XVI Collaboration, Partnership and Adiculation Management

The Board members deliberated on these Ordinances, Regulations and Policies and
considering them essential for the structured and effective govemnance of the

University;

Resolved that, the first Ordinances, along with the associated Regulations and
Folicies are hereby recommended to Board of Governors for its approval,
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ITEM No. 1.5; TO CONSIDER AND RECOMMEND THE ESTABLISHMENT
OF VARIOUS SCHOOLS AS CONSTITUENT UNITS OF THE
UNIVERSITY

The Chairman informed the Board that the Academic Council has reviewed and
recommended the establishment of the following academic units to be constituted
as Schools of the University, with operations to commence in the initial phase of the

University's academic programs:

i) Doon Business Schoaol

i) Doon School of Advanced Computing

iif) Doon School of Liberal Studies

iv) DBS School of Pharmacy and Research

v) Doon School of Law

vi} Doon School of Hotel Management

vil) Doon School of Nursing

viil) Doon School of Paramedical & Allied Health Sciences
iz} Doon School of Future & Life Skills

The members considered the recommendations of the Academic Council and
engaged in a detaled discussion regarding the scope, siralegic relevance, and
operational readiness of the Schools and,

Resolved that, the establishment of the aforementioned Schools, as recommended
by the Academic Council, is hereby considered, these academic units are
recommended to the Board of Governors for its formal approval and recognition as
constituent units of DBS Global University,

ITEM No. 1.6: TO CONSIDER AND RECOMMEND THE COMMENCEMENT OF
ACADEMIC PROGRAMS WITH SANCTIONED INTAKE AND
ELIGIBILITY CRITERIA TO THE EOARD OF GOVERNORS.,

The Chairman apprised the Board that the Academic Council has recommended the
introduction of the following academic programs, including their respective
sanctioned intake, along wilh a provision for an addilional 15% seats, il required, as

under;
Session 2024-2025

S [ Programs | Seats |

1 | BCom/ BCom Hons 30 |
2  BA/BA Hons/BSc/Bsc Hons ‘ 30 |
3 BTech integrated with MBA (BTech - MBA) 15

4 | BTech CSE | 60
5 | BBA | 120
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6 | BBA integrated with MBA (BBA+MBA) 60 |

7 | BCA 30

8 | DPharm 60

9 | MA ~ | 10

10 | MBA 660

11 | MBA Winter Batch EFTa .

12 | MCA e | o8

13 | PhD - - &0
Proposed intake for 2025-26 -

Sr | Programs Seals

1 |BPharm 60 |

2 | BALLE (Honours) 120

3 | BBALLB = 120

4 [LIM N | 30

5 | BSc (Hons) Mursing 60

The Chairman further informed the members that the eligibility criteria for admission
lo each program have also been finalized by the Academic Council, as under,
ensuring alignment with regulatory norms and academic benchmarks.

For Session 2024-2025

Sr

Program

Eligibility Criteria

1

BSc/BSc Hons

BTech CSE, and

BTech integrated with MBA
(BTech - MBA)

BBEA,
BCom/ BCom (Hons),
BBA integrated with MBA

(BBA- MBA)

Min. 50% in XIl (Science stream) with
appearance In Mational Lavel Entrance
Examination + Online Interview + Objective
Test (Merit on the basis of cumulative Score
on the basis of X+XIll Online Interview +
Objective Test)

Min. 60% in Xl (Physics, Mathematics,
Chemistry / Computer Science as mandatory
subjects)with appearance in Mational Level
Entrance Examination + Online Interview +
Writing Test [Merit on the basis of cumulative
Scora on the basis of X+X|l + Online Interview
+ Writing Test)

Min. 680% In Xl with appearance in Mational
Level Entrance Examination + Online
Interview + Writing Test (Merit on the basis of
cumulative Score on the basiz of X4XI|| +
Cnline Interview + Writing Test)
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Min. 50% in XIl {Any Subjects Computer
Science as mandatory subjects) with
appearance in Mational Level Entrance
Examination + Online Interview + Writing Test
(Merit on the basis of cumulative Score on the
basis of ¥+XIl + Online Interview + Writing
Test)

—

Min. 509% in Xl in Science stream + Online
Interview + Objective Test (Merit on the basis
of cumulative Score on the basis of X+l
Online Interview + Objective Test) Must be
minimum 17 years of age on 31 December of
the year. n 31st December of the year of
admission

Min. 50% in Xl with appearance in National
Level Entrance Examination + Onling
Interview + Objective Test (Merit on the basis
of ‘cumulative Score on the basis of X+Xll+
Online Interview + Objective Test)

Passed BCA/BSc (Computer Science)/ BSc
(T} / B.E. (CSEY BTech (CSE) / BE (IT) /
BTech (IT) or equivalent Degrea OR Passed
any graduation degree (eq: BE/
BTech/BSc/BCom/BA/BVoc/ete,) preferably
with Mathematics at 10+2 level or at
Graduation level, for students having no
Mathematics background compulsory bridge
course will be framed by the University

Min, 60% in XIl, Graduation with appearance
in Mational Level Entrance Examination +
Online Interview + Objective Test (Merit on
the basis of cumulative Score on the basis of
¥+Xll+ Graduation + Online Interview +
Wiriting Test)

Min. 50% in Graduation with appearance in
Mational Level Entrance Examination + Online
Interview + Writing Test (Merit on the basis of
cumulative Score on the basis of X+XI+
Graduation + Online Interview + Writing Tesl)

4 | BCA
{5 | DPharm
1 —

6 |[BA (Including BA Film &
Television, BA Mass Comm
and BA Liberal Studies)

7 | MCA

B | MA

EN MBA

10 | PhD

. Examination +Inferview (Merit on the basis of

Min. 5§5% in Post Graduation with |
appearance in Mational Level Enirance
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R | cumulative Score on the basis of X+XlI
|+Gmduat|‘c:mF'G+ Ph.D entrance flest +

;._ J Interview) =]
For Eaf-smn 2025-2026 -
Sr : Program Elrglhlrlt'g,r Gntena |
|1 | BHM Min. 60% in XI| with appearance In Nannnal |

| Level Entrance Examination + Online
| Interview + Writing Test (Merit on the basis of
cumulative Score on the basis of X+XII +
Online Interview + Writing Tast)

|2 | BPharm | Min. 50% in Xl in Science stream + Onling
' | Interview + Objective Test (Merit on the basis
| of cumulative Score on the basis of X4XII
Online Interview + Objective Test ) Must be

| minimum 17 years of age on 31 December of
the year. n 31st December of the year of

. admission
'3 |BALLB {(Hons) Min. 60% in Xl w-lh appearance in Mational
BEA LLB Level Entrance Examination + Online

Interview + Writing Test (Merit on the basis of
cumulative Score on the basis of X+XIl +
' Online Interview + Writing Test)

4 [ LLM Min 60 % in 5 Years Integrated LLB or 3
Years LLB from a recognized university with |
| appearance  in National Level Entrance |

| Examination + Online Interview + Objective
| Test (Merit on the basis of cumulative Score
| on the basis of Graduation + 3 ¥Yr LLB/S Yr

LLE Online Interview + Writing Test)

5 | BSe (Hons) Nursing Candidate with Science whao have passed the
| gqualifying 12th Standard examination (1042)
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| including Open Boards (approvedjand must

have obtained a minimum of 45% marks in

|Ph':,rs1'::5, Chemistry and Biclogy taken
tegether and passed in English individually.
Must be mimimum 17 years of age on 31
December of the year in which admission is
sought. The maximum age limit for admission
shall be 35 years.

The members reviewed the programs, intake capacities, and eligibility standards,
for 2024-2025 session and the programs lo be started in 2025-2026 session, and
deliberated on their relevance, market demand, and institutional preparedness and,

Resolved that, the Academic Programs, along wilth their respective intake
capacities and eligibility criteria, as recommended by the Academic Council, for
Session 2024-2025 and for Session 2025-26 are hereby considered and approved,
subjec! to necessary approval from the respective Stalutory Councils.

Further resolved that. the University may consider the expansion of product
portfolio by way of addtional academic branches under the Doon School of
Advanced Computing, such as Electronics, Robotics, Mechatronics, Industrial
Production, and Agricultural Engineering, subject to adequale academic strength in
respective domains.

ITEM No. 1.7: TO CONSIDER AND RECOMMEND THE ORGANIZATIONAL
STRUCTURE OF THE UNIVERSITY

The Chairman presented to the house the Organogram of the University, as lollows:
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The members deliberated on the Organogram and

Resolved that, the Organogram of the University Is hereby recommended to the
Board of Governors for its formal approval.

ITEM Mo. 1.8: TO CONSIDER AND APPROVE THE MANPOWER
PLANNING FOR THE ACADEMIC YEAR

The Chairman briefed the house that the Deans/Directors of various Schools of the
University had submitted requisitions for the following Teaching and Non-Teaching

staff positions:

Teaching Staff.

Professor | Aszsociate Assistant Taotal
Professor Profassor

07 14 l a8 50
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Mon-Teaching Staff:

|
Registrar | Accounts | Examination | Admin | Student | Career | HR | Library | Sporis
Dffice Office Support | Services Coach
04 04 03 18 03 04 04 03 02

Based on these requisitions, the following Teaching and Non-Teaching staff
members were selected and appointed.

Teaching Professor Associate Assistant Total

Positions Professor Professor

Sanctioned | a7 14 a8 59

Appointed 10 l 10 37 a7

MNon chismrl_ Accounts | Exami | Admin | Student | Career | MR | Library | Sports | Total

Teaching | OfMice Office nation Suppon | Services Coach

Sanctione 04 4 03 & 03 04 04 03 02 45
d

Appointal 04 04 03 I8 03 04 04 03 02 45
4|

VAN S— '}

The members appreciated that the University has maintained a Faculty-Student
Ratio (FSR) of approximately 1:20. The Board deliberated on the manpower
requirements and subsequently:

Resalved that, the appointments of the above Teaching and Mon-Teaching staff
are approved.

Further resolved that, recruitment be initiated for the reauired Teaching and Mon-
Teaching staff for the academic programs that were deferred to the academic
session 2025-268 due to pending statutory approvals or other reasons, In
accordance with the guidelines of the respective statutory councils.

ITEM Mo, 1.9: COMNSIDER AND RECOMMEND THE FINANCIAL BUDGET
OF THE UNIVERSITY FOR THE PERIOD 15T APRIL 2024 TO 315T
MARCH 2025
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The Charman informed the members that the Financial Budget of the L.Ir:u'.ler_sit':,.'r
BENCOMEpassing both Capital Expenditurag [CAPEX) and Operational Expanditure
(OPEX) for the financial year 2024-25 had hean preparad by the Finance
Commitiee,

The Chairman then requested the Finance Officer to present the budget.

The Finance Officer stated that the Budget was finalized during the meeling held on
11th October 2024, following a comprehensive consultation process invahing
varous stakeholders of the University,

The members deliberated on the proposal and;

Resolved that, the Financial Budgat of tha University as annexed hersto as
Annexure A for the Financial Year 1st Aprl 2024 to 315t March 2025 is heraky
considered and recommended 1o the Board of Governars for its farmal approval.

ITEM No. 1.10: TO CONSIDER AND APPROVE THE PROGRAM FEE[S) TO BE
CHARGED FOR
THE ACADEMIC YEAR 2024-25
The Chairman informed the members that the Finanee Committes had reviewed and
recommended the Program Fee structure proposed by the Fee Committee, He than
requested the Finance Officer to present the details.

The Finance Officer stated that the proposed Program Fee Structure for the
academic year 2024-25 was prepared based on a benchmarking exercise, taking
into account the historical fees charged by the institutions pror to attaining
university status, as well as other universitiss charging the fees. Various ather
factors were also considered, including:

* Expendiiure related to academic dedivary

» Employee salaries, allowances, and incentives
= Administrative service cogis

*  Mantenance of laboratories and infrastruciure
* Amortization of capital expendilure

¢ Recuring operational costs

After deliberations, the Board:

Resolved that, the Program Fee structure for the academic year 2024-25 as
presented, is hereby considered and approved.

Further resolved that, the approved fes structure is annexed hereto as Annexure
B.

ITEM HNo. 1.11:TO CONSIDER AND APPROVE THE CATEGORIES OF
SCHOLARSHIPS TO BE

GRANTED TO STUDENTS
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The Chairman informed the Board that the Finance Committee had recommended
various categories of scholarships to be granted lo students. He then requested the
Finance Officer to present the details.

The Finance Officer apprised the Board that the recommendations were made
based on an assessment of student needs. He further requested the Board to
approve the proposed scholarships, with a total grant amounting to 12.00 crores,
allowing a flexibility of up to 10% in the allocation.

| Scholarship Category

| Defence Personnel Scholarship.
Domicile based Scholarship
Domicile based Scholarship
(last exam qualified from Uttarakhand)

—_— e ——

el

rE_;ru_:; la Parent Scholarship
 Sports Persons Scholarship
| Teacher's Ward Scholarship
| Domicile & Need Based Scholarship
_Domicile & Single Parent Scholarship
| Admission Scholarship

Resolved that the proposed categories of scholarships are approved. Further
resolved that, scholarships granted to students as recommended by the Finance
Committee, incorporating inputs received from the Admission Commitlee, are
approved, annexed hereto as Annexure C.

ITEM No. 1.12: TO CONSIDER AND APPROVE THE SIGNING OF MolUs

The Chairman informed the members that the University has signed Memoranda of
Understanding (MolJs) with the following international institutions:

{a) Mahsa University, Malaysia

{b) Sunway University, Malaysia

(c) University Malaysia of Computer Science & Engineering, Malaysia

(d) Universiti Teknologi Malaysia

(€) Malaysia University of Science and Technology, Malaysia

(f) UNITAR International University, Malaysia

{g) Tunku Abdul Rahman University of Management and Technology,
Malaysia

(h) Shinawatra University, Malaysia

(i) SAS Institute (India) Pvt. Lid. ("SAS")



f
I}T’L.‘w IR HESIIRY

The Chairman further briefed the members that these MoUs will provide academic

and research collaboration opportunities and benefit the University through
International pathway programs.

The members discussed the matier and:

Resclved that, the MolUs are hereby approved, as they align with the vision and
mission of the University.

ITEM No. 1.13:ANY OTHER AGENDA ITEMS WITH THE PERMISSION OF THE
CHAIR

The Chairman then invited members to share any other items for discussion. The
members expressed satisfaction with the proceedings and confirmed that they had

no additional items to propose there being no other item, the meeting ended with
the Vote of Thanks to the Chair.

e

Registrar L _

MEIleE'r EE"I::rE"l_ar"r e j_..l-. l-:_g’;ﬂ--l Uﬂtﬂ: ._?I:' :ﬂ T j;-l.,ur i
I e

Enclosures: Annexures as mentionad in the minutes above.
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Academic Council
{a) The Academic Council has been constituted as per Chapter V, Section 26 {c) of the Act.

(b) The composition of the Academic Council is per Chapter IV, Section 9.3 of the DBS Global
University's Statutes

MINUTES OF ACADEMIC COUNCIL MEETING
MEETING AC/2024/001 VENUE : | BOARD ROOM
NO: DBS Global University
14™ October, 2024 Mi-122, Behind Pharma City
DATE: Selaqui, Dehradun
02:30 PM Uttarakhand 248011
TIME:
RECORD OF ATTENDANCE

Sr NAME DESIGNATION

01 Dr Rajeev Bhardwaj Chairman

02 Dr Manish Prateek Member

03 Or Pradip Chatterjee Member

04 Mr Pushkar Saxena Member

05 Dr Pushpa Kataria Member

06 Dr Mahesh Singh Member

07 Dr Veena Dutta Member

De Dv Navjyoti Singh Negi Moembior

09 Dr Raghav Upadhayai Member

10. Dr Sumegh Member

11 Dr Asok Biswas Member

12 Dr Sunil Madan Member

13 Dr Anita Kaul Member

14 Ms Seema Mahajan Member

15 Ms Sultana Khan Member
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Sr NAME DESIGNATION
16 Dr Mahendra Saxena Member

17 Dr Nikhil Kulshrestha Member

18 Dr Priya May Mathew Member

19 Dr Conrad Coelho Member

20 Dr Rohit Rastogi Member Secretary

The Member Secretary informed the Chairman that all members were present, except
Dr. Conrad Coelho, who was unable to attend the meeting, He further confirmed that the
quorum was sufficient to transact the business of the meeting and sought the

Chairman’s approval to commence the proceedings.

The Chairman granted his consent, to start the proceeding of the house

ITEM No: 1.1: WELCOME TO THE NEWLY APPOINTED MEMBERS OF THE ACADEMIC
COUNCIL AND THEIR BRIEF INTRODUCTION BY THE VICE CHANCELLOR

At the outset the Chairman, welcomed all the Members and expressed his gratitude to them
for making It convenient to attend the meeting by sparing their precious time and gave a
brief introduction of all the members of the Council:

Dr Manish Prateek
Dr Prateek has over 25 years of experience In industry, research, and academia. A graduate

and postgraduate in Computer Engineering from Russia and PRD in Manufacturing &
Robotics, his research focuses on automation and solar tracking systems. He has led R&D
initiatives in Canada and serves as President of Next Generation Computing Technologies

Dr Pradip Chatterjee
Former CEQ of PUG (Mitsui Group) and President of Prabhudas Liladher, Dr Chatterjjee

brings decades of leadership in financial services. A Dun & Bradstreet-recognized strategist,
he advises global firms like Merrill Lynch {HK) and Prudential (Singapore),

Mr Pushkar Saxena
He is a seasoned education professional with over 25 years of experience in managing

admission-related functions. For the past 15 vears, he has been leading the admissions
office and has made significant contributions to the growth and development of the

Institution
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Dr Pushpa Kataria

With 18+ years in management training, Dr. Kataria designs corporate development
programs across sectors. A published researcher and National Scholarship awardee, she

blends academic rigor with social activism.

Dr Mahesh Singh
Dr. Mahesh Singh acquired substantial experience while working in universities based in the

UAE and Ethiopia. With over fourteen years of combined experience in academia and the
corporate sector, he has held diverse roles encompassing teaching, research, and Industry

engagements.

Dr Veena Dutta
Dr. Dutta is an accomplished academic administrator with significant experience in

accreditation and ranking, HR, registrar functions, and regulatory compliance. She has made
substantial contributions to governance and policy implementation in higher education

institutions.

Dr Navjyoti Singh Negi
Dr. Navjyoti Singh Negi holds a Ph.D. in Marketing Management and qualifications in

Marketing, Psychology, and Science. and a certified SAP-TERP 10 & ERP Simulation Games
Trainer With 16.5+ years of experience {15 academic, 1.5 industry), he has been at Doon
Business School since 2011, Ingersoll-Rand, HDFC AMC, Haier).

Dr Raghav Upadhayai
He has an experience with over 20 years of combined academic and corporate experience.

He have served in key academic and administrative roles at reputed institutions and
previously worked with leading organizations such as Frito Lay India, Whirlpool, ICICI Bank,
and Reliance Capital. He has published in national and international journals, including those
indexed in SCOPUS, Web of Science, and ABDC “Category-B."

Dr Sumegh Tharewal
Dr. Sumegh holds a Ph.D. in Computer 5clence and postdoctoral research in Computer Vision

at the Free University of Bozen-Bolzano, Italy. With a strong academic background in
Computer Science and Physics, he brings a rich blend of theoretical expertise and applied
research. He has contributed significantly to international research through his work at the
SMACT Lab, NOI Tech Park (italy), where he focused on robot-assisted assembly and
structured representation learning for vision. His research involved developing perception
systems for human-robot collaberation, including action recognition, video analysis, and

VR-based data capture.

Dr Asok Biswas
He is a seasoned media and design professional with over 10 years of industry experience

across print, electronic, new media, and animation/VFX, having worked with renowned
organizations such as Disney Animation and DeBono Publication, He brings over 20 years of
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teaching experience in leading media and design institutes, combining academic rigor with
practical industry insights.

Dr Sunil Madan
Dr Madan has twenty years’ experience In business development in the Pharma Industry

with leading companies including MNC such as Ranbaxy, SmithKline Beecham, Medreich and
others based India and overseas in Kenya & UK, He is also a Financial Education Resource
Person certified and empanelied by SEBI (Securities & Exchange Board of India).

Dr Anita Kaul
Dr. Anita Kaul is an accomplished academic with over two decades of experience in teaching,

training, and research. She has conducted numerous Management Development Programs
(MDPs} with organizations such as DRDO, ONGC, THDC, and OPTO Electronics, and has led
training workshops focused on project management, cooperatives, and faculty
development. Dr. Kaul has been widely recognized for her contributions to education with
multiple awards. She continues to play a vital role in academia and In fostering the
professional growth of both students and educators.

Ms Seema Mahajan
She is an accomplished academic leader with over 29 years of experience in design

education, social entrepreneurship, and the craft sector. A visionary strategist and catalyst
for change, she has consistently driven innovation and excellence in both academia and
community development, With a proven track record of leading transformative initiatives,
forging strategic partnerships, and empowering diverse stakeholders, Ms Mahajan is deeply
committed to leveraging design education as a tool for social impact and sustainable

development.

Ms Sultana Khan
Ms. Sultana Khan is a seasoned international education professional with over 15 years of

leadership experience across Singapore, Australia, and other global markets. Originally from
Delhi, with roots in Uttar Pradesh, she has built a distinguished career in student
racruitment, institutional partnarships, and strategic business development,

With a strong focus on results, innovation, and value-driven partnerships, Ms. Khan
continues to drive internationalization in higher education and contribute meaningfully to

shaping academic strategy and global engagement,

Dr Mahendra Saxena
Graduated from IIT Roorkee in Industrial Engg and followed up with MBA and PhD from

University of Westminster, UK, He is Founder of multiple startups since 1998, pioneered
entry of software based Interaction centers and Interactive Intelligence in 2000 in the BPO
sector and the latest is development of Digital Twin for remote healthcare management
through Al driven predictive & prescriptive health management using multipie non-invasive
devices for monitoring health metrics.

Dr Nikhil Kulshrestha

d B
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Dr. Nikhil Kulshrestha has a rich Academic and Professional experience of more than 23 years
as Teacher, Corporate Trainer, Researcher and Academic Administrator, he is aiso a certified
Trainer in Transactional Analysis and Psychometric testing and has been actively involved in
training assignments with different corporate and academic bodies, Government
departments, PSUs and NGOs. He is an active researcher and has held administrative
positions like HOD, Program Director, and Dean at different places,

Dr Priya May Mathew

Ms. Priya Mathew is a senior leader in the higher education sector with over 22 years of
experience in academic transformation and educational excellence, She has successfully led
initiatives in curriculum development, innovative pedagogy, e-learning integration, and
international academic collaborations, With deep expertise in academic quality assurance
and accreditation, she has driven strategic improvements in online education and student
acquisition. Ms. Mathew is known for aligning academic strategy with institutional goals,
leading cross-functional teams, and fostering partnerships that support innovation and
long-term growth in both Higher Education and EdTech domains.

Dr Conrad Coelho
Dr. Conrad Coelho is a Senior Lecturer in Digital Marketing at the University of Kent, UK, with

research interests spanning social media advertising, emerging digital technologies, and
online consumer behavior, Dr. Coelho brings a strong blend of academic and practical
insight, He has contributed to academic quality assurance as an External Examiner and Panel
Member for several UK universities. Deeply engaged in community and industry outreach,
Dr. Coelho supports small businesses through the UK Government’s ‘Help to Grow" program
and mentors digital marketing initiztives under the UKRI-funded 'Growing Kent and Medway'

project

Dr Rohit Rastogi
Dr Rastogi is a versatile management professional with expertise in strategic planning,

business leadership, branding, and market research. He contributes actively to institutional
decision-making and is a member of global organizations such as AMBA, TOC, and FWA, He
has represented academia at international conferences including I-UP in Dubai,

And lastly, the Chairman introduced himself:
|, Dr. Bhardwaj, am the Founding Pro Vice Chancellor of DBS Global University. | am a veteran

academic leader with over 25 years of experience in higher education leadership, academic
administration, and institution bullding. | have been instrumental in aligning the University’s
academic programs with the National Education Policy (NEP) 2020, emphasizing

multidisciplinary learning and innovation,

Following the introductions, the members greeted each other warmly, underscoring the
collaborative spirit of the assembly. This was marked by a resounding round of applause in
appreciation of the steadfast dedication of each member toward advancing the University’s

strategic vision
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ITEM No. 1.2 INFORMATION ON THE ESTABLISHMENT OF THE UNIVERSITY

The Chairman briefed the Council that DBS Global University was established through an
Extraordinary Gazette of the Gowvernment of Uttarakhand, bearing Notification No.
114/50VI(3)/2024/13(1)/2024, dated 16th March 2024. He further informed the members
that the University has been listed under the State Private University category as maintained
by the University Grants Commission (UGC). The documentation for recognition under

Section 2(f} of the UGC Act is currently under process.

The members congratulated one another on this commendable achievement with a round
of applause,

ITEM No. 1.3: Presentation on the Vision and Mission of the University

The Chairman presented the Vision statement of the University: "To be globally recognized
for delivering quality education and embracing emerging technologies & innovation, while
empowering future leaders to shape a sustainable and progressive world."

Followed by the reading of the Mission statement:
(i} Deliver high-quality education that aligns with global standards of accreditations and

rankings.
(i) Embrace and integrate emerging technologies and Innovative practices to prepare

students with skills for the future.
{iii) Promote inclusivity, ethics, and global awareness to equip graduates for addressing

complex challenges and driving positive change.
(iv] Cultivate a peer learning and collaborative environment that fosters personal,

academic, and societal progress.
The members discussed and deliberated on the Vision and Mission statements and

Resolved that, the Vision and Mission statements of the University are aligned with its
objectives and are hereby recommended to the Board of Management for its consideration

and approval.

ITEM NO. 1.4: TO CONSIDER AND RECOMMEND THE ESTABLISHMENT OF VARIOUS
SCHOOLS AS CONSTITUENT UNITS OF THE UNIVERSITY TO OFFER ACADEMIC

PROGRAMS

The Chairman requested the Council to consider the establishment of the following Schoals
as constituent units of the University in the initial phase, through with various programs
would be imparted. The Chairman then briefed the Council on the Schools proposed for
establishment in the initial phase
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i) Doon Business School

11} Doon School of Advanced Computing
iii) Doon School of Liberal Studies

iv} DBS School of Pharmacy and Research
v) Doon School of Law

vi) Doon School of Hotel Management

vii) Doon School of Nursing
viil) Doon School of Paramedical & Allied Health Sciences

|x) Doon School of Future & Life Skills

The members discussed amongst themselves and;
Resolved that, the constituent units of the University are hereby considered and

recommended to the Board of Management for its approval.

ITEM NO. 1.5: TO CONSIDER THE RECOMMENDATIONS OF BOARD OF STUDIES ON
PROGRAM STRUCTURE, CURRICULUM AND SYLLABI OF PROGRAMS
OFFERED AND THE VISION AND MISSION STATEMENTS OF DOON BUSINESS

SCHOOL.

The Chairman briefed the house in respect to programs to be offered in Doon Business
School and requested the Dean, Doon Business School, to present the program offering of

his School, he started with the
Vision statement: “To be a premier business school that pioneers the integration of

technology and Al into business education, developing agile, future-ready leaders equipped
with the skills and knowledge to excel in an ever-evolving global business landscape.”

He then stated the Mission statement:

{i) To deliver industry-aligned, technology-driven business education with a strong emphasis
on practical, experiential learning.

(i) To integrate Al, data analytics, and emerging technologies into the business curriculum,
enhancing problem-solving and decision-making skills,

iii) To foster an entrepreneurial mindset and innovative thinking among students, preparing

them for leadership roles in diverse sectors.
{iv)To create a supportive and vibrant campus life that nurtures creativity, collaboration, and

professional growth with sincerity and integrity.

He further briefed the house with programs offering for 2024-2025

Program Level Duration
BBA UG 04 Years
BCom/ BCom Hons UG 04 Years
MBA (BBA - MBA) Integrated 05 Years
MBA PG 02 Years
PhD Doctorate 03 Years
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He further briefed that the Board of Studies has recommended 'Program Educational
Objectives’ and ‘Program Outcomes’, of the MBA program to have at least 100 credits, the
students will be allowed to add up to additional 10 credits based on skill enhancement and
value based courses.

The BBA shall have 120 credits, if the student goes on to register for BBA (Hons) he/she will
have to earn 160 credits and if the students registers for BBA with Research then he/she
have to earn 200 credits, the BBA program integrated with MBA (BBA-MBA) will have 160
cradits.

The BCom shall have 120 credits, if the student goes on to register for BCom {Hons) he/she
will have to earn 160 credits and if the students registers for BCom with Research then

he/she have to earn 200 credits.
The PhD program will have course work of six months followed by research as per the

guidelines of the UGC.

The members discussed and
Resolved that the Vision and Mission statement is aligned with the abjectives of the School

and is hereby considered, further resolved that the recommendations of Board of Studies as
annexed hereto as Annexure 1 is considered and accepted.

ITEM NO. 1.6: TO CONSIDER THE RECOMMENDATIONS OF BOARD OF STUDIES ON
PROGRAM STRUCTURE, CURRICULUM AND SYLLABI OF PROGRAMS
OFFERED AND THE VISION AND MISSION STATEMENTS OF DOON SCHOOL

OF ADVANCED COMPUTING.

The Chairman invited the Dean, Doon School of Advanced Computing to present the
program offering for his school, he started his presentation with

Vision statement “We aim to bridge academia and industry with industry-oriented
programs, equipping our students with practical skills and cutting-edge knowledge for the
global workforce. Our commitment to knowledge creation drives us to cultivate innovation,
research, and lifelong learning, preparing our graduates to become leaders in their fields.”

He then stated the Mission statement:
{i} To produce competent leaders in their respective field of study, who can contribute to the

saciety by solving real world problems.
{ii} To implement the state-of-the art skill oriented co-design, co-delivered and co certified
model curriculum aligned to the relevant Industries and research areas to enable students

becoming creative global citizens
(i} To conduct quality research in fundamental, applied, and futuristic domains and become

a contributor In the research ecosystem
(Iv}To create an inclusive learning and research environment by involving all the stakeholders

such as students, teachers, research scholars, experts from Industry, alumni, parents and

government
(v) To make students ethical, human, and professional with the thoughts of caring for the

betterment of society.




R T 'R L R ECIN

qf{g DBS GLOBAI

He briefed the house with programs offering for 2024-2025

Program Level Duration
BTech, CSE- specialization in Al &ML / | UG 04 Years

Data Science / Cybar Security/ Cloud

Computing/ Full Stack

BCA - specialization in Data Analytics / | UG 03 Years

Machine Learning

BCA (Hons)- specialization in Data | UG 04 Years

Analytics / Machine Learning

MSc IT/Computer Science PG 02 Years

BTech-MBA (Integrated) PG 5 % Years
MCA PG 02 Years

PhD Doctorate | 03 Years

The members discussed and
Resolved that, the Vision and Mission statement is aligned with the objectives of the School

and is hereby considered, further resolved that the recommendations of Board of Studies as
annexed hereto as Annexure 2 is considered and accepted

ITEM NO. 1.7: TO CONSIDER THE RECOMMENDATIONS OF BOARD OF STUDIES ON
PROGRAM STRUCTURE, CURRICULUM AND SYLLABI OF PROGRAMS
OFFERED AND THE VISION AND MISSION STATEMENTS OF DOON SCHOOL

OF LIBERAL STUDIES.

The Chairman invited the HoD, Doon School of Liberal Studies to present the program
offering for his school, he started his presentation with

Vision statement To be a global leader In liberal studies by embracing technology and
providing quality education in media, sgricuiture, forestry, and the arte—fostering critical
thinking, creativity, digital and technological innovation, and sustainabllity to empower
graduates to drive sacial, cultural, and environmental progress

He then stated the Mission statement: -

(i) To deliver a transformative liberal studies education that integrates media, agriculture,
forestry, arts, economics, statistics, culture, sciences

{ii) To foster creativity, critical thinking, ethical practice, and global awareness

(i} To be committed to interdisciplinary learning, sustainability, digital and technological
innavation, and real-world problem-solving, empowering students to excel in diverse fields
and contribute meaningfully to society and the environment

He briefed the house with programs offering for 2024-2025

'S LOe
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Program Level Duration
BA Honours {Film & Television) UG 04 Years
BA Honours (Digital Media & Mass| UG 04 Years
Communication)

BA Honours (Humanities with double major) | UG 04 Years
MA {Mass Communication) PG 02 Years
BSc Honours (Agriculture) UG 04 Years
BSc Honours {Forestry) UG 04 Years
MSc PG 02 Years
PhD Doctorate | 03 Years

The members

discussed and
Resolved that, the Vision and Mission statement is aligned with the objectives of the School
and is hereby considered, further resolved that the recommendations of Board of Studies as

annexed hereto as Annexure 3 is considered and accepted

ITEM NO. 1.8: TO CONSIDER THE RECOMMENDATIONS OF BOARD OF STUDIES ON
PROGRAM STRUCTURE, CURRICULUM AND SYLLABI OF PROGRAMS
OFFERED AND THE VISION AND MISSION STATEMENTS OF DBS SCHOOL OF

PHARMACY AND RESEARCH.

The Chairman invited the Principal DBS School of Pharmacy and Research to present the
program offering for his school, he started his presentation with the

Vision statement: We strive to be globally recognized for delivering quality education and
embracing technologies & innovation, while empowering future leaders to shape a

sustainable and progressive world.

He then presented Mission Statement: (i) Deliver high-guality education that aligns with
global standards of accreditations, rankings and industry alignment (ii} Embrace and
integrate emerging technologies and innovative practices to prepare students with skills for
the future (i) Promote inclusivity, ethics and global awareness to equip graduates for
addressing complex challenges and driving positive change (iv} Cultivate a peer learning and
collaborative environment that fosters personal, academic and societal progress

He concluded with briefing the house with programs offering for 2024-2025 and programs to
be added in 2025-2026 after taking due formal approval from the Pharmacy Council of India

in case of BPharm program.

2024-2025
 Program Level Duration
DPharm Diploma 02 Years
PhD Doctorate | 03 Years




- i ARy i de . Raa

r‘,{? DBS GLOBALI

2025-2026
Program Level Duration
BPharm UG 04 Years
MSc Pharmacautical Chemistry PG 02 Years

The members discussed and
Resolved that, the Vision and Mission statement is aligned with the objectives of the School

and is hereby considered, further resolved that the recommendations of Board of Studies as
annexed herato as Annexure 4 is considerad and accepted

ITEM NO. 1,.9: TO CONSIDER THE RECOMMENDATIONS OF BOARD OF STUDIES ON
PROGRAM STRUCTURE, CURRICULUM AND SYLLABI OF PROGRAMS

OFFERED IN DOON SCHOOL OF LAW.

The Chairman then briefed the house that the Doon School of Law would be offering PhD
program in 2024-2025 session. He further said that the School would start Law Programs as
under from 2025-2026 after getting formal approval from the Bar Council of India

Bar Council of India)

Program Level Duration

BA LLB (Honours) Integrated | 05 Years

BBA LLB Integrated | 05 Years
(University Program)

Program Level Duration

LLM PG 02 Years

The Chairman then presented the recommendations of the Board of Studies. The members
discussed the matter amongst themselves and

Resolved that, the Course Structure and Syllabus, as recommended by the Board of Studies
and annexed hereto as Annexure 5, are in consonance with the guidelines of the Bar Council
of India and are hereby considered and approved.

It was further resolved that, if required by the Bar Council of India, the same may be shared
with them.

ITEM NO. 1.10: TO CONSIDER THE PROGRAM STRUCTURE, CURRICULUM AND SYLLABI OF
PROGRAMS OFFERED IN DOON SCHOOL OF NURSING.
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The Chairman briefed the house that the Doon School of Nursing would start program
offering from session 2025-2026 as under after taking due formal approval from the Nursing

Cauncil of India.

Program Level Duration
BSc Nursing UG 04 Years

The Chairman further stated that since the program structure, curriculum, and syllabi are
governed by the Indian Nursing Council, these should be continued.

The members discussed among themselves and:

Resolved that, the program structure, curriculum, and syllabi as finalized by the Indian
Nursing Council and annexed hereto as Annexure 6 are hereby approved.

ITEM NO. 1.11: TO CONSIDER THE PROGRAM TO BE OFFERED IN DOON SCHOOL OF
PARAMEDICAL SCIENCES.

The Chairman briefed the house that the Doon Schoo! of Paramedical Sciences would start
program offering from session 2025-2026 as under after taking due formal approval from

the Para Medical Council of the State;

Program Level | Duration
BSc (Hons) Anesthesia & Operation Theatre |UG |04 Years

Technology (BaTT)
BSc {Hons) Medical Laboratory and Technology (BMLT) | UG | 04 Years
BSc (Hons)Medical Radio Imaging Technology (BMRIT} | UG | 04 Years

Bachelor in Physiotherapy (BPT) UG | 04 Years

The members discussed among themselves and resolved:

That the proposed programs are hereby approved, and the School shall submit the Program
Structures, Curricula, and Syllabi for final approval at the ensuing meeting,

ITEM NO. 1.12: TO CONSIDER THE PROGRAM TO BE OFFERED IN DOON SCHOOL OF HOTEL
MANAGEMENT.

The Chairman briefed the house that the Doon School of Hotel Management would start
program offering from session 2025-2026 as under;
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Program Level Duration
BA UG 04 Years
Diploma Diploma 02 Years
Certificate Certificate | 06 months -01 year
MA PG 02 Years
PhD Doctorate | 03 Years

The members discussed the matter among themselves and resolved:

That the proposed programs are hereby approved in principle, and the School shall submit
the Program Structures, Curriculum, and Syllabi for final approval at the next meeting.

ITEM NO. 1.13: TO CONSIDER THE OFFERINGS OF SKILL ENHANCING PROGRAM IN DOON
SCHOOL OF FUTURE & LIFE SKILLS.

The Chairman informed that the School of Future & Life Skills has been established to
equip students with the competencies necessary to thrive in an ever-evolving global
landscape. The School will offer certificate courses, fostering a dynamic learning
ecosystem where creativity, critical thinking, and collaboration are nurtured
alongside technical proficiency. He further informed that the certificate courses will
he available across all the Schools catering to students’ diverse academic interest

The members discussed amongst themselves and;

Resolved that, ideation of equipping the students with required competences is considered
and approved. The members further resolved that industry needs to be calibrated while

designing the skill enhancement competencies.

HEM NO. 1.14: TO CONSIDER AND RECOMMEND THE ACADEMIC ORDINANCIS,
REGULATIONS AND POLICIES TO BOARD OF MANAGEMENT

The Chairman circulated a draft copy of the Academic Ordinances, Regulations, and Policies
to the members. Following this, the Chairman made a detailed presentation on the content,

stating that these documents had been prepared in accordance with Chapter VI, Section
36(1) of The Uttarakhand Private Universities Act, 2023 {Act No, 02 of 2024}, issued by the

Government of Uttarakhand.

The Chairman then proceeded to discuss each item in detail as outlined below;

Ordinance 1: Creation, Abolition and Restructuring of Faculty(s) School(s), Department(s)
and Center(s} Of Excellence.

Ordinance II; Curriculum Design, Development and Review Management




R Lo

1=

R L 198

BS DBS GLOBAL

Regulation01: Governance of Curriculum
Design, Development and Review
Regulation 02: Curriculum Credit
Framewaork (CCF)

Policy 1: Outcome-Based Education {OBE)
Policy 2: Non-Taught Credit Courses (NTCC)
Policy 3: Curriculum Enrichment and
Value-Added Courses

Policy 4: Academic & Administrative Audit
Policy 5: Interventions for Slow and Advanced
Learners

Policy 6: Counselling and Mentoring of
Students

Ordinance Ill: Examination Management and Control

Regulation 1: Examination and Scheme
of Evaluation

Policy 1: Conduct of Examination and
Evaluation

Policy 2: Setting of Question Papers and
Preparing Model Answers

Policy 3: Scholarships, Awards, Medals and
Special Awards

Ordinance IV: Admission and Enrolment Management

Ordinance V: Student Affairs Management

Regulation 1: Organization and Operations
of Directorate of Student Affairs
Regulation 2: Hostel Management and
Operations Rules

Policy 1: Admission to Undergraduate and
Postgraduate Programs

Policy 2:Lateral Entry Admissions for UG
Programs

Policy 3: Mandatory Requirements for
Admission to various Programs

Policy 4: Merit Scholarship/Fee Concession
Policy 5: Withdrawal of Admission

Policy 6: Admission of International Students
Policy 7:Multiple Entry Multiple-Exit [MEME)

Policy 1: Students Ethics and Code of Conduct
Policy 2: Administrative Procedures for
Disciplinary Actions

Policy 3: Anti-Ragging Measures

Policy 4: Grievances Redressal Mechanism for
the Students

Policy 5: Disability Facilitation Services

Policy 6: Physical and Mental Well Being

143
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Ordinance VI: Career Development Management

Regulation 1: Placement and Internship Policy-1 Alumni Association and Engagement
Policy-2 Educational Tours and Industrial Visit

Ordinance Vil: Financial Management

Ordinance VIiI: Establishment of Research and Consulting Division
Regulation 1: Development of Research Policy 1: Academic Integrity & Plagiarism

Organization Policy 2:intellectual Property Rights (IPR} and
Regulation 2: Regulations Governing Patent Generation

Programs Leading to the Award of the Policy 3: Research Promotion

Degree of Doctor of Philosophy Policy 4: Consultancy Assignments

Policy 5: Code of research Ethics

Ordinance IX: Establishment of International Division

Policy 1: Support Services for International
Students

Policy 2:Role and Functional of Equivalence
Committee

Policy 3: Student Exchange Programs

Policy 4: Faculty Exchange Programs

Policy 5: Student Participation in International
Competitions

Ordinance X: Resource Mobilizing and Fund Raising

Regulation 1: Resource Mobilizing and Fund  Policy 1: Mobilization of Financial Resources
Raising Procedures Policy 2: Recognizing of Industry and
Individuals
Policy 3: Institution of Professorship
Policy 4: Endowments for Institutionalizing

Scholarships

Ordinance X!: Fostering Innovation, Incubation and Entrepreneurship
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Regulation 1: Establishment and Operation of
Innovation and Entrepreneurship fco-System (DGUIC)
Regulation 2: Incorporation of DGUIIC [A Section (8)
Company] and its Operations related to Innovation
activities

Regulation 3: Policy Governing Faculty
Entrepreneurship Process

Ordinance XII- Information Technology Division
. X Policy 1: Responsible use of IT Equipment
Regulation 1: Usage of Business Tools Polcy 2: IT Asset Management
Policy 3: Managing IT Risks
Policy 4: Usage of Social Media
Policy 5: Condemnation Of Disposal IT
Equipments

Ordinance XlII: Quality Management
Policy 1: Quality Assurance of Care Support
Functions as Outlined by NAAC and NBA
Policy 2: Creation of Internal Quality
Assurance Bodies and Definition of their
Roles and Responsibilities

Ordinance XIV: Human Resource Management

Policy 1; Recrubmoentl and Seloecton
Policy 2: Joining and Induction
Policy 3: Probation and Confirmation
Policy 4: Work Norms of Employees
Policy 5: Leave Applicability

Policy 6: Travel Stay Relocation
Policy 7: Code of Conduct

Policy 8: Employee Appraisal

Policy 9: Employee Welfare

Policy 10:Rewards and Recognition
Policy 11:Employee Development
Policy 12:Promotion Procedure
Policy 13: Employee Separation
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Policy 14: Prevention of Sexual Harassment
Policy 15: Equality Inclusion Diversity

Policy 16: Grievance Redressal

Policy 17: Incentive

Policy 18: Procedure for Creation and
Abolition of Posts

Ordinance XV: Infrastructure and Administrative Management

Policy 1: Infrastructure Utilization
Policy 2: Annual Stock Verification
Policy 3: Insurance of Infrastructure Faculty

Staff
Policy 4: Physical Infrastructure for

Differently Abled
Policy 5: Writing Off Weeding Infrastructure
Policy 6: Depreciation Assets

Ordinance XVI: Collaboration, Partnership and Articulation Management

Regulation 1: Academic Partnerships and
Collaborations

The members discussed and

Resolved that, the ordinances annexed hereto as Annexure 7 are aligned with the objectives
of the University and are hereby considered and recommended to the Board of
Management for its approval.

ITEM No. 1.15: TO CONSIDER AND REVIEW THE INTAKE OF STUDENTS FOR PROGRAMS
OFFERED FOR ACADEMIC YEAR 2024-25 INCLUDING THEIR ADMISSION PROCEDURE,

ELIGIBILITY CRITERIA

The Chairman tabled the Admission Criteria and Procedure of all programs to the members
along with the intake program wise of students and invited views of the members. The

members deliberated amongst themselves.
(i) Intake Program-wise 2024-2025

St _| Programs
BCom/ BCom Hons 30

1
2 | BA /BA Hons/BSc/BSc Hons 30
3 | BTech integrated with MBA (BTech - MBA) 15

Seats
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4 | BTech CSE 60
5 |8BA 120
6 | BBA integrated with MBA (BBA+MBA) 60
7 | BCA 30
8 | DPharm 60
9 |MA 10
10 | MBA 660
11 [ MCA 06
12 | PhD 60
Proposed intake for 2025-26
Sr_| Programs Seats
1 | BPharm 60
2 | BA LLB (Honours) 120
3 | BBALLB 120
4 |LLM 30
5 | BSc (Hons) Nursing B0
(i) Eligibility Criteria
For Session 2024-2025
Sr | Program Eligibility Criteria
1 | BS¢/BSc Hons Min. 50% in XIl (Science stream) with appearance
in National Level Entrance Examination + Online
Intarviow + Qbjoctive Tert (Meorit an the haviu nf
cumulative Score on the basis of X+XIl Online
Interview + Objective Test)
2 | BTech CSE, and Min. 60% in XiI (Physics, Mathematics, leemlstry /
Computer Science 3s mandatory subjectsjwith
BTech integrated with MBA | 3poearance In National Level  Entrance
(8Tech - MBA) Examination + Online Interview + Writing Test
(Merit on the basis of cumulative Score on the
basis of X+XI| + Online Interview + Writing Test)
3 BBA, Min, 60% in XIl with appearance in National Level
BCom/ BCom {Hons), Entrance Examination + Online Interview + Writing
BBA integrated with MBA (BBA- | Test (Merit on the basis of cumulative Score on the
MBA) basis of X+XIl + Online Interview + Writing Test)
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BCA

Min. 50% in XII {Any Subjects Computer Science as
mandatory subjects) with appearance in National
Level Entrance Examination + Online Interview +
Writing Test (Merit on the basis of cumulative
Score on the basis of X+XIl + Online Interview +
Writing Test}

DPharm

Min, 50% in XIl in Science stream + Online
Interview + Objective Test (Merit on the basis of
cumulative Score on the basis of X+XIl Online
Interview + Objective Test ) Must be minimum 17
years of age on 31 December of the year, n 31st
December of the year of admission

BA Honours {Including BA Film
& Television, BA Mass Comm
and BA Liberal Studies)

Min. 50% in XIl with appearance in National Level
Entrance Examination + Online Interview +
Objective Test (Merit on the basis of cumulative
Score on the basis of X+Xll+ Online Interview +
Objective Test)

MCA

Passed BCA/BSc (Computer Science)/ BSc (IT) / B.E.
(CSE)/ BTech (CSE) / BE (IT) / BTech (IT) or
equivalent Degree OR Passed any graduation
degree (eg: BE/ BTech/8Sc/BCom/BA/BVoc/etc,)
preferably with Mathematics at 10+2 level or at
Graduation level, for students having no
Mathematics background compulsory bridge
course will be framed by the University

MA

Min. 60% in XIl, Graduation with appearance in
National Level Entrance Examination + Online
Interview + Objective Test (Merit on the basis of
cumulative Score on the basis of X+XIl+ Graduation
+ Online Interview + Writing Test)

MBA

Min. S0% in Graduation with appearance in
National Level Entrance Examination + Online
Interview + Writing Test (Merit on the basis of
cumulative Score on the basis of X+XII+ Graduation
+ Online Interview + Writing Test)

10

PhD

Min. 55% in Post Graduation with appearance in
National Level Entrance Examination +Interview
(Merit on the basis of cumulative Score on the
basis of X+X!l +Graduation+PG+ Ph.D entrance test
+ Interview|

For Session 2025-2026

Sr

Program

Eligibility Criteria

S W
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1 |BHM

Min. 60% In X!l with appearance in National Level
Entrance Examination + Online Interview + Writing
Test (Merit on the basis of cumulative Score on the
basis of X+XIl + Online Interview + Writing Test)

2 | BPharm

Min. 50% In Xl in Science stream + Online
Interview + Objective Test (Merit on the basis of
cumulative Score on the basis of X+XII Online
Interview + Objective Test ) Must be minimum 17
years of age on 31 December of the year. n 31st
December of the year of admission

3 | BALLB (Hons)

Min. 80% in XIl with appearance in National Level
Entrance Examination + Online Interview + Writing

BBA LLB
Test (Merit on the basis of cumulative Score on the
basis of X+XII + Online Interview + Writing Test)
4 |um Min 60 % in 5 Years Integrated LLB or 3 Years LLB

from a recognized university with appearance in
National Level Entrance Examination + Online
Interview + Objective Test (Merit on the basis of
cumulative Score on the basis of Graduation + 3 Yr
LLB/5 Yr LLB Online Interview + Writing Test|

5 | B5¢c (Hons) Nursing

Candidate with Science who have passed the
qualifying 12th Standard examination (10+2)
including Open Boards {approved)and must have
obtained a minimum of 45% marks in Physics,
Chemistry and Biology taken together and passed
in English individually, Must be minimum 17 years
of age on 31 December of the year in which
admission Is sought, The maximum age limit for
admission shall be 35 years,

Min. 60% in XIl, Graduation with appearance in
National Level Entrance Examination + Online
Interview + Objective Test (Merit on the basis of
cumulative Score on the basis of X+Xll+Graduation
+ Online Interview + Writing Test)

After detailed deliberations the members

Resolved that, the laid down admission procedure and eligibility criteria, are considered and
further resolved that the University is empowered for additional intake if required in each
program, and recommended to the Board of Management for its approval.

B
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ITEM No. 1.16 AWARD OF SCHOLARSHIPS/ FELLOWSHIPS

The Chairman informed the House that the Finance Committee has recommended twelve
scholarship categories to benefit students university-wide during the 2024-25 academic
session. For the current session, the Committee has proposed a grant of ¥2.06 crore to

benefit 538 students.

Scholarship Type
Defence Personnel Scholarship
Domicile based Scholarship
Domicile based Scholarship
(last exam gualified from Uttarakhand
Merit Scholarship
Need based Scholarship

Sibling Scholarship
Single Parent Scholarship
Sports Persans Scholarship
Teacher's Ward Scholarship
Domicile & Need Based Scholarship
Domicile & Single Parent Scholarship
Admission Scholarship

The members discussed and

Resolved that, the scholarship framework and grant as recommended by the Finance
Committee is hereby considered and recommended to the Board of Management for its

approval

ITEM NO. 1.17 TO CONSIDER AND APPROVE THE ACADEMIC CALENDAR FOR THE
ACADEMIC YEAR 2024-25

The Member Secretary presented the proposed Academic Calendar for the Academic Year
2024-25 before the members. He informed the house that the Calendar has been
formulated after taking into account inputs and suggestions received from all academic units
and departments of the University, ensuring alignment with statutory and regulatory

guidelines.
The members deliberated on the matter and;

Resolved that, the proposed Academic Calendar annexed hereto as Annexure 8 for the
Academic Year 2024-25 is hereby considered and approved.
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ITEM NO. 1.18: ANY OTHER AGENDA ITEMS WITH THE PERMISSION OF THE CHAIR

| WS

The Chairman then invited members to share any other items for discussion. The members
expressed satisfaction with the proceedings and confirmed that they had no additional items
to propose there being no other item, the meeting ended with the Vote of Thanks to the

Registrar

Member Secretary
Enclosures: Annexures as mentioned in the minutes above.
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Books written by Faculty members

Nature of the

Sr |Author/Facult Title Publisher Year
/ ¥ Publication

1 |Avinash Tyagi Social Media, Fun and Yammers The Case Centre Others 2024

2 |Avinash Tyagi At Cross.r(‘)ads: Modernizing a Traditional Bank in a The Case Centre Others 2024
Competitive Market

3 [Raghav Upadhyai Plzz? Italia ah Indian pizza brand in the battle of |Emerald emerging markets Case Study 5024
David vs Goliath case studies

4 [Ranjana Sharma Current trends in Finance Modern Book House Book Chapter 2024

5 |Satish Chandra Pant |A case of BAKRAW- Cooperative Engagement... |Pearson Others 2024
Workplace Wearable Technologies and Their

6 |Satish Chandra Pant IGl Global Book Chapt 2025

atis andra Fan Usage in Worker Productivity, Safety, and Health o ook Hhapter

Between Tradition and Modern Markets for

7 [Satish Chandra Pant C?Ilectwe Agriculture Ventures: Strat.egltl: The Case Centre Others 2024
Dilemmas at Farmer Producer Organization
(FPO)

8 |Satish Chandra Pant Glob.al Trenc.js .In Orgénlc Food CF)nsumptlon 1GI Global Book Chapter 2024
Studies: A Bibliometric Perspective

9 |satish Chandra Pant Agricultural Warehousmg:.FunctlonaI Insights, (@ @lelie Book Chapter 2025
Challenges, and Best Practices

10 |Shailja Khanduri Hero Cycles-A Hero from India. The Case Centre Others 2024

11 |Shailja Khanduri Did Voter Tur.nout Affect the 2024 Indian The Case Centre Others 2024
General Election?

12 |Shailja Khanduri General E|ect|0r1 2024 in India: Did Wealth The Case Centre Others 2024
Affect the Election Outcome?
Exploring the impact of smart watches on health

13 |Sumegh Tharewal [management for senior citizens A qualitative Taylor & Francis Group Book Chapter 2025
study
Integrating Telemedicine Into Population Health

14 |Sumegh Tharewal [Management for Pharmacogenomics and IGI Global Book Chapter 2025
Patient-Centered Care in Rural India

15 |Ulka Tewari Talk to Th.rlve.: A Compact Guide of Business Notion Press Media Pvt. Ltd. Text Book 2024
Communication
One- and two-dimensional nanomaterials:
Bioengineeging Applications(Book) ed by Sanket

16 |Piyush Dua Joshi, Piysh Dua, Hemen Sharma, P. Academic Press(Elsevier) Book 2025
Velmurgan.Paperback ISBN: 9780443237034
eBook ISBN: 9780443237041
Leveraging LSTM Networks for Binary Text
Sentiment Classification(Book Chapter),pp 63-
75,by Aditya Harbola, Anupriya Sharma Ghai,

. . |Deepti Negi, Aditya Joshi, Mahesh Manchanda, .

17 |Navjyoti Singh Negi and Navjyoti Singh Negi in Lecture Notes in Springer Nature Book Chapter 2025
Networks and Systems(Book) by Akshi
Kumar,Abhishek Swaroop & Pancham Shukla
(eds)

18 |Shubham Kakran | Intedrating Artificial Intelligence (ChatGPT)into ) 1 a2 jemic Press Edited Book | 2025
Marketing, Economics, Business, and Finance

19 |Ankit Agrawal VL2 ETIIEEITa @7 EMeiile & 7 Unenme] Taylor & Francis Book Chapter 2024

management systems
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Ankit Agrawal

Leveraging Blockchain Technology for
Transparent Supply Chains: Safeguarding the
Market for Authentic Agriculture-Based Mint Oil

IGI Global

Book Chapter

2024

21

Ashish Arya

Positive Aschology(Book), ISBN-978-93-5674--
860-6

Centre for Distance and
Online Education, Bharathiar
University, Combatore(TN)

Book

2024

22

Navjyoti Singh Negi

Exploring machine learning methods for breast
cancer detection: A comparative analysis of
classification techniques(Book Chapter),pp 347-
352,by Deepti Negi, Sukh Simran Kaur, Aditya
Harbola, Amit Juyal, Vandana Rawat, Navjyoti
Singh Negi in Challenges in Information,
Communication and Computing
Technology(Book) by V. Sharmila et al. (Eds)

CRC Press(Taylor & Francis
Group)

Book Chapter

2024

23

Navjyoti Singh Negi

Facial recognition attendance system: Embracing
open CV for real-time monitoring(Book
Chapter),pp 100-105,by Neeraj Panwar, Akash
Nautiyal, Deepti Negi & Abhishek Jain,Harendra
Singh Negi,Navjyoti Singh Negi in Challenges in
Information, Communication and Computing
Technology(Book) by V. Sharmila et al. (Eds)

CRC Press(Taylor & Francis
Group)

Book Chapter

2024




12.1 List of Major Equipment for Research

Sr

Item Discription

Lucas Moist Chamber

Colorimeter

Moisture Balance

Water Bath

Microscope (New)

Micropipette Single & Multi Channeled

Viscometer

Water Distallation 4 Litre

Respinometer

Incubator Shaker Digital lcd 9X250 (N)

Autoclave 12X12 Alm. (New)

Tray Drier

Tablet Making Machine Motorized (New)

Digital Balance

Oven 12X12X12 Alm. (New)

Humidity Chamber(New)

Colony Counter

Centrifuge
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Ph Meter

20 Soxhlet Apparatus 250 Mi

21 Magnetic Stirrer

22 Water Bath 6 Hole

23 Clevenger Apparatus

24 Uv Spectrometer Visible

25 Tablet punching machine

26 Friability test apparatus (Digital Single/Double unit)
27 Distillation unit

28 Hot air oven

29 Laminar air flow

30 Wall Mounted Water Distillation Unit

31 Tablet dissolution test apparatus IP (Digital single/double Un
32 PCR Qty: 1

33 Flame Photometer Qty: 1

34 Visible Spectrophotometer Qty: 1

35 Rotary Shaker Qty: 1

36 Deep Freeze ' Qty: 1

37 BOD Incubator Qty: 1

t)
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List of Enrolled PhD Scholars in 2024-25

Sr Program (ERPID Name of Scholar Domanin

1 PhD 0241PHD001 |Geetanjali Rawat PhD-Psychology

2 PhD 0241PHDO002 |Priya Bisaria PhD-Law

3 PhD 0241PHD003 [Keshav Gupta PhD-Management

4 PhD 0241PHDO004 |Niket Jain PhD-Environmental Scieng
5 PhD 0241PHDO005 |Aarti PhD-Agriculture

6 PhD 0241PHD006 |[Ankesh Chauhan PhD-Physics

7 PhD 0241PHD007 [Kamal Kumar Jadwani PhD-Management

8 PhD 0241PHD008 [Mahak Gahlaut PhD-Forestry

9 PhD 0241PHDO009 |Simran Bhaskar PhD-Law

10 PhD 0241PHD010 [Raveesh Chaudhary PhD-Commerce

11 PhD 0241PHDO011 |[Ishita Jain PhD-English Literature
12 PhD 0241PHD012 |Vipul Sharma PhD-Management

13 PhD 0241PHDO015 |[Sanchayan Mondal PhD-Management

14 PhD 0241PHD016 |Atul Rawat PhD-Management

15 PhD 0241PHDO018 |[Kalyani PhD-Management

16 PhD 0241PHDO019 |Sakshi Sharma PhD-Commerce

17 PhD 0241PHD020 |Tanushi Sharma PhD-Law

18 PhD 0241PHD021 [Mohit PhD-Management

19 PhD 0241PHD022 [Mahesh Chhabra PhD-Management

20 PhD 0241PHDO023 |Latha Pamula PhD-Law

21 PhD 0241PHD024 |Kiran Kumar Bodla PhD-Law

22 PhD 0241PHDO025 |[Ajai Singh PhD-Management

23 PhD 0241PHDO026 |Aditi Kukreti PhD-Psychology

24 PhD 0241PHD027 [Neha Gairola PhD-Management

25 PhD 0241PHDO028 (Parul Kalia PhD-Management

26 PhD 0241PHD029 [Swarnika PhD-Management

27 PhD 0241PHD030 |[Cdr Mukesh Kumar Singh PhD-Management

28 PhD 0241PHD031 |Tengseng Sagma PhD-Forestry and Envt
29 PhD 0241PHDO032 [Arundati Banerjee PhD-Law

30 PhD 0241PHDO033 (Priyanka Singh PhD-Forestry and Envt
31 PhD 0241PHD034 |[Akshay Bisht PhD-Management

32 PhD 0241PHDO035 (Sujeet Kumar PhD-Management

33 PhD 0241PHDO036 (Kanika PhD-Computer Science
34 PhD 0241PHD037 [Manoj Tiwari PhD Pharmacy

35 PhD 0241PHDO038 [Surekha Subhashrao Kalyank|PhD-Computer Science
36 PhD 0241PHDO039 [Sonawane Krushna Sharad [PhD-Computer Science
37 PhD 0241PHD040 [Trayeetanu Singh PhD-Management

38 PhD 0241PHD041 [Mukesh Srivastava PhD-Management

39 PhD 0241PHD042 ([Sumit Joshi PhD Pharmacy

40 PhD 0241PHD043 [Afshan Wajid Ali Siddiqui PhD-Computer Science
41 PhD 0241PHD044 |Aditi Agarwal PhD-Management




42

PhD

0241PHDO045

Arvind Dimri

PhD-Management

43

PhD

0241PHDO013

Gautam Rana

PhD-Computer Science




Gender

Female

Female

Male

Male

Female

Male

Male

Female

Female

Male

Female

Male

Male

Male

Female

Female

Female

Male

Male

Male

Male

Male

Female

Female

Female

Female

Male

Male

Female

Female

Male

Male

Female

Male

Female

Female

Male

Male

Male

Female

Male




Male

Male




12.1

Patents of our Faculty members

Sr Name of inventer |Title of Patent :il:‘:lm Status ;’f:eham File Number
1 Bhawna Pant VYSATADIE DIOSETISOT BVICE TOT TSTEPEUIC ™ oo na| Published | 06 Sep 2024 | 429586-001
2 Manish Kumar  [7" "%~ 77 T ERERE ST National Registered | 24 Oct 2024 | 427295001
3 Manish Prateck |/ IMENOEHTUESHIT S o Tozzy possom o Published | 241ul2024 | 2.02411E+11
4 Raghvendra Mishra z'LmW” National Published | 12 Aug 2024 | 426665-001
5 Rajeey Bhardwa) |1+ 1L e A Sremgrrreg o Published | 17 May 2024 [202411035220A
6 Ranjana Sharma |/ 01 Ven Tatia tRtSab e Tor inancar Ty o Registered | 07 Sep 2024 | 429701-001
7 Sarvesh Kumar [ "o TRETY =R IIERET National Registered | 24 Oct 2024 | 427295001
8 Piyush Dua Reversible Fuel Cells Device International Granted 14 Oct 2024 6387942
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Publications of our Faculty members

(for the Year 2025 and 2024)

Nature of the

Sr Author/Faculty Title Publisher o Year
Publication
Unraveling the threads of sustainable
consumption: exploring the nexus of Academy of
1 Anil Kumar environmental concern, consumer attitude, |Marketing Studies Journal Paper 2025
and interpersonal behavior on green Journal
purchase intention and behavior
UNRAVELING THE THREADS OF
SUSTAINABLE CONSUMPTION:
EXPLORING THE NEXUS OF Academy of
. ENVIRONMENTAL CONCERN, . .
2 |Anil Kumar CONSUMER ATTITUDE, AND \l}/l)elljrﬁe;;ng Studies Journal Paper 2025
INTERPERSONAL BEHAVIOR ON
GREEN PURCHASE INTENTION AND
BEHAVIOR
Unraveling the Threads of Sustainable
Consumption: Exploring the Nexus of allied business Research
3 |Anil Kumar Environmental Concern, Consumer academv publications |Article 2025
Attitude, and Interpersonal Behavior on yp
Green Purchase Intention and Behavior
. Tariff war Nike’s opportunity or Waterloo in
4  |Anita Kaul Gupta Vietnam(Case Study) Case Centre(England) [Case Study 2025
Sustainable biofuel from agricultural Research
5 |Ankit Agrawal residues: banana Springer India Arti 2025
. o rticle
rachis optimization model
. . Romance or Risk? A financially informed
6 |Avinash Tyagi love story(Case Study) Case Centre(England) [Case Study 2025
Generational Synergy : Transforming
7 |Avinash Tyagi workplace dynamics at Fashion Hub(Case |Case Centre(England) [Case Study 2025
Study)
Security at Centrepoint: A case study of
8 |Avinash Tyagi Recruitment and Attrition Challenges(Case |Case Centre(England) |Case Study 2025
Study)
Ethics, Operations, and Crisis
9 |Avinash Tyagi Management: The Transportation Scandal [Case Centre(England) |Case Study 2025
at Sunrise Hospital(Case study)
. . Weaving Generations Together at a
10 [Avinash Tyagi Multispeciality Hospital(Case Study) Case Centre(England) [Case Study 2025
. . Minor Theft, Big Delimma: Balancing
11 |Avinash Tyagi Talent and Trust(Case Stidy) Case Centre(England) [Case Study 2025
. . Brewing Innovation: Madirum’s Journey to
12 |Avinash Tyagi Graft Besr Leadership(Cass Study) Case Centre(England) [Case Study 2025
. . Shadow and Substance: Power dynamics
13 |Avinash Tyagi in HR leaderhip(Teaching Note) Case Centre(England) [Case Study 2025
. . Enforcing the Rules or Protecting power? A
14 |Avinash Tyagi Management Case Study(Case Study) Case Centre(England) [Case Study 2025
. . Maserati or Inner Peace? Fascinating
15 [Avinash Tyagi Journey of Palga Rinpoche(Case Study) Case Centre(England) [Case Study 2025
. . China’s Shift from Boeing to Airbus Amid
16 [Avinash Tyagi Trade Tension(Case Study) Case Centre(England) [Case Study 2025
. . Tariff war Nike’s opportunity or Waterloo in
17 |Avinash Tyagi Vietnam(Case Study) Case Centre(England) [Case Study 2025
18 |Avinash Tyagi il CEYAEE AUl el Case Centre(England) |Case Study 2025

lllusion?(Case Study)




19

Avinash Tyagi

AI-DRIVEN TALENT ACQUISITION AND
MANAGEMENT SYSTEM FOR
PREDICTIVE HIRING AND EMPLOYEE
DEVELOPMENT (Patent) by, 1)Dr. Smitha
Rajagopal, 2)Dr. Neeraj Jain,3)Dr. G.
Sureshkrishna,4)Dr. Ashwini
Sonawane,5)Dr. P. Mohanraj,6)Avinash
Kumar Tyagi,7)Dr. K. Kumaran,8)Dr. S.
Senthil Kumar,9)P.
Krishnaraj,10)Sathyapriya. S,11)Dr. S.
Devipriya,12)Dr. P. Sopna

Office of the
Controller of Patents,
Design and
Trademarks, Dept for
Promotion of Industry
and Internal Trade,
Govt of India

Patent

2025

20

Avinash Tyagi

Work Spouse Relationships: A Conceptual
Framework for Understanding Dynamics,
Implications, and Management Strategies
in Contemporary Organizations

JISEM

Research
Article

2025

21

Avinash Tyagi

Emerging Paradigms in Commerce and
Management: Innovations, Technologies
and Sustainable Strategies(edited Book)
ed by Avinash Tyagi, R. Thangamani,R.
sivaramakrishan & Shiyamini Mahendran
Rajha

Stanzaleaf Publication

Book

2025

22

Avinash Tyagi

Leadership-HR Conflicts: Challenges and
Strategies for Organizational Success

EEL

Research
Article

2025

23

Manish Prateek

A Novel Framework for efficient
information dissemination for V2X

Inderscience

Research
Article

2025

24

Manish Prateek

An Efficient algorithmic framework to
Minimize the summand matrix in binary
multiplication.pp 22-31

Taylor & Francis

Research
Article

2025

25

Navjyoti Singh Negi

Leveraging LSTM Networks for Binary Text
Sentiment Classification(Book Chapter),pp
63-75,by Aditya Harbola, Anupriya Sharma
Ghai, Deepti Negi, Aditya Joshi, Mahesh
Manchanda, and Navjyoti Singh Negi in
Lecture Notes in Networks and
Systems(Book) by Akshi Kumar,Abhishek
Swaroop & Pancham Shukla (eds)

Springer Nature

Book Chapter

2025

26

Pitresh Kaushik

Goa's Tourism Crisis:Can the Sunshine
State Shine Again(Case Study),pp 1-12.
by Pitresh kaushik, Aayush Shriwas &
Priyanka Panday

Case Centre(England)

Case Study

2025

27

Piyush Dua

Effect of Substitutional Doping and Cu
Adsorption on MoS2Nanowire: A
Comparative DFT Study

Wiley VCH

Journal Paper

2025

28

Piyush Dua

Adsorption of Cyanogen Chloride Gas onto
the Pristine and Copper-Decorated hBN
Monolayer: A Comparative DFT Study

IEEE

Journal Paper

2025

29

Piyush Dua

Adsorption of Cyanogen Chloride Gas onto
the Pristine and Copper-Decorated hBN
Monolayer: A Comparative DFT Study

IEEE

Journal Paper

2025

30

Piyush Dua

[PDF] from wiley.com Effect of
Substitutional Doping and Cu Adsorption
on MoS2Nanowire: A Comparative DFT
Study

Wiley VCH

Journal Paper

2025

31

Piyush Dua

Adsorption mechanism of Phosgene gas
onto the pristine hBN and Cu-decorated
hBN: A DFT study

Elsevier

Journal Paper

2025




A deep insight into the adsorption

. mechanisms of lithium-ion battery thermal [Royal Society of Research
32 |Piyush Dua runaway gases onto Cu-decorated hBN for |Chemistry Article 2h2s
gas sensing applications using DFT
One- and two-dimensional nanomaterials:
Bioengineeging Applications(Book) ed by
. Sanket Joshi, Piysh Dua, Hemen Sharma, |Academic
33 |Piyush Dua P. Velmurgan.Paperback ISBN: Press(Elsevier) e 2h2s
9780443237034
eBook ISBN: 9780443237041
Design Strategies for heterojunction
. silocon/CsSnBr3 lead-free tandem solar Science
34 |Piyush Dua cells using machine learning and SCAPS-1 |Direct(Elsevier) Journal Paper AL
D
A Study On Insider Trading With Special Research
35 |Punam Bhagat Reference To Indian Market,pp 1-15 AER o] Article AL
Factors Influencing the attitudes of rural
women in Uttarakhand towards cervical IP Innovative Research
36 |Raghav Upadhyai |cancer screening,pp 173-179 by Neha Publication Private Article 2025
Upadhyai, Raghav Upadhyai, Amit Mittal, Limited
Kajal Gupta
. |Tisane India Compony:Start-up at the
37 [Raghav Upadhyai Crossroads(Case Study) Case Centre(England) [Case Study 2025
Hathkaggha: Balancing Scarcity marketing
and customer satisfaction in the digital
38 |Raghav Upadhyai |age,pp 1-8, by Himanshu Emrald Publishing Case Study 2025
Chauhan,Priyanka Panday,Raghav
Upadhyai and Gargi Pant Shukla
39 |Rajeev Bhardwaj Factorg I?fluenqlng Talent Retention in Creative publishing Journal Paper 2025
Malaysia’s Semiconductor Industry house
Keeping Talent Close: A Deep Dive into Creative publishin
40 |Rajeev Bhardwaj Employee Retention in the P 9 Journal Paper 2025
. : ) house
Malaysian Financial Industry
From Posts to Purchases: Insights into the Journal of
41 |Rajeev Bhardwaj Influence of Social Media's Influencers on . Journal Paper 2025
. , . Posthumanism
Retail Consumers’ Purchase Intention
Keeping Talent Close: A Deep Dive into Creative publishin
42 |Rajeev Bhardwaj Employee Retention in the Malaysian house P 9 Journal Paper 2025
Financial Industry
43 |Rajeev Bhardwaj Factorg If]fluenc'lng Talent Retention in Creative publishing Journal Paper 2025
Malaysia’s Semi-conductor Industry house
From Posts to Purchases: Insights into the Journal of
44 |Rajeev Bhardwaj Influence of Social Media's Influencers on . Journal Paper 2025
: , . Posthumanism
Retail Consumers’ Purchase Intention
45 |Ranjana Sharma IIS UNIVERSITY JAIPUR CRIT Others 2025
Understanding Indian Market Dynamics: A Research
46 |Rohit Rastogi Comparative Study of Traditional and jier.org . 2025
Article
Green Markets
Society for Himalayan
. . Understanding the Variables Driving India's [Action Research and |Research
47 |Rohit Rastogi Toursim:An Exploratory Study Development Article e

(SHARAD).




Exploring the Impact of Interactive
Technologies on Student Engagement in

International Journal

48 |Sanjay Jasola Blended Leaming Environments at Higher of Interactlye Mobile |Journal Paper 2025
. L Technologies
Education Institutions
Exploring the Impact of Interactive .
. Technologies on Student Engagement in Internatloqal Jourqal
49 |Sanjay Jasola . - . of Interactive Mobile |Journal Paper 2025
Blended Learning Environments at Higher .
. o Technologies
Education Institutions.
EXPERIMENTAL EVALUATION OF
HEPATORENAL AND HEMATOPOIETIC
SYSTEM RESPONSES TO SOLANUM
XANTHOCARPUM
IN RATTUS NORVEGICUS: A
VERTEBRATE ORGAN-LEVEL STUDY IN Research
50 |Sarvesh Kumar RATTUS NORVEGICUS: A Prof.(Dr.) P.R. Yadav Article 2025
VERTEBRATE ORGAN-LEVEL STUDY
,pp 1681-1692,by Sarvesh Kumar , M.
Manoyogambiga, Shalu Attar, Kiranjeet
Kaur, Narpat Singh, Shilpy Shakya,Naveen
Sharmaand Prabhakar Vishvakarma
Investigate the Safety Profile of
Metronidazole, Exploring Potential Adverse
51 |Sarvesh Kumar  |Effects and Toxicity,pp 263-273 by K. Etg\lﬁli‘f“b iftfcﬁ’:mh 2025
Sarvesh , S. Navneet , A. Prasant , S.
Vivek , V. Payal , K. Sanjeev , S. Peeush
. Workplace Wearable Technologies and
5p [SatishChandra |1 i Usage in Worker Productivity, IGI Global Book Chapter | 2025
Pant
Safety, and Health
Satish Chandra Agricultural Warehousing: Functional
53 Pant Insights, Challenges, and Best Practices Gl Global Book Chapter 2025
Workplace Wearable Technologies and
Satish Chandra Their Usage in Worker Productivity,
54 Pant Safety, and Health(book Chapter),pp 131- (el Clgleel SEBIS T AU
144
Office of the
Al Powered Medical Health Data (D:Zgg?]”:;gf IS,
55 |Shailja Khanduri Anglyzer(Patept) 27 1OT Rupgk Gupta,pr. Trademarks, Dept for |Patent 2025
shailja Khaduri, Dr. Ruchi Jain & Dr. Biswa .
Ranjan Mohanty Promotion of Industry
and Internal Trade,
Govt of India
Interconnectedness and return spillover
56 |Shubham Kakran |among APEC currency exchange rates: a |Elsevier Journal Paper 2025
time-frequency analysis
Interconnectedness and return spillover
57 |Shubham Kakran among APEC currency exchange rates: a |Elsevier Journal Paper 2025
time-frequency analysis
Interconnectedness and return spillover
58 [Shubham kakran among APEC currency exchange rates: A |Elsevier Journal Paper 2025
time-frequency analysis
Integrating Atrtificial Intelligence (ChatGPT)
59 |Shubham Kakran into Marketing, Economics, Business, and |[Apple Academic Press |Edited Book 2025
Finance
Interconnectedness and return spillover Research
60 [Shubham Kakran among APEC currency exchange rates: a  |Elsevier Article 2025

time-frequency analysis




61

Sonal Chaudhary

Impact of Corporate Governance Practices
on Financial Performance and Dividend
Policy: Evidence from a Panel-Data
Analysis of Indian Companies,pp 127-154

Association of
Management
Development
Institutions in South
Asia (AMDISA)

Research
Article

2025

62

Sumegh Tharewal

Internet of Things-Based Smart Precision
Farming in Soilless Agriculture:
Opportunities and Challenges for Global
Food Security

IEEE

Journal Paper

2025

63

Sumegh Tharewal

Internet of Things-Based Smart Precision
Farming in Soilless Agriculture:
Opportunities and Challenges for Global
Food Security

IEEE

Journal Paper

2025

64

Sumegh Tharewal

Exploring the impact of smart watches on
health management for senior citizens A
qualitative study

Taylor & Francis
Group

Book Chapter

2025

65

Sumegh Tharewal

Integrating Telemedicine Into Population
Health Management for
Pharmacogenomics and Patient-Centered
Care in Rural India

IGI Global

Book Chapter

2025

66

Sumegh Tharewal

Data-Driven Drug Discovery Optimization
for Breast Cancer Using Interpretable
Machine Learning Models,pp 1-27,by Dyuti
Banerjee, Sivaneasan Bala Krishnan ,
Kamal Upreti,Sumegh Shrikant
Tharewal,Uma Shankar,Pravin
Kshirsagar,Manoj Kumar

MYJoVE Corporation

Research
Article

2025

67

Sumegh Tharewal

Transforming Autonomous Vehicle
Technology: Al and Machine Learning
Applications in Cyber-Physical
Systems(Book Chapter), by Aishwarya
Balan, Reeta Tomar, Shubham Rajendra
Ekatpure, Shitiz Upreti, Sumegh Tharewal,
Ramesh Chandra Poonia.pp 220-235,in
Smart Cyber-Physical Systems Innovations
and Real-World Implications(Book) Edited
By Ramesh Chandra Poonia, Kamal
Upreti, Mohammad S Khan

CRC Press(Taylor &
Francis Group)

Book Chapter

2025

68

Sumegh Tharewal

Maximizing Investment Potential: A
Comparative Study of Nifty 50 and Nifty
Midcap 100 Using Advanced Machine
Learning based Financial Models(Book
Chapter), by Yashmita Awasthi, Shanu
Singh, Shashank Rai, Rishit Maheshwari,
Kamal Upreti, Sumegh Tharewalpp 180-
198, in Smart Cyber-Physical Systems
Innovations and Real-World
Implications(Book) Edited By Ramesh
Chandra Poonia, Kamal Upreti,
Mohammad S Khan

CRC Press(Taylor &
Francis Group)

Book Chapter

2025




69

Sumegh Tharewal

Integrating Telemedicine Into Population
Health Management for
Pharmacogenomics and Patient-Centered
Care in Rural India(Book Chapter).pp 169-
190. in Convergence of Population Health
Management, Pharmacogenomics, and
Patient-Centered Care(book)

IGI Global

Book

2025

70

Sumegh Tharewal

Exploring the impact of smart watches on
health management for seniors citizen: A
qualitative study(book Chapter),pp 157-
177, in Big Data Analytics and Intelligent
Applications for Smart and Secure
Healthcare Services(Book) Edited By
Kamal Upreti, Nishant Kumar, Mohammad
Shabbir Alam, Mohammad Shahnawaz
Nasir, Debabrata Samanta

CRC Press(Taylor &
Francis Group)

Book Chapter

2025

71

Sumegh Tharewal

Data Decisions Unlocked:Redefining
Intelligence with Next-Gen Big Data
Thinking(Book) by Dwiwedi, Upendra,
Shukla, Surendra K. & Tharewal,
Sumegh,ISBN -978-81-988583-8-

2, xilvoraink Publication

xilvoraink Publication

Book

2025

72

Sumegh Tharewal

Enhancing Automatic Speaker Diarization
for Marathi and Hindi Languages: Feature
Extraction Techniques(Conference Paper)
By Lahase, A., Bhable, S., Tharewal, S.,
Chitte, S., Nimbhore, S. (2025). In: Poonia,
R.C., Sharma, S., Hameed, I.A., Upreti, K.
(eds) Smart Cyber Physical Systems.
ICSCPS 2024. Smart Innovation, Systems
and Technologies, vol 435. Springer,
Singapore. ,pp 384-394

Springer, Singapore

Conference
paper

2025

73

Sumegh Tharewal

Advancing Indian Sign Language
Recognition (ISLR): Empowering the Deaf
and Mute Community(Conference paper)
In: Poonia, R.C., Sharma, S., Hameed,
I.A., Upreti, K. (eds) Smart Cyber Physical
Systems. ICSCPS 2024. Smart Innovation,
Systems and Technologies, vol 435.
Springer, Singapore,pp 695-708

Springer, Singapore

Conference
paper

2025

74

Sumegh Tharewal

Enhancing Multifactor Authentication With
Machine Learning: A Comprehensive
Framework For Robust User
Verification(Conference paper),pp 646-
653, by Imran Qureshi1, Vijay Kale,
Sumegh Tharewal

Atlantic
Press(springer Nature)

Conference
paper

2025

75

Sumegh Tharewal

Leveraging Blockchain for Secure Mobile
Payment Systems: A Privacy Centric
Approach(Conference paper) by V.
Musale, P. Bhosale, S. Tharewal, M. Rao,
O. Ninawe and A. Amune,pp 1-6

IEEE

Conference
paper

2025




Sentiment Analysis of Hazardous Events

and Disasters(Conference Paper), by P. Conference
76 |Sumegh Tharewal Daga, S. Dumre, M. Rao, K. V. Kumar, S. EEE paper 2025
Tharewal and D. Bhagat,pp 1-6
Analysing the Dynamics of Stackelberg
77 |Anil Kumar Leadgr-FoIIower Game in Revenu_e allied busines; . Re;earch 2024
Sharing Contracts for Supply Chain academy publications |Article
Coordination: A Structured Review
78 |Ankit Agrawal UL ELl el @ el e SOt Tl el Taylor & Francis Book Chapter 2024
management systems
Leveraging Blockchain Technology for
79 |Ankit Agrawal Transparent Supply Chains: Safeguarding 1, Book Chapter | 2024
the Market for Authentic Agriculture-Based
Mint Qil
Office of the
Intelligent financial Optimization System for |Controller of Patents,
Dynamic Portfolio Management(Patent) By [Design and
80 [Ankit Agrawal Dr Devendra Kumar Dixit, Dr. Ranjana Trademarks, Dept for |Patent 2024
Sharma, Mr. Ankit Agrawal & Ms. Archana |Promotion of Industry
kaushik and Internal Trade,
Govt of India
Leveraging Blockchain Technology for
81  |Ankit Agrawal UIEIEPETEIS S2 T Ol SeliepVElelny ey ey Book Chapter | 2024
the Market for Authentic Agriculture-Based
Mint Oil(book Chapter) pp- 189-218
82  |Ankit Agrawal The application of nanofluids in thermal Tailor& Francis(CRC Book Chapter 2024
management systems(Book Chapter) Press)
Evolution of Sustainable Development: A
. Journey from the Millennium 2015 to P.K. Publishers &
83 |Ankit Agrawal Achieving Sustainable Development Goals |Distributors SEBIS T Al
by 2030(book chapter),pp. 29-38
Centre for Distance
. Positive Aschology(Book), ISBN-978-93-  |and Online Education,
84 |Ashish Arya 5674--860-6 Bharathiar University, | 2K Vs
Combatore(TN)
85 |Avinash Tyagi g;g;oiis‘:’ggip'\é't‘i’t‘ijf;”,\'/fg;gei Traditional ~ |pp o case Centre  |Case Study 2024
86 |Avinash Tyagi Social Media, Fun and Yammers The Case Centre Case Study 2024
Bridging Gaps : Overcoming organizational
87 |Avinash Tyagi Resistance and Ethical Case Centre(England) [Case Study 2024
Misconduct(Teaching Note)
Boosting Productivity or Hindering
88 |Avinash Tyagi Performance? The Impact of Increased Case Centre(England) [Case Study 2024
Call Quotas(Teaching Note)
89 |Avinash Tyagi Rising Through the Ranks.A CEED Sl Case Centre(England) |Case Study 2024
on Career Success and Failure
Ethnopharmacology: Harnessing Nanotechnology
90 |Bhawna Pant Traditional Knowledge for Advancements ; Journal Paper 2024
. . Perceptions
in Modern Drug Discovery
Ethnopharmacology: Harnessing Nanotechnology
91 |Bhawna Pant Traditional Knowledge for Advancements ; Journal Paper 2024
. . Perceptions
in Modern Drug Discovery
Ethnopharmacology: Harnessing . .
92 ([Bhawna Pant Traditional Knowledge for Advancements Collleglum SEEIGEL Re;earch 2024
Switzerland Article

in Modern Drug Discovery.pp 90-105




Variation of Cosmic Ray Intensity with

Journal of Mountain

93 |Chandrasekhar Bhoj Solar Wind Speed for Solar Cycles 23 Research Journal Paper 2024
.|Variation of Cosmic Ray Intensity with Journal of Mountain
94 |Chandrasekhar Bhoj Solar Wind Speed for Solar Cycles 23 Research OB 2024
. . L Society for Himalayan
95 |Chandrasekhar Bhoj Var|at|or.1 (O GBS (R Il T Action Research and |Journal Paper 2024
Solar Wind Speed for Solar Cycles 23
Development
Variation of CRI with Wind Speed for Solar |>0Ciety for Himalayan |p o
96 |Chandrasekhar Bhoj P Action Research and . 2024
Cycles 23 Article
Development
Phytochemicals Analysis And International Journal
97 |Hema Barti Pharmacological Potential Of Tylosema of Research and Journal Paper 2024
Fassoglense Analytical Reviews
Ethnopharmacology: Harnessing Nanotechnolo
98 |Hema Barti Traditional Knowledge for Advancements . 9y Journal Paper 2024
. . Perceptions
in Modern Drug Discovery
Ethnopharmacology: Harnessing Nanotechnolo
99 |Hema Barti Traditional Knowledge for Advancements . 9y Journal Paper 2024
. . Perceptions
in Modern Drug Discovery
Phytochemicals Analysis And International Journal
100 |Hema Barti Pharmacological Potential Of Tylosema of Research and Journal Paper 2024
Fassoglense Analytical Reviews
Ethnopharmacology: Harnessing Nanotechnolo
101 |Hema Barti Traditional Knowledge for Advancements ; 9y Journal Paper 2024
. . Perceptions
in Modern Drug Discovery
Phytochemicals Analysis And Lr}tt;g:;:rr::il ;gzrnal
102 |Hema Barti Pharmacological Potential Of Tylosema : . Journal Paper 2024
Fassoalense Analytical Reviews
9 (IJRAR)
Phytochemicals Analysis And Research
103 |Hema Barti Pharmacological Potential Of Tylosema IJPUBLICATION . 2024
Article
Fassoglense,pp 819-833
Ethnopharmacology: Harnessing . .
104 |Hema Barti Traditional Knowledge for Advancements Collleglum SElze Re;earch 2024
. . Switzerland Article
in Modern Drug Discovery.pp 90-105
Impact of goal congruence on Research
105 [Mahesh Singh higher education institutions’ Emrald Publishing Article 2024
performance quality
Indian Women in Doctoral Education: Research
106 |Mahesh Singh Some Encouraging Signs, the Path Ahead, |ACCB Publishing Article 2024
and Lessons for Inclusivity
. Prediction of Entrepreneurial Intention in Dr. Mohammad A. Research
107 |Mahesh Singh Rural India: A PLS-SEM Approach Wadud Article 2024
Conceptualising the Importance of . _
108 |Mahesh Singh Metaverse in Education: A Bibliometric Graas FsSie Re§earch 2024
. House Article
Analysis
109 |Mahesh Singh Impact of goal congruence onhigher e 1y by pjishing  [ReSeareh 2024
education institutions’ performance quality Article
. Prediction of Entrepreneurial Intention in . . Research
110 |Mahesh Singh Rural India: A PLS-SEM Approach el Article 28
PERFORMANCE ANALYSIS OF HYBRID Research
111 |Manish Prateek ENCRYPTION ALGORITHM FOR DATA  |Elsevier Article 2024

SECURITY IN CLOUD SYSTEMS




Performance Analysis of Hybrid Encryption

112 [Manish Prateek Algorithm for Data Security in Cloud Elsevier ifti::mh 2024
Systems
Exploring machine learning methods for
breast cancer detection: A comparative
analysis of classification techniques(Book
Chapter),pp 347-352,by Deepti Negi, Sukh
113 |Navjyoti Singh Negi |Simran Kaur, Aditya Harbola, Amit Juyal, RO Eress(Taonr . Book Chapter 2024
A I Francis Group)
Vandana Rawat, Navjyoti Singh Negi in
Challenges in Information, Communication
and Computing Technology(Book) by V.
Sharmila et al. (Eds)
Facial recognition attendance system:
Embracing open CV for real-time
monitoring(Book Chapter),pp 100-105,by
Neeraj Panwar, Akash Nautiyal, Deepti
Negi & Abhishek Jain,Harendra Singh
114 [Navjyoti Singh Negi |Negi,Navjyoti Singh Negi in Challenges in |C~C Fress(Taylor& g o\ chaoter | 2024
. o Francis Group)
Information, Communication and
Computing Technology(Book) by V.
Sharmila et al. (Eds)
CSR and firm'’s financial performance
amidst mandatory CSR regulations in : Research
115 |Neha Kukrety India: Systematic Review based Meta- e Article Al
Analysis
Significant Leap In The Industrial
116 |Neha Rastogi Revolution From Industry 4.0 To Industry [MPER JOURNAL Journal Paper 2024
5.0: Needs, Problems, And Driving Forces
Significant Leap In The Industrial
117 [Neha Rastogi Revolution From Industry 4.0 To Industry |MPER JOURNAL Journal Paper 2024
5.0: Needs, Problems, And Driving Forces
Membership:
Associate Member
118 [Pitresh Kaushik Membership Fees (Rs. 5310) (The Institute of Others 2024
Company Secretaries
of India- ICSI)
CSR and firm'’s financial performance
. . amidst mandatory CSR regulations in . Research
119 |Pitresh Kaushik India: Systematic Review based Meta- [T EIEEE Article b
Analysis
Adsorption mechanism of Phosgene gas
120 |Piyush Dua onto the pristine hBN and Cu-decorated Elsevier Journal Paper 2024
hBN: A DFT study
Investigation of Mn and Fe/Co-Doped ZnO
. Nanocrystalline: Examining Synthesis, Collegium Basilea,
121 |Piyush Dua Structure, and Ferromagnetism at Room Switzerland Journal Paper 2024
Temperature
. Exploring FinFET and GNRFET with a Collegium Basilea,
122 |Piyush Dua Study of Full Adder Circuit Design Switzerland SONMELIFETRSr | - At
. Exploring FInFET and GNRFET with a Collegium Basilea,
123 |Piyush Dua Study of Full Adder Circuit Design Switzerland e 2024




Investigation of Mn and Fe/Co-Doped ZnO
Nanocrystalline: Examining Synthesis,

Collegium Basilea,

124 |Piyush Dua Structure, and Ferromagnetism at Room Switzerland Journal Paper 2024
Temperature
Investigation of Mn and Fe/Co-Doped ZnO
. Nanocrystalline: Examining Synthesis, Collegium Basilea, Research
125 |Piyush Dua Structure, and Ferromagnetism at Room Switzerland Avrticle Az
Temperature.pp 152-160
Exploring FinFET and GNRFET with a Collegium Basilea Research
126 |Piyush Dua Study of Full Adder Circuit Design.pp 620- . ’ . 2024
636 Switzerland Article
Sustaining Gig Economy: A Critical Review |National Institute of Research
127 |Pushpa Kataria of Factors Affecting Work Patterns of Gig  |personnel Article 2024
Workers Management(NIPM)
Extent of Data Sophistication used in HR E?Cr':l(r; égig:{:%og Research
128 |Pushpa Kataria Analytics: A Comparative Study of Banking 9 . 2024
and Telecommunication Industry Re§eargh . Article
University,Udaipur
EMERALD
. |Pizza ltalia — Indian pizza brand in the EMERGING
129  |Raghav Upadhyai || 502 00 0 o Siath MARKETS CASE ~ |C@se Study 2024
STUDIES
130 |Raghav Upadhyai E;Ztﬁz Iot?llljaavi!jn\(j;agsllizs(g?:: ;‘Jg; Emrald Publishing  [Case Study 2024
Patent- Al- DRIVEN FRAUD DETECTION
131 [Ranjana Sharma DEVICE FOR FINANCIAL IPI- Others 2024
TRANSACTIONS
132 |Ranjana Sharma Current trends in Finance Modern Book House |Book Chapter 2024
. Current trends in Finance(Book Chapter
133 |Ranjana Sharma ISBN-13-978-819791739510:819791p?39)6 Modern Book House |Book Chapter 2024
Sustainable Green Investing:
134 [Ranjana Sharma Understanding Key principles and Criteria  [Bloomsbury Publishing|Book Chapter 2024
thgough ESG Factors,pp. 245-256
Identyifying the Connection between Green
135 [Ranjana Sharma AW ElIe] (SN (e Tl Bloomsbury Publishing|Book Chapter 2024
Reference to the Indian Economy(Book
Chapter),pp. 176-185
Promoting a Sustainable Future:The
Interaction of Financial Practices,Green P K. Publishers &
136 |Ranjana Sharma Economy,Green Economy and Uniform Dist.ributors Book Chapter 2024
Sustainability Reporting(book Chapter),pp
57-65
The Use of Digital Payment Methods and .
. TR . . . European Economics |Research
137 |Ranjana Sharma its implications on Financial Inclusion: A L . 2024
etters Group Article
Survey Study
Cultivating Workplace fairness: the ripple Research
138 |Ranjana Sharma effect of organizational justice on work Emrald Publishing . 2024
. S - Article
withdrawal,incivility as the mediator
Unveiling Dermatology: A Deep Learning
Approach to Skin Disease Detection with
Convolutional Neural(Book Chapter) by
Aditya Harbola, Naveen Danu, Deepti
139 |Rashmi Negi Negi, Atika Gupta & Aditya Joshi,Rashmi  |CRC Press(Taylor & Book Chapter 2024

Negi,pp 459-464, in Unveiling dermatology:
A deep learning approach to skin disease
detection with convolutional neural
network(Book) by V. Sharmila et al. (Eds),
ISBN:978-1-032-90173-2

Francis Group)




Ethnopharmacology: Harnessing

Nanotechnology

140 ([Sarvesh Kumar Traditional Knowledge for Advancements ; Journal Paper 2024
. . Perceptions
in Modern Drug Discovery
Ethnopharmacology: Harnessing Nanotechnolo
141 |Sarvesh Kumar Traditional Knowledge for Advancements ; oy Journal Paper 2024
. . Perceptions
in Modern Drug Discovery
Comparative Studies of Cerium Oxide
using Green and Chemical Synthesis on
Blologlcall and Photo Qatalytlc Appllcatlons Association of
as Reactice Free Redical Species: A ... |Research
142 |Sarvesh Kumar . . ) : . College and Univesity . 2024
Review by Anuj Kumar,Anita Bisht, Ajay Bioloav Educators Article
Singh,Manisha, Sarvesh Kumar, Ritu 9y
Vishnoi,Navneet Swami,Payal Verma,
Peeush Singhal
Ethnopharmacology: Harnessing Collegium Basilea Research
143 |[Sarvesh Kumar Traditional Knowledge for Advancements €9 ’ . 2024
. . Switzerland Article
in Modern Drug Discovery.pp 90-105
Botanical Remedies: A Comprehensive INSTITUTE FOR Research
144 [Sarvesh Kumar Review of Plants with Wound-Healing ADVANCED Article 2024
Properties STUDIES
International Conference on Indigenous
Traditional nowledge of Medicinal Plants of Certificate of
145 |Sarvesh Kumar Nanda Devi Biosphere Reserve of Participation 2024
Uttarakhand Himalayas(ITK 2024)
Synthesis And Biological Applications Of PROF (DR.) P. R. Research
146 | Sarvesh Kumar Lanthanum-Based Nanoparticles: A Review |YADAV Article 2024
147 Satish Chandra Emgrglqg Trends in !:ood and IGI Global Edited Book 2024
Pant Agribusiness Marketing
. The Impact of Digital Entrepreneurship .
148 Satish Chandra Factors on Equitable Economic Sprllnger NEUTTD Book Chapter 2024
Pant . Switzerland AG
Development: A Case from India
Satish Chandra Global Trends in Organic Food
149 Pant Consumption Studies: A Bibliometric IGI Global Book Chapter 2024
Perspective
Between Tradition and Modern Markets for
150 Satish Chandra Cgllectlve Agriculture Ventures: Strategic The Case Centre Others 2024
Pant Dilemmas at Farmer Producer
Organization (FPO)
151 Satish Chandra A case of BAKRAW- Cooperative Pearson Others 2024
Pant Engagement...
152 Satish Chandra Betweep tradltllon and Modern Markets For Case Centre Case Study 2024
Pant Collective Agriculture Ventures
A Case of Bakraw-Cooperative
Engagement Supply Chain and Market
Linkage for Developing Goat Value
153 Satish Chandra Chain(Case Study) in Supply.Chaln Pearson India Case Study 2024
Pant Management:Strategy , Planning and
Operation (book) by Sunil Chopra, Dharam
Vir Kalara & Gaurav
Dwivedi,|ISBN:9789361592898
Satish Chandra Global Trends in Organic Food
154 Pant Consumption Studies: A Bibliometric IGI Global Book Chapter 2024
Perspective(book chapter), pp- 327-352
. Agricultural Warehousing: Functional
155 |Satish Chandra Insights, Challenges, and Best IGI Global Book Chapter | 2024

Pant

Practices(Book Chapter), pp 217-238




Satish Chandra

The Impact of Digital Entrepreneurship
Factors on Equitable Economic

Palgrave Macmillan

156 Pant Development: A Case from India(book Cham S CEDIE] Vs
chapter),pp-223-238
. Emerging Trends in Food and
157 ﬁzgfh Chandra 1 cribusiness Marketing(edited book), IGI Global Book(Edited) | 2024
ISBN13: 9798369367155
Commercial poultry production Satish Serial
158 Satish Chandra Management and Marketing(BOOK). publishing house, Book 2024
Pant Satish Serial publishing house, Delhi, Delhi, India. ISBN
India. ISBN 9789395700559 9789395700559
Satish Chandra How far India hqs sycc;eeded in harnes§|ng Research
159 Pant its export potential in rice? Evidence using |Routledge Article 2024
Stochastic Frontier Gravity Model
CSR and firm'’s financial performance
Satish Chandra amidst mandatory CSR regulations in : Research
160 Pant India: Systematic Review based Meta- LUELleil Article 2024
Analysis
Satish Chandra Organic Food Consumption: A . Research
161 Pant Bibliometric—Content Analysis ST IEY 5 205 Article 2024
The organic odyssey: Navigating the
162 Satish Chandra influence of attitude on purchase intent, Elsevier Research 2024
Pant mediated by perceived value, quality, and Article
price in India
Unveiling the impacts of global Agricultural
Satish Chandra uncertainties ITSA Approach for 9 . Research
163 s . - Economics Researsh . 2024
Pant quantifying the impacts of Covid-19 on L . Article
. Association(India)
agricultural trade
. . General Election 2024 in India: Did Wealth
164 |Shailja Khanduri Affect the Election Outcome? Case Centre Case Study 2024
165 |Shailja Khanduri |20 Voter Turmout Affect the 2024 Indian |0 centre Case Study | 2024
General Election?
166 |[Shailja Khanduri Hero Cycles-A Hero from India. Case Centre Case Study 2024
Challenges and Disruptors in a Non-
o . Collusive Oligopoly: A case study on the IIM Nagpur Ivey Case
167 |Shailja Khanduri decline of the Coaching Institute Sector in [Conference 2024 OEhIEIEED 2024
Kota
Challenges and Disruptors in a Non-
o . Collusive Oligopoly: A case study on the
168 | Shailja Khanduri decline of the Coaching Institute Sector in I (OEE Sl Vs
Kota
169 ([Shailja Khanduri girgy?y:xs-A A el (elE((EE0 Case Centre(England) |Case Study 2024
Sustainable Development Goals and P K. Publishers &
170 |Shailja Khanduri Liquefied Petoleum Gal(Book Chapter),pp. [~: . . Book Chapter 2024
41-51 Distributors
General Election 2024 in India: Did Wealth
171 [Shailja Khanduri Affect the Election Outcome?(Case Case Centre(England) [Case Study 2024
Study),pp. 1-7
Pricing and Production Dilemma for
. . Tomato Puree in India During Demand and
172 |Shailja Khanduri Supply Chain Disruption of Tomatoes in Case Centre(England) |Case Study 2024
2023(Case Study),pp. 1-6
Politics of Minimum Support Price for
173 |Shailja Khanduri Agriculture Produce in India 2024(Case Case Centre(England) [Case Study 2024
Study), pp.1-6
From Aspirations to Adversity: Analyzing
174 [Shailja Khanduri Byju's Strategic Planning in a Corporate Case Centre(England) [Case Study 2024

Setback(Case Study),pp. 1-8




The Predictive Grey Forecasting Approach

Journal of Risk and

175 | Shubham Kakran for Measuring Tax Collection Financial Management Journal Paper 2024
Solar energy advances and CO2
176 [Shubham Kakran emissions: A comparative review of Elsevier Journal Paper 2024
leading nations' path to sustainable future
Integrating Avrtificial Intelligence (ChatGPT)
177 |Shubham Kakran into Marketing, Economics, Business, and |Elsevier Journal Paper 2024
Finance
178 |Shubham Kakran The Predic.tive Grey Fore(?asting Approach Jgurna] of Risk and Journal Paper 2024
for Measuring Tax Collection Financial Management
Solar energy advances and CO2
179 |Shubham Kakran emissions: A comparative review of Elsevier Journal Paper 2024
leading nations' path to sustainable future
180 |Shubham Kakran |1 € Predictive Grey Forecasting Approach |, Journal Paper | 2024
for Measuring Tax Collection
Solar energy advances and CO2
181 |Shubham Kakran emissions: A comparative review of Elsevier Journal Paper 2024
leading nations' path to sustainable future
Solar energy advances and CO2 Research
182 |Shubham Kakran emissions: A comparative review of Elsevier . 2024
i . . Article
leading nations' path to sustainable future
The Predictive Grey Forecasting Approach |MDPI, Basel, Research
183 | Shubham Kakran for Measuring Tax Collection Switzerland Article Vs
A TinyML Approach to Real-Time Snoring
184 [Sumegh Tharewal [Detection in Resource-Constrained MDPI Journal Paper 2024
Wearables Devices
Instance Segmentation-Based Automated
185 |Sumegh Tharewal |Detection and Thickness Estimation of Oil [MDPI Journal Paper 2024
Spills in Aerial Imagery
A TinyML Approach to Real-Time Snoring
186 [Sumegh Tharewal [Detection in Resource-Constrained MDPI Journal Paper 2024
Wearables Devices
A TinyML Approach to Real-Time Snoring
187 |Sumegh Tharewal |Detection in Resource-Constrained MDPI Journal Paper 2024
Wearables Devices
Instance Segmentation-Based Automated
188 [Sumegh Tharewal [Detection and Thickness Estimation of Oil [MDPI Journal Paper 2024
Spills in Aerial Imagery
A Decentralized Blockchain-Enabled
Immutability Mechanism Integrated with Conference
189 [Sumegh Tharewal [Multimodal Biometric(Conference IEEE 2024
Paper),by V. Kaur, D. P. Bhatt, S. paper
Tharewal and P. K. Tiwari,pp 1-8
A TinyML Approach to Real-Time Snoring Conference
190 [Sumegh Tharewal [Detection in Resource-Constrained MDPI 2024
. Paper
Wearables Devices
Ethnopharmacology: Harnessing Nanotechnology
191 |Sumit Joshi Traditional Knowledge for Advancements ; Journal Paper 2024
. . Perceptions
in Modern Drug Discovery
Ethnopharmacology: Harnessing Nanotechnology
192 [Sumit Joshi Traditional Knowledge for Advancements . Journal Paper 2024
. . Perceptions
in Modern Drug Discovery
Ethnopharmacology: Harnessing . .
193 |Sumit Joshi Traditional Knowledae for Advancements: |- 2. c9iim Basilea, S| Researati 2024
Switzerland Article

in Modern Drug Discovery.pp 90-105




Influence of Medical Practitioners' Attitude

Indian Institute of

194 [Sunil Madan on the Prescription Behavious for Generic |Health Management iﬁ?;ﬁ:mh 2024
Medicines Research(SAGE)

195 |Ulka Tewari Talk. to Thrive: A Cgmpact Guide of Notion Press Media Text Book 2024
Business Communication Pvt. Ltd.

Bharatiya Shiksha

NEP 2020 Stremlining Reforms for a Shnecly Research

196 |Ulka Tewari . 9 Sansthan,Saraswati . 2024
Prosperious Future Article

Kunj, Nirala Nagar,
Lucknow




13.1 List of Non-Teaching Employees

Sr Name Designation Gender | Category Type Age
1 Abhishek Gupta IT Lab Assistant Male General Technical 28
2 Ajai Singh Secretary Male General Admin 56
3 Akanksha Joshi Counsellor Female | General Admin 35
4 | Akash Singh Gusain [ Data Entry Operator| Male General Technical 28
5 Aman Agarwal Admission Officer Male General Admin 34
6 Aman Singh Coach Male General Admin 23
7 Ankita Gujral Counsellor & Front | Female General Admin 38
8 Arvind Dimri Sr Manager HR Male General Admin 48
9 | Ashish Shankar Dutt Accountant Male General Admin 50
10 Charu Jain Counsellor Female | General Admin 41
11 Deepak Kumar Manager Marketing [ Male General Admin 66
12 Ekta Bhati Counselor Female OBC Admin 26
13 Ekta Singh Manager - HR Female General Admin 44
14 Gouse Azam Manager Marketing | Male General Admin 37
15 Gunjan Sharma Mgr Corporate Female General Admin 41
16 Honey Karanwal Counselor Female | General Admin 30
17 Jitendra Kumar Manager Marketing [ Male General Admin 40
18 Kiranjeet Manager Career Female General Admin 29
19 | Manisha Debbarma | Coordinator Front | Female General Admin 28
20 Manoj Kumar Librarian Male General Technical 47
21 Manoj Kumar Manager - Male General Admin 40
22 Nikhat Parveen Counsellor Female General Admin 34
23 Nishu Panwar Manager Marketing | Female General Admin 38
24 Parvesh Site Engineer Male General Technical 29
25 Pooja Uniyal Admission Female General Admin 33
26 Prabhjot Singh Manager Marketing [ Male General Admin 43
27 Pradeep Kumar Warden Male General Admin 41
28 Pushker Saxena |Director, Admissions| Male General Admin 41
29 Ragvinder Kaur Warden Female General Admin 50
30 Raj Kishore Negi Systems Male General Technical 48
31 Rajeev Sharma |Deputy Controller of | Male General Admin 60
32 Rekha Bisht Manager - HR Female General Admin 37
33 Richa Soni Sr. Manager Female General Admin 33
34 Rita Tiwari Manager - HR Female General Admin 39
35 | Rohit Kumar Singh | Assistant Controller | Male General Admin 41
36 Dr. Rohit Rastogi Registrar Male General Admin 39
37 Rukam Singh Store keeper- cum- [ Male General Admin 48
38 Sachin Bisht Activity Coordinator [ Male General Admin 29
39 | Sangeeta Prajapati Executive - Female OBC Admin 44
40 Sanjeev Sharma Purchase Officer Male General Admin 41
41 Shikha Jayaswal Counsellor Female General Admin 43
42 Shiv Dang Site Engineer Male General Technical 30
43 Shivam Coach Male General Admin 26
44 Shweta Dhyani Deputy Director - General Admin 43
45 Sourabh Panwar Mgr- Mktg Male General Admin 43
46 Suhani Khanna Manager Marketing | Female General Admin 31




47 Sumit Verma Sr. Manager Male General Admin 40
48 Surender Singh Deputy Registrar Male General Admin 53
49 Sweety Singh Associate Director, | Female General Admin 44
50 Tanuja Joshi Admission Officer | Female General Admin 39
51 Vaibhav Aggarwal Manager Store Male General Admin 37
52 Vijay Bahuguna Sr Manager - Male General Admin 41
53 Vikas Kumar Assistant Librarian Male General Technical 40




Qualification

Date of Appointment

Trained Yes/No

BA 45505 Yes, Having skillset to
MA, PGDBA 45505 Yes, Professionally
BCom, MBA 45505 Yes, Having skillset in
MCom 45505 Yes, Having skillset in
MBA 45505 Yes, Having skillset in
BCom 45505 Yes, having degree in
MBA 45505 Yes, Having skillset in
MBA 45505 Yes, Having skillset in
BCom, MCom 45505 Yes, Having skillset in
BBA, MCom 45505 Yes, Having skillset in
BCom 45505 Yes, Having skillset in
MBA 45505 Yes, Having skillset in
MBA, MCom 45505 Yes, Having skillset in
BA 45505 Yes, Having skillset in
MJMC, BJMC 45505 Yes, Having skillset in
PGDM 45505 Yes, Having skillset in
MBA 45505 Yes, Having skillset in
MBA 45505 Yes, Having skillset in
BSc Forestry 45505 Yes, Having skillset in
BLib, MLib (M 45505 Yes, Having skillset in
BCom, MBA 45505 Yes, Having skillset in
BA, Master of 45505 Yes, Having skillset in
MBA 45505 Yes, Having skillset in
Diploma CE 45505 Yes, having Diploma in
BCom MBA 45505 Yes, Having skillset in
MBA 45505 Yes, Having skillset in
BCom 45505 Yes, trained, in Disaster
MBA 45505 Yes, Having skillset in
MA 45505 Yes, trained, in Disaster
BA, BCA 45505 Yes, Having skillset to
MCom 45505 Yes, Having skillset in
MBA 45505 Yes, Having skillset in
MBA 45505 Yes, Having skillset in
MBA 45505 Yes, Having skillset in
BCA, MBA 45505 Yes, Having sKillset in
PhD, MBA, BSc 45505 Yes, Professionally
12th 45505 Yes, Disaster
BSc 45505 Yes, Student Management
MBA 45505 Yes, Having skillset in
BCom 45505 Yes, Having skillset in
BA 45505 Yes, Having skillset in
BTech CE 45505 Yes, having Diploma in
MPEd 45505 Yes, having degree in
MBA 45505 Yes, Having skillset in
MBA 45505 Yes, Having skillset in
MBA 45505 Yes, Having skillset in




BA, Diploma in 45505 Yes, Having skillset in
BCom 45505 Yes, Having skillset in
MBA, BE 45505 Yes, Having skillset in
MBA 45505 Yes, Having skillset in
BCA, MBA 45505 Yes, Having skillset in
BCom, MCom, 45505 Yes, Having skillset in
BLib, MLib 45505 Yes, Having skillset in




15.4 Special Achievements by the University which may be relevant for the University

DBS Global University, Dehradun, is emerging as one of India’s most forward looking academic
institutions, driven by world class faculty expertise and cutting edge infrastructure. The university
is home to globally certified SAP consultants and trainers, making it a national leader in SAP
enabled education. Its Center for Excellence in SAP and Emerging Technologies has already
positioned DBS Global University among select global institutions offering experiential industry
integrated learning.

Distinguished faculty members like Dr. Navjyoti Singh Negi and Mr. Abhinav Gyan are not only
shaping young minds but also training faculty members from prestigious institutions such as IIMs
and IITs. Dr. Negi, a Level-3 SAP ERPsim Global Trainer, has represented India on the world
stage recently invited to SAP Headquarters in Walldorf, Germany, where he enlightened over 100
European professors on the gamification of SAP learning. He also addressed 150 faculty
members across Southeast Asia, Australia, and Japan during his academic visit to Manila,
Philippines.

DBS Global University is also the first in India to establish a fully functional SAP Build Code Lab
powered by Joule, SAP’s next-generation agentic Al platform. Here, students and researchers
are developing real-time enterprise grade applications using pro-code capabilities enhanced by
Al-generated automation, a revolution in industry-aligned education.

With a globally driven vision, DBS Global University stands as a catalyst for innovation,
employability, and academic excellence.



Appendix- XVI

Sports Infrastructure

1.

Facilities

Open Play Ground(s) for outdoor sports Yes
Athletics with flood light 01
Football with flood light 01
Cricket (Box Cricket) 02
Volley Ball 01
Pickleball Court 01
Basket Ball Court 02
Indoor Sports Yes
Open Play Ground(s) for outdoor sports Yes
Athletics with flood light 01
Football with flood light 01
Cricket (Box Cricket) 02
Volley Ball 01

Pickleball Court

01




Appendix-XIV

Information about the Library

SrNo | Total Space | Computer/ Total No. of All Research
(all kinds) Communication Ref. Books Journals
facilities (Each subscribed on
Department) a regular basis
1 641.245q. Mtr | 10 Computer | Business & Management- e-Journal: J-Gate
Systems with | 18345 (Social Sciences &

internet connectivity

Liberal Studies-10291

are available for

library users
Computer Science-1977

Pharmacy-2568

Humanities) Full
Text - 8963
journals
Membership of
DELNET
Membership of
NDLI
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	11. MANAGING THE ONLINE UGC PORTAL ON STUDENT GRIEVANCES
	As per the UGC initiative, students can also lodge their complaints directly on the UGC portal.  The Director (Student Affairs) shall nominate an officer of his department to regularly review the UGC portal.
	Upon receipt of the complaint, on the UGC portal, the Officer shall counsel the concerned student and address his issue or seek help from academic or other administrative staff of the University based on the complaint.
	In case the designated officer is not able to resolve the issue within one week of the receipt of the complaint, the same be referred to the Director (SA).  The Director (SA) shall then take up the issue and address it along with the concerned Dean/Di...
	Once the issue is resolved, the information is to be reported to the UGC and a copy of the same is to be given to the student.
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